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PART H--Section 3—Sob-se^on (!•> 


iprm *bV irt* m) ’TITw ^ nrwiff nn errtt m; rti^r srty: «rf»nfmrnt 

Notifications Issued by the Ministries of the Government of India t'other than 
the Ministry of Defence) 


(tern 

Statutory Orders and 

(Wu ipm' (rrm) 

;rf fWt, 18 »Tf, 1987 

^ ,^,7 6—Pm, lese % Pm r=P 

ir irm jnfh^PitV im m ijw ^ t 

%rm!T, ?r W ^riwifr t’i ^ ^ Pm 4 % 

snfPr ^ ’in^ jift Pr^Twr t Pr ^ 

,pT^ "fr Pni ^'1^ % if Pl^SiT fwr ^ I 

2. ^ ®^tpFT TTStr 47 ircr if Pr!|PPT 'TT ^fl TTm 
UTI ipT ^ ^ PrPTT ^ 

ir irt m ■"TTT^ I 

[rt s(33)/s7-^] 

STTTo tfr^F, 
fr«JT Mrfhrr’ft 

MINISTRY Ob TAW AND JUSTICTE 
(Depnjtmenl of Legiil AfFaiis) 

New Delhi, the 13th Muy, 1987 
NOTICE 

S,0. 1376,—Nonce is bcr^hy given by Ihc Compelciit 
Authoiity in pursuance of rule 6 of the Notaries, lISft, 

( 1003 ) 


th,nt application has been made to the said Authority, under 
rule 4 of the said Rules, by Shri Brij Bhuslian Bhardwaj 
Advocate for appointment has a Notary to practice in Kalthal. 

2. Any objection to the appointment of the said person 
as a Notary may he submitted in writing to the undersigned 
within fourteen days of the, publication of this Notice. 

[No, F, 5(33)/87-Judl.l 
R. N. PODDAR, Competent Authority 

«hifh«f, fmiTm !r»n ^frr 

(^rriw 3 <Vt trfKTHpir fTm) 
nf fert, 19 nf, 19 r 7 

>!7r. sp 13 7 7.—snTTT % TPJrw, m T [, >51 3, twt (i i) 
TtTbtr 7 Rl’T- 19R7 % '{"S 986 TT TurrfFrrr 'TFT rFTTT Tt 
4af>T4r, tTp ftrmT sftr- irwT rpTorr stV Tftrww 

fiFTPl) Tfy TPspT 4tr m- 396 TrCnj- 12 TtTTfl, 

1987 #,- 

''TITT ufsT^Tt’’ JFff % ’^'TTT T’' “jrftr^TTT’’ TT I 

[rt®TT 23 5/3 4/8R-T'ft.Tr (if) 
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MINISTRY OF PERSONNEL, P.G. AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 19th May. 1987 

CORRIGENDUM 


S 0, 1177.—In the notification of the Government of 
iid'a, in the Ministf'yt of Personnel, Public Grievances and 
^cns’ons tDepnrtment of Personnel and Training) .No, S.O. 
'96, .dated the 12th February, 1987, published in the Gazette 
)f Tn'tta Part n. Section 3, sub-section (ii) dated the 7th 
f-'-h 1987 at page 986 

for the words "riRAFT NOTIFICATION.’’ read •‘NOTI¬ 
FICATION". 


[No. 225/34/86.AVD. II] 


TT. ir 7R.—jftrtfhr tnnT, ftwft Wtr 
pftrfrWJI, 1946 (l946 in 25) I?) (Tm .3 ffCT jhh irPf?ttff 

TT tpfnr fir, rH^nlwflsd irrrralf, ift urrnff ^ 1^9 Jr 
firfMV'a- 177^ fr, ftrim ferf ftrvhr wm jitt 

farttr ^ntpir, 


(t) FTtir RTItTT ^ tfWTIPT iff (ifttjsul ?r, HT. ipT.fl. 

i20o(ir) 13 igse-nTT ’tnrtT % itTar- 

TW nrrimi.tri timr 2 , tj¥ 3 , (i), trr-fhi 13 

•tilt. 1986 if wrfro FTOiai^r ffEifin: fttirr- 
itwN (f^THTir) ufafta-H, ibss (1985 m 31) 
ffRi s % trtffiT jrmr rpi *rnfirfT^ siH t 
ftfttCItHT'T ffm, 1986 % fim, 6 , 7, 8 , 11, 12 , 16, 
17 , 18 , 19 , 20 , 22 , 23 Sfrt: 24 % wtfhl ti^Tfhr 
■ iNtm I 

(w) ^ ipRTtrli % ^rirer if tn - 7 ^ wnr irtt, 

3 flT T^terw ^ j^iirr ftpwf % fljiTfr TTttr ti 
t37t% ntfhr fipq iTCr *rTtw % tTTTTTrlT % ^ctruT 9>T 
tfir tiwm fiPTf TTTir fPirr iftf irr^ 

«f\7 f ^ mm. ir nuif ^ 

inwT lift ipii ^iTiTEr I 

[TtW 2 28 /l/ 87 -T.tff.^. (II)] 


,1 powers conferred by scc- 

Special Police Establishment Act, 1946 
(25 of 1946), the Central Government hereby specifies the 
foUowing offences as offences, which are to be inVcstiaaled 
by the Delhi Special Police Establishment, namely:^ * 

(a) Offences punishable under rule 6. 7, 8 11 12 16 - 
17. 18, 19, 20, 22, 23 and 24 of the Terrorist and 
Disruptive Activities (Prevention) Rules, 1986, 
framed under section 5 of the Terrorist and Dis- 
lOBsy”^ (Prevention) Act, 1985- (31 of 

198.) published by the Government of India in the 

1200fpy Itni No. GSR 

rn 7 ^ti f November, 1986, in the 

? c "f- .Extra-Ordinary. Part-II—Section 
3. Sub-Section ( 1 ) dated ]3fh November, 1986. 

and conspiracies or attempts 
of anv of th^ preparatory to the contraventSn 
anv 0^,15 the^ provisions of the aforesaid rules or 
thereunder, in rclatfon to, or in 
connection with, the offences mentioned above and 
any other offences committed in the course of the 
same transaction arising out of the sCe f^cts 

[No. 228/1/87-AVD, 11] 


171. BIT. 13 79.—^iftffir RTnIi:, ftwff jfF.ir PTTTIT 

nftrffnm, 1046 { 1946 nr 25 ) iff nm 6 'rfiFi, irm s 

i5f 3fitrnT (1) ffin Kiftipit tt inffir intf jt, RniiTiTirf 

ai^T fwiTBiPT (fttrnTir) i9ss (ibss in 

3 1) iff SITTT 3 BlVf ot, Ipni;. HJlflT tJVzt ‘ 771^ ’3fl[Tr, 
198 9 ( 1089 nr 12 ) iff URT 417 ^At! 419 fiill fT^TPff 
ftiwr BiftrffFTII, 1046 ( 1946 ItT 3i) iff URT 14 ^ tTlffiT 
WTffq- BPTTTfff lAt jfBTH tSlPT TH- Wit- 1 1 l/TIT. tff- T# 
ftiBff ir!i«nig;wfi;‘fFf tff. lo/ae rrn.ifffi^.IIl/ifr.Bff.wrf / 
=if ftiBff nTf'W 8 fwiTj 1986 S'RT xftrp^fffn .BfVnfff 
iAt; TRiff sAt?R fi^rjirPT ffr^, ffRtfff 7f¥, 

RiTi BTin ij; S 7 sTRi iirrij; inrfffT 7:i3'n % iff^R fnr 7 it( ^ 

^ iTRTtft itV: mtiff ^f^ BTTJr^ ^ tNUfR % 

iRiRr if fmi ifii fnrff trt Jr ni tiii ffwi 

HTioff, je^Tyff sffT: ^ TF^nur % fifi(, erni nifffT: trittt: 

nf tuFTfcT if, fiRif fipitiT gfiFi Rrm n Fayifr iff irfnFff 

wFiRofTiiT ni fiRtRoi 4fi^ niiffT: tjut tt irsjff it 1 

[fRIT 22 8/2 6/8 6-II.'^V.^f. (II)] 

Bff. iffiiRnii, mr tifii 


ORDER 

S.O. 1379.—^lu e-tercise ,ir 'the powi's conferred by sub¬ 
section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Central Government, with the consent' of the Government of 
Jammu and Kashmir, hereby extends the powers and juris¬ 
diction of the members of the Delhi Special Police Estab¬ 
lishment to the whole of the State of Jammu and Kashmir 
for the inve.stigation of offences punishable under sections 
3 arid 4 of the Terrorist and Disruptive Activities (Preven¬ 
tion) Act, 1985, (31 of 1985)) sections 417 and 419 of the 
Janiniu and Kashmir State Ranbir Penal Code, 1989 (12 of' 
1989) and , section 14 of the Foreigners Act. 1946, (3J of 
1946) and’ attempts, abetments and conspiracies in relnliop 
to or in connection with the said offences and any other offen¬ 
ces committed in tbc cohrse of the same transation arising cut 
of the same facts with regard to the offences committed by 
Mrs. Kuldip Kaur, wife of Profes.sor Mahendra Pal Singh, 
resident of 2-A, Park Road, Hayes MJddle-sex, London, U.K. 
within the State of Jammu and Kashmir as registered vide 
FIR RC-10/86-SIU. III/CBI/New Delhi dated the 8th De¬ 
cember,- 1986 Police Station SIU. III/SIC New Delhi. ■ 

[No. 228/26/86-AVD. Tl] 
G. SlTi’^RAMAN, Under Secy. 


(T.ifTi'fi^mt) 

irfftllA, S 1987 

vobVc 

n. w, 13 80.—VMi't wMhtnr, i96i (i96i m 43 ) 

iff tiRT 2 % jaiR ( 44 ) ^7 tjir-tsTir (iii) % irfi;tr?ii trnTiT 

tlRtl tRITlT, 73 t 5 pr;i fjpmiT ifi fiRTW IS-3-1987 la’ pf^^flTn- 

tr. 7192 (ITT. It'. 398/32/8 5-311 , 17.1-. ( ITTnriRfriT 1R^ gR 

Ww 7R17R triT^aiTT ^ 'HfririlF % BRTltfT "fwjffiT UTIIT.T; ^7 

btFeiiittO stI rfrr, iVtrift.feiTtiTT i i-s-i 9 R 6 1 R 

«ig7ff wfamff it) urfuTiff itt stiAit irA A 5 i7r#RRT ttrrtrpT 
liitff 11 

2. m irftr^MTn bTi hit . ^. lAfni sri ht Tg^rf HfsirTTf 
IT ij ihiAtr iRfvr iRffiff mAw 11-871936 ^rmiiirrtfi 1 

[t. 7228(Tr, it, 393/32/85-Hr.lf, ( 1 )] 



2005 


[^11—3(ii)] iPT Wra: 6,1 


MINISTRY OF FINANCE 
(Depaitmerit of Revenue) 

New Delhi, the 8 th April, 1987 
INCOME-TAX 

S,0. 1380,—In pursuance of sub-clausc (iiil of clause (.44) 
of Section 2 of the Income-tax Act, 1961 (43 of 1961), and 
in supersession of Notification of the Government of India 
in the Department of Revenue No, 7192 (F, No. 398l32|85- 
1T(8) dated the 18-3-1987, the CcntiWl Government hereby 
authorises cJC-post-facto Shri R. K. Oaiitam, being a Gazetted 
Gfficei' of, the Central Government, to exercise the powers 
ol a Tax RecoCery Ofikef under the said Act with effect 
from 11-8-1986. 

2. This Notification shall be effective from 11-8-1986 the 
date on which Shri R. K, Gautara took over charge as 
Tax Recovery 'Ollicer. 

[No. 7228 (F. No. 198/32/85-lTtB)] 
B. E. ALEXANDER, Under Secy. 

tlf teTY, 8 19 37 

(tfmr) 

•PT. WT- U81 ?tTim srfhfim 1961 (t9fil TT 43) 

HTTT 2 % ^ ( 44 ) ^ (ii) ^ PtsTftTT Jr affr StTOT 
fYnn'l tY ftrifnt 21-.V1984 ^ «■. 

5fi06 (ITT, ?r. 3 98/l l/spSTr-T- (^•) ‘PT irftrPf'tR ^7^ fcr, 

%>5TtT tTTItTT IfTTlTTr trftflYTiTR % Wpfrf ■ ?I7ftTT: % 

•ri^rrftnr tifimfr «fY fY. irtir-fr ipr "if: srf^r't 

nrfiFOTf ^rr srtr'pr <pr^ I 5 srrfiiTff 11 

iTf xfftFjTfrr pfr ?fY. ^Y. ^rtirtTr im irz: trfsr«fnT) % ^ 

Sr iptif ipY ftrfw tfi ?trfY 1 

[B. 7232/'frr. ^ . .'!f)8/0/87-WT.«F. («r.)] 

New Delhi, the 8 th April, 1987 
INCOME-TAX 

S.O. 1381.—In puu'suance of sut-clause (lii) of clause 
(44) of Section 2 of the Income-tax Act, 1961 (43 of 19611, 
and in supersession of Notification i of the Government of 
India the Department of Revenue No. 5806 tF. No. 398111| 
84-IT(B) dated the 2T5-1984, the Central Government hereby 
authorises Shri D. C. Ganguly, being a Gazette Oflker of 
the Central Government, to exercise the prg^ers of a Tax 
Recovery Officer under the said Act. 

2, This Notification shall come into force with effect from 
the date of Shri D. C. Ganguly takes over charge :)s Tax 
Recovery Officer. 

[No. 7232 (E. No. 398/9/87-rr(B)l 
B. E.. ALEXANDER, Under Secy. 

fttrVf), 18 rrf, 1987 
(mmpT) 

^tr. «fT. 1381 mtrurr (tYMYeft, i96i (laei 43 ) 
»fY urn 193 ^ ^ (iiif) ^ru ^ nrfiRPiY <?it srPt 

TfY , %rirYfr ?n?PT7: ^!T <!(¥ , % SWr^FTW vrRtfw 

srYffYlYpr ftntm iirr fatp mr "rt-anYftr »n. sfYifr.’fr. "j^fY 

fiY ftfrffe ^rT?f) s I 

[T. 7278 ('liT. B. 275 / 24 / 97 -aTT. *»!.) (T)] 


987/®4CS 10,1909 

New Delhi, the 18th May, W87 
INCOME-TAX 

S.O. 1382,—In exercise of ihe powers conferred by clunsc 
fiib) of the pri"iso to Section 193 of the Income-tax Act, 
19ul (43 of- I9ul), the Central Government hereby speci¬ 
fies the “3—YEAR IDBl CAPITAL BONDS” issped by Ife 
Industrial Develupraent Bank of Indio, Bombay, for the 
purpo ,es of the said clause. 

[No. 7278 (F. No, 275/87-JT(Bl] 
B. NAGARAJAN, Director 

(xnr^sr fandpr) 

20 fit, 1987 

TT.OT- 1383—1973 ( 1073 

tfp 46 ) fiYr urn s jFfT !tw tttitntff ^ TaYfi gu, ■ 

irtTm WYir- JirtY, Fir^f fiitix ^ 

XlTlTVlfiT ^iftrFTfYtY fY (ErfErffilTfi' XfY srrtT 34 , 3S, 3 6, 3 8 
mri 39 T xFfpfd whr xrftmtt % Fftrmf rtt spfYfi 
sfPtY ?r4i fivfY TxTsfiY >0 frpsfinn ^ nrfsTif 
TTrfr t I 

[fiil.B. 174 / 15 / 86 -lt.B. (n. )] 

xWtx JfiFC, gfi 

* 

(Department of Revenue) 

New Delhi, the 20th May, 1987 

S.O, 1383.—In exercise 01 the powers conferred by sec¬ 
tion 5 of the Foreign Exchange Regulation -Act, 1973 (46 of 
1973). the Central Government hereby authorises all Intelli¬ 
gence Officers of the Central Economic Intelligence Bureau, 
Government of India, to exercise all the powers and discharge 
all the duties of an officer of Enforcement under sections 
34, 35, 36, 38 and 39 of the said. Act. 

{F, No, 174/15/86-TC(E)] 
S, KUMAR, Dy. Secy. 

fit 22 fit, nds? 
wtxr 

yiTifi 

44.fit. 13 84 —wftlffififi 1899 (l899 

44 2 ) ^frfiYfii 9 4 ff TfitiTTT ( 1 ) ( 4 ^) 5rF tirn fiflrafif 

n fifitfi JT ^PI ITO fifi 4fY fiTfi! ' 

^rr-.f,- ^ aft Yupm twiYfe ^TtfiYYypT, fif ftptf 

j7vr tftfi xriY? iY ipfi % ,11 irffififi mr. . tY, iff, 

200 2 (dtfi^'^IWT) ^ Iffi ^ 4(v<l(^tr filffifiXY fiYtf 
if ^^rrfr trsrwY fir gw 

fifiifi ^ I ■ 

[fi. 25/87 'RlfiT-T. ^f. 33/6/S7-ft.T.] 

New Delhi, Ihe 22nd May, 1987 
ORDER 
STAMPS 

S.O. 1384.—In exercise of the powers conferred by clause 
(a) of sub-seclion (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits 
ti.c duty with which the bonds in the nature of promissory 
notes described as 11 per Cent NCDC Bonds, 2002(XXin 
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series) of the value of rupees twenty crores to be issued 
by the National Cooperative Development Corporation, New 
Delhi are chargeable under the said Act. 

[No. 25/87-Stan:ps F. No. 33/6/87-ST] 
B. R, MEHMI, Under Secy. 


1 2 


a. srdtfUTRpJTO, 

?5r I 




trf fir^fr. 21 19^7 


wnFtnr 

^7, . ^T| . 13«.S.—TTfWT ^rfstfWT, 1961 (l961TT 43) 

afr ffitr 122 grrsnrr (i) BKT5n7?t vrORFff atrsRfFt 
tPTT vf ^rwra- ?r trsfr srfs^prrrsflr w wfEPWcr 5 ^, 

Wu tnro arr afN ^ it fa; 

% Tttrw ( 1 ) it iTfff % Aff^fftr ’Tintra, urwr tfi^iFT, 

fatriftT ^ Hsfr 3ftT SIR at BNmn: fsR 

TT wfwr sTwar (nrfitr) irftrFg?i t, ^ 

(2) at trwTtf^ trfafie it fafTfre xrmrr xjfr-nu^, arst sflr 
fjpiff Jr wrtrifrr ir fratfra rrvf) sjrftniff artr "t; it 

VT'FTT *ntt I 


^ ilw 'T^tT irtn^ 
■ »t, 


1 2 

l. ei^sitsr ’TiptW 
smr<Rr 'V' 
ti>r, Jranr 1 


2 erfltffJT 

srmerr “ef" 
nJTRr I ■ 


3. Spft^TJT 
iRT'r’RT ‘V 
t'-JT, har?T 1 


4. sTfiiftir 'T?rw, 
iTr«i>PT ‘V” 
far, usm I 


wrtnp; qftrruTsr, jrri 'utr 

fjrf 


1 . ^ TffR'i'evr'I, trjw 

2 . vt'T^fr Tf'.ttT^r-I, Rrrrr 

3 . qffiTO^-I, ^nritr 

4 . «tfR TffrpiTO-n, JTiritT I 

5 . arTffl 'rffri'Tw, inmr 1 

6. Mvr SPT'fTTrl, TiaFT I 

7. ,^<FT 'rfcR'nnjr, rsttt i 

1 . ’FTT Tftjr»i^-III, iTimr 1 
3. >T»IT 'Tffil'riW-IV, ilSTrr I 

3. Tfruvsnr-III, rriTO 

4- ?t. IJ. wr WT, ^T. 
flJTW I 

5. rf*n ffT.»ir. tTfririw, 

1. fTttT arN' trr^ifnnr-I fr TIf, 

JURT I ' 

2. %»!0tr Tlfn'r*^ I it Vll tort 

3 . 5 ^t RSW 

4. 5"^ 'TfTJlWtT'II, ^itt 

■S. f«r?t’T irffiiiiw "v” attr 
"ar”, HKTtT I 

1 . 'Ffttff Tft^lvjRr-Il, ttffTU' I 

2. 'rffiFWR' 

3. JlTr»r; 'Tffjr'SIT 

4. 'Tffrt'JrT 

5. ^Ttttf 'rfrrtvTir 

G. ^ ^ftJWtrT (1), hITA I 
7 . 5TT'Tff»FiW-IT(2), rijriT I 


G. rrfi'Rtrr utrnw, 

■ trtir^;^ ‘V’, 

f';4, Jtm I 


7. sr^iH^fJt ftijnTV, 
"’s", 

fsT, UitTO I 

8- itfTfRiir rfitrw, 
Wf^, 

fiTirfeprrT'f'^ I 


9. ^rtt^fHT mtFW, 
snu^T ‘V, 
f^, ITff I 


1 0. *n5TtT^, 

fst, I 


11. ^rritfiT tTifrint, 
'trr'T^. 

- TYrnr^ 1 
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3 

1. 'tfini'iiw 0 , 8itw i 

2. qffi{ii*i!T 7, ^JtRI I 

3. ^fWfl 'Tfrrr'>W 4, JTSTR I 

1. 'rf7tT'W-2, rrETRr I 

2. P«rstR itfOT urw I 

3. ^TifT'Trfl^ 'rif.ilvTsr 

4 . fTtrw'ivrjT tff 

5. «t7rr^ 

1. 5, I , 

2. TfCRirfr 

3. TlfT^l tItiTVbh 

1. 'Tffrrorrq- T BtVlIfrrTsp-r- 
T??fl I 

2. >rJ5T^t trfrJTJrrT, f^t'rfTTTq^t 

3- fTtcf^ra'TFTf Tffii'vf^r 

4. Tf'.Hye*?! 

•s. 55TT^'Tf3;iTuiH 

1. Tfftr'iw, rr^ 

2. fwiN »Tfnvr TtfRiST, Rff 

3 fTit«T Tff JTOrr, iTTf 

4. ’T*ft ;^?stir'rffttf^, Jt;^t 

5. fwiitT arN’ Rff Rarf 
.0. stfarlrw TfftrTft, 

wfrfVa RTtm TftirirT 

('rFfjnJtr^ (Rff) .1 

7. rTRFtT«r jrR 'rfftr'cesr 
(R,^ 'tftR'^) 

8. fW/^W'tlXRVltT 

9. 4Ri<5<t qffRvrsr 

1 o'. fVtjTT RITT TfVtrorT I 

I . Tr'.iTVTO I tt>tT II rr^l 

2- Rat WtRipr'TffRvTPf 

I 

3. fTifiT TFtRiWfT, JTjf 

ft. €t. 'tfr.). 

4. FrwariW) 'TffjT’^ 

5. Tftit'JTsr 

0. ^tfwtftrr 

1. TOT q'r7:ilvyjT 1 itlll, iTTFri^ 

2. =FPTTf TffiriWTT I ^ V 

3. JpfOT TfTR'JF'T, WiarST- 

4.. srNr qff TTiTf^, 

5. 'TffJT^USr, 'FTTHJT 

‘ 6. ^Rjftir 'rffrrwT 1 ffiR II, 

7. H. W. rrt. ip. Tft., 

^thrarsv 

8. fr^ 'tffjrvTO', ipTiprar^ ’ 

9. TtiTTr^T TfTti'nnT 

10. -sTrprtiPr 

II. ^triTot trff, ^'t+i 

) 2. tTtr'th-I 
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1 3. Tfr^lW-II, 

14. ^rfirfr qfruwpT' 

I 1 .6. irfri' 

16. TfTRi^rsr 1 

1 7- trfViT'iJN 1 

18. 'T{TiT'T*sr-l,T>rat^T [ 

19. T>iT«mT Jp-ifTTrimiT 

20. wmfwT 5rT»t'p; 

9■fT^aa7T,l^^ j 

21. f*i^hi*r^fOT'ifrFn'i^, I' 

J 

2. ipslf vTf w?, fTPTT ^t«nrr 

T>t vrn w Trrtrr(^ rro 'tif ^ Jr ir^fr^r 

•R frm rfiJr sr^ irrT )5riir=R "ilTiriifT, sri^ rrr Pjrt w<Rr 
'91^ .ifftHT ^n; HTT-fJTaffrufr jT umf Sl^ iT.'ff *rfV'^ 
afn; ^ ^ fTF^W Jl WiH T^T % 71 ^ 

wi![Wip 'if wsr fTrTFrtffiT Tft icrfVF', ^rnrorr SNr ?r ^ 
wrim >11711^, «rr^ mf’TFTT ^ift 

TfiTT irT, ?,rT ir m’T ftJr iff ^ffij Jr TOT nTWfrr 

*T?rrrr‘F Tt irrrTfr^ T. ^rr^ srTi; otT am 5rrn;rfi, 

fOTT irftnriT ^sr Jf OT?r ifJnmF, siYr fif^r imr 'otti 
ifTf ^T’T fniT »ttrr w) I 

wfsr^T^r faiTfiT i-3-87iT'=rr'!; fffifi |. 

[ff. 7144 (llT, ?f. 26l/4/S7-lTr. n. «rr.] 
IT, %, -iTif, Kfjrr nfspr, 
Trjffir imiST IF iffi 


2 . Appellate Assistant Com¬ 
missioner. ‘B’ Range., 
Madras. 


3. Appellate Assistant Com¬ 
missioner ‘C’ Range., 
Madras 


4. Appellate Assistant Com- 
nftssioiier, ‘D’ RviOge 
Madras 


5 Appellate Assistant Com¬ 
missioner, 'E* Range. 
Madras. 

6. Appellate As.sistaiit Com¬ 
missioner, ‘F’- Range, 
Madras. 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 21 st March, 1987 ' 

income-tax 

S.O. 1381—In exercise of the powers conferred by sub¬ 
section (J.) of Section 122 of the Income-tax Act, 1961 (43 
of 196) and in supersession of all the precious notifications 
in this regard, the Central Board of Direct Taxes hereby direct 
that Appellate Assistant Commissioner of Income-tax of the 
Ranges Specified m Column (I) of the Schedule below shall per¬ 
form their functions in respect of all the persons and Income 
assessed to Income-tax in the Income-tax Circles, Wards and 
Districts specified in the Corresponding entry in column t2) 
thereof e,xcluding all persons and income s assessed to Income 
1’ax over which the jurisdiction vests in Commissioner of 
Income-iax (Appeals). 

SCHEDULE 

SI. Range with Headquarters Income-tax Circles, Wards' or 
No. Districts. 


1 2 3 


7. Appellate Assistant Com¬ 

missioner, 'G’ Range, 
Madras 

8. Appellate Assistant Com¬ 
missioner, Tiruchirappalli 


9. ,Vppjllatc Assi.'.ant Com- 
missiner,'A' Range, 
Madurai 


1. Appellate Assiitant 
Clomraissioncv, ‘A’ 
Range. Madras. 


1. City Circle-l, Madras. • 

2. Companies Circle I, Madras 
J, Salaries Circle I, Madras. 

4. SalaiicB Circle II, Madras, 

5. Refund Circle, Madras. 

6. Foreign Section, Madras. 

7. Salaries Circle, Madras. 


It,). .M'pcllate Assistant Com- 
missionci, ‘B’ Range, 
Madurai 


2007 


3 

. 1 . city Circle 111, Madras 

2. City Circle IV, Madra.s, 

3. Companies Circle HI, Mad¬ 
ras. 

■ 4. ED-eum-lT Circle, Madras. 
5. En-cum-IT Circle, Tlianjq- 
vur. 

1. Spl. Invn. Circles I to Til, 
Madras. 

2. Central Circles I to XVII, 
Madras. 

3. Hundi Circle I, Madras. 

4. Hundi Circle 11, Madras. 

5- Special Investigation Circles 
A and B, Madras. 

1. Companies Circle 11, Mad- 
■ ras. 

2. Villupuram Circle. 

3. Tambaram Circle, 

4. Kancheepuram Circle. 

5. Vellore Circle, 

6. Trust Circle 1(1) Madras. 

7. Trust Circle 1(2), Madras. 

1. City Circle VI, Madras 

2. CilyCirde VII, Madras 

3. Companies Cifcle JV, 
Madras. 

1. City Circle 1.1, Madras. 

2. Special Survey Circle, 
Madras. 

3. Nogapattinam Circle. 

4. Kumbakonam Circle. 

.3, Tlmnjavur. 

1. City Circle V, Madras. 

2. Cuddalporc Circle 

3. Eondicberry Circle. 

1. City Circle I &. II, Tiruchi- 
rapalli. 

2. Company Circle, Tiruchira- 
pulli. 

3. Tiruchirappalli Cirdc, 

4- Kariir Circle. 

5. Pudukottai Circle. 

1. Company Circles. Madurai, 

2. Special Survey Circles, 
Madurai. 

3. Special Cirdc, Maduivii 

4. All Central Circles, Madurai, 

5. Special Investigation Circle 
Madurai 

6. Additional Special , Circle, 
Madurai, Income-tax Circle 
(Erstwhile) Circle, Madurai 

7. Ramanathapuram Circle 
(Erstwhile Cirdc). 

8. Dindigul Circle. 

9. Karaikiidi Circle. 

10. Viriidhunagar Ciidc 

1. Circles I & 11, Madurai 

2. Estate Dutj-cum-Incomciax 
Circle, Madurai. 
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3. Special Circle, 
lErstwliilc FPT Circle). 

4. Tirunclvcli Circle. 

5. Nagarcoil Circle. 

(t. Tuticorin Circle. 


11. Appellate Assistant Com- 1. City Circle!; I to 111, Coim- 
missioner, Coimbalore. biltorc. 

2 Companie.'; Circle I to V. 
F'oimbatorc. . 

,3. Special Survey Circle, 
Coimbatore. 

4. Spl. Investigation Circle, 
Coimbatore. 

5. Salaries Circles, Coimbatore 

6. Cchtral Circles I & II, Coim¬ 
batore. 

7. ED-Cum-IT Circle, Coim¬ 
batore. 

8. Tiruppur Circle, Coimbatore 

9. Pollachl Circle. 

' 10. Ootacanirtmind Circle. 

11 Company Circle, Salem. 

12. Circle, I Salem 

l.I. Circle II, Salem. 

14' Krislinagiri Circle. 

15. Erode Circle. 

16. Salem Circle 'I 

17. Coimbatorc,Circlc. ’ 

18. Circle I, I 

Coimbatore. I 

19. Circle 11. | Erstwhile 

Coimbatore | Circle 

20. Excess Profit.!> Tax y 

Circle, Coim- | 

batorc/Erodc- I 

21. Special Survey I 

Circle. I 

-•-- Coimbatore. J 

Whereas the income-tax Circle, Ward or District or part 
thereof .stands transl'erred by this notification from one Range 
to another Range, appeals ariging out of the asses.smepts made 
in that Incolnc-tax Circle,Ward or District or part thereof anj 
pending immediately hcfolc the date of this notification be¬ 
fore tl]p Appellate .AfisistantCommissioncr of the Range from 
vliom the Income-tax Circle,Ward or Districl or part thereof 
is transferred shall from the date of this notification (alecs eifee 
to be transferred to and dealt with by the Appellate Assist¬ 
ant Comraissionci' of the Range to whom the .said Circle, 
Ward or District or part'thereof Is Ininsferred. 

The Nolilication shall take e/reel from 1-3-87, 

[No. 7144 (F, No. 261/4/87-Trj)l 
A.K. GARG, Under .Secy, 

Central Board of Direct Taxes. 

20 1987 , 

^r. IRT. ];)66 .—JT.mpt aiftFppiT, 1961 (tsoi 4?. 43) 
<1 tTFi 121-ip fit triHrcr (1) ym nrfipnff sTfig 
^ nxrr ift-fcrtMT 7-7-1978 'ft' Tfftr^srrr f. 2302 
['fit. 41. 201 / 7 / 78 -WT.' u. (tiR.)], U- 1 -R 2 <lf|- wfa-fTRI 

4r. 4413 (94. R. 2 6l/2 7/8J-3rT.4r. (i^R.)], 14/l5-9-S4 

41, 59 88 [871.41. 2 5 9/1 ?/K4-lir.if7. () ] ^ ntftpp 
intfrETfi 473.^1 iwr ^ % 5444ff n. 694l/8fi- 

[iST. 41, 2H)/3 6/H6--JTr. Jp. (rqT. )] [^4187 30-9-S6 


811 8741^ 511 , JRiiw tt uiT^^anT f^r^ur 

t fip tfr^r- nT ^ (0 RfkiiTn: 

% <4111474 muftr (Rsft^r) 4ffw (2 ) itV 411414114 siRifeifr JrFirfiT- 
Timi 4TtsT, qfxiTV'Tt sflT ii tHwt; ’rFitpi 41 
air4 asT ?i fTTEitfipT wifatTiif % iirT wiiir iftiI 4749, 

n't 4IP1474 XlftlffitllT, 1961 ^ RT41 2 48 aft 784Eir4T ( 2) T HIT 
(ai) 4t ("^i) li'Rft (irm) siFnpT 4ifsrNii4 lofii (19174 nr 
7) ipT BIT! 1 1 ><fr tJTORl { 1) RITT I^TSI 874 arfaTrinT 1974 
( 197.1 871 .t.s) 8ft am 15 8fr ^811141 ( l) it ^fiTSlfia-Tl f474ft 
'aft Rlir?! it ®ilP3T ^<1 q iftlitil aafa88f ITI 3ft igPriff 

aft q'W=t ift aTTif 4748, ftrtl 8 STPla74 tTfuFEIiT, 

196T afr am 248 aft (2) % tfs (1) ^ ^ H-T- 

41R faRi | 41 if a: 1 

xifiiaTTcwnr'irwra arm 4 

arinfcw __ 

t-aimT RTipfi, RaCfifiTftn 47 w-srifsaTTa: if xnif w 

(i44t4T), sfmT'a I Bvfr mi/aftiFfT ■■ 

1 . Tf .41-111., ’•Thim 47jr, wmTw 

2 . FT-ti-sfi., rarfipit 431, rarfiiii'r 

3 . fTi.R-aiT., (ai.fTf.), 

4 . Ft.jt.xit., (a-.FT.) 4 T>iT7T 

5 . TTtrm, 'j«4T sflT t 434 r % 

Rtfr 1414374 nftiaTT'^r 1 

2 . *114374 iTT4a?r, % w^a’>i7T4 3 : aTTriiFr airif 

(4-lt4-),'lVt4l ' 44»ft 4rtl/4f4lf9=r ■. 

1. 'Fi.ifT.tir, ’Ti I ^^>4 

2 . Ft.iT.RT., ( 37 . 64 .) ?4'f4 

3. fa-.lT.wr,, 431-11, 4t4t4 (<j'34r^wr4- 
474 4f44^4f1 afT Wt¥a74) 

4 . 444444 aflr ^44 ^ 4144374 
'TF443m 37'1 ^‘rt‘374, 14.4.41., 434 

^ iisf, g5S:^4 I 

3 . 44444 44434 , WT4374 tlT4T?r, ai^RST 37 WSlfWR "F 

(44t4), ai44'J3- I RiRif 4 xrffr 4f 4-4. 3f44»^ 4f?4 4»ft 

I 

' 4^ 37rf 3414371 Tfrim, 4lt 4441 FiRT neiTl 47) 4441 

-74471 Tlf 4T4 ^4 4%44r wftiaTTr ^ 413741 441 

wftiant ^ it 43nt^ 374 fiwT 44T 51, 44 414-174 

art 4441 Fl4r 4iniT 451 4444 4437 fVlft 4T4 ^ fa74 rpt 
f44?44T ^ ^^44 itt?l- 44*6 aftx T4 4r4i[4744 aft 417>- ft 473744 
4f'tl37T4 t34 37 74 44437* 44434 (irTt) 37 44114 14414644 
416 44t<4, fai437 wfil371T-tff4 if 444374 TfajiiT'ri, ql-iJ 4441 1 

4«14f 44 4441 74374 37tf 414 43tTfT4 .f€4T 441 gl, 74 464^444 
%4TJ];(itiraft 4r-ftij ?r,4ttia7iTi^ 't7 44 4,4377 4,434, ( 4444 ) 
3fT 4746:71 =6 4466 36* 4*67 BT*T fTpRlf Vii^t, f44% 4643717 
4 4311 4644 * 1 , 4N 4441 FptT ,31444 i;'*! 4444 754371 aftf 

'jR!! 446711 fV4T 441 61 I 

4? wf4^41 67637' 15-4- 1 987 6 ITFJ^ 466 I 

[6. 724S (34. 6. 2G 1/9/87-4T- 37. 74T.] 

ii7 6.4T4 76, 664 3rrit 4643716 (*41.) 

33J64 33441 377 46” 
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New Dehi, the 201h April, 1987 
S.O. 1386 Tn exercise of the powers conferred 
by sub-scctfon (1) of Section 121A of the Income-tax Act, 
1961 (43 of 1961) and in partial modification of Board’s 
earlier notification No. 2302 dated 7-7-1978 (F. No. 261/ 
7/78-ITJ) No, 4413 (F. No. 261 /27/81-ITJ) dated 14-1-82 
No. 5988 (F. No. 261/17/84-ITJ) dated 14/15-9-84 and in 
supersession of Board's earlier order No. 6941/86 (F. No. 
261/26/86-rrj dated 30-9-86), the Central Board of Direct 
Taxes hereby directs that the Commisstoners Ot IncoToe-tax 
(Appeals) of the changes specified in column (1) of the 
Schedule below, shall perform their functions in respect of 
such persons assessed to Income-tax or Sur-tax or Interest- 
tax in the incometax Wards, Circles and Districts specified 
in the corresponding entries in the column No. (2) thereof 
as are aggreived by any of the orders mentioned in classes (a) 
to (li) of sub-section (2) of section 246 of the Income-ta.x 
A,ct, 1961 in sub-section (I) of Section 11 of the Companies-’ 
(Profits) Sur-tax Act, 1964 (7 of 1964) and in sub-section (I) 
of 15 of Interest Tax Act. 1974 (45 of 1974) and also in 
respect of .such perions or classes of persons as the. Board 
has directed or may direct in future in accordance with 
the provision.s of clause (1) of Sub-section (2) of Section 
246 of the Income-tax Act, ,1961. 

SCHEDCLE 

Charges with Income-tax Ward/Ciiclos 

Headquarters 


1 


2 


1, Commissioner of 
Income-tax, 
(Appeals), Bhopal 


2. Commissioner of 
Income-tax, 
(Appeals), Indore 


3. Contmissioncr of 
Income-tax, 
(Appeals), Jabalpur 


All Wards/Circles falling within , 
the Jurisdiction of : 

1. lAC, Bhopal Range, Bhopal 

2. lAC,'Gwalior Range, Gwalior 

3. lAC, (Asstt.), Gwalior 
4; lAC (A,sstt,), Bhopal 

5. All ITOs at Uiiain, Ratlam, 
KhandWa and Dewas. 

All Wards/Circles falling within 
the Jurisdiction of : 

1. lAC, Range-I Indore 

2. lAC, (Asstt.), Indore 

3. lAC, Range-II, excluding IT. 
Circles of Kliandwa 

4. lAC, I.Ijjain Range, (.Ijjain 
excluding I. T. Circles of 
Ujjain Ratlam and Dewns 

All Wards/Circles including 
P.D. Circles falling ivithin ihc 
jurisdictio.'i of C T.T. .labalpur 


Wherever an Income-tax Circle, Ward or. District or Range 
or Part thereof stands transferred by this Notification from 
one charge to another charge appeals arising out of assess¬ 
ments made in that income-tax circle, wards or district or 
range, or part thereof and pending immediately before the 
date of this notification before the Comissioner of Income- 
tax (Appeals) of charge from whom the income-tax circle 
ward or district or range or part thereof is transfi rred shall 
from the date of this notification takes effect he transferred 
to and dealt with by the Commissioner of Income-tax 
(Appeals) of the ch.argc to whon) tile said circle, ward Or 
district or part thereof is transferred. 


This notification .shall take efl’ect from 15-4-1987. 


(514)4 SHTW) 
fit 12 ftt 1987 

» J/ ' 

44. KIT. 13H7-—srtftrr ttlfffitT tht trWVtfl, 1976 {i97G 

44 21) 47i trlfT 3 4?) TsftlTTT ( )) 17^4 Srm ¥rfippff 44 SDIFT 

ft 44. OT. I94(sr) f?4t47 29 47^, 1982 4ft S7fit^'44l "ft ^ 
4rt^r yn, %f=lfti7 )TT47F, ^ ^5^41 OTTTtff rtTf, 'TTIT^- 

fl?t4Tr tTTJfWl 447 ^ 474 ^ X74i7 it 047 Ulht’T ^47 

47) ^'tfT’TflT 477^ f 4t 1(77 % 'TOTI^ SlV 4TN4T 4?) 

TsTpfttr TfOTOT if 444 47^47 I 

[77W tr4:-l-2/6 6-37F. OTT. 51.] 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 12th May, 1987 

S.O. 1387.—In exercise of the powers conferred by sub¬ 
section (1) of Section 3 of the Regional Rural Banks Act, 
1976 (21 of 1976) and in supersession of the notification 
of the Ciovernment of India in the htinistry of Finance, 
Department of Economic Affairs No. S.O. 194fE), dated 
29lh March, 1982, the Central Government, being requested 
‘80 to do by the Bank of Baroda, establishes a -Regional Rural 
Bank in the State of Gujarat under the name of Panch- 
mahal-Vadodra Oramin Bank, which shall operate within 
the local limits of the Districts of Panchamahal and Vadodra 
in the Slate of Gujarat. 

[No. F. 1-2/86-RRBJ 
frt IS Tff, 19S7 

44.377. 1388.—irFfW tf47 wfiTtfrOTl 1 976 ( 1 97G 

44 2i) 4?t am 11 ^ OTOTTi 2 jnr si^n frl^fTraf ot Jrabi 
477^ 54 54*7 aTW 377 mr. lafT-. Vpt ^7 f-j,nmfr (7777 11 4 ft 
TjqaTF ( 1 ) % 4m 4T»mT''x 'ottt 447 , 4rTfir7rr % tiRW % Tt-tr 
it 4^ *4 4^ 477 mfia 31 - 3-86 47> 77OTOT 

^ 445 1-4-86 ^ arnff, 4 - 3-1987 477 otitot (jet artfr 

OTtfil % fffff ^ 547 44 577: tfOTOT [>717474 4747fr ^ I 

[toTI 7f47o 2-18/86 3T7 t osrifo^)■>] 

New Delhi, the 15th May, 1987 

S.O, 1388.—In exercise of the powers .conferred by .siib- 
.section f2) Of Section II of the Regional Rural Banks Act, 
1976 (21 ot 1976). the Central Ciovernment hereby re¬ 
appoints Shri S. R. Ohose whose earlier tenure of 
three years appointment under sub-section (1) of seefiort 
11 had expired on 31-,3-86 as the Chairman of Nagaland 
Rural Bank, Kphima for a further petiod commencing from 
1-4-86 and ending with 4-3-1987. 

[No. F. 2-18/86-RRBl 

44.477. l.)S9.—OTatw 5'47 ly76 ( 1976 

44 21 ) ^ am 1 1 477 73477777 ( 1) CtF TFT wfOTTf 44 OTfrT 
4iTt , 5a=*T OT44T rpT5[im xf7 ifT. 57. 4777 47> fiFimt OTT 
,5'47, gTlfSOT OT OT47^ 5774,474 4rOTf m7 .8-3-8 7 ^ TFT ifiTnr 
31-,3-90 47t OTTrOT iTt5 4T5t 4(4% 47t "TT OTr% 5r m Jf frat- 

frr J(rr% S; fT775r *T74 >'55 ) -i T. 4777 5: 4T 7[ 445' 

47 ^ 55 1 -• 

[TW7 mu, 2-18/8e-OTT. OT7. 55,] 


[No. 7248(F. No. 261;'9/,S7-ITJ] 
K.P. O.ANGIII I, 0,S.D.(J) 
Central Board of Direct Taxc > 


S.O. 1389.—In e.xrfreise of the powers conferred by siih^ 
icction ll) of Section 11 of'the Regional Rural Hanks Act, 
>976 (21 of 1976)j the Central Government hereby appoints 
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Slui S. K, Das as the Chnirman of the Nagalaml Rural 
BanJr, Kohima and spcciflea the period comnlenciDE on the 
5-3-87 and ending with the 31-3-90 as the period for which 
the naid Shri S. K. Das shall hold office as Chairman. 

[No, F. 2-18/86-RRBl 

^T. ITT- 13 90 .—^SrT^»F tmfhn-. i'w ^ifsl^rrtr 197fi 
('1970 >17 21) >lfV HTn 11 ^ TThm 2 HFT IFTT tnfTtOff 
sFfFT tfl TOifl^rr 7T*r Pirh# 

■(Tm 11 “ft lawFt (1) % ?T^fr “sfl irnfhT f^^jr ^ 

% “?tr Jr FiTfttT vt dfir W tV ir?fu 31 - 3-1087 qit 

5! Tift 1-4-1987 JT irttlT ^'tqn: 31-3-19^8 Tt BTfroT 

TPift ?r^fir % f>T“r "SIFT ifTT jT: wsm Pnr"RT 1 1 

[^rw tiq;. 2 - 2 . 1 / 87 -W 7 . ^rrr. tft.] 

S.Q^' 1390.—In exercise of the powers conferred by siih- 
seetion (2) of Section 11 of the Regional Rural flanks Act. 
1976 (21 of 1976), the Central Government hereby re¬ 
appoints Shri N. Chandrasekara Rao whose earlier tenure 
of three years appointment under sub-section (1) of section 
11 had expired on 31-3-1987 ifs the Chairman of Shri Ven- 
kateswara Gramcena Bank. Chittoor for a further period 
commencing from 1-4-1987 anj ending with 31-3-1988. 

[No. F. 2-23/87-RRBl 

«rr.3TT. 1 39 1tTFfhq v'lfr xrfijfJflrtr, i976 (1976 
47 21) qft am ^ 11 4 fV Tqarrr (j) jitt sttpi Tif^ratfr 47 srifrq' 
^7^ ff, aTTiT fcR'^fiTT «ft hvfqnrr tjrfir ^ f^rrrqtr 

trPfWr ^ 41 , »nft (% 7.) 47 trEtiw 1^47 417^ | 747 4-3-87 
^ STRiq ^Vr : 1-3-88 4 if 7 RTFT TTTt .XTfftr OT tfllfir 
% Jf ^ftrr^ tVtpr ■sfl rnrrqiH n’^'TT irstrsT %■ 

*7 Jr fTnf qrftfi 

[ 7 ' 37 T tf'B 2 / 39 / 84 - 477 . 477 . ifr ] 

S.O. 1391.—In exerci.se of the powers conferred’ by sub¬ 
section <1> of Section 11 of the^ Regional Rural Bank.s Act. 
1976 (21 of 1976). the Central Government hereby appoints 
Shri Yash Pal Gupta as the Chairman of the Himachal 
Giamin Rank. Mandi IH.F.), and spccilies the period com¬ 
mencing on Ihe 4-3-87 .and ending with the 31-3-88 ns the 
p^iod for which the said Shri Yash Pal Glipta .shall held 
ottice as Chairman. 

[No. F. 2-39/84-RRB] ' 

7^ 1 9 7#, 19 8 7 


Ttt.TT. 1393 — 17^41 71717 47^ 7^777 197 8 

(197G47 21 ) 4^1 777 114?! 77(77 2 STTt 747 'ftft'Fff 

47 arffg qnd gtf Trijiq 77777 sfl Tf7 .IfH. 4TS% FJT'TVr 9f'7 
1 1 411 77777 ( f) % 7557 fqiTFT tTuflW 741, iTIT^ (tTR 747) 

% 7!75r % 77 if ift Ti'q'Ti’ ^ T^7l3TTf7 31-12-SG 

Yl 77T7T 4^ 1-1-198/ 7 7Tt7 ^'Hi7 31-12-87 411 

7777 717 4771 7Tf7 ^ Fffi T47 47 Tf’ ’4'®7tiT FtTFI 

41771' ?[ I 

[rmi mp 2-lh/8G-7T7 qpr. if,.] 

SO. 1393.—In exercise of-the powers conferred by siib- 
seclion (2) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby re¬ 
appoints Shri M. L. Varshney whose earlier tenure of three 
yeai-s appointment under sub-section (1) of section 11 had 
expired on 31-12-86 us the Chairman of Kisan Graniin 
Bunk, Badaun (Uttar Pradesh) for a further period com¬ 
mencing from 1-1-1987 and ending with 31-12-1987. 

[No, F. 2-46/86-RRBJ 
■ 7i 2 0 108 7 

47.71. 1,394—7ltftl47 7n xrfWFFT 19 76 ( 197G 47 ■ 

21 ) 4fr 7171 1 J 4fll 77EIT7r 2 3T7I TTfr Klfqial' 47 STPl 47^ 

% 7 ift 7 77477 > 1^1 sfl, 7 ET. ^K4I Y 1 ftnqfl OTTT 1 1 UTi 1377177 
( 1 ) % 7^5 fi'fTrfT4r 4f#ir trwrTT 4 Jf, jilfi!mT7'^7 (ifKiJr) % 
<rs7".T % iTTr firipfiT 4?r 4 irl 47 I iirfi' Rqfii Gi-a-iRfiT" 
<Pl 77714 51 7f S', 1-4-1987 Jr-snriiVI ((1417: 30-9-1.987 

4il77irn:4 fTt TTifr 7T4fH 4l fjffi 1347 tr 47 37: WW 17347 
47711 Si 

[777T "7. 2 -J 8/s.G-in7, 1717. .] 

New ' Delhi, ihc 20th May, 1987 

S.O. 1394.—Ft exercise of the powers conferred by suo- 
scc'n'on (2) of .section 11 of the Regional Rural Banks 
Act. 1976 (21 of 1976), the Central Government hereby 
rcappoinis Shri U, F. Chopra whose earlier tentuie of foin 
ycais appointment under suh-seclion (1) of section 11 had 
expired on 31-3-1987 as the Chairman of Shivalik Kshetriyu 
Gramin Bank. Hoshiarnur (Punjab) for a 'further period 
commencing from 1-4-1987 and ending with 30-9-1987. 

[No. F. 2-48/8.5-RRB] 


47.411. 1.3 92.—7Nfi441 ffPfW >f'41 IfRllTTrq I97G(l97n 

47 2l) 4fl 7171 11 4f)' 747l'n 2 TITT 51471 4^4771 4T tpibr 
4 l 7 Jr jn ,jif ^ ^ 451 ,ftt' 7 ipl SlVr i, 

TWITT ( 1) Jr TOfT f74174TT 47)1*771 unffg Jr 

47741 % 77 7 fTTfVr 4fl 7>7 77 Tipfl xprfH .3-4-87 '*71 

7777 51 ipfl. S, 1-5-87 ^ 717:7 51417 3(>4-]988 47 TTTTi 
ifrJl .TPfft 74flJ Jr Fpr 7^ Jijp ipi 7t7W f7747 i(r»7Fr 

[7471 77-2-2 6/8 7-717. 7T7, tfl.] 


New Delhi, the 19th Mav. 1987 

S.O, 1392,—In exercise of the powers conferred by sub- 
^,0^1-"" R<ie'onal Rural Banks Act, 

Central Government hereby re¬ 
appoints Shn K, Achulha Pai whose earlier tenure of three 
years appointment under sub-section (1) of section 11 had 
Chairman of Chikmagalur Kod'ng'i 
Gr.'vtncen Bank thikmangltir for a further perioj commenc¬ 
ing from 1-5-1987 and ending With 30-4-1988. 


71.57. l?95--5rRf74r 7T7;7 ^41 wfsrfJpTB 197G (l976 
TT 21 ) 4T, (771 I 1 V)' TT7T71 2 SITti SIW WplTTf 47 3717 
41^ JTT JiTJ-sg JlTjpiT tjf( 77. 71 frpliri TTtt 11 4?! 

TTITT-T (l),7 757 7471 717114 771 xrr4n (wr 7714)41 
JTTrer 41 ITT 7 frpjlwT 411 iftp- xftr- =^-j; jfr g^Tifr 

XlTfET 31-3-87 4117711x7 ^’l 7f S' 1-1-87 Jl gllX'g yptr-r 
31-,I-198S 4517777 SlJqpfl fTp -3477T411 37 7E74T 

f-7177 41771 S I 

[7471 77 2-17/86 X77-7T7„7I,] 

■ S.O. 1395,—In exeitisc of the powers conferred by sub¬ 
section |2) of Section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby re¬ 
appoints Shri M. Urukundappa whose ' earlier tenme pf 
three years and four months appoints under sub-section (,i ) 
of .section tl- had expired on 31-3-87 as the Chairman of 
Jamuna Gramin Bank, Agra (Uttar Pradesh) for a furthei' 
period commencing from I-4-1987 ,3nd ending with 31-31988. 


[No. F. 2-26/87-RRBi 


[No. F. 2-47/86-RRBJ 



2011 


(l) 

% ^ 11%’jfttr # ^nrt ^ ^ . 31 - 3-87 apt ?pfTa?r |t '^i 

|, i-4-i987^srr?PW I'tix so-s^igsT^t^Wf^ ^aff ?t^„.; 

% ^ W! ;S^-’ ^Tflt I 1 

i> 2-46/8S-«rT-?:.5iT7:.ft] 

5^1? i; afT^m ggpTiai, sr^ 

s'” * , • ' ■ 

S.O. ,1396.—la exercise of the powers conferred by sub¬ 
section (2) of Section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976),i the Cfentral government hereby ' re¬ 
appoints Shri V. P. iPuri whose earlier tenure of four years 
appointmentj^under «b-section (1) of section II had expired 
on 31-3-87 as the Chairman of Kapurthala Firozpur 
Kshetriya Gramin Bank, Kapurthala for a further period 
commencing front 1^4-1987 and ending with 30-9-1987. 

' [No.'F. 2-46/8^RRB] 

, P. K. TEJYAN, Under Secy. 

18 nf,' 1987 . 

BT. 13^7.-r-twfr srfgfUTni, 1949 (1949 

AiT to) # 3131 S3 sm rrsni jnfwtff.ii spfFr ^ 
d3'«R, tTfifftn # fimfw 93 . iFTcJmr ^ ^tmir 

IRcft 3^ 3131 19 ^ 393111 ( 2 ) % 3933 

fMrR* II 313, 1989 cPfT aiTO afsiii, 4ii44irtl 93 

Sift 39r 3933f 9il 333 f3T^313'^ 53 

39> 9ft 31Ff 539^ 31 f#. 9ft '^933 333 # 30 3^133 

% srfg^r ^33 3Tf^ % 11 ' . ; 

[>PB. 3. 15/.5/87-3't sft-IIl] 

. . ' I ] 3T3 3T3, 333 C33 


39!313 { 1) % 3331911 ^3 339ft3 ^35111 931193 % , 

(333 3 ^ 39 ;, 33i^ 39i 3t;9> if^l, 3fl 331 fl^, aivi+ril ' 
^ f33i9I 20 nf, 198:7 % 19 3f, 1990 39f 331^ 39f 9tI9i 
t^l3I %f3%9Rt 33H rf f5t35r9t %39 tf3393 93# | I 

. . • . [3; 15/1/84/311.903.'] 

. 33913 3lf53l, 333 3r33 

New Delhi, the 20th May, 1987 

S.O. 1398.—'In pursuance of sub-clause (b)(i) of clause 3, 
read with sub-clause (2) of clause 9, of the Nationalised 
Banks (Management and Miscellaneous Provisions) Sch«ne, 
1970, The Central Government hereby appoints ghri Pancha- 
nan Dey, Special Assistant, United Bank of India, Baranagar 
Branch, Calcutta as a Director oin the Board of Directors 
ef United Bank of India with effect from 2ptb May, 1987 
to 19th May, 41990. 

[No. 15/1/84-IR], 
S. IP, BHATIA, Under Secy. 

3t f3?3t, 21 3f, 1987 , 

• 9 : 1 . 31 . 1399 .—39f9fRt f3r333 3f3f333, 1949( 1949^10) 
¥t 81131 S3^ 313 9^3 3131 56IRT 3313 #933)' 9393)3 T"#; 
|(T, %;#3 339?R, 3Rcft3 ftsf# 39f 9ft f393f331 93 3^ 3)9^11 
9r3# t 393 3r3r333 # 81191 11 # 393191 1 % 39313 
3333? fer??9? 9ftVr99fer 3^3 39: f3i353, ^3? (9f3?29:), 
99 53 3f3^3r %■ 3993# 9139^’ ?? 393fifl3 ft% 9?) :3r9t« # 
30 1^3, 1989 39f ^ 39F3 % fipf 3r3;_. .. 3 ^ lt3 1 

' [T3. 11 . 8-l/873r. #.] ■ 


n_^,3(ii)] 3193939H9W:.:33 6,1987^55 16,1909 

■ • ' ■ ■g' ^ 

■ 93.31. 13 96—at^fir^inifk ^ 3f#333 1976 ( 1976 • 

21 ) # 3191 11 #; 393131. 2 Ptl 51391. 93 .Spfl3 


New ;f)elhiv the .l§th May, 1987 ' , • 

S.O. 1397.—In exercise of the powers confened by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10, of 1949), 
the Central Government on the recommendation of the 
Reserve Bank of India,' hereby declares that the provisions 
of sub-Section (2) of section 19 of the said Act shall-not 
apply to United Bank of India, Calcutta for a period upto 
the Illh March, l-f89 in respect of.its holding ;of shares in 
excess of 30 per cent of the paid up sh^re capital of M|s. 
Acme Electro Industries Pvt. Ltd. as pledgee. 

. , ■* ' ■' [No. 15/V*^'B0.-I1I1 

PR AN NATH, Under Secy. 
3f fe#), 20 3f, 1987 

'w . fi. 139 a—91^5)3^3 ' 0 m (mu sr#if. umu) 

, v#3, 1970' ^ Wiis: 9 % ( 2 ); .% 313 9 F 53 ^3 3 % 

•f . . . 


%9t, 'lir'1333, 339 3?^ 


New Delhi, the 21st May, 1987 ' 

S.O. 1399,—In exercise of the powers conferred,.by section 
53 read with Section 56 of the Banking Regulation Act, 
1949 (10 of 1949) the Central Government on the recom¬ 
mendations of the. Reserve Bank of In'dia declares that the 
provisions of sub-section 1 of section 11 Of the said Act 
shali not apply to the Gulbarga District Co-operative Central 
Bank Ltd.-, Gulbarga' (Karnataka) from the date,of publi¬ 
cation of this notification in tlie^Plficial Gazette to 30 June, 
1989. ’ 

' , ' [F, No. 8-1/87-AC] 

. - K. P. PANDIAN, Under Secy. 


MINISTRY OF PETROLEUM AND NATURAL GAS '' 

New Delhi, the 18th May, 1987 
ERRATUM 

S.O. 1400.—Fof the words and figures appearing in the Corrigendum to the Notification under Section 6(i) issued pnder Goyt. of 
India’s Notiflcatidn No. 120I6/31/82/Prod-II lind-r S.O. No. 3871 dated. 15th November 1986 (Published in' Govt, of India 


Gazette 

(<) 

Part-II section 3(ii) page Nos. 4556 to 4558 dated. 15-11-1986). , 

Village—Nadode • , 




For 


Read 


S. No. 

H. No. 

. Area . ' S. No, 

H.-No. 

Area 

70 

0 

OOHS-OO 70 ; 

; O', 

00-18-90 


290 Gl/87—2. 
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(ii) Village—Nimbode 


S. No. ■ 

H. No. 

Area 

S. No. 

H. No. 

Area 


30 

1 

00-01-78 

30 

1 

00-01-98 


37 

3 

00-02-00 

37 

3 

00-02-70 


41 

Pt 

00-18-72 

41 

Pt 

00-16-72 


(iil) Village— 

-Shirwali 






S. No. 

H. No. 

Area 

S. No. 

H. No. 

Area 


35 

1 

00-03-50 

35 

1 

00-03-60 



G.S. Parte., competent Authority Bombay^Pune Pipeline 

Project, Pune. 


^ feffr, 21 JtS, 1987 


[No. O-12016/31/82-Prod.] 
New Delhi, the 21st May, 1987 


^.RT. 1401.—3T^: o^ ^ ^ 

tr tf? 'UT^iT'P t fV RSTTIiS^ TTTiJ Jr JFnf Jr ^ 
nr 'PjTifl St iifT 

^JftpriT TitTftSuR ffTTr srrTl ^r^ i 

nh, ipr;, rr? | f% ^ truiil ^ 

jpfltsriT % ftPT nrt^trrsra: tr^^ Jr sjfR Jf ottPi 

RfHTTT «rf%rT <trrrTT irT^TEW | I 

wff;, w, PV 'jf^ir 'ttist wvr {'jOi Jr ^Jn 

%w{ipfrn: TT wltrfJrirrT i 9G2 (i9fi2'trr so) ipI trrrr 
3 (i) rm rttt srfS^ tt sEfTr 

TOit ^ Vi 3rf&^;c jrrir^r ’m strura 

tfSKarTT «frppr f»Ftrr S i 

waf Oft ;3Jf?r sjOt Jf ^ ®trOPT, t^rr sjpt 

'rivr tTTET OratrS' % fJpr ttott' trrfetrtl 

^^MJrtlTT ^rtTT'TlUR prfll^T, 5^ TITT rPTtT 

T^.T!.^. ftsft, ^TTT.sr.Tft, wrftw % RT«r% 5TT4.fr.ipT, 

tOr, ■j^-4iiooi 

5tVt^ TTT^Ti 'R^^TtTT !T^ Wl TtST^ 

'rtJhT Oft ipiT ^ t Oft ^w«fr ipmf ^irferpr: ni 

tefr" Otfil nipTTTr’Tr ^ 'TT'fifT I 


ntTF-^ 

•» f* 

' RTJt, TTr^^, ftJT^T 



^TRnc 


^TT'W ■ 

TTR. ' 


153 


00 02 60 


154 


OO'^IS 40 






q-of 

« 


iriA 

tSTUT 

fpriT 



rntTfr 


WR, 


] 02 

1 

00 02 07 




5 /. arffTPAn 




irWR TrftTffffTi, 



fif^-q m 

ffiVr wrfrrr 



afl-1 2 01 6/ 3 4/ 8 T-'fft rrm . 4 


S.O. 1401,—Wlicreas it appears to Central Government 
•that it Is necessary to lay a pipeline for transporting Pet¬ 
roleum Products from Bombay to Pane in the State of 
Maharashtra though' Pipe-line and that said Picpe-linc is to 
be laid through the agency of Hindustan Petroleum Corpora^ 
lion Limited Bombay. 

And whereas it apjiCBrs to Central Government that for 
laying pipe-line it is necewary to acquire the Right of User 
in respect of the lands appended to herewith in .schedcule. 

Now therefore, in exercise of the powers vested in them 
by virtue of Section SH) of Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) AO 1962 (50 of 1962) 
Central Government notify thgir intention to acquire the 
Right of user in, the lands referred to above. 

Any person having his interest in the lands referred to 
above having any objection for laying the Pinelinc through 
above mentioned lands mav prefer an objection within 21 
days of the publication of this notification before the com¬ 
petent authority Hindustan Petroleum Corporation Limited, 
Bombay Pime Pipeline Project, HPC. Depot, Opposite to 
R.T.O. Office, R.B.M. Road, Pune 411001, 

AH persons having any objection may also state whether 
they.'Want to be heard in nerson either himself or through 
any lawyer appointed by him. 


SCHEDULE 


Village : Sate 

Tchsil ; Maval District : Pune 

Village 

Survey No. HissaNo. Area H.A, 

Gat. No. 

Slate 

153 .. 00A)2-60 

154 00-15-40 


G,S. PARTE 
Competent Authority 
Bonibay-Pune Pipline 
Project, Pune 


SCHEDULE 

Village :'Satc 

Talisil : Maval Di=friii : Pune 

Village 

Survey No. T-Tiisi^No.- .Area H.A. 

Gat No. 


Maundhavare 102 1 00-02-07 


.OS. PARTE 
Cornpclcnt Aufborily 
Bombay-I’une Pipeline 
Projeci, Pune. 

[No. O-12016/J4/87-ONG-D4; 
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»ITOf'PT Tnm ' 0, 1987/3ift5 16,1909 


^r.wr. i402--iftr;^^mJT ^iVi: Prt'Tir ir 

gqiT>t % TTfEppp: iir wftffiTiro, 1002 (1002 >1:1 so) 
if. am 3 if. ^am (1) ^ aira anim: % a?tf?r<TiT 
srk JTnfaii'% jfaTPTT ^'i nr.an.a, 3745 atf.^ 

20-10-86 sm %?f,a nmiT ?r an irfaij;naT ?r 

ir WM%»a n ftTJfi Jr awtn % wOmi: «f 3 nt 

^ OiT^ nfara la:^ m snai nrsn in: fini ar 1 

sfhr - an- noTiT jnftnPti!\ ?r aia trfiifWT if. am. e if. 
aiaRT ( 1 ) % wif.i nxiiR ifr fi;'M % if. ^ 1 

arVi nr^, ar %nf.a nrun: ^ aia fiaff ti: fsR.T la^ 
aiR.q ^ iifaijnar fT a^n'fr t PiOilW nfnalt *r 
aaa>T m wfaii.i: afiRT ia:fr .m fafairaa Rar 1 1 

na, na' am wfafaan if. am o if. aaam ( 1 ) im 
Jian irfia m aata ^a nriin: i^aasm 

t fn ?n wTagaar if nam w^-^l n fVPiffra am njfnal # 
aiaia nr nrama ir^r'fa fTOi^r % na^iPT % Oa? ciai^n;t 
nfsRr fimr isrifrr 1 1 

■ ak irrft an am ^3 aiam ( 4 ) am irm nfinnf m 
niftn go., kf’.n mimi: fn^n ipfi ^ fir am nfnnf Jr 
aqnk m nfaii.T %nhtr nrur’: n farm ii 1 aa.n fm 

ark nryfmi ^tn n.ntn Jr,- nni nraiaTf it nm ^ Jt, ntinr 
% wrim ifi w nrfl^ fnfft gtnr 1 


2 

3 

4 

5 

104/1 

t) 

01 

00 

192/1 

0 

06 

00 

I 90/l 

0 

0 6 

00 

173/1 

0 

09 

00 

1 74 

0 

12 

00 

132/1 

n 

06 

00 

. 132/2 

0 

03 

00 

129/1 

0 

10 

00 

139 / 2 ' 

0 

02 

so 

142/3 

0 

05 

00 

142/4 

0 

08 

00 


(nsm mfamft) 
ff^iirtm irfinr lakxr 


[n. nt-i20i6/i7i/8e/a'> qn,^-^-4] 
it. %. Trankma, inn nfam^ 

S.O. 1402,—^Whereas by notification of the Govciunient 
of India in the Ministry of Petroleum & Natural Gas S.O. 
No. 3735 dated 20-10-86 under sub-section (1) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of 
, Right of User m Land) Act, 1952 (50 of 1932), the Central 
Government declared its intention to acquire the right of 
user in the lands specified in the schedule appended to that 
notification for the purpose of laying pipeline. 


’fj.'i a. -tfa ft? Ir, atm:T mabff an 'TT?'Tar ^0 % ^tn3 

TfjT ijtma faar irri, 3.^1?. arar 


ata 

1 

lakr 


i. 

Imr 



- -- 


— 

— 

2 

3 

4 
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13 

0 

04 

50 

14 

0 

03 

00 

11 

0 

13 

00 

0 

0 

1 3 

50 

H/t 

n 

04 

50 

8/2 

0 

07 

50 

8/4 

0 

05 

2.5 

8/6 

0 . 

06 

00 

8/8 ■ 

0 

,01 

25 

a/9 

0 

03 

50 

8/1 1 

0 

03 

00 

214/t 

0 

01 

00 

2 1 4/2 

0 

.01 

2 5 

214/3 

n 

01 

50 

215/1 

0 

01 

50 

215/2 

0 

01 

50 

21 .5/3 

0 

ot 

5 0 

215/4^ 

0 

02 

50 

213 

0 

1 0 

50 

209 

0 

09 

00 

2O6/1 

0 

01 

00 

2O6/3 

0 

0 4 

00 

194/1 

0 

06 

on 

1 86/6 

0 

01 

■ 00 

187/3 

0 

01 

5 0 

193 

0 

06 

50 


And whereas the Competent Authority has under sub¬ 
section (1) of section 6 of the said Act, submitted report to 
the Government; 

And further, whereas, the Central (jpvernraent has, after 
considering the said report decided tp acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in e.xcrcise of the power conferred by 
sub-section (1) of the section 6 of the said Act, the Central 
Government herebey declares that the right of aser in the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acqui«d fo-r laying the pipeline; 

And further, in exercise of power conferred by sub-sec¬ 
tion (4) of the section Ihe Central Government directs 
that the right of user in the said lands shall instead of 
vesting in Central Government vests on this date of the 
publication of this declaration in the Oil & Natural Gas 
Commission free from encumbrances. 


SCHEDULE 

Pipeline from well No. N-87 to Naika Colony 

State Gujrat District Kaira Taluka ■- Mata;' 

Village Survey No. Hectare Arc Centi- 

arc 
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2 3 4 5 
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00 
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8/2 

0 

07 

50 

8/4 

0 

05 

25 

8/6 

0 

06 

00 

8/8 

0 

01 

25 

8/9 

0 

03 

50 


Chalindra 
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Competent Authority For Gujarat State 

Area 


[No. 0-12016/171/86-QNG-D4] 
P.K. RAJAGOPAT.AN.DcskOnicrr 


artt qfr q K 

PT4ur 

RR.f. (qV, Tfv, ) 

29 'RJlH, 1987 

IR.SlT. ■ 14 9.!—Mu CRptirffTiT, 192.5 

(1925 »pT 19) yrn 8 qO ^qyi^r (n) fm sTtFT urHq-if^ 

qrr setTr wrErOrRR qT it fRt^T%f>fffT ht’-f 

FT?«r[ ^:— 

‘Vrc^TiT TTTfSTT ^17, 

[rbrt ^ra.-2n02 fi/ 3 /8 s-Tr . 'J. (rT ) 

MINESTRY OF HEALTH AND FAMILY WiFLFARL 
(Department of Hcallli), 

MF(PG) DESK 

New Delhi, the 29th April, 1987 

S.O, 1403.—In exercise of the powers conferred hy sub¬ 
section (3)‘ of section 8 of the Provident Funds Act, 1925 
t19 of 1925), the Central Government hereby adds to the 
Schedule of the saij Act, the nume of the following public 
instimlions, namely :—■ 

“4HF NATIONAL BOARD OF EXAMIN,\TIONS, 
NF.W DELHI" 

|No. 7-2n026/3/85-MF:(rG)] 
qti.trr. 1404 —fjifa-, ^jfiifTTJTrr, 1025 
( 1925 RtT 19 ) m trm 8 "i?! IBRttRT ( 2 ) IITT STW wHiTtff 
Rtr jNnr gtr its ^?fr ^ fit wfErflFTR % tjwu, 
RTo^tt;, R^lttn 4rt; Rf ^ Efttr^rfiRf % qtrtr^ % M 

inr fw 'trfiEif (Titj grfr i 

tf 5!TI #1 ,-20026/3/85-TR.^. ('fl.RT.)J 
. R'lRf, ¥itT7 ^rfti'ttrO 


S.O. 1404.—In exercise of the pow'crs conferred by sub¬ 
section t2) of section 8 of the Provident Funds Act, 192.5 
{19 of 1925), the Central Governmertt hereby directs that 
the provision" of the said A.;l shall apply to the Provident 
Fund e.slnhlished for the benefit of the employees of the 
National Board of Examinations, New Delhi. 

[No. 7-201)26/3/85-ME(PG')] 
S, K. MUKHERJEF-, Desk Officer 

firftrV, 21 Rf, 1 9 8 7 

'ttr.srr. 1405 —Pf<hK, 'ffittflir mtrfWFr qfr'r^ 5ifR- 
Pftr, i95fl mrr 20 qfl grom ( 1 ), ( 2 ) atV ( 3 ) tTRi- 
5fn7fltf 5rrgf5WPT ifiTTi, (TRRPP'r^n: iiwfarTiFi fwr rTrEt) 
Pm, 1981 % PtRR 4 % :j'TfiT4R ( 2 ) % WRrRTir *1, 

^ fttr rt, ST. PrJitTRttrf rtT ^rrppTit 

w^rtWFT ftrarr nfirEr % trqt tTR^tr % ft Jr RPTfirfiTts 

I 

w?r: JR, RYRtiL, JtftrPTRP qP mn 20 RP 

ywTRT ( 1 ), ( 2 ) aiTt: ( 3 ) % % !iPT^n5ir ^r, Rr'Fr 

HWt: ^ ^RTFtir ifenBtT 'tP sP. iioia/i/as- 

Tpr . ^. (Rl. ) ffrffir 1 8 fifTTRT, 19 8 5 ^ fiTRfirPrr tfilfftR 
'Ftsft :— 

gw 'tlfa^'RRT Tt. RRRtTR grTT tTTJlfRrgJff'' Tfllf % 

mfPr »Tg 1 Bfh RifftitT RfirfiE ^ fttr rt PrJRfiiftrtr 

thi RfT^tir, jpitq;;— 

"ot. firiraRRf 

RgrPtiniTt, ^I«rT 
1 ” 

[H'JRT Rr.-nOly/l/87-RR.t (4i(ffT)] 

fiTR TRlT, ^R TTN^ 

New Delhi, the 21si May, 1987 

S.O. 1405.—Whereas llie Central Governmeni have in 
pursuance of sub-sections ll), (2) and (3j of seclion 20 Of 
the Indian Mcdicaf Council Act, 1956 and sti'b-riile (2) of 
rule 4 of the Indian Medical Council (Post-graduate Aledical 
Education Committee) Rules' 1981, nominated Dr. G. K. 
Vishwakarma vice Dr. D, B. [lisht, as member of Ihc Post 
graduate Medical Education Committee, 

Now, therefore, in pursuance of the provision of sub-sec¬ 
tions (1), (2) and (3) of the said Act, the Central Gotern- 

ment hereby makes the following amendment in the noti- 
lication of the Oocernment of India, Ministry of Heiilth No. 
V. 11019/1/8.5-ME(P) dated the 18th September, 1985, 
namely :— 

In the said notification, under the heading “nominated by 
the Central Goverimii'nt", for item 1 hnd the einiy relating 
thereto, the follov ing shall be substituted, namely : — 

“J. Dr. G. K. Vishwakarma, 

Di.ecloi General of Health Services, 

New Delhi." 

[No. V. 11019/1/K7-Mr(P)) 
SHIV DAYAL, Dy. Secy, 

Rf fi’Tr, 25 ni 1987 

WT. 14 08 ■■-'rrrjTTR itrrRfRTTrR Rfr-RR JrfafRRR, 195 0 
(.19.50 Rtf 102) 'fi HER 3' <Pr ^RtTHT. (l) % (ij?) ^ 

■JR-sff ^ JT'IRrr iR'TTfR RR’lr fiRIRT RCFfR $ R/TRyf 
ST. aft. %. RT^ferR 

Rli^RJJTRR "FT ^R RrR3;RRr T RTfi tp/ RTR ?ft Rlttiai R RUFftR 
JTT^irrR RfOT^ RRFR 4 t ’?R tr RTRrRfRRR filRT RRT ^ I 

.fi 5. :, r RFitr^:, ^rr mrerfRRR, qlt tritT 3 qri’ ?f-Rrrf 

l) % RRR^ijf % ITRTTR'R if iiffl^ RWTR % ITJ# FRffrRRJfT 
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wmr’PTrrsrra';,,'^- 6 ,i 987 /»Jc 5 10,1909 


['OT’r Tl-'-ar’i 3(ii)] 

^ )T®Tr 'PT.wr. 1 38(?f. s-is/sihtjtI) ^rT'^t^9 tsi^rr^t, 

I96 0 Jr f^rpTF'Tfei wtr rrufTtrir 'HTTft t ■— 

?!fcr Jr “tiTTr 3 ^ ^trrtr(i) ^ iim (in) ns 

*rrfriT iMiT % ^tr rt. 21 ^jirir *T?ftnT 

siMEJirt a|r f'lir'T IT firj:;TF'3’f%Ff T'TT rr^irr Titt ;ii ro'ft, 

^rrfFr:— 

’ ^ 

“ 21 . TT. sfF. '^'tuf, 
fn^-st«n;T??TiF, 

iTh!fr «iTTr^5Tr^ JTfrf«rgr?TiT, %wr 1 

[iF^qT^fF. 11013/3/87’irtr. ('fF.)) 

. furr iwfpr, jtM 

New Delhi, the 2Jth May, 1987 

S.O. 1406.—Whereas in pursiranco of the provision of 
clause (a) of sub-section (1) of section 3 of the Indian 
Medical Council Act, 1956 (102 of 1956) and with consul¬ 
tation with the Government of Himachal Piadesh, have 


nominated Dr. V. K. Bhargava, Dircctor-PriuCipal, Indira 
Gandhi Medical College to be member of the Medical 
Council of India with effect from the issue of this notification. 

Now. therefore, in pursuance of sub-section (1) of sec¬ 
tion 3 of the said Act, the Central Government hereby 
mahes the following further amendment in the notification 
of the Goveinment of India in thg. lute Ministry of Health, 
No. S.O. 138 fNo, .5-13/59-Ml), dated the 9th January, 
1960, namely ;— 

In the .said notification, under the heading “nominated 
under claii.se (a) of sub-section (1) of section 3” for serial 
number 21 and the entry relating to the following serial 
number and entry shall be substituted, namely :— 

“ 21 . 

Dr, V. K. Bhargava, 

Director-Principal, 

Indira Gandhi Medical College, 

Simla. 

[No, V-11013/3/87-Me {P)l 
SHIV DAYAL, Dy. Secy, 


irrm 

(ffpft'T PrwT fwnr) 

^ ferfV, 16 Ilf, 1987 

w!T. srr 1407 —VFt fii'4»T, 196 6 qtr ifjfhPT ?:T?r % fr^p ipriTTiT sirr srpsT yfu T'Ttt (truflifir 

!r>T wFtirmfii, 1937 (1937 apt 1 ) Til mv 3 ?rTf«i'T nHi- % nirua', iitt, 2 , ’w? 3 , ■j‘T'ifj(i) tTfrlg- 30 

WW, 1986 ij ITtTr’' % irF'T (‘Tpfl’T .fTPl'T ft >114•fl'Rig;T>Tr tf. PT. Tt. Pf. 681 ftPil'I S SfiT^FT, 1 98 0 % 9^5 

24(11-2 113 TP-siTrfiir^ ffTu ipT ^ fi'TJr o'*!) sirFfTitT f^iP in !GrrFir=r ?rif rruHTr «ir, ^4 cffTt^T epf 

Tr'trPfiif fii 34'Tf tttssi "hTr ft airfr 45 tT srerFii % «r5r»TRjr 'j#«rr#'T sift ^STKAfif uff 

I 

wFt ^44 2 Ptpi^T, 1980 Tt TITP Tt tti fttp ifm =41; 

sftt 47ffft!T pcTrt: 4 if srp^ wr-4ft/^5TTTf q-r unjurtt: f^srn: fstifT ft • 

^TT, STtf M>tr prurr, TH wFurWU H't UrfT 3 ffr<T aA-4 wFqqilf Tt sriru fjf^ftTrsr ?ftrfiT- ;nTq f-TtrU, 19 0(i 

Tf (TTl'tPT 'plT sp Ftp fTfqPrFflrfT pTlflT qfiTTt ft, OTtff:— 

Fttu 

» 

1 fqq-qr tf q'ftr'q Tru ■4<iftTi''4 wVt (qiiftarr) fuqu, i 987 ftt 

2. 4 ttti't-t 4 UTF'Tq tF rrrfl'j Tt ftfq i 

W(iG;tT sfi3: fT^.^4Pfrq PpOT, 1906 if— 

(t) fumt 7 if t— 

(i) 'STY (t) if, par (iii) t wr^i crT ir vsff airuuf, spiFr:-- 

“(iii) UFT-P to pp. UT., 12 . 5 fip. ur., 25 fn. nr., 25 5 Pp. irr., so Pp. tf 51 Pt. m. tpt 'urf Fiftfa 1 ”, 

(ii) tqvjT (it) if:— 

(t) UT (i) if “ 4474 " UPST 4 t 77 PTiFfPlF^rT nfif 7# 4 F'T 4 , iqqfT 

"4474,- iFTft ^ feaT4" 

(^) IR (ii) % 7777 T7, 7T 71^1 Ttprifr, SF^f^:— 

"(ii) uPTT 10 Ft. ur., i3,,s fr. tfr. tf 25 Ft. uf. »tf 7 ifr ftfft 1 “ 

(t) fTmr 8 if-— 

(i) la'T (i) ir "oiTTTf tr47 .tf^" unTf t 7777 77 T 7 »r: Prc 7 FTFar 7 757 71 ? 7774 , 774 fq:_ 

"< 77774 ” ?]47 “liTiTTf’' 
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(ii) OT (li) ^ T?: pTJRftrfiigr "wt — 

"(iv) 7;f5^ w'jn 1 tfrilEr’i *0 t irt r!TfT(j=f; ntTer >1: irfSr f^qur^ 

K'TTfPTT STTT TT fip^ % TTpHT fipJTTSfiq, 5TT ffT’: 

WTWif "ET Rtrm-TO, (TOrt crrO^ ?T[i5 ftn % »ftaT, ir ^rjR(Tftr»i^ 'S'jilific'T spr ^wm-T^r 

qrO' f^qT I, Ppin ^iTtrin 6 f :jiT?f htt Otpw s % (iii) Jf Jjnt ?»T sr^J^iiT % fsfir ^irT^r % IpPi 

arTr itt-^t (^dsp jm fw inrr <iit i" 

(*l) 3 ^ FTTiT TT ■^'^l 3IHnI, STOtW:— 

(«t) w;j^ 3 ^ Frr»T tt FFTfirfijiT vit ainnfl, sprfjj:— 

'V^- 3 ” 

Fmw, iTTT'r ^ TRi'Rf, wni 2 , ’TT 3 , (ii) mfl*! ii-^-se % 1689 tj: ’itct, #t irr^^rfii'p 

iOt R^pw (sf'T fimn) 'pV ?i. 15-13/66 i.'Ft. wtOu si-s-iose am w. m. laeo % 

wT Jr <tT^ I 

. - 2 

(OrqR 3 aftr 4 i'j) 

<11^ *i ^EirPn TpsT^ls ^irr) % i^»tr '!iF»tiii 6 nIi: «i?t iFwiiTr 

•5^ PTTspTt (''ijT^R) f^iS'T s^siTtt; mtari'JT iri^^iTnt 

rN ^?r JwAs % rFVirr 

WWS ITT m )T 1 T^ aw* 

srf irfoF aN (wfeiRW) 

(irftr?raTr) 

1 '2 3 4 5 

As— 

( 1 ) 3?r TiT-T ^ ^r i?fff I 

( 2 ) ^r^'pFfT'i si^'r tr% qrfjrdin 

^’frr sftr Jr wr^p'tiT 

^tfi iflT ^tr4Fr% F®^I? qr-T ^4 1 

( 3 ) fi^iT rqrf fT ijw ^ fit I 

( 4 ) irFsfWst^ *^4 if MT’J't fffit 
Ffi ifTtJT TT TT tjt 

’H’’ if ¥ff 1 trFiir=T ' Jr isfF^JT 
S ?T 1 

( 5 ) ^PtFiP pftsf, iAt 

l^TTfT if ifff rjft I 
(e) 90 5if^5RT ;jJTtr irfe; 

3fiaAs !rT>^ ^rr^ 'mFstr 

wfp ^=f> 'fF^Tpi: ^r^ ’pfti: jjTmqrr^ft 
Firft Fq'HiT^r ^F5'7 i 

(7) ^rwr iff 3 TtTFi:p aWf wti: 

(f<!a 3Tr iptsT) m rat<aJr w^rTtaf 
^ ^4 VT tf spa 5fit I 
( b) qr Ha^f ^'ff Jr ‘ 
w ir spa j[fit I 

( 9 ) aa^s, ww5f aaj s^afira *f\T 
arif^a aaral tf afaa ^ it spa 
tffst I 

^aa?. Aa % so aFaaa "t. sraFjp "siraJr asaf" ara wataf >T Faa s aFaaa spf 'ffraFaaa asraar apsrra & 1 
fTcfiiTT. — a^rqar Tt sraar araa % Fa^t aat aFawaar Faaat % arara aa frat 1 
aFaararq :— 

1 . istwaar sttaFaqrata if arraraa, Fafas -4 ar jfiT«T<ir, s^par arastparaaa, Faaja stFaar, ftfi^sa, affsarro, afraaim 

?0t ^DT aatr (atri ^ S) ap aFa^a 5 1 
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»TRff ipT TFJmr; W 0, 1987/^5iS3 le, 1909 
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2 . IRlfl 3(t^T 

3. arr?^iT 

4 'sn^'ir 

5 "X” 


trf%'<F%fr ^rmT. ft'pPTii' in Pn^Pm ■wPnrfii^iTT nrfe&T 

^ ^ (nt, ^5 ^ 7|3r in * fn^^n TmnrPTT; Pnnii tO jfijrR % tfriff 

^?r^>'T wr<T!TlTt I 

r 

^ ^FTi, 'j’njSr n^iitn yitir nm srm J 1 

% ^fer ^ ^ nrai ^ 1 

?r ffrfiwT 'fn$n iiftfn?^ wrfir^ (rOrarn nWir ^ ^7n^qr=^r 

wr% tftT; lit nR^ n3:<frR % f^^urn it'aT^Tn: m arrtr Oifinn nrTnfn wfinrnft 
ffiTT w^prlPm 11 ” 


n^^-3 

(Pmn 3 4 ^) ] 

nrTn if %it% nmfe (irn^ ^fiiin) % ‘Wf inOranr n^T 'fTiPr^f ^ Tr^narit 


"nn n. ^'41 ^rPTTKrn Ri Pt?Pt 


wnfint 


farirftrPja' ^ finr n^m^TT iff nPn^ifTiT nfar 


331 


ntiPTT 




nuTTiur sRsnrt 


'TiTifln 


^Til iRirfiRT 
qr ipTT 
'ffni 


y>f ntJ '>»fr T n fr 10 srRrwn t 
in^^%f^nSfif 2 
nffTnm fr mfiRi ffs^ 
^[wnPr qi 
^rfiTT qrf rt % f'fi? 


5 wff 1,3 srPinn fitn^r 4 srPrnq 
^fqftrqr fqff sn«f 
(at) ^iff 


2 . nmffqfqjfq 
©ft 
81^ 


?!f<PT iRpafqqr 
iniifm 
'ftTl 


qrPTI nfirqifnci^ 


3., nmr'q 

3T% 

■qTTnrn 


P^qrr nqifffw 

qi 5^=33 Jjrrrrf 


Tqrnff ^r 
q^qfn qq> 


■^qT'flrr3nlq;5--p q-ij 
% pw (rfcTTTfqq ^ 


18 nFjrsrq fqff fifqq 1 qfqq t 
« qi «7 (qf) ff 5 
qfq mq ^ sqfnq: q^ 

? 7>1 w>i:iqT 4 nT ^ qff 
fqpfqr 6 qfqjin fr 
qiff ^qf qi wrpiT 
qif FqrTqt qfnf qi 
^qrJ if 26 Fq, . qf 
iiwfq^p q^ -^qr I . 

13 qfqnn Prf^ q> qq. iqFqqq 
^1 % wrqqT: V nq^q 
■qtff ff^if^/iri 1 qfqqq 

q 3 ifiT!j 7 3 ^r I 


4 nrnrq s^rqwfrpn .rmiffiT 


^qffqq qi^^i^JT 'qfsrirprq ^ 

qqr vfq.qt. 

(qt) if" 

if q^ Frrqq 1 


q nr qmi q 5 ^^ q»J ^j; . 1.4 qfqq.T FaF^qf qf 


I qpqqT 


T3q#'qi ^-niWT ^ 

n^l’^q q^ S' Fqqif ?qiS 
1 srFqnri if nfiji: q gf i 


fqftqf— 

^ smfr qff 5ir^ 1 
(ii) qrr% qliq ^Fqqif: 
fqn nSf ^qTqqpTi' 
?fiff I 

(iii) ^Ffiq TTf^ mrq sfqr^ % 
3jof qi ml if nqq 5fiff 1 

(iv) qpfFqq q;? ^ ffqrFaq 
nqfq qfsrqrjtq? ^qrr 
qJ sfqf qiFrr ^ qq*q 

i^qrq nr iftT sfqr 

q'qr if qj^S nffi: ifqsq 
I'Trq TT qr qq^; 

nR if !pqf 1 qFqqrqif 

if tTFUfl q ^ n%'| 


fv) nm: qr yirq; 

?7 ^ fl^inTT gtr, fqTqqrq 
qq.f q?, i^qif gTT_ tjq 
if qif gq, qi f jm wr^, 
ft^qf ifvjr 37 f 3 fnqF^ 
Tfq qj-Sr qr qiqrn ifS 
' qr qfqqqq PlffqT if 

q;fqq«R7T »^q if sffi I 

(v>) Ftitt q 73 mfii ’fqq 
aq7^’7 q:nr fiqq?, qq, 
qrqf qrq, q.fqq qrqq 
■jf -ff, '(j'qqf qr qf^f, 
fr'7q% % q_q^, sjqqf i% 
q37,ft, ijq' sqV qrq srrq q 
w4 if ijqq qfq'r 1 
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1 

2 

3 4 

5 

fi 


RT'GTrR 


^ RR *r ^RT ^FTTfffR!?% 5I«{ % 

50 ! !nf niR R^urrt ft 

4 aftvrR 



R( ^"PT TfnjTrr 

. FtTf PFfoRrfiTR 1 

rr^Pto^'^trirr 




RiFTl 


(Rf) VTl 1, 2 5 






rPtor r irftrr: Rff 






flR EraR 2 rTr- 





R.sfR.Rl, 

w jrwfaqrRft 1 





wprI Jr 






^TR^fRR^^rl 



G- 


?;T7, AWpElt 

Vftn^R ^ % 

sfR.Rt. irrjtJ^qfff 

4 RpTRfT 



RT pOTT gR^n 

RiR ^rftrRfRR 


f' 







7. 

'RTTSiir 

^"PT ^RRfw 

^ PTtf ^ iRTjfr % TR % 10 

f RT ft WRjfiR RPf 

4 RfRRR 



yii tN rf ippt 


% ftn wftJRfRR 1 



■flfV'trtJ 

'^TT 

2 RFeTTR Jr ^TRftlRr 5pr- 






RfwRr»];J: (Jr) rre?? 




J, 

TRIjtRT 

« 


ft- 

VTP4f IT 

;pr4 YPRf'q 

CTTRf ?r 7RRT fr RTRT R Si=% Tr4 

^nrft RTTR.R^ 

4SrftUTR 


tjUT 

qr '<JTT ' 

- R^irr m R Ern THffPRfRrr | - 

RRRtW % ftR RftTRfRR 



flfir H^'rf'wr 


It 



71 

^RfR 

STTi rff ir JitTi RrEf; i; 

qfRi ftRTTrf.R^ 

4 aftsTR 


fr-trJTT' 

RT piPTFi'Fjrr 

RRTT rrtJ RTTi Rfor wf % fRR 

RfftR/RqrVt 

' 


rW ’’ifs-T 


aft 7 fR . Rt . PrJftRrfRR t. 

(rT) RT PtR SfrjqfRR ^ 



Sips (^f) 







RRR^ft fRRrffr 



1 () 

ITTTrf.R 

TpTFrfiiT 

^^rttRT StRTfqTRTTR.R^ 

W ft RTTR'R 5 ft 

4 afRJTR 


1 ?^ 

tn ppTTpr'^rr 

rlui H t^l ^TET ^ 

RRrft (0t%) R: pTn, 



ffiTKftT 

R %qTT 4f> 4 ' 5 srftTfTfWR'?: 

arftippTR •{ 




f’R .R'. . vi. 






HRR! if jr 






R^'r fRRRfi 



11 . 

■HITIT R 


afRT H ■ffTT^i R jpT. 

^RT Pp RIR-f'R fift 

1 uftorR 

- 


rt jpi:r»}Ti 

jjurREl REI % Ftr rEt- 

^RTst R; ftri irfa-RfRR 



Rftr?[T7% 


RfiPT^ 

?, 


1 2- 

RTEfliR 

RTi ^RRT 

'JRWR R/f (Jr) Ri i^RRfor 

RRtft RTTR.Ri^'ft 

4 rPtrr 



RufirPi]- 

• RtT/ir, fRRTnr Frfrtit 

Rd % ftR RftRrfRR ^ 





1 0 sfRSifT RftPR Rl| 






RRRf 



1 :e 

RT^' R 

■TjTi (5 r ) R, 

^RTTRfiT T^RTfRT'RPR-R'^twi 

f RT Pit RTTRiR RTyffR 4 RftRR 



ffRiREr' 

■Ryiri i(r RR 7 ip Irtt RfaRfRR 5 

R Ptr RFrrrfRR | 


I'i 

'fnT.=t R 

(€r) Rf 

, rPTRt R 5WT ft' RTCR R liji- iRi 

RRT Et RTTFffH 

G RfTRR ftrTR 



tJRRfoT 

SrrrrRTrf ) % fRPrRftrRfRRl 

RTJRft ^ ftn RPwFRR 

ftSRRftjR 




. Rt 7 Ir . 

|l 

ftlTTRE^ rR'J 


(r?) 


Rf, !pr wrrt 


?Ti3|W 




if JtR^f 


fRf'TRt 4 SrfRRR 




fRRT^R 


jTRRfOTl 

1 .s. 

V.I/'T R 

RJtF i'R RT 

Tsq Jr RRT Pp 'RTTRtR ‘fT wk 

R>Trft RTTfpR^ 

4 rPtutr 




TO % TRr % PtR RfaqrfRR t 

^qrf (®iJ) % PrR 



(wrs) 


R^RlRir 

wfaRfitRl 



4. s 

■ 
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1 


IS. ■qTT^'llT' 'R5T(^T)in 

)7. "'■^rr 


^rCT W 6,19«7/7fe 16,1009 



% ^ eipff % qfs^jur | 


PrftTfT 

“injTiTr 


7 


: 1 %’nT ’(TT^ ^ %rrtjT7 TT ^ ^Jiri^fr' i 

2. Tri?5 'Rnr, firJi% ^isTit?r nTfr ^ ■jj’rnz jfrr ^ 4 ; % Pt'T irfi^Tr'pT ^Tjr^’T^rr 0.25 irPm . 

^ ^ ;r>fr 1 

'■’■ , (^) qrr Pr^ % fire: ijpRijjf?! ^ ^ ir «frx ^fr % ’dYt arpii srint % n^-'C Prfpff 

% ^ wf ?r .ifPRi^ ^ ^ ^ I 


^: ';(<'pr PtfPpt Prfxrff % w wPn i fn <rw j ^' -ina 1 

^ «nf fiR^r (rrarx Hrrt ir qr ^r 24 Pr >fr. ^ itPrp p i 

^TTJff: *nf iTt" atp VPrr$ 1 

^ KTSf % 5r^E*f vi I 

(^) PrfXift % P^r 3 r> ,7 pi.itr. <f 1 P ?r ^ 1 

5 ^ 1 ? (^) yrf sfrr r^ ^5«rt»r p p sfi 7 ft 4. ,5 fp.Jp. Tf ®>Rfrir P p|t PmfPi 

3 ^: XTff (^) ^r sfrft PiWf, % ^ ^ 3 Pi.-ifr. ti s^pp it it q-|t ^ im shot qr ^ Xn qp 

Prf^' Tt Prfqw 4f^1f ft spiPf qp i 


*r«T^: tRnPt, 'qr yirx: ftrft qf Prwt, x? gp, ijt t ^ gp, =qit im 'jrct, Prf^ wtqftrti 

?rT qr^ qr wra, q?r qt qtq^ fnfxqt \ 

: Prft^ WTffr q PrPtft^ qqrPiTftiff irr wr^ 'Mt qfwnq 5ft- ^ ^RT’fp ^ w% ?[ *fk sft ^ttot W'WTx 

% fft ftwr qm^w qr im ^ PtOrw snftyq wlWrcr ?to wqtRrr % 1 


MINISTRY OF AGRICULTURE 
(Departincnt of Rural Development) 

New Delhi, the I5th May, 1987 

S.O. 1407.—-Whereas certain draft rules to amend the 
walnut Grading and Marking Rules, 1966 were published 
as required by Section 3 of the Agricultural Produce (Grad¬ 
ing and Marking) Act, 1937 (1 of 1937), under the noti¬ 
fication of the Government of India, Ministry of Agricul¬ 
ture (Department of Rural Development) number G.S.R. 
681 dated the 8th August, 1986 at pages 2404-2412 in the 
Gazette of India, Part II, Section 3, Sub-section (i) dated 
the 30th August. 1986, inviting objections and suggestions 
from all irersons likely to be affected thereby, before the 
expiry of the period of 45 days from thq date on which 
the copies of the Gazette containing the saij notification 
are made available to the public. 

And whereas the said Gazette was made available to the 
public on the 2nd September, 1986 ; 

And wheicas the ohjections/suggestions received by the 
Central Go'/crnoient iroin the public have been duly consi¬ 
dered; 

Now, therefore, in e.tercise of the powgrs conferred by 
Section 3 of the said .^ict, the Gcntral Government hereby 
makes the following tliles to amend the Walnuts Grading 
and Marking Rules, 1965. nttmcly ;— 

^ RULES 

1. These rules may be called the Walnuts Grading and , 
IVfarking (Anyendment) Rules, 1987. 

29001/87—3. 


[it. lO-e/SB-t^JT.-l] 
tlTT. irf^ 

2. They shall come into force on the date of their pub¬ 
lication in the OfTibial Gazette. 

3, In the WnlniiU Grading and Marking Rules, 1966,— 

(a) in rule 7,— 

(i) in clause (a) for item (iii), the following item 
shall be substituted namely :— 

“(iii) the standard packages shall be of 10 kilograms, 
12.5 kilograms, 25 kilogranis, 25,5 kilograms. 50 
Glograms, 51 kilograms, ’ gross weight” 

(ii) in ,clau.se (b) :— 

(a) iii item (i) for the word “boxes”, the follow¬ 
ing Words shall be substitueed, namely 

“boxes, cardboard cartons” ; 

(b) for item (ii), the following item shall be subs¬ 
tituted, namely :— 

"(ii) The standard packages shall be of 10 kilo¬ 
grams, 12.5’ kilograms. 25 kilograms, net 
weight”: 

(b) in rtilc 8, 

(i) in clause (i), for the words “February” and 
“March” the following words shall respectively 
be substituted, namely :— 

“January" and “February”; 
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(ii) for the clause (iv), the the following clause shall 
be eubstituted, namely ;— 

"(iv) F'uniisfition of both in-shcll and slieTlcd Wal¬ 
nuts and propliylactic treatment of containers 
^ shall be undertaken in accordance with the 

instructions issued by the Agricultural Market- 


(c) for Schedule II, the following Schedule shall be 
substituted, namely ;— 

'Schcdulc-ITi’ 

(d) for Schedule, Iff, the followinfj Schedule shall be 
substituted, namely :— 


ing Adviser to the Government of India and a 
certificate to this efifect shall be produced by 
the exporter or his r^nt in re.apect of each 
exported lot to the officer who issued the rele¬ 
vant certificate of grading ivitHn 15 days from 
the date of shipment as a proof that the said 
lot was fumigated by the fumigator recognised 
for tlie purpose by the Agricultural Market¬ 
ing Advwer to the Government of India as 
presefibed in clause (iii) of rule' 8.”. ’ 


“Schedule-Ill" 


Note ; Principal rules notified vide Notification' No, 
15-13/fi6-AM, dated the 3lst kfay, 1966 Of Ministry 
of Food, Agreiulture, Community Development and 
Cooperation, (Department of Agriculture) at S.O. 
No. 1960 in' Gazette of India, Part IT, Section 3, 
Sub-section (ii) dated the Hth Jimo, 1966 at pages 
1683 to 1688. 


Grade 

designation 


SCHEDULE-Il 
(See rules 3 and 4> 

Grade Designations and Definition of Quality of In-shcll walnuts (Juglans Regia) Produced in India 
Special requirements ' General requirements 


Size 

( minimum) 


Special requirements 

Tolerance limit for nuts having 

invisible of internal defects visit 

(Maximum) supci 


visible of 
superficial 
defects @ 
(Maximum) 


Indian Super 
Special 

32 mni 

10 per cent of which stony uuts 
(hard of Katha) not to exceed 

2 per cent 

15 pr cent 

India Special 

30 mm 

10 per cent of which stony nuts 
(hard or Katha) not to exceed 

2 per cent. 

15 per cent 

India-l 

26 mm 

V 

10 per cent of which stony nuts 

15 per cent 


1 per cent 


India-B 24 mm 10 pr ccrit of which .storty nuts 15 percent " (7) be fairly free from invisible or internal 

(hard or Katha) not to exceed defects and stony ffiard or Katha) or 

2 per cent empty nuts; 

As per firm Ol der (8) be fairly free from visible or superficial 

defects; 

(9) be clean, well graded and fairly free from 
foreign ^matter, 

(^.\n additional tolerance of 5 per cent for nuts having “hull stains" not exceeding 50 per cent* of shell surface area is allowed 
Note all percentages for calculating tolerance shall be on the basis of count, ’ 

Definitions :— 

(1) Invisible or internal defects ■ : mean defects like darkening, oil seepage or biccciiog, mould or fungus 

attach, rancidity, shriveling, insect pest infestation and powdering (meal 
formation). 

(2) Visible or SLiperlicial defects : -mean defects like undersized, partially developed or dcfoi med nuts dnina- 

ged or cracked shell, .splits or perforations, oil stains, sun burns or bliaht 
marks, residue or chemical bleached and the like. ' 

|3) Foreign matter : -includes cob-webs shell grits, hull remains, i ndent excreta human hair and 


The walnuts Shall - 

(1) be of current jear crop only; 

(2) be well developed, well washed or bleached 
and present a clean and attractive appearan¬ 
ce and have bright shells; 

(3) bo free from artificial colouring; 

(4) l>e reasonably dry so that the loss in weight 
may not exceed 1 per cent oh arrival at the 
dostination; ^ 

(5) be free from live pests, grubs, eggs and the 
like; 

(6) give 90 per cent and above good cracking 
and yield kernels of aggrccable taste and 
aroma. 


24 mm 


■X’ Grade 


10 pr certt of which .storty nuts 
(hard or Katha) not to exceed 
2 per cent 
As per firm order 


15 per cent 


(2) Vi.sible or supcrlicial defects 


(4) I'irm order 

(5) ‘X’ Grade 


-- -——-, vii uLiriig or DJiffril 

marks, residue or chemical bleached and the like. ' 

: -includes cob-webs shell grits, hull remains, i ndent excreta human hair and 

the like. . “ 


:-- neans order from the buyer indicaling ihe qualit\ and quamity of the 
produce desired. 

: means Grade dcsignatiofa applicable to the qualiiicS specified in.fhe firm 
order which arc not covered in the Schedule and approved fey the Agri- 
cultural Marketing Adviser to the Government of India or an offlerr 
authorised by him in this behalf. 
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SCHEDULE-m 

, (Sec rules 3 and 4) 

Grade DcSignaiions and Definitions of 4 uality of Shelled Walnuts (Juglans Regia) Produced in India 




S. Grade 
No, designation 


Special requirements 


General requirements 


Colour 


Size 


Maximum linuts-of tolerance for 


t’olour 


Size 


Other 

defects 


i 


1. Indian Light 
Halves 


Light creamy or 
light golden 
yellow 


Complete halves 


2. Indian Special 
Small Light 
Halves 


3. Indian Light 
Quarters 


Light creamy 
or light golden 
yellow 


Small compleic 
halves 


10 per cent darker 
than grade colour 
of which not more 
than 2 per cent 
shall be darker 
than light amber • 
or light tan. 

As laid down for 
Indian light 
halves 


Light Creamy 
or ligltt golden 
yellow 


Ecorifce down' 
to quarters 


As laid down for 
Indian light 
halves 


Eeomce 13 per 
cent which shall 
not Contain more 
than 5 per cent 
kernels smaller 
t hap pieces 
flarge). 

1 ? per cent kernels 
of which kernels ‘ 
smaller than 
pieces (large) 
shall not exceed 
5 per cent and 
oversized, kernels 
shall not exceed 0 
per cent The over¬ 
sized kernels shall 
not exceed 26 mm 
in breadth or 
langth. 

13 per cent of 
kernels not con¬ 
forming to grade 
size of which 
crumbs not lo 
exceed 1 per cent 


,4 per cent The kernels shall 

(i) be obtained from 
walnuts of current 
year crop only; 

<ii) be 'edible, having 
agreeable taste and 
aroma; 

4 per cent (iii) befreefrom wahiui 
meal or flour at the 
time of packing, 
(iv) bo properly cured 
that is, efficiently 
dried, so that they 
reach the destina¬ 
tion ip good and 
sound condition 
and loss in weight 
on arrival at 
tlestination may not 
exceed 1 per cent; 


4. Indian Light 
Brokens/Pictes 
(large) . 


Light creamy tcornee down As laid down for 13 per cent of 


or light golden 
yellow 


to p’lces which 
shall not pass 
through 7 mm, 
sieve 


Indian Light 
Halves 


kernels not con¬ 
forming to grade 
size of Which 
crumbs not to 
exceed 1 per cent 


4 per (v) be reasonably free 

cfcnt from pertially or 

wholly slifunken 
or shrivelled, oil- 
bled, darkciied, 
bliglited, sun-bufnt, 
wormeaten, rancid, 
bitter excessively 
oily or unplatable, 
tainted, or blemish¬ 
ed kernels; 

4 per (vi) be Free from disca - 
cent' ed and mouldy 

pieces, cobwebs, 
rodent excreta, 
human hair, live 
pests, grubs or eggs, 
shell grits. Wood 
splinters, husk and 
other foreign 

matter. 


6 . Indian Light Light creamy oi Crumbs 

Crumbs light golden 

yellow 

7. Indian Light ' Light amber or Complete 

Amber Halves light tan Halves 


As laid down for 
Indian Light 
Halves, 

10 per,ccnt darkci- 
than the grade 
colour of which 
not more than 2 
percent shaU be 
darker than amber 
or brown (tan). 


2 percent of pieces 4 per 
smaller than 3mm. 


cent 


•As laid down for 4 per cent 

Indian Light 

Halves 
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8 . Indian Light Light araber 
Amber Quarters or light tan 


9. Indian Light 
Amber 
Brokens/ 
pieces (large) 


Light amber 
or light tan 


Ecornee down 
to quarters 

Ecornec down 
to pieces which 
shall not pass 
through 7 mfti 


As laid down for 
Indian Light 
Amber Halves 

As laid down for 
Indian Light 
Amber Halves 


As laid down for 
Indian Light 
Quarters 

As laid dotvn for 
Indian Light 
Brokens/pieces 
(large) 


4 percent 


4 percent 


. 10,'Indian Light' 
Amber pieces 
(small) 

Light Amber 
or Light tan 

One quarter of As laid down for 
complete halves Indian Liglit 
down to pieces Amber Halves 
which shall not 
paSs through 

4.3 mm sieve. 

As laid down for 
Indian Light 
Pieces (small) 

4 ncrcent 

11. Indian Light Light Amber 

Amber Crumbs , or light tan 

Crumbs 

As laid down for 
Indian Light 
Amber Haive.s 

As laid down for 
Indian Light 
Crumbs 

4 Percent 

12. Indian BrOwn 
■Halves 

Brown (tan) 
or amber 

Complete 
, Halves 

10 percent darker As laid down 
than Brown (tan) for Indian Light 
or arhber and or Halves, 
off-colourcd kernels 

4 pen ent 

13. Indian Brown 
Quarters 

Brown (tan) 
or amber 

Ecornee down 
to quarters 

As laid down for 
Indian Brown 
Halves 

As laid down for 
Indian Light 
Quarters 

4 percent 

14. Indian Byown 
Brokens/ 

Pieces (large) 

Brown (tan) 
or amber 

Ecornec down 
to pieces 
which shall not 
pass through - 
7 mm sieve. 

As laid down for 
Indian Brown 
Halves 

As laid down for 
Indian Light 
Quarters 

6 percent 
■ of which 
rancid, 
oil-bled 
and im- 
paltablc 
kernels 

not to 
exceed 4 . 
per cent. 

15. Indian Brown 
Pieces (Small) 

Brown (tail) 
or amber 

One quarter of 
cortiplcti halves 
down to pieces 
which shall not 
pass through 

4,5 mm. sieve 

As laid down for 
Indian Brown 
Halves 

As laid down fop 
Indian Light 

Pieces (small) 

4 percem 

16. Indian Brown 
Crumbs 

Brown (tan) 
or araber 

Crurab.i 

As laid down for 
Indian Brown 
Halves 

As laid down for 
Indian Liglu 
Crumbs 

4 percent 

17. ‘X’ Grade 


As per firm 
order 





Notes ;-~l. All tolerances shall be calculated on the basis of weight. I 

2. Maximum tolerance for foreign matter which includes wood splinters, husk, dirt, walnut meal, slicll pieces, etc., shall not 

exceed 0^ 25 per cent. ‘ ■ 

3. The Kernel lots of pieces (small) shall be reasonably free from “crumbs” and lots of “crumbs” sliall be reasonably free from 
both large and small pieces and also from minute particles of Kernels. 


ITeflnitionj ; 

Complete Halves 

Small complete Halves 

Ecornee 

Quarters 

Pieces (Large) 

Piece (Small). 


Endamaged separate cotyledons of fully developed kernals. 
■.—Complete halves of size not exceedhig 24 mm either in length or breadth 
:—Thrce quarters of complete halves. 

:—Longitudinal halves of complete halves. 

:—Pieces of Kernels which shall not pass throirgh 7 mm sieve. 

:—One quarter of complete halves down to pieces larger than crumbs but tiicy 
shall not pass through 4.5 mm sieve. 
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Ci'ombs Pieces of Kernels sraaHer than pieces (small) but they shall not pass throuch 

3 mm. sieve, obtained by slevinc out or made from different grades of ker¬ 
nels of the same colour. 


Ollier defects :~PartialIy or wholly shrunken or .shrivelled, oil-bled, darkened, blighted, 

sunrubs, worm eaten, rancid, bitter, c.xccssivcly oily or unpalatable, tainted 
or blainishcd Rcrncls. 

Orade Grade designation applicable to the qualities specified in the firm order 

which arc not covered in tip Schedule above and approved, by the Agri¬ 
cultural Marketing Adviser to the Government of India or any officer 
authorised by him in this behalf. 

[No. F-tO-6/85-M.r,] 
R. HORO, Under Secy. 


(stroffiT 'TtriCT iiiftffvr) 

irf fifetfV, 20 irt, 1987 


TT.wT. 14Q8 —^ WKff % tffftfit fintnr {^lecftq' mfwor) ^ if, ^f.trr. 500 arffi' 

19 'sr’TTfr, 1986 y'TTJTtf *f ftrfitftw ttwiTfr & Trsih»r iff ^ snihin' % farfmrfiTiT we sfffkr^ 

sf; wTPrif «ff sffr ■a^ii ^ srf^ ifr^ if ?wr TTTfff’ffir artr wifT Prtntr, 19 5 f» ^ firipi 31 

%• 3*r-f^rr»r .1 ^ wsfl^ srtfiin % sFrim w Pnre inr>r ^»fi»rR ti: ftrm frrr w ir; 

«fk ^ir Tf'sntsr sfirat 10 9)T«rfr, 1 986 'tit ^=r?rr ^ OTtrsu ^rtr ff ?rt iff, sfft it siflf sritir j^rr• 

rw ip "SITT % f^TlT 32 ?TTT 31^ .HTPfniff <61 Ipfpr <6tt Jtr tffrrifr'n’ % srrfriTrff ^7 fSf.t 


rr*!? 'ifrara' tfmrwrn-ffiiT WmrTipTwfPrT ^ 

irmT 

if«trri6 

1 2,3 4 5(37 

^TJT^Ur mjtWHRl'rTnf'UrtT^ JHin qrif <1 ifirtTOt 74/4 0,21 I 

irnt 


iinfetr 


8 


^ w if f^iff wT^f%irfftrTrit, 
qfw ^ wfln 

9 

STS^t 


fs“iftrtrf 


[if. 2 ^r/3/8 l-t30T . ] 


10 
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DEPARTMENT OF CULTURE 
(Archaeological Survey of India) 
New Delhi, the 20th May, 1987 


(Archaeology) 

S.O. 1408,—Whereas by the notification of the Oovern- 
incnt of India in the Department of Culture (Archaeological 
Survey of India) No. S.O. 506, dated the 19th January, 
1986, the Ceniral Government gave notice of its intention 
to declare the area adjoining the monument specified in the 
schedule .annexed hereto to be a regulated area for purpose 
of conslru.iion and a copy of the said notification' was 


ed on a conspicuous place near the area as required under 
sub-rule (1) of rule 31 of the Ancient Monuments and Archa¬ 
eological Sites and Remain Rules, 1959 ; 

And whereas the ’copie;, of the said Gazette notification 
were made available to the public on the Ittlh Febnitiry, 
1986. 

And whereas no objections, have beefi received from the 
public. 

New, therefore, in exercise of the powers conferred, by 
rule 32 of the said rules, the Centra] Government hereby 
declares the said area to be regiil.ilcd area for purpose of 
construction. 


Ownership Details of Remarks 
modern , 
structures 
if any, in the 
area. 


SCHEDULE 


State District Tehsil Locality Name of Revenue 

monument plot num- 

' ber declared 

regulated 


Area 


1 2 3 4 5 6 ,7 8 9 10 

Uttar Dehrndun Dehradun Village Kalanga 74/4 0.2J Private Limekiln — 

Pradesh Adhoiwnla monuments acres. 

on 

Sahesradhnra' 

Road. 

. . [No. 2B/3/81-M] 


ad.xrJ.'' 1409 —ftETFwr tt^rr faw tiqaw qfafiFrtr, 1953 (less tt 24) 16 rntr 4 

Tt (1) %■' *1^ trififtfi ^ ’urTfrnmx % faRFi 'TTfiTf'i Jrasm) afJ qftni,qviT ft. w.qr. 

.365 ttrffig- 16 atarO', 1986 im, ^'r WUd % fUTRr, flFr 2 , . 3 , TW>* (ii) Trfts- 1 liTafr, 1986 % '^'5 418-19 Tt 

jTsnfwd aft ni ift, Tfu it finr aftt RW'f afi Tfis^tr Tjta >frr rnijt aft 

T’r aft «ft ^ aft 'Tar nfft ^ R’fN irur 93 : tER ifr qf «ft aftr 

rnrRr aft ijfmTt aft 3 arrart, 19 so ^ TanaEtam ^t qf “ft, 


itti: %iitq fi 7 :a:n: aft aiarttr ?t afft wrt^a stf^i jqr 

rrn:, »P 3 ftqrtTr 3 ;, aft ttnr 4 aft ( 3 ) im arfaqal art srftq 517 , ^rr% uaraa R Wqfrs 

giRT aTMTutq aft 7 RTwa =ft TTcfm art atFra arxrft | 1 

xTuq ' ffiT5rJ af^wq Fan an qm JtLam % wtftq uFuFin tSw 

faUTT aiFt TTntTntFT 
trrrr ftwtar 

1 2 . 3 4 ,1 6 7 

qVTT stfaqTqnr qr^q^tni rftn ftsrnr wn‘tntat A le.sytiarf 

ataraqra SrHasra'^nr^ 

A. 319 ipr ‘ura 


afrar aarfata f5rafnaT 

s 9 , To 

:yfTx:_^ar^nn aro at-. 3i7 afta nai^r ftmiamifdaar ara anjaar 

'nawn vans at. 319 a aritTniar 1 
—aFfnit at. 319- an- ata WTa 3rt3- 

it faqq aa I ,' 

a tiff n—rNsfra at, 319 an ara “TTawta ■ 

qatit ftaa a^ 1 

qfirqa—ama arr? at. 313 ifta, at^sm 

aiTT #. 319 an.afa aia I 
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S.O. HOS.—Whc eas by the notification of the Oovern- 
inent of Tnlia, Dej^artment of Culture (Archaeological Sur¬ 
vey of India) No. 5.0. 365, dated the 16th January, 1986 
published in the Gazette of India, Part 11, Section 3, sub 
section (ii). dated the 1st Febniary, 1986 at pages 418-419, 
the Central Ciovemment gave two months notice of its inten¬ 
tion to declare the archaeological site and remains specified 
in the Schedule annexed to that notification to be national 
importancj, anj a copy of the said notification was atfixed in 
a conspicuous place near- the said aiehacological site, as re¬ 
quired by sub-section (1) of section 4 of the Ancient Monu¬ 
ments and Archaeological Sites und Remains Apt, 1958 (24 
of 1958): 


And whereat the copies of the said Gazette notification 
wore made avaialnblc to the public on the 3rd February, 
1986; . ■ 

\ 

An whereas no objections have been received from the 
[lublic by the Central Government: 

Now; therefore, in exercise of the povders conferred by 
sub-section (3) of section 4 of the said Act, the Central 

ft. 

Government herftby declares the said archaeological site and 
remains specified in the Schedule annexed hereto to be of 
national importance. 


SCHEDUT.F 


State 

District 

Tchsil 

Locality 

Name of 

site 

Revenue plot num¬ 
ber included undcr 

protection 

Area 

Boundaries 

Owner- Rc- 

ship marks 

1 

2 

3 

4 

5 

6 

7 

8 

9 10 

Uttar 

Pradesh 

Mathura 

Mathura 

Adinga 

village 

Ancient 

mound 

Part of survey plot 

No. 319 as shown 

on the site plan 

reproduced below 

16.87 

acres. 

North.—Survey plot No. 

317 and Samadhi situat¬ 
ed there in and tank in 

survey plot No. 319. 

Gram — 

Panchayat 


East,—Remaining portion 
of -sui'vey plot No, 
319 and houses situated 
therein. 

South.—Remaining por¬ 
tion of survey plot No. 
319 and houses situat¬ 
ed thcrcin. 

West.—Survey plot No. 
313 and remaining por¬ 
tion of survey plot No. 
319. 





Th£ SITE PuAN OF ADtfiGA MOUND DISTT. MATt^iRA 
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<111,ITT. i4lo.—<ErcTTT ift THT ^ ftr rrt ^ Ttwrir 'TTTfhr Rifw ^ f ; 

»Tm, TnjpTT, jtt^ TfnTTnjr ?t<TT jtrar^fhr «fix tt^^N isss (i958 >ft 24) ^ stra 4 (1) 

aru JT^TT TT JWtTf ^ jq, :3f^ JtNW TfFTTTTT ffl TTt^ IT^ 'PT 'ftPW ^TTTT ^ (TT^ tTTTriT Tfl RTW ^ ^; 

<n:, iifT ww Jr st^iTot ^ in vftirc 3 tt rKW rfWT'nrf Jf f?EWS fnfrrfV 

•JififTT & JTFrr fTirr, ^rufliT TTwr Pnrrt 4T?<fr 1 




TTJiT 

Rumt 

n?Tfhr 

<rfts^?T- 

rf^mrip ipT sTm 

^fT«T<iT% 4Ttf1<T 

TTftirftrfffw^^ 

wNr? 

f 

1 

2 

3 

4 

5 

e 

7 


nlpT . 

«fTJnTr^ 

?TTvftf5nr 

TiTO-^«Nr 

Jf JWrrfTO BTTWTiarir % 

sr«rTr pm Tt rslw^ 

TT^TTriwr#. i/i 

ipTvnTT 

1.0193 

t^RTT 



: ^iTC bAt< sr?9p>rrf. 107 ^ttstitit w« riBTT Hpr 

<1,^: iw ff. 1/1 tt nhr <frr^ «n 'j^rrft wfsnrur Jr 11 

^fwr; n^sTJr i^sfieTf. 1/2, TrfTBArwinT'snT 


rt. iji ^ oiw Jr ij^infr tt 

'rfliTW: Jtt'’ 





2029 


[HPrII—^ 3(^0] 


»rrar^^rTOr-‘^ e, 1987/5^'^ le, 1909 


?r^TTJFr (^¥f) ^ PnwJT c 4 p^ cW 


-/' 


'^r 




IQ O tO PO J-1 

j -. -. - -1 


'.vr 




/ 




\ -' ^ 

wjrr' 

! — -, Prr^wtif 

-rn.J..._-.I^.c't:rt 




1 


J 




\ ilD--'- 

\ 1 ! 

' i L 


(r![^ 

wr 



. — ! 


\ If , 

fr'/,f jl 


V7777 dmr 


n'j w-! / 


in-f 




■U "l/-L 




\ 

p 

\ 

X- '- ' V 


"UT’T 


V 



\ 


fv' //, = 


tf^^l ill — 


.J 


2 / 17/8 


SO. J 410.—Whereas the Central Government is of the 
opinion that the ancient monument specified in the Schedule 
annexed hereto is of national importance; 

Now, therefore, in exercise of the jwwers'conferred by 
sub-section (1) of section 4 of the Ancient Monuments and 
Archeological Sites and Remains Act, 1958 (24 of 1958), 
the Central Government hereby gives two months’ notice of 


it.s intention to declare the said ancient monument to be 
of national importance ; 

Any objection, which may be received within a period of 
two months from the publication of this notification in the 
Official Gazette from any person interested in the said an¬ 
cient monument will be taken mto consideration by f^' 
Central Government, 
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SCHEDULE 


State 


District Tehsil Locality 


Name of monu¬ 
ment 


Revenue plot 
numbers to be 
included 
imder protection 


Area Boundaries 


Owner¬ 

ship 


Remarks 


1 


Goa, 
Daman 
and Oiu 




Goa 


„ 3 

Tiswadl 


5 


Talaulim 


Santana Ana 
Church (St. 
Anne) 
oxcluing 
first portion 
of 

■ the sacristy 
as shown 
in site plan 
reproduced 
below 


6 _ 

Part of 
survey plot 
No. 1/1 


10 


1.0193 Noiiln—Road and Church of First floor por- 
hectarcs survey plot No. 107 Talaulim tion of the 
East. —Remaining. sacristy is 

portion of survey occupied by 

plot No. 1/1 the parish priest. 

South.—Survey plot 
No. 1/2, Road and 
residence of priest 
in part of survey 
plot No. 1/1 
West.—Road 


SITE PLAN -SHOWING CHURCH OF SANVH'iA ( ST, /HUvE ; 


( 
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TW) 

TT^frH^, 2 2 19 87 

(JITR^iT ) 

»frr. WT. 1411 .— FTTiTj irrf'^’T 
1 958( 1 958 = 1^1 44) ffTTT 101 ^ ( 2 ) % Wt 

(m) ip T siktifr^^ 

WTtTO ^ wrtjw^ H. ’PT.?TT. 2473 15 ^ITlf, 1975 

if ^fufm *r*Tfq;:— 

‘ ft?!’’ ?r«^ ^ ^'T fwi 5fT^ 1 

[fi. 

MINISTRY Of SURfACf TRANSPORT* 
(Shippi^ Wingj 

New Delhi, the 22ncl May, 19S7 
(Merchant Siiipping) 

S.O. 1411.—In pursuance of clause (g) of sub-section (2). 
-of section 101 of the Merchant Shipping Act, 1958 (44 of 
1958). the Central Government hereby makes the following 
further itmcnJmont in the notification of the Government 
of India in the carstwhilc Ministry of Shipping and Trahs- 
pon No. S.O. 2473, dated the 15lh July.'1975, namely:— 

m 

In the Schedule to the said notification, in the entries re¬ 
lating to SI. No. 4, the words “six days a week" shall be 
omitted. 

{No. SW/MWS-44/85.MT] 
J. C. PANT, Under’ Secy. 

#1 

«nT 

=TffTy?ff, 18 Rf, 1987 

TT.w. 1412.—'trnff tfif, wpfxTPd" vrppaf f^fftr % ef^ 
wn^qrfr qfqeq fitftr sftr spiW gwq■ trfWfnnT, 1952 (1952 
TT 19) ^ tiTTI 5»P ^ ?<nfqq trqr qiprqr Tlqlq 

liqiq wftfqqq, 1972 { 1 972 <PT 38) (fjfrf ^ 

^ *tfilfirTq "fr^T qqt !1) 8?! tJFT .5 fft gWFT ( 2 ) % 

^ %rifU ^ % fir^ wrqqq frtn ^; 

siVt: ^trstqqrnTTT <1 tlq if, ifnT (^) fqqq, 

1972 % qtfhr, ^ tjwq "HTM % tfqq if %riffqfimff tftf 
55 Fllfq T qqtf S ^erTi f WjTpr ^ fTTfinT irrfxrrfVtff 
ifSii 'fiTqql, ■q>R ^ ^ Tiff ^ W 

tjqq wfdfqtnr T wpffq tprrr S'; 

WT; ^"fqrTTqttT, wMqqiT =|ff STPT 5 tff'-Jbtfrrr ( 2 ) 
am !pw wf^r grftq ?qnq T fiq ^- 

Tlf^f «|fr, ifr^#fqrnfiPT ^ (^)_fiT3rq, m72 % xfifrq 

'-OTtfTT % TTW T-. fi=rT TTqW' if wfER^qqT % 

q^iTiq 8{f fnfpff ft, -Hqq wfsfqqq ifr ^jqsrrtff ^ sqtfq q 

^ t I 

[qqqi ffrT-700 lH/l/a5-tTq.>Tq,-i((^,n?r_.2)i 
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MINISTRY OF LABOUR 

New Delhi, the 18th May, 1987 

S.O. 1412.—^Whcrcas the Central Board of Trustees, Em 
ployecs' Provident Fund, a body established under section 
5A of the Employees' Provident Funds and Miscellaneous 
Piovisious Act, 1952 (19 of 1952), has applied for exemp¬ 
tion tthder sub-section (2) of section 5 of the Payment of 
Graluity Act, 1972 (39 of 1972) (hereinafter referred to as 
the said Act) ; 

And whereas in the opinion of the Central Government, 
the benefit of gratuity payable to the regular employees of 
the Central Board of Trustees under the Central Civil Ser¬ 
vice (Pension) Rules, 1972 as applicable to the employees of 
the said establishment with respect to gratuity benefits are' 
not le.ss favourable to .the said employees than those conferred 
under the said Act ; 

Now, therefore, in exercise of the powers conferred by 
siib-sectlon (2) of section 5 of the said Act, the Central 
Government hereby exempts the employees of the said estab¬ 
lishment who are entitled to the benefit of gratuity under 
the Centra! Civil Scivice (Pension) Rules, 1972 from the 
operation of the provisions of the said Act from the date 
of publieation of this notification in the Official Gazette. , 

[No. S-70019/1/85-SS. 1V(SS. 1(1] 

- TT.xrr. 1413 —% 5 iTq TtrqrTT^ xryq jfNrr qftrRrqq, 

1948( 1948 44 34) 4?t fflTT 4 T rTTr- (fi)' T XPJHt<JT if 

>5ff 'trrtff % P4T4 Tr «fl rfr, snrf, tpiT «TTT?r 

rmfrr, 4m mnrm, fqmV "pT ttNivY vrqq qfqr fTqq % 

qqpq % qq R qiqfqfqrq fw ^ ; 

xrn:, W R5StqtrwrT, TTOT aftqt iqfafqqq, 19 48 

( 1948 84 34 ) 8ft trci 4 % ^PpT'^q, '4144 43844 8r 44 
43444 8R 4f£Rl,44T 3fGqT 84.4T, 545,(4) fipftq 

1985 R fqrqftlfwn 48ft44 TTlft imtil; :— 

•384 qfq^qqr if, “('ifTsftq 4T84T TTTT 4TO 4 8r 4fq 
(q) q 8rth4 qmtRfq^q)” tftHr % Rrt qq 3 % qmR 8?t 
qfqf'q: R 3444 43: fqmWVT srfqfcj- qtft 414 41, qqfn; ;— 

''XTl 4.' Rt, rtpit, 

*J43 4f44, 

»tT34 43843,, 

«rq fi'drqq,) 

fitfeRt i” 

[4®TT R,.-16912/4/85-ipT.tI4,-l] 

S.O. 1413,—Whereas the Cential Government has, m 
pursuance of clause (c) of Section 4 of the Employees’ State 
insuviincp Act, 1948 (34 of 1948j nominated Shri K.,C, 
Shaimu. Additional Secretary to the Government of India, 
Ministry of Labour, New Delhi as a member of the Em¬ 
ployees’ Stale Insurance Corporation, in place of Shri Ajit 
Singh ; 

Now, therefore, in piirsuanec of .section 4 of the Em¬ 
ployees’ State Insurance .4ct. 1948 (34 of 1948). the Central 
Goveinment hereby makes the lollowing amendment in the 
notification ol the Government of India in the Ministry of 
l.dbour S.O, No. ,545(Hj, dated the 25th July, 1985 name¬ 
ly 

In thc^ said notification, under ihc heading “(Nominated 
bv-the Central Goveinment under clause .(c) of Section 4)", 
foi the entry against Serial Number 3, the following entry 
shall be substituted, namely ;—- 

,SHR1 K. C. SHARMA, 

Additional Secretary to the Government of ’India 

Ministry of Labour, 

Shram Shakti Bhawan, 

New Delhi. 


4 T 34 84 TFimr: 4^4 6 , 1987 / 54 ^ 16,1909 


[No, U-16012/4/S5-SS. 1] 
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19 Rf, 1987 

^TT. HT. 1414;—iTTtr ttwt jfmr wfaTwii 

1948 ( 1948 TT 34) 4^1 fflTT 4 % (>r) % 

if 'Sfv ^ TiTpr TT >sfr Jfr.Tft. 

>fff ^q- arVr if tijit ^rr' 

ifTT^r % fsr^ ^rmftrfW ^ ; 

?tt: w? iiwr7, Tffq ^flin 'fffaFwii, 1949 

( 1948 411 34 ) 4fl HFT 4 % if, »rp7i qrinT % W{ 

RjfTspT 'irTErT:,^ 411 .ot. .84.s(?r), fert^r 25 

1985 if ?mm spriff 

4rftj^4T if, “(nsiTTnsin: frcr 4 T (q-) % 
^TEfiiT ^nrErfir^)” ilf'f'fi % 21 ^ 4itr^ 4ff srM^ % 

?»TrT IT fATTTftTftrT JlWiT TVl STT^iff, SfJlftj:— 

“«ff■ sff. ?fr. 4^l^TEW, 

*rT4irr, 

■>471 3lV ifWR fW4, 

[ifwr *!-■ 1 8912 / 4 /a>111.-ij 
New Delhi, Ihe 19lh Muy, 19.S7 

'S.O. 1414.—Wheieas ihc Stale Governmeiii of (Inssa 
has, in puisiiancc of clause (d) of section 4 of the Employees’ 
State Insiiiance Act, 1948 (34 of 1948) noiniaated Sbri B. C. 
Pattnaik, Secretary to the tJoverame'it of On'ssa to repiesenl 
that Slate on the Employees’ State Ihsuraiice Corporation, 
in place of Shri Madan Mohan Alohanty ; 

Now. therefore, in pursuance of section 4 of the Eni- 
ployees’ State Insurance Act, 1948 (34 of 1948), the Central 
Ciovernment hereby makes the following amendment in the 
notification of the Government of India in the Ministry of 
Labour ?0. No. 54.5(,£), dated th^ 2.^lh July, 1985, name¬ 
ly ;— 

In Ihe said notification, under <he heading "(Nominated 
by the Slale Government under clause (ci) of section 4)’’, 
for the entry against Serial Number 21, the following entry, 
shall be substituted, namely- 

“Shri B. C. Pattnaik, 

Sccictary to the Government of Orissa, 

Labour and Employment Department, 

Bhubaneswar." 

[No. U-J6012/4/86 SS. 1] 
grr. %n. 1415. —Jtuunr thiiut % =fnf frff 

TiftjftpTR, 1948 (1948 *pr 34 ) 'Ff trm 4 (n) % 

^ 4 u 1.TI7 if '4t '^.Uu. f'KTr #r WH qr ^ifr ■TbTtsf’q', 

Ttf^, iruTwtr rfT4iTt: 4fr W'Hid Furtr if tu Tpjtr 

■lu Rfiif4faw qtrif % Eiif uTuftrRtcs: fcrr S ; 

sTu: w ^pif77T, qubarff Tpsir 7rf«rfirtnT, i948 

(ii948 tpT .14) tff tnrr 4 % wurm if, tTrerTiTtfirr % ^ru • 

ifaiM ' tf 4ff iron wrr.trr. .545(w) .flnw 25 5{>n4 

19 8 5 if ftTruErf^PT Uttflttn q,■Ht'tf^ :— 

■jw “ (trt rtTstn; im trrrr 4 ^ trT (u) 

% wtfbr umfirf^Ef)',' ufHr iFu.ffbt 19 ^ jtt 7T% sffsrftrftr 

% WIU 'R furrtfiTft#tT irW'j: Rff :— 

‘'4f 1^. ITU. 'TfiplV, 
rff^, irtrUTU TRTTT, 
rqu fipm, 
ftr'trftr 1 ” 

[tfsgT tJ-lfil)12/6/a7-t^tT.U(T.-l] 


S.O, 1415.—Whereas the State Government of “Meghalaya 
has, in pursuance of clause (d) of section 4 of the Em¬ 
ployees' State Insurance Act, 1948 (34 of 1948) nominated 
Shri J, M. Thangkhiew, Secretary to the Government of 
Meghalaya to represent that State on thf Employees’ State 
Insurance Corporation, in place of Shri J. IVf, Phira ; 

Now, therefore, in pursuance of section 4 of the Em¬ 
ployees’ State Insurance Act, 1948 (34 of 1948), the Central 
Govcj-ninent hereby makes the following amendment in the 
notification of the Government of India in the Ministry of 
Labour S.O. No. 545(E), dated the 25th July, 1985, name¬ 
ly 

In Ihc said uotificafion, under the hcadirig "(Nomin.iled 
by the Slate Government under clause (d) of section 4)’’, 
for Ihe entry against Serial Number 19, the following entry 
shall he subslittrtcd, namely - 

“Shii J. M. Thangkhiew^, 

Secretary to the Government of Meghalaya, 

T.abour Department, 

Shillong," 

[No. U-16012/6/87-SS. 11 

W.m. 1416.—f^T TT^ ^4ufTRf TTIU’ffRT llffr- 
fUlTJT, 1948 ( 1948 =rr 34) 5Ff^rTT4^1^ (t) ^ TJ^rTTiir 
if “Tf tTR. U. fuif % WH TC TifTT, ftlpT 

TTJTTr qft quTTrfr TRU ^fiTT if ^ Xm TT nfnTqftt^q-' 

qrrit % frpj qTUfuTqTiS feuT ^ ; 

5TU: 43>jfl-q TlX^, quf^tf tRu ^UTT IffilfiPTU, 19 4 8 

(1-'48''R .34) >!ff URT 4 ^ if, WT?f TTWR % 

iWEBT >i(f *rfiBj;'»rsrr iPigT ,545 (w), fitTfifr 25i^?rTi, 

19,S5 if f7tRt%ftfrT RKflSB BUfT;:— 

if, ‘‘(’fFRBwt: nn am 4 % wm (b) 
ifr 71^ UTtrftrf^-'S)” % tff'sf RT 10 ^ 
sffirft?: % RTiq-17 ^«if5rftr!r JrHfiff wf mf?!:— 

“«fr am-g nRw,' 

fik^rt imkR, 

■sru ^wrr >pf ifftiwui ftnlEr,] 

TCiTI I ” 

[lf®n JJ.-16012/5/87-lB'.TR.-l] 

S.O. 1416.—Whereas the Stale Govermnenl of Bihar has, 
in puisuancc of clause (d) of section 4 of the Employees’ 
State Instilance Act, 1948 (34 of 1948) nominated Shri 
Ballabh Shaiun, Secretary to the Government of Bihar to 
repre.scnt that Slale on the Employees’ State Insurance Cor- 
poii^filion, in place ofiShri R. U. Singh; 

Now, Ihereforc, in pursiiancs of section 4 of the Em¬ 
ployees" State Insurance Act, 1948 (34 of 1948), the Central 
Ciovernmenl hereby makes the following amendment in the 
notification of the Government of India in the Ministry of 
Labour, S.O. No. 545(E«), dated the 25th July, 1985, name¬ 
ly:— 

In the said notification, under the heading “(Nominated 
by the Slate Goveruraent under clause (d) of seclipn 4)", 
for the entry against Serial Number 10, the following entry 
shall be substituted, namely 

"Shri Ballabh Sharan, 

Secretary to the Government of Bihar, 

Department of Labour, Employment and Training, 

Patna.’’ 

[No, U-16012/5/87-SS. H 

flRff, 20 198 7 

TFT. BT., 14 17.—%1#IT mqTr,, Y TpTTpff 7!^ rWl tTfufipTR, 
1948 ( 1.948 m 34) 4ff ftm 8 ^ tTR (w) ^ 
if TYTFsftTT fa? % PTPT TT «ff %.Tfr. ijiRf, mT aira 
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MIHT’-, JOTTH , ^ ■’■T51T iftlTf kirn 'pT 

p«rT5fr ip 6^11 % ipT ^f ;mr1¥^ fptrr ^ ; 

w PTTpfp, Tm sr^PTT flftifjm', i94r 

(1948 jpT 34.)^ tim 8 % Jr, ■rmfnTTwr % -sitt 

wjm ^ ^iftn^T^rT ’pr.^Ti. 5290 fifiTt^ 4 
194 6 if fiTPiTfsrf^^ jfTcff I, urtrfri;;— 

ijfTT prftnj^^rT Jf, "(^iTftinrc^rR jft (tpt s % lynr (^) 
^ wftff TTRfirftPS: )” irftif^T % :fw »T^ 2 % irTTt^ ^1’ srfirfe 
^ wn Tx: OfpirrwfiR- irfVP^ '^rT^'ft, — 

“«ff %. *ft. splf, 
trTTTtf'T^, 
w:rr?n:pTP 
“Sfir JT^Jpq-, 

iT^fe^ri’' 

[rt^Tr !j-i60i2/4/85-r^rT.<^g.-i] 

New Delhi, the 20th May, 1^87 

S.O. 1417.—Wl\ereBS the CenUal Government has, in 
pursuance of clause (b) of the section 8 of the Employees’ 
State Insurance Act, 1948 (34 of 1948) nominated Shri 
K. C. Sharma, Additional Secretary to the Government of 
India, Ministry of Labour, New Delhi us a member of the 
Standing Committee of the Employees’ State Tnaurance Cor¬ 
poration, in place of Shri Ajit Singh ; 

Now, therefore, in pursuance of section 8 of the Employees’ 
State Insurance Act, 1948 (34 of 1948), thei Central Gov¬ 
ernment hereby males the following amendment in the noti¬ 
fication Of the Government of India in the Ministry of 
Labour S.O. J290, dated the 4th November, 1986, namely;— 

In the said notification, under the beading “(Nominate^ by 
the Central Government under clause (b) of section 8^', for 
the entry against Serial Number 2, the following entry shall 
be substituted, namely ;— 

“Sbri K. C. Sharma, 

Additional Secretary to the Government of India, 

Ministry of Labour, 

New Delhi." 

(No. U-16012/4/S.t-S.S-E 
hf fePi'ff, 21 1987 

ipT. nr. 1418;—fwr mjprfr ^asfi-q untfirr, 
ifftfnTwn, (tr.tr./ iior) (f'urr prrJf sTTirf punu 
tppf !)■ ^ (pt^^rff tgfiRr ftrfir sflt; trpW TTfaDiun, 

195 2 fiT 17) fsr% ipr^f qrarrq; srftrrim pp[T rrtrr I 

(ipf urn n ^srnmr 2 «fr) % ^rsfbr ^ W -iTTJr % frhr 
mtirh' fttin 11 

' p 

affr %»3fftr uTpry pT tpHTurtr ifr tTtrr t % wrrrrr ^ 

fprfr '^'fp pfumu UT .sfVlwr pt rmru jf), 

preffu sffavT pTirir rrrtj^Tffp ^ttn riffu % jpfbT iffar^r 
sfYUi % vp Jr (pm Tjf ff afVr i?Jr prWrPnf) % fprr $ 
(pTrrhff Jr wfup 5 sft ptWirf fr-^ rr?rr 5 rfbrr 

rgffU, 1976 (f^ "rPT rpJ>T ppr 447^)' P 

rrtfftT -HTf rnrSu ?( 1 

pit; P^ffu rrrprr, ^rr pfyfrrmr pt Enrr 17 p") 44httt- 2P 
ffirr tr^w wfpdtrJf.prspfrit pryf jtf sAt ?4jr Jf 

fur^fW Kldl Tl^rjlT, m 74144 iff 4^4 44 Pf PiftT 

% ^4 7)ff4 % 4>ff 31^4 Jt <?ff ^ 1 


( 44 ^ 

1. 44474194 % m^vg- Jr fttfrisrp Pl^Pir vrflinT f4ftrpT44rT, 

uttr 4^ lit ifrff ffmfvRt '^#4T aftr u ir Jurr twt tmPTffiTP 

P f4u ijiff 94T4 prrn TTl p4ff4 ‘47PF-, 444-444 47 

f4r?v4 pj I 

2. frttfnrp, iJ^ pTffMP 44Ttr PTSWP 4 T 4 pf 441^*4 % 15 
fll4 P TfftTT PrT4 P74T Pt P4ff4 TPCPlt, 444 TTfErffTPU pf ErTTT- 
1 7 Pf 44HRT 3-p PWiY-p P srtffp 444*444 TrPrfgec pT I 

.3. 4 Ti 5 f 5 rp 4 fiTT 7 pf 4 P tntrf^ Jf, fPrrP 47444 prsiPi pt 
84rr TrT4T, f447f44f prsr4|4 fp4T 4T4T, 4f4T lfff444 Pf Pm4, 
pinPf PT 48474 , fJrtftgti g orpff jgfg sfr %, ^ :grP rnff 
«44f PT 474 f44f4P STTT fWT 4Ttf4T I 

4 . fThfltpS, %Nf4 47PT7 aT7T 444ff44 4ftj1l(P #4r7pf4 P 
f444l pftfp 5Tf4 aff7 >44 pPf 44*1 Ttilfrtr4 fp4T 414, 44 44 
rtilfftl^ Pf 4f4 44T p44Tr74f Pf arfTflUT Pf 4T4T Jf 44pf 444 
4T4t pr 4=14(4 74T44 Pg;44T 4J 4744f>m p^ 1 

5 . 4f4 PI^ 44r PtfpTff Pf pPurTt gfprq- fgfg pT 41 444 

erfbftm P 4414 41(71 fprff 74T44 iff 4f4’=4 fPfu pt 4 ^ i(f 

4474 if, 44% 74144 Jf flPtfl!! fp4T pTlT IjtPr, f44fSr4 4rtlf^ 
jff4T 7Pf4 P 4474 PP4 Jf 44PT 414 4474 iP PW 8^7 44Pf' 
4144 4T4V4p5fffJl44 4r4ff4 (sff44 PlpT f444 pf4174 pJpT I 

6. 4% 414 7pT4 P 4lff4 PUHTfTPf Pf 44454 P14§ 4^14 
41% f 4f, fpffTTP 4i;^rf[P 4f4T 7pf4 P 4tff4 1)44Tf7Pi Pf 

44 i 1 «(T PT 44 f Jf TTtrfgg 44 p ^ fp% iriJfPf 544741 P^ ftlPTf 
fp pppifrtff P fpit 7rnj%r %f4T 7pf4 P 4tff4 44474 4iT4t 
44 PI 44 f P trfffP TTTETr 5f off 444 Tpfp P Wff 4 ft I •• 

7 . nrijllp Pf4T7Pf4 Jf fp4p 4T4 P irr% iffpri fprff 
ptkrff 1 % 7 p 4 4774 7 Pf 4 P P 4 f 4 7tp4 Tifgr 44 7P4 Pp4 
% pf P4pr^ pf 44 4Tirr Jf<>P^4 5 >ff 41 14 414 Tpfu P 
WtfTP lif4T4f, f45ff3rp PUprff P fpfgp 4Tff4/4T4 r4cfrBI%f pf 
srpTP7 P tf4 Jf 1T4'f 7P4‘f P 4^44 p 47T47 244 PT 44T4 
pPpi I , 

8. 41Tlf^ 4f4T Tpru P447P4f if 14^ »ff PPf44STIpfUTpvrffep 
fgfg 41414, 474 4pir P ^ 444144 P f44T 4lff fp4T (TIUPT 
Pf7 fp%f ?fpf44 Jr ptJpTfTPf P fp4 4V4f4P4 44T4 41% 

Pf 44r44T pt, 47t JTTffPp srffTp fpru 41414' 444T piJPPR 
ff 4 pPirffPi Pt 444T (^fJ^PTI vgrp ipr ifTOTlg 
4447 ^4T I 

• 9. 4fl rpTfr PIPPIP 74144 P ptf^TfT TnTpfl pf44 PflT 
fJm Pt 44 *TlT^,fPp Pf4T 7pf4 P, ftrJT 74144 4^ W44T 4PT 
I 4tff4 4pf 8 ^ 4T4T P 4 ( 74 TpfU P 44f4 pPlTfJPf pf 44-4 
ifff 144^ fprif 7ff4 4 P4 pf 41% P, ft 4ff 7 ^ Pf ^T 4 ^ ' 

I 

10 . iff fptfr PrTpPP ffl'np ■44 f444 TRfu- p p)gT 
Hn%f4 Pfl4 4f4T f444 f444 PT, 5fff444 pT 4474 pTp 4 . 
itgrnir 7^ ^ aff7 Tifirof Pf 54444 pr 47 % f44T pt^t 4 % 

^4 77 Pf 4T 4P%'f ^ I 

11, f44fWir7r!%fJmP7f4T4 4fp%44fP4f S4f^ ggt 

if 44 Tjn 7t474f P 4 T 4 ffprpflpf 47 fpftrp irfvTlf Pr 4f qff ' 
4i[ ^ 4y^f 4 f ?ftpf 4f, 414 Tptg p ^ 

P 7}4T4 PT 41T=(4rf4f4 f44fPP 'T'rpfir I 
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12. PrifTarf; wr4 

%?fi' fiTiT''T «p<r ^>3 Re ^3^% (i'ftTr?_-Tnt f(T3ftrF«^/fVfw» 

3tWT 1373 ifTT 3513 373T3r % iilT?fr3 

^iHT f333 sflRTffT !rr=3 ^3 % RTR % tfiftTi; 

fimT I 

[3H3T 1^3-3 50 14/4 u/8 7-t^3. ^ 3 .- 2 ] 
fJew Delhi, the 21sl May, 1987 

S.O, 1418.—Whereas Messrs. Jila Shakari Kendriya Bank. 
Mnrydil, Hoshaogabad (Madhya Pradesh) <MP|H05) 
(hereinafier referred to as the said estaWishment) have 
applied fur coemption under snb-seclion (^A) of Section 
17 of the EtiJployees' Provident Funds and MiscellancoUN 
Provisions Act. 1952 19 of 1932) (hereinafter referred to 

as the said Act); 

And, whereas, the Central Government i.s satisfied that 
the employees of the said establishment arc, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits tinder the Group Insurance Scheme of 
the I.ife Insurance Corporation of India in the nature of 
Life Insurance which arc more favourable Ic such emp¬ 
loyees that the benefit;, admissible under the Employees’ 
Deposit Linked Insurance Scliem*;, 1976 (hereinafter refer¬ 
red to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified m 4iie Schedule annexed hereto, 
the Central Government hereby .exempts the said estabilsh- 
menl from the operation of alf the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner Madhya Ppdesh and maintain .such accounts 
and provide such facilities for inspection, as the Centarl 
Government tray direct from time to time. 

2. The employer shall pav such inspection charges as 
the Central Government may, from lime to time, direct 
under clause (ni of sub-section (3A) of section 17 of.the 
said Act within 15 days from the close of every month. 

3. AH expenses involved in (he administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, tran*- 
fei of accpuiils, payment of inspection charges etc, shah' 
be liorne by the emplo.ver. 

4 The employer shall display on the Notice Board of 
the (..'lablishmenl, a copy of the imles of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the .salient 
features thereof, in the language of the majority of the 
empVoyccs. 

5. Whereas an cir.ployce, who is already a member of 
the Employees' Provident Fund or the Provident Fund of 
an establishment -exempted under (be said Act. is employ¬ 
ed in his establishment, the employer shall immediatelv 
enrol him as a member of the Group Instirancc .Khemc and 
pay necessary premium in respect of him to the Life In^ 
sLirancc Corporation of India. 

6. The employer .shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp- 
lovees under I'le raid Scheme are enlianccd, so that the 
benefits available under the Group Insurance Scheme arc 
more favourable (o Ihc employees ihan tlie benefits admissible 
unrler the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on tho death of an employee the amount 
payable under this Schenre be less than the amount that 


would be payable had employee been covered under the 
eaid Scheme, the employer shall pay the cfifference to the 
legal heLt/noliiincc of the emjfioyCe as comiieii,ration. 

S. No amendment of the ' provisions of the Gioup Insu¬ 
rance Scheme, shall be made without the prior approval ofj 
the Regional Provident Fund Commissioner, Madhya Pra- 
dgsh and where any amendi»;nt is likely to affect adversely 
the ir.tetcst of ihe employees, the Reglional Puividcnt Fund 
Commissioner shall before givitig hi.s approval, give a rea- 
sonabl'e approval, give a reasonable opporttinlty to Ihe 
employees to explain their point of view! 

9. Where, for .my reason, the employees of the said 
establishment do not remain coveted tinder the Group In- 
•stirancc Scheme of the Life Insurance Corpbraton of India 
as already adopted by the said establishment. Or the bene¬ 
fits to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable lo be cancelled. 

ly. Where, for any reason, (he employer fails to pay 
premium etc, within the due date as fixed by tlie Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, Ihe exemption is liable to be cancelled 

10. Where, foi any reason, the employer fails to pay 
the premium etc., within the due dale as fixed by the Life 
In.siirance Coiporation of India, and the .policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of defaiift. if anv made by the employer in 
pavmcnt of premiiirrj ihc responsibility for pyament of 
a;ssiirancc benefits to the nominees or the legal heirs of 
deceased members who would have been covered tinder 
.the said Scheme but for grant of this 'exemption, shall be 
that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India .shall ensure 
prompt payment of sum assured to the nominee or the Legal 
heirs of the decased member entitled for it and in any case 
within tne month from the receipt of claim complete in all 
respects. 

[No S. 35014/49/87-SS.in 

13. SJT. 1419,—lfi-lfr( 2 ) itft 
r^tp (3rtn|T-i (^rr. if./,3090) (ftl% 

'nwrrff "333 |) ^ tmWrfV 'trfW fnftr aftr 

STsW own 19 52 371 17 (f^ tU?! 53% 

■bwiff 333 siftrFm 3^ irqr J ) 3ft.^tnTT i7 3fV 3wnT 237 

% tiifbr ^ ftT? f^nri ^ 1 

aiV IF^n'T 37T HRlffTiT ft iFTt fip 333 % 

fuTifr 3 <137 itifvrrR 3r jfVftitni 37 T it5T3 fipTf jf), 
((nTiftp ^7ft33 4bnf3»r»r37t sftiTT3^hT%ii^3f)33 4^tn% 

leff Jr 933 ? 35T t sftr ntl ipiiflfgTflr % ftpr 4 Igiu^ grq- 
933^ ^ *lf397 tPTTH ilTtfsTTf) ffitflT nffj 3^, 1 9 7 fi 

(Wr fnJf 33% 9V3tT ^3 t3fl3 373T 331 %) %, srrft3 ijif 

31J9T3 ^ I 

33:, %V!rt3 3T3rR, 333 3ftrf333 mVT .1 7 3?) 333131-2 
jm 3373 Vrbm3'f 3713343 37V% 13% 33I37J 33.g%4 3 

fitfirfW tfPTT % mfl3 1f3 53 , 333 Wm 37)343 34 374 33% 

37 fpn 333 it43 37 3%) 333134 % 3343 3 44) i) I 

33^4) 

C 333 33133 % pTfiff Jr finfraip 314633 ; 31 ) 3 x 3 f3f3irPL33, 
iTir33T3,3ft 44) [3336331 ww aV 4 % 331 653)333 

% 633 ^ 7561313 ' 35T3 37i'3r >34 %ijft3 31+'|i, 333-333 33 ' 
[ 3 ) 5 x 3 : 33 ' I 

2 fJR473Ii|7, 63 fflTrtSrW f3Tft 31 31337 3T3 33163 % 

1.5 f53 % 3)33 33r3 ifrJnr 34 %3f)3 33.g7p;, -333 3f3f333 Yt 
3r3r-17 %) 33*IT3T 3-37 %»Ji3-37 % 505)3 333-333 33 ) 365 x 3 
33 I , ' 




3. if, ^raraff ^i 

'^nn, fanrtf^^ sRTinEp %!tt armr, ^rrsftfim’^T ?Ri*r, 
%wff w??<P5K^, fSr&aw swtT wfe wlr I, ?r«ft 

«nff ^ ^ Wtam? fm ftjTr arp^’n i 


S.O. 1419.—Whereas Messrs. Jain: Metal Componentsi, 
16-B (11) Heavy Industrial Area, Jodhpur-342001 (RJ/ 
3690i| (hereinafter referred to .as, the sad establishment) 
have Applied for exemption under sub-section (2A) of 
Section 17 of the Employees’ Provident Funds and Miscel- 
laneoiss Provisions- Act, 1952 (19 of 1952) (hereinafter re¬ 
ferred to as the said Act); ' 


^Nitgvr ^ ^ sflsrnTT 't ^3^ *(,5tr 

WTFT 95 <T7:5Rf!!r?r 1 

j 5 . trRr 5 ft erfjTsir ftfir'fn-trr ^ 

?rfffPr?r*T ^ trefisr ^ ar^ ?*rm MttiTftejf (Mir ^ 911 % 
^ irarejT |, grr%^srm ^ f^nti grRrr | rft. fFftar^ 

^ if nPT ftycT 

sfVT 5rr9?t srmiRr Jfffhzm nn?frtr Pm ^ 

9rtJTT 1 


^id, whereS, the Central Government is satisfied that 
the employees of the said establishment are, without inaking 
any separate contribution Or payment of prenainm, in en¬ 
joyment of benefits under the Group Insurance Scheme, of 
the Life Insurance Corporation of India in the naturp of 
Life Insurance which are more favourable to such emp¬ 
loyees that the benefits admissible under the Employees’ 
Deposit Linked Insurance Scheme, 1976 (hereinafter re- 
feri’ed to as the said Scehme); 

Now, therefore, in exercise of the powers conferred _ by 
sub-section (2A) of Section 17 of the said Act and subject 
to the conditions specified in the S 9 |redule annexed, hereto, 
the CPnlra! Government hereby exempts the said establish¬ 
ment from th^ opreation of all the provisions of the said 
Scheme for- a period of three years. 


6. Jlf? 9>#9Tfl?ff ^m««r sfiTtR 

■ant lift, fntftTRi 1119^ ^^#9 % xttffsT 
9!TiT^f t arT% ?^irT % 

^imr % tmhr' ^ 39 ^ 'Bmt tasr 
'BTiRt srT^ 519^ ^ % iftffn wnj'tr | 1 ^ 


SCHEDULE ^ 

1. The employer .in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Rajasthan and maintain such accounts and pro¬ 
vide such facilties for inspection, as the Central Govern¬ 
ment may direct from time to time. • ,' 


7. ^ ^ Ml 3T3 % ^ |tr Iff) qf? fq;;^ 

qmrrff ^ ^ 3 a 1 33 

t aft ^ 33 qttrr ^ 3 ^ 33 393 99fi3 % wfa 

?t3T 5ft, f33t39? amitl % farfk^ 9TfC3/3l3 f3?fsr3t 9ft sricfqtT: 
% ^ Jflfrtff 39?3f %33R % 33(35; A 33 9iT 3313 9i33T I 

^ 8. 3 T ^^ ’ 95^3 % 3935tff ^ tfl 39ft33 Stl^fif^ 

trf^ ( 3(3 591393, 3T393T3 9^53133 %f^3|ff9nnan’T9T 

afh: 35f 3i9t33 ^ 9f#3Tft3f % ^3 93 3f3f5r 3313 93^ 

9?) 33T33T^, 3^ 3I^fW 31^3 3X393 3331 333)33 

If 5(3 ^ 3931 ffs3^ PTSr 9i7:% qrT 3^(3393 

333T 33T I 


2. The employer shalf pay stsch inspection charges as 
the Central Government may from time Ij^tue. . direct 
under clause (a) of sub-section t3A) of se£9!Bn 17 of the 
said. Act, within 15 days from the close of every month- . 

3. Alf expense.^, involved in the administrafipn of the 
Group_ Insurance Scheme, including mainjenance :®f ae- 
coun’s, submission of returns, payment of insurance premia, 
transfer of accounts, payment of inspetfion charges etc. 
shall be borne by the employer. 

4. The employer shall di.SpTay on the Notice sBoard of the 
establishment, a copy of the roles of the Group Insurance 
Scheir« as approved by the Central Government and. as 
and when amended, alon,gwifh a translation of the salient 
features thereof, in the language of the majority of 1b« 
employees. 


9. 3f3 ftilff 9iTT939r 93193 % 9 ( 33 x0 3XT5f)'3 ^3^33 

f333 ^33 3T3f|9> 3l3T99if3 %, 93(93 9^ 39313^9(1 | 

3tff3 3ffT5 3X31 I 3T?3 9^ % 3Sf3 9nf3Tf53f 9(^3 
31 % 9393 f9f9ffT'fr3-1 9r3 ^ 31^ 9? 9^ ^ 3T39i3t| I 

10. 9f3 %3f 9X911133 f39r3T 33 p(93 3T^% 3)39 3) 

3X93)9 5f)93 8f)3r f339 i393 959, 9ff399 9iT 9(9(9 9(9% $ 

XtKW 9?3i 1^9 9Tf^ ^ 39993 ^ 91% fon 9131 | 3),- 

9^ 9% arr 39 : 9 ft't ( , , 

' 11. f39)9'^ 9X91 5ftf393 % 919X9 % fV# 3^ %9ft Sifftm 
93T,.% 33 93 39X91 % 319 f39ftlf3Jlf 9Tf9f£19? 9rf93f 
9f9 9^ ^ 3 9f 3f ^ 3), ^ % 9V^'3 ^ | 3X3r 

95199% %,9f9T9 9(3 T399Tf9r9 f39)99i 99^1 i 

12. 393 99m. % 91x959% f39)9T ^X9ft3 % 93)3 9T% 

811% f99ft 3999 9ft 5199 ^ 99 33% ^^5919: 313 f39ftrf39f/' 
f9f39i 9Tf)3% 9ft 9)3T®3 %919 3?rt3T ft sfh SXftxf 9l!II 

ft 3T9#1 ft)93 9)3T f393 ft4f3Tf3 XIPR 91X3 ?)% %99: 313 % 
3 ) 39 : gfftfiwft ,95^ I . 

[9(991 1(3-33014(50)/87-93. 93,-2] 
290 GI/87—5. , 


5. Whereas an employee, who is already a n' 
the Emnlovees’; Provident Fund or the Provident 
an establishment exempted under the.sa!d Act is 
in his establishment, the employer shall '■ 

him as a memtier of the Group Ir.surance Schem.. a ’ . - 

necessary premium in respect of him to the Life Ins; -re 
Corporation of India. 

fi. The employer shall arran,ce to enhance the benefits 
available to the employees under the Group' Iimurance 
Scheme appropriately, if the benefits awilable to the enva- 
lovecc under th© said Scheme are enhanced, so that the 
benefits available under the Group Insurance Sctieme are 
more favourable to the employees than the oenefit, admis¬ 
sible tirider the said ' Scheme. 

7. Notwithstanding anything contained ip the Group In- 
surace Scheme, if^^on the death of an employee the amojint 
payable under thf.s Sdheme be less than the aniount that 
would he payable had empiovee been covered npder the 
said Sthenr*;. the emnloyer shall pav the difference to thei 
legal heir/nom’Pe of the employee as .compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior aproval of 
the Regional Provident Fund Oompiissioner. Rajasthsp and 
where ariv amendment is likely to affect adversely the inter¬ 
est of the ernnlovees, the Pscional Porvident FXind Com- 
rnissioner shall before giving hie approval, give a reasonable 
approvaT. give a reasonabU apportunitv to the erapolwes 
to explain their I'/rint of view. 
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9. AVherc, for atiy reason, tlic employees of the said 
establishment do not', remain covered nnder the Group In¬ 
surance Scheme of the Life Insoranco Corporation of India 
as already adopted by the said establishment, the bene¬ 
fits to the emplpyces under this Scheme are redXiced in -any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer faiU to pay 
the premium etc. within the due dale, as fixed by the Life 
Insurance Corporation of India and thp policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In ca,se of defanlt, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirg of deceased 
members who would have Ireeu covered under the said 
Schemv but for grant of thij exemption, shall be that otf 
the employer, 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall en¬ 
sure prompt payment of sum asured to the noininee or flio 
legal heirs of the decease member entitled for it and in any 
Mse wtihn one month from the receipt of claim consplete 
in all respects. 

INo. S. 35014/50/87-SS.Il] 

4n'. uT. 142 0.— f-25 
tffw, »Rnft ^-2 ifl^PTT (ttTT.'ir./3702) (fttif 
'i^sTTn ^ rpri "tijNrfy rrfk^ fitftr aftr 

titfW xffnfmnr, 1952 im 17 (ft[% iirtt nwff 
tpjT TltriTT 17 tff OTtrrrr (2 t) 

W 317^ % ftmr | 1 

^ ins,I t: w rntniR- mn t fn ^ iTm % 

irfwiT III rftftriTir iin fqqr iff, 

fllTfftq sflqq sffqr fqqjf <fft tfpTl iqflq wdfq itfinfiT 

^ if -liTq^ qsr Tt f, 

qq <BTq^ ^ | 

1 97 6 (ftlt tut tp.’i wrtij; qqjt Isflq qrjr qqrf) 

^ iirftq ^ 1 

"Ttr, ^t^qinwT, qqq qftrfqqq sf?! qm 17 qft 
2 ^ rn-r qqn irfifiRf <rT qq>r qnt «rk qipf qmqt 
fqFrftrq ttftff % gnfiq jq, wiq 

^ q nff ^ ^ ^ ^ qqqvqf % qq^q 

qffr 5 , 

1 . iqiqq % liatr Jr ftqFqqr qr^ftrqr qfW fqfg 

arrq qq Tjqwiq afr (qatfumi ir^qr sftq ^ JiqiT twot 
qqr firrl-spq ^r fiq^ iJ'ifr ^fqqi^'qquT qr^Ti qt %qrlq qTam, 
qqq-irqq qq fqf^sq 1 

2. fqqN-r, firFam qqrqf qi niqir qrq qfV qqlfJq 

^ 1 5 ffT % iftqt tfqrq qrqqT ql ^rqftqqwi, qqq qfqfqw 
qiV qra-1 7 q?r qqtrRi s-qr % ^ xrrflq qqq qqir <jt , 

q;^ I 

3. qnjfjrqr iqiFT % qqrlqq Jr, Jtwft 

qrr itqr ^qrqr, fqqTfJiql qrr qiqq fqrqr ariqi, ^qr rfffirqq qi 

ifirra, Jwrart qn tqmqvr, fqfrsrq qqRf qfqrq qrfq sfr $, ^tJf 

■ qqfl qqql qrr q^ fqqUrqr jrXT fqrqr rjp^qT I 

4. fqqlqq, ^r'stq qrqrn: fTtr qqqlfqq ■flq.ffqr iftqr iqrtq 

% fqqqf q?V qqr qfq aflv qpff tjqJr qqftqq fqrqr iqT^, 

qqr qqr)Hq aft qfq qqr qnWrfttff qrl q|[lNqT qfV wm Jr 
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^^qrl qgq qiqf qq qrjqrq qqinq Jr q^ qq qqFnrq 

qROT I 

5. qfq qft’f qqr qnNTfl ar't qrri’qrfl qfrsq qn qr 
qqq irfHfqqq % qtftq qt^;^ fqtTqfy FII9q q?V qirriq frfd 
"CT q^ ffV qqw I, qq% Jqiqq if fqqffqq rq.’qT qrTqr 
q'r fqqtqq tfwr iqiln % qqiq itr qq if qqqrr -qrq 

qjf qrqqr ^fh;' qqqfr qrqrr wiqqqqr qffqqq qRiftq 
•ffqr fqqq *fr qqn q^r 1 

6- qfq qqrr ^ wtfm qnfsnrcqf ifr qq^Ra- qqq^ 
qTT^ m# f di, fqq)qiqr htjj^ 4tqT iqfV^ % 

■qrfiTff qrr qqiq*n qrtqqf F qq.fqq qq if ^ fq^ 
sqqOTT qiqqr ftnrq fq qnfqrffqff Jr ui^^fijqr JYqi ttHn 
Jr 'qnffrr rrm^n qrq^ qrr qqqqf it wfqqr J[f 'tff 

iqffq Jr xr^siq ? 1 

7 . qrri,f^q Jfqi Jtffq if fq^fr qin Jr ^'rfr jq ’fV qfJ ftr^ 
qrfi-qrff qff ij?q qt Wfq Jr Wtffq if^q Tqq rjjf -qiirq it 
qrq I qfr qnfqTff q't ijq qqtl if ifJq Ilfrff ^ 
iqffq Jr wtffq ?iqT iff, fdqJjiq qr^qi^f Jr fqfaq qiPw/ 
qiqfqqfqpff qf JtfdqT Jr qq Jr qfqf wff Jr q^fk Jr qilTl 
qqq ql if qrq qrf nr 1 

8. qrqfitq iffqT Iqrq Jr rrqrqff Jf qft vff jftftqq qurfirq 

qfqwt Iqftr xprnqTq Jr JTiiftqq Jr fqqi ftrqi 

arrqqi ^ 'ngt fqtff ifqfrHq q qrlqifiqf Jr %r qi: afqq'q 
qsnq qxif q>f qfqiqqr $•, q^t rfiJfJrq qfqiq fqfq wr^winqi 
wqqiqq Jif If qt 5 qif<qf tit qqqi qfeqfq qi 

qftqqqq VifWl Jqi I 

9, qfq fqifr qiiyiqn wm Jr qifqT^t qrriffq qffrq tffqr 

fqqq qt qq tfVtrf wpfq Jr,' fJrJr q^ luqT ^qi 

t mff T5 qierT fi qi ^ ^ *f*qrftqf >tff 
si'iq ^ *0% qnq^ fq^fi q qq ?f qiif ?f, iff ^ 

qff nri qqtff I I 

10- qfq fq^ qnqqq fqqfqq ^3^ Fttit qrffu Jr sfFTq 
■sft siKifrq qfqq ^fqf Piqq Pqqq q^> ifrfqqq qi qqrq qiJt q 
qqqrq i^qi ^ affn qifqqi' ^ iqqqiT qiJ qirii ^ iff' 
^3 qt qr qqiff % 1 

11 , fqtfurq jrt sftfqqq Jr qqiir q M q^ fqtff^qfq- 

s^qft 'WT q qq ^ ^ frRfqfqqf qr fqfqq qrf^ 

jpt qt rtfq qii q qf ni tftift qf, ^q iqfq ^ q^qqV ?fq, 
qiqT qmqf Ji qqrq tu qfrrqrfqfq fqqurq qr ^011 

12. raqq iqtqq Jr dJir q fqqtqq ^q iqfq Jr wrfTq wtq 

fqtff qw qY >p?t ?fq qq; qqJr ?qqR qiq fqqfJrfdqf/Wqq 

qrfriff qf qfqr^ wr 'qt qqrq niqqqf q sfU rrtqq qtirr q 
qRsftq rsffqq qiqT fqqq q tfrqrfrq wr Ri'^ir 5tq J; '^q qnr 

Jr qtin: ^ftfiwtr qkqi 1 

^ [mBattiq-asoid (6i)/87-tiq,w.-2] 

S.O. 1420.—Whereas Messrs. Saboo bounders, E 25, 
Marudhar Industrial Area, Basni, Ilnd Phase, Jodhpur (Rl/ 
3702) (hereinafter referred to ag the said establishment) 
have applied for exemption under suFsection (2A) of 
Section 17 of the Employees' Provident Eund.s and Miscel- 
laucouns Provisions Act, 1952 (19 of 1952) (hereinaftot 
referred to as the said Act); 
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Anil, whercaii, the Central Government is satisfied that 
the employees of the sdid establishment are, withoot making 
any sepmaio contribution or payment of preiu'um, in eii- 
joyment of benefits under the Orotin insurance 'Scheme of 
the IJfe insiiiiince Corporation of India in the patpre of 
Life Insuran.'ce which are itiorc favourable to such emp- 
loyees that the benefits admissible under the Employee#' 
Deposit Linked Insurance Scheme, 1976 theicinafter re¬ 
ferred to as the said Scheme^; 

Now, iheielore, in exercise of the powers conferred by 
sub-section of section 17 of the said Act and subject 

lb the codditions specilied in the Schedule annexed hereto, 
the Central Government hereby exempts Iho said establish¬ 
ment from the operation of nil the provisions of the said 
Scheme for a period of tluec years, 

SCHEDULE 

1. I he cicployer in refatiou to the said establishment 
shall submit such reUtins to the Re^onal Provident Fond 
Comnussioner Rajasthan and maintain such accounts, and 
proviue suclr facilities fot inspection, as Central Oov- 
ernihcnt may direct from time to time. 

2 llic employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of .section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, ptiyment of inspection charges etc. shaU 
be borne by the .-employer. 

4. The emiployer shall display on the Notice Boarvl of the 
e.slablishment, a copy of the rules of the Group lustuance 
Scheme us approv^ by the Central Government and, as 
and when amended, alongwith a transTatipn of the salient 
features lliereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an astablishiTjjnt exempted under ibe said Act, is employed 
in his esiabilshmcnt, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Dfe Insurance 
Corporation of India. 

6. ' The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Schen?; appropriatley,' if the benefil* available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits avuiTable under the Ctroup Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme if on thp death of an employee the amoimt 
payable under this Scheme be less than the amount that 
would be payable b.ad employee been covered under the 
said Scheme, the enjployer shall pay the difference to the 
legal heir/nominee of the employe as compensation. 

8. No amendment of the provisions of the Gruop Insu¬ 
rance Schcroi, sbtfil be made vyithout the prior approval 
of the Regional Provident Fund Commissioner, Rajasthan 
and wheie any amendment is likely to affect adversely the 
interest of tlic employee®, the Regional Provident Fund 
Commissioner shall before giving his .approval, give a rea¬ 
sonable approval, give a reasonable opporUmily to the 
employees to explain their point of view. 

9. Wheic. for any reason, the employees of the said esta¬ 
blishment do not remain covered finder the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employceR under this Scheme are reduced in any 
manner, the exemption shall be liable to cancelled. 

10. Where, for any reason, the employer fails to pav the 
premium etc. within the due date, as fixed oy the Life 
Insurance Corporation of India and the policy is affowed 
to lapse, the exemption i.<i liable to be cancelled. 
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11. In case of default, if apy made by the employer In 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would hav^ been covered under the 
s.iid Scheme but for grant of this excmtption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall en- 
stwe prompt payment of sum .assured to the nominee or 
the Iregal heirs of the deceased member entitled for it and 
in any case williin one month from the receipt of claim 
complete in all' respects. 

[No. S, 35014/51/87-SS,II] 
TT.Wr,l421.—(STT.) ftf. 13-’fi, 

tTfruT 3ttHg7 (trrr.^. /2055) 

■mRi; ^ ’tryr -rnn- it 

xtftjfffhJT, i952 mnti; 

gwff xtftfPm Ep^T .tnri |) ifTj urt 17 iff ( 2 it) 

irffltT W % f?nf ^ 1 

^ ifTT ffnrtrpT 5 I rm ^ ,% 

’PjWtt)' , fTrrfl- q7 sflfffW TT ftfff 

^ Rnrfrq- sfriTT tfruT ftnpT >ffi fapril % Wtffff 

^ if 'tn'iN rij: I u# ^ 

it 'u'gt trfhr t 

ffipra TriTT 1976 99^ tgXF?r 

^ ’fiiT t) % Rtfhr wnjrq- ^ 1 

fTTipR, tTRI 17 9fj ^fiTTlT 

29T sm 51471 >0 gifltr 9)7^ Jtf sfhl ^ tSTTiia' 

it wf 517 , ^et <|fl iT>T 

let xniftr ^ Rrir ^39rr writ rf: trtfr t39sr?8-f ^ srrjffr ^ 
^ ^ I 

trtr^v 

1 . ^95 wrttT % *ir'ti ir H%ir ftrfg- 

fTOT fffTfisTVl % ffTq' 3T5TtT 97?91 ofl 

rptR' Afig 97 | 

2. r?nfriT57, f^TriTur gArr’r uti rrirr ip'r rruifTT 

% 15 % '»fVT7 ^ 97797 Tfr ^r^TiT-7179717, XffErPftrff 

artr i7 ^ ■sTtnrr' 3 - 97 '^ 9rtir 97 % 7nT9-7r99 97 

Plfrik 977 I 

3 . sfrtTT ^9779 ^ 99199 Jr, 

97T 7Wr oTT-rr, f97r7r(ir9’f "fTt 9799 fTtirr '9147, jftfrrtR 97r 

4519, E75rr«rt 97 T 9 ^ 974 , ftpftsrir 94771 977 iriftT 4rf5 sft 
574 4»f7 599 ] 97T ,9^9 14919797 JT'77 f597 479 47 | 

4. 14^7497, 97Nt9 7779777 5777 4^747 7«f{l4 

% f7l9»tt 9?r <197 stfd 3ft7 49 97'4i( 44it 7797144 f9797 479, 

7t9 44 497'l94 To' Jtfd 447 97^'9lf79l 97V 9pre97 xft 4797 Jf 
44’i^V 9741 977 i94._9T9 79fT4 i|7 7[,44T 9£4 47 

97747 I 

5. 9f9 97ti rr4T 9744777 4l 97<V9l7t 4V4*4 f4ftt 977 ,97 

'444 9rrEff494 ^7 44 I 4 ^4 9P7T f9747 74144 4fV 419174 ,f4f4 
977 57 77579 S;, "4417 79744 t 1491144 19797 4737 

4t,' 1hlfr44-47<3f597 ^r 71714 % 4f779 9: w 4 14 pT 474 
714?4 5'^ 97447 '917 44977 9794 4i49997 57lf444 4Rrfl9 4194 
,f'l4T 1444 ¥1 7f577 97^7 | 


4774 9477449 ;5[4 6,l987j^f^ 10,1909 
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«fTff ^ ^rnj^ 'f^- 

^ 'ETO^'f St f'P^ ^ ^ 

wT iHrHi r ^r?:*rr f«F unT^T^fir %■ ^ 

grTfr^a' <?:r!T^ ’pmf & ^tfa^ ^ 

C ^ttftfT WTiSa ? 1 ■' 

7. atijfjirif,- ^ittt pifVir ir % ^'i?r '*ft 

siTa^Pl ^ ’pJT 'TT-^g % 'n^fPt Tipa Sr 

•iffl- ^ ■a ^n r O 'Pl it a«tiT ?Rft a? ^rr s’l^Pr^ 

% ?tar rfr, ■Wl'jrTr ^7jf^rA ^ ftfa^ arftsr/HTa 
FrifFtrrfr 'r9. aftrjfr % H-q Jf ^’pff Tariff sft w'frt ^ wxrwx 
T>fnT ipT aarq- ipT^rr i 


1. The employer in relation to the said establishment 
shall snubmit such returns to the Regional Provident Fuiid 
Commissioner Rajasthan and maintain such accounts and 
provide such facilities for inspection, as the Central Gov- 
ernment may direct from time to lime. 

2. The employer shall pav such inspection charges- as 
the Central Government may, from time to time, dii-ect 
under cltiuse (a) of sub-section (3Aj of section 17 of the 
said Act, vvithin 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc, shall be 
borne by the employer. 


8. tfiTir % ginr^'T si ^httiEtd 

fff%fvr>p fTtr -trmrt, 7T^?»rpt ir^i.rfKd’ % 'fwm 

niFl fifrirT srihirr ajV: 30 FrtV mriWit TR'gtfttff % %r 

affppiiT tfirrq- ^ ttr^fTt^' vrfaf'ir Mtr 

wrtT«f^ ^ ^ ^ 

war Ti wtrdx 011 

9. 'irfr f0Y tfrm’i’iTr' ^ 0 sttA siRtfra 'rft«r^ 

^iTT Fm '0 tTTJjf^ afluT ip0r %, Wr wrr *rnT , 

Mcpr Jr Tf 5riffT ^ ITT w ^^0 ip 0'^Tf01i 

0 ^ “d^ 'pr0 f0fi' fi% Td ?r srr^ dl 0 

0 'str.^ptfl I I 

10 . ^TTUTiT^ f'lallt'P OT 0ITT tri^ % 

3ft trr^ffdr 3t0T fmrd f'tirfl' <fr^, sftfwr itt r?tit ^ 
i spra^r T0TI sfK TTf^t i^r sir^d ?r ^rfft ftirt ^rr^ft | ffr, 

Tgi T? 0 3rr wft I I 

11 . Frifr^dP ittt sfrfirniT % 0 t*t ^ ’i^ “rfr- 

SRH ^ird if Ijrr TrtETT V dTd Wftrfidff Jd firfEdF 
mFdf 0 3ft irft iT^ ^a: d ?t irf Cdft dt, tjw wild ^ 
*p0Tr ^ I 'BdiiTl % TKfiT <pT TdT^rrftK f^Erfr tt: 

5tid I 

12- WITT >tt Tf!flT it Fdft'iTip 5tt ^01 % *1^ 

trrfr T?r fTtfr tt^ ¥t ijtd ^ ttt^ dnr 

Wtrar Tfssrt Tt fnriWTr ’’iTd ipr tfTir amT i siwr 
nurr if dixsfliT ^rtsTii 0Tr fTnT it jftw^f 3;ifOT Ri'fr ^ 
i^tr in« if ditn; i^firTr ‘Pt’d 1 

[Tr«5TT 0-35Ol4(52)/87-0.Rd-2] 

S.O. 1421.—^Whereas Messrs. Digjam Tabrics (Private) 
Limited, 12-li, Heavy Industrial Area, Jodhpur (RJ/2655) 
(herouiafter referred to as the said eslabhshment) have 
applied for exemption under sub-section (2A) of Section 
17 Of the Employees' Provident bunds and Miscellaneous 
J'rovision Act, 1952 (19 of 1952) (hereinafter jelcrrcd to as 
the said Act); 

And whereas, the Central Governinent is satisfied that 
the employees of the said establishment .are, without mak¬ 
ing any separate contribution or payment of premium, in 
enjoyment of benefits iiiidor tiic Group Insurance Scheme 
of the Dfe Insurance Corporation of India id the nature o£ 
Idfe Insurance which arc more favourable to suyh emp¬ 
loyees lliat die benefits adni.ssiblc under ilic cmplcyecs’ De¬ 
posit I,inked Insurance Scheme, 1976 (hereinafler referred 
to D.s said Scheme); 

Now, tliereforc, in exercise of the powers conferred by 
suEsection (2A) of section 17 of the said Act and subject 
to the conditions specified in the Scliedule annexed hereto, 
the Central Government hereby exempts the laid establish¬ 
ment from the operation of all tJie provisions of the said 
Sche’mc for a period of three years. 


4. The enitployer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwilh a translation of the salient 
features thereof, in the language of the majority of the 
employees, 

5. Whereas an employee, who i; already n member of 
the Employees’ Provident Fund Or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in hi.s esiabilshmcut, the employer shall imraediiely en¬ 
rol him as a member of the Group Insurance Scheme and 
pay necessary premium in respeci oI him to the Life Insu¬ 
rance Corporation of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the siiiil Scheme are enhanced, so that the 
benefits available under the Group In.surance Scheme are 
njjre favourable to the employees than the benefits admis¬ 
sible under the .said Scheme. 

7. NolsVithstanJing anything contained in the Group In¬ 
surance Scheme, if on the death of an employee thp amount 
payable under this Scheme be less than the amount that 
would be payable had 'employee been covered under the 
said Scheme; the employer shall pay the difference to the 
legal heir/nomlnec of the employee a.s compensation. 

8. No amendroent of the provisions of the Group Insu¬ 
rance Scheme, shall be made, without the prior approval 
of the Regional Provident Fund Commissioner, Rajashtan 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commis.sioncr shall before giving his approval give a 
reasonable approval, give a reasonable opportdnity to the 
employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not rensain covered under the Group In¬ 
surance Scheme of the life Insurance Corporation of India 
qs already adopted by the said establishment, or the bene¬ 
fits to the employee.^ under this Scheme are reduced in 
any manner, the e.xemption shall be liable to be cancelled. 

10. 'Wheie, for any laason. the employer fails to pay the 
premium etc, wilhin the due da'c, as fixed by the Life Jn- 
srir.'ince Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of dcfaiilt, if any made by the employer in 
paynxjnt of premium the responsibility for paymem of 
a.ssurance benefits to the nominees or Ihe legal helr.s of 
deceased members who would have been covered under the 
.said Scheme but for .arant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members cni en j nndr the Scheme 
the Life Insurance Corporation of India shall ensure prompt 
payment of sum as.siired to the nominee, 01 the Legal heirs 
of the deceased irjSmber entitled for it and in any case 
■within one month from the receipt of claim complete jn all 
respects. 


[No. S. 35014/52/87-SS, IT] 
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3(ii)] »m7fWTTTnnw;'3i;^ 6.ioB7l^ ie,i909 

TT. 142 2.--^^—!n. Pt, 222^/ 

11, JWT ^rnr, wsrtT-sosoov (uTT. ^./347) (ftr% 


qipmi; ^tf ft) ^Tif^r -^firTT fiiftr w;»r 

(19 5 2 ^ 17) TPriff ^ ^rftffnnT 

IPTI ft) Tl Uttr 17'^'f ^JWTT 2T ^ ^TtfiiT fW 7tT^ % 

WftH'f frilT ft I 

iftT ^^Tfrir ittttt: ^ wsr^ fti iri ft ir ^ ■’Rm % 
T^ifr, fftR)' '{'TP wfi^R R iTifiPW 'pr wnr Pp^ ^ ftf, 
vriTlfrlT ^."TT sfi'fn Pm t)- ¥TijVp ^1 *IT % wtfiST TfRsT 

iftiTT ITT .*r "pm ^51 Tft ft jft 

^ 'PR^ ?r wftr*p ft ^'r PrS<T nw?’ if,iTTPPi*r, 

1976 (f3pr ^1T% ^ IRT ft) "P ^ 

<IT»R^ I 

^Tfl; il ^TRIF", Tf'T ^rfflPpR PI RTT 1 7 P.' •OTffPT-2P 

inr upfT pteff PT ipfR pT^ JIT iR?r ptrj' Jr 

ppf % ps.p tuft PPT p^upt prp'R prt «pr wpftsr 
ft; PPR ft; mfr ;3TR7trt p sri^p p ^ ftiir ft i 

'rp'ffti 

1 . wrm ft; iifpfttrp Rtfftrp pfVR fftferPFpp 

TPsIWR PT ftpi' fiRTflRt iftikT pftp jRn Tstpr TWTfftt-'«P 

p fipr rhfr WP PRr P> ftPIR PTPTT, ^T 

fpfftiiP pft I 

2. fRTw, fftriwp ’apin pr mg- pr pmitp P 

IS fpp p prpT wp pftpr p'r ft^iR ptpit, ppp pftrfppp Pr 
HTtT-17 pf TTtrrrr s-p Ppotp p tnftp jrtR-pjR'R fftrfpsr 

p^ I 

3. RgfftP PRT PR P irsTTPP if, fTOP STRlfTT PwWT PI 
wr PRl, fft’ITP'Rf PT pigp fftRT TflR, Pi R P. OrP PT TRIP, 
ftt^f PT WRRT, fftf WP PRTf ^P PTft p; ft, nftP PlP PPI 
PRf PT R5P fpftPP 5TTT fftPT TR^ I 

4. fpTtPp, ftPiR ppptt; atpr w^Ptfcr pnjfftp ^ rjP'it 

PfpTPf pr iT^ irffr pVt 3R pr ^wif pPrsp fPR ptP, rt tp 
pptup pi irfp ?RT pftpiRgf PI PI PTPT p pppr ijpt 

PTPf PTPijTTP wnpp pgRpr t|' prw«r»in Ptpri 

5 . Pf^ PI^ ^PT prfpRf PfpifPTfr pfpR fpfir PT PT PPT 

TrfijffRP P prfip ^ ITRr fpR FTRP Pf 'pfpR pT 
ftr PprP ft, TPP WTPT if fftpTfjR fppT PRT ft’fft, fpPTPP 
PT^fftp P,Pr TftrR p p?p4 P JR P RTPTRP ^TR pft pipT 

pfT ;3PPI' PTPP PTPWP iflfiRP -plRTP If I JR ^R fRip-pr 

TteP pftR I 

6 . pfP RR Tp;p P piIr prhrMf pf rtpsp pr^sriP 

PTff ft R, fpfrpp Rgfftp ? R jpfp P PetTp PTfpTfTpy Pt 
PRW PTPtr if R^fm PT Jr pfi fp# RP pf B^rPTR pJr friRT 
pifprWf P fftrr TTijfftp TiR tpr p RjrpRT’TPr prir; rt 

pRrf ifRftrr; RJPJTt Rt R TPT TP'JT P Rfrp RrjfT ft I 

7. Pnj^ Pipr ^piT p fftpfr prp P ftrP jg pf pfft fft^fr 
P^Rtf pr JJT^ TTRT JpiP P ptffp pPt TPP rt TPP p PP 
ft Tfl ppR^i pf PP PPT jf gftpftfiff -JR PPT PPIP P PlffP 

^r ffr,- fppfpp pifRpr P Rf-rp/RP fpRffWr pr stIppp 

P PT P^rpf rpp'f P PRT P pppi: T-IR P|- pxi,T prR ( 


8- PT^^ SfrR Tprp P TRpff P pff^ pT Ptfftpp Rpftrp 
pfirp fpfp PTIJR, PrPTRP p grf WT^PIPP’ P fpR pftf fftRT 
RTR pfp PBt tftRf P'PftrT P ppplfipf p Rr TT pfp^p 
PPR TfP pf TfPrPR ftt, Rrt PTftfPp 'PfPR fpfP PPfPT (RR 

pijpRp ftp P gP, PpPTfjpf P'r PTR xfippH rr: ppP pr 
ijfftpppp PPPT ftR I 

9. pfft fftp^r PTTppw WTTP P plfpTpr prpfipi^RPPiRfppp 

Pt TP Rgfep PIPi TP-P p, fpp TPITP tsP PTPT ft 

wafp P^f TP ptr ft r TP w p P ppr PpRfftp’f Tff RTrr 

5 >p Rp TRrft fftipf Tifp P PT ftf- prft ft, PT P? t:^ Pr r ppjf,' 
ft I 

10 . pfft fpRi PTRIPP fppftpp PP f'RP prfi^ P piPTTfr 
^IRR Rpp p,R fppp fppp pr;, Tifppp PI PPrP', PTP P 
PPPP T1RT ft *ffT RpTJfr pf RPPP ftf Rp fftR PTR ft R, 
7^ Pf PT PPrfr ft I 

1 1. fpPTPP SIP Tlfppp PPPtP Pfpft pp fPTT' RfpPR Pr 
PR PTP IJP PRPf P RP fpftftrfPP'f RfpfpP PTfrpf PtPTJr^ 
pftr'pft ftlPr PT, TPP TPiP P PRftP ftfp I TiR Tppftf P 
pRp pr 'iPRTfpR fpp'rpi; ppftrR i 

12- TTP prrpp P RRPjif^TPP PP 7P‘P P Plf.p Plft 
RJr fppi PTTP pr grp BftP pt tpP stprt rp fpifiifdpf/ 
RfTPf pr plprfp 7PP PTPRP cRTRTr if tOp ITe^P 
^ if pTTifrP RPP 'PiPT IrIP P prPTfR TPP PIR lift P 

Tip PTP P pfpx ^fftfftpp PTpr I 

[R5RRT-350I 4( 53)87-pP. HP,-2] 

3.0. 1422.—Whereas Mewrs ToshtiiwiU Sensors Pvt. Limit¬ 
ed 22A/il, Kundun Nagar, Ajmer-305007 (RJ/347j (hcrein- 
uftcr referred to as the said establishment) have applied for 
exerrjption under sub-section (27V) of Seetipn 17 of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act 1952 (19 of 1952) (hereinafter referred to as the .said 
Act}; . ■ . 

And whereas, the Central Government is satisfied that 
the employees of Ihe said establishment are, without mak¬ 
ing any separate contribution or payment of premium, Jn 
enjoyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insuranbe which are more favourable to such emp¬ 
loyees that the benefits adrtjiSsible under the Employees’ 
Deposit Linked Insurance Scheme.' 1975 (hereinafter re¬ 
ferred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
snb-scction (2A) of section 17 of the .said .'\ct apd subject 
to the conditions specified in the schedule anne.rcd hereto, 
the Central Gtwemment hereby exempts the said establish¬ 
ment from (he operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1, The employer in relation to the said establishment .shaU 
submit such return^ to the Regional Provident Fund Com¬ 
missioner Rajasthan and mraintain such accounts and pro¬ 
vide' such facilities for -irispcction, as the Central Govern¬ 
ment may direct from time to Imic, 

2, The employer shall pay such inspection charges a.s 
the Central Govetnn’int may, from time to time, direct 
under clause fa) of sub-section (3A) of section 17 of the 
said Acit, within 15 days frorrj Ihe close of every month. 

3, All expenses involved in the administration of the 
Group In.sufance Scheme, including maintenance of accounts, 
subniission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc, shall bo 
borne bv the employer. 
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4. Tlie employer shall display on the Notice Board of 
the establishnlenl, a copy of the rules of the Oroup Insu¬ 
rance Scheme as approved by the Central Government andj 
as and when arrended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act. is employed 
in his cstabiishmeiu, the employer shall immediately enrol 
him as a member of the Grpup Insurance Scheme and pay 
necessary premium in r’spect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the, emp¬ 
loyees under the said, Scheme are enhanced so that, the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benetfis admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an erppolyec the amount 
payable under thi.s Scheme be less than the amount that 
would be payable had employee been covered under the 
smd scheme, the employer shall p.^u the diiFerence to the 
legal heir/nominee of the cniployco as compensation. 

8. NP amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commi.ssioner, Rajasthan and 
where any amendment is likely to affect adversely the In¬ 
terest of the employees, the Regional prpvident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
appioval give a reasonable opportunity to the employees to 
erplain their point of view. 

9. Where, lor any reason, the employees of the said, 
establishment do not remain covered umder the Group In¬ 
surance Scheme of the IJfe Insurance Corporation, of India 
as already adopted by the said establishment, or the bene¬ 
fits to the employees under this Scheme ate reduced in 
any manner, the e-xemplion shad be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility fo'r payment of 
assurance benefits- to the non-jinees or the legal heirs of 
ilecc.aaed members who wotiTd have been covered under the 
.saicl Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the IJfe Insurance Corpoialion of India shall en¬ 
sure prompt payment of sum assured to the nominee or 
the Leg-al heirs of the dec-wsed merr.-ber entitled, for it and 
In any ca.sc wifiiin one month from the receipt of claim 
complete in all re.spccis. 

[No. S-3.^014(5.I)|«7-SSTlj ■ 
Tf fp=<sfr, 25 Iff, I9S7 

_ <PT. w.' 143 3 —^TCTsrrff^; 1 2 - 1 . 
ofTTITJ (FTV, t^./l 884) (Tfff 

rnTgRT w S') ^ srfWr fHw 

wfWmjR, ( 1 9 52 TT i7)(f5rrr ttt 

ertbfipixT w S) uttt 17 TTOTTT (2'ft) % 

’STR St fipPT ^1 

xfjr JTTTfrT; Srr ^ fSt tvTm % 

tifrWTt PT sf.frr^U' TT Kf, 

jUTtfR 'sfRvt ^iPT f-ravT ipr ^ 

St FT ^ "idRt tgCT 5 gpHrfWf St ^ iipygr 


3, 1987/jYAISTHA 16, 1909 [Part II— Sec. 31ii)] 

tJT ^ TTfro 

i9 76 (fTT^ JglftpTV TVgTT ’3TT T3tiVT ift^r W t) sp sm'TT 

? I 

ttt: ilti^frtr trpitTT, -jw xrftTfhgg triTT 17 ‘tfl ’HmjTyr 24t 
srrr SHTT TTfETTf TtT irqfg jn if 

nRf % TOlg xRfir 

^ f^-Ttr ,:^Vtr i(t mgr mravtff ^ ggdg WT ^ 1 

I. tjgg FPTTg ^ RTgftp if firTriRt gTJfftnT gigrap faftp 4| '| tj[g g, 
■^rmpT Ft itff: fYnJont (^tn- xfh: 3;iSgT w fgfrtffF 

^ ■ftpT frift tjfgtrra' trfPT ftpt ^ ^tr^g- jptftt, TRggfinr g-r 

fgfgej I 

3, fggYmp, dir f?rT,iiTJT tfvntf ft ht^f mrtr Ft Trirrfi^ % 

1 5 frr F Ffrrr g^Ttr F^4r Ft ttRtTT, ggg ^srftrfmrg ft ' 
utTr-i? Ft -ygurn 3-F%tBri>?-F F tor tTTnr-FFT Tr;. fbfW 
F^ I 

3 . tTT<[[fTT T TT XF R F TOTTO bf, TtoF TOf4ff %tJTwf FT 

TFT TOTT, fg^'ffvfgf FT’FTfT fF!TT FTFT, ^TTT tfifpgJTFT Tf^TF 
mamff FTTOTfg, fgfrtSTF xfitET rtPt nr gT% tt4't 

«FTf FT iTgr fmfjTTF STTT TTTngr I 

4. fWlFm FVJR TT'JFT'x JTTT TOlftftrr TTr^f^ mFTXF.R % 
pTTOf FT TT ttfit tflT TO F'4'' 7^'4 TOtUtT %?Tr FT^, TO TO 
TOTTO srf^ TOT F4FTfTOf Ft STfTOFr Ft 'TOTr 4 TOFf Jpg 

giTff FT TTjgTT TOrro % ^[TOr tj ft TOfro f^to i 

.5. trftt Flf ^Trr F>bgTTi' ft • 1 . 4^1 if 'trlrog fbftt ft ft ffjt 
TT fErfsTTO %TOR ^5 STTrg fFTfr WR Ft JTfTOT Mt TTF5*r jt 
TRTO i JFF T'TtTft 4 fTOlfFT fttgt FT'Tf §;?fr, fF'T'tTO 
giJTT TFUT ^t TOTO if TOFt FtF tJRF gif FtFT 
FIFtT OTgiUTF sfifirgm vtTTF F F|gg jf^gT fggg gft I 

6. gfr TJFT TF,F F TO.g FaFtfriff F'T FFTOtT FTF^ TOlt 

FTd tffr, FTOtlTF JTfJjf^ FiFt TFIF F gtjfg FffFtfriff FT 
-JFFTO FTtoT 4 ""g if fV4 FT4 fT sTOTFT FTFT 

Ttf^ If Fg^rWi F firr grjjf^ ^tFT tfR F to'r fftoet 
FTF? TO FTFTt 4 FftTF Ft TOF XF;F F FETR mj#F 

Si ■ ^ 

7. FtJjf^F RJTTTFR 4 fTOt FTF % jt^ g; gfg 

FFTITT Ft TJTIJ FTW TF.F "It FETR TF^T FF TFF F FF 
^ Ft f4fTT' Ft FF TTir if F^F fftTi TO FTO TFiF 4tFHR 

gtFT Ft, IfFTFF FFFTx! f fgrtTF Ftlbg^FTF fTOfvTrft Ft fIfFT 
F jTg ifFlFt TFF'f % F^FT F FTTFT TFF Ff TfFtF F^FT 1 

j). FiijlilF FRT TfIf F Froxtff F Jfttf Fi FFTTO Ft^ftlF 
■fIfto fhfF fittf, trtor % Tf tnjm^F 4t f^gr fFFT 

urngT tot fttFi FFtiJF 4 FJTFTfFff 4t FTFfFFFTOIF 
FTO Ft FFTFFT gt, FttT FT^ftlF Ffrrg fgfff FtFFF F'TFTF*^n'l4F 
itg ir Jjf FFTtfrof FT FTFT gfiFFTF rgr; FR FT fIto^F 
FFFT ^FT I 

9. FfF-fFFi FTTTOW TFTTO- F 'tFiFKt 'FrTFfF FiTO ^RT 
fggg gj'T TO FtJjfjfF Fi'FT TFiF T, TtR FTTTT TOFT 
FtHf JTijt TO FTIT ^ FT TOR^R F FETTf FFFTfTOt FtFFF 
^>4 FPf FTtl^ fftFi Tifr F FF fit FTF if, FtF^ T? Ft Ft FFtft 

t I 
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[iiPT 3(ii)] 6, 

10 . qii nTTOTtfw fwmr f>TJi?TmTia % 'ff.tr?: 'sfi 

WTtfifT iTi^n ffTW Prim :fi-T, 

■ t wf?: 'TTftnfi "rt ^frim 'ftm fen ^rnr t ffr, ^ 

Tf nr I; i 

11. f=pmn7 jttt sfifejw nW "irfem "iTf 

5TTT 4 nn ifT ?rr'4f % ^ir fn?frrfefr nr frfer ^nfenr ^fi ffft 
irf^ n? ^ ?i Ilf ijtfi ft, i-ftf fe.n if; nnrfTT j[fT i w.-fr 
ilTTirff ^ tfen ’TT "irwfeT fWTJPF 'TT^’fe I ■ 

12. wr. ?*nT‘T ^nRRT jffefPTJr w fe'n ^ tnsinnrn 

^ fefff iK^ Tj i;)n TT nnsff fefftrfeff/fefn^ 

Tifeff JFt srifTi3.'n 'c^n ff? n^nr tRn'nrr n rffr snfep oti n 
'fft'OT.n afiTn if.nr fern nn-nryn T^nr siro F)n nnr ^ 
'RftR 'fftirr I 

tnmf i^n- 35 0 14/5 4/8 7 -qn i^n- 2 ] 

New Delhi, the 25th May 1987 

S.O. 1423.—Whet'cas Messrs. Adaish Enterprise.!—12A. 
Heavy Indusliial Area, Jodhpur’ (RJ|1884l Ihereinaftor rc- 
fciTf.d to as the said establishment) have applied for ex¬ 
emption under sub“section (2A) of Section 17 of the Em¬ 
ployees’ Provident Funds & Mlscelliineous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to a.s the said .Act); 

And whereas, the Central Government ig satisfied that 
the employees of the sa.id establishment are, without making 
any separate conti’ibution or payment of pren’.sum in enjoy¬ 
ment of benefits under the Group Insurance Scheinc of 
the Life Insurance Corporation Of India in the nature of 
Life Insurance which are more favourable to such emp¬ 
loyees that the benefits admissiMe' under the Employees’ 
Deposit Linked Insurance Schen* 1976 (hereinafter re¬ 
ferred to as the said Scheme); i 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to tl'ie conditions specified in the Schedule annexed hereto, 
the C.euiral Government hereby evcropig the said establish¬ 
ment from the oijeration of all the provi.sions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the saidi establishment 
shall submit such retuins to the Regional Provident Fbnd 
Commissioner Rajasthan and maintain such ■ accounts and 
provide 'uch facil.iies for inspection, us the Central Govern- 
irMPt mav direct from time to time. 

2. The employer shall P^V srich inspection charges as 
the Central Government may, from time to time direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the close of every month. . 

3. All e.xpensis involved in thi- administration of the 
Group Insurance Scheme, including malntenancCiOf accowits. 
submission of icturns, payment of insurance pfemia, trans- 

. fer ;-f accounts payment of inspection charge, etc. shall' be 
home by the enrployer. 

4. The employer .shall di.splav on the Notice Boad of the 
establishment, a copy of th* rules Of the Group Insurance 
Scheme as approved by the Cenirpl Government and as 
and when amended, alongwith a translation of the salient 
features thtrcnf, in the language of the majority of the 
employees.. 

5. Whereas an employee, who is already a menVber of the 
Employees' Provident Fund or the Provident Filnd of an 
establishment exempted under the said Act is employed in 
his establishment, five employer shall immediately enrol him 
as a member of the Group Insurance Schense and pay 
riecessary premium .in respect of him to the Life Insuraned 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to tUe employees under the Group Insurance Scheme 
appropriately, of the Irenefils available to the employees 
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under the said Scheme ai’e enlianccd, so that the benefits 
available under the Group Insurance Scheme arc more favour¬ 
able to the employees than the bcJielits admissible under the 
said Scheme. 

7. Notwithstanding anything conatined in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Sclrimc be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir|nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur-' 
ance Scheme, shall be made without the prior approval of 
the Regional Provideut Fund Commissioner, Rajasthan and 
■where any amendment is liVey to affect adverely the inte¬ 
rest of the empoyces, the Regional Provident Fund Com¬ 
missioner .shall before giving hi* approval, give a reasonable, 
approval, give a leasonable opportunity to the employee,! 
to explain their point of view, 

9. Where, .for .any reason, the ‘employee, of the said 
establishment do not remain covered under the Group In¬ 
surance Scheir.<e of the Life Insurance Corporation of India 
as alrv.ndy uddpted by the said establishment, or the benflts 
to the employees under this Scheme are reduced in any 
manner, the e.xempiion shall be liable to be cancelled, 

10. Where, for any reason, Ihc employer fails to pay the 
premium etc. within the due date, a, fixed by the life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employe]- in 
payment of pren?!iim the responsibility for payment of 
assurance benefits to the noitiinces or the legal heirs of 
dcceascvl members who would have been covered under the 
said Scheme but for grant of this exemption, shall be 
that of the employer, 

12. Upon the death of the members covered under the 
Scheme the Lif; Insurance Corpontion of India shall ensure 
prompt payment of sum assured to the nominee or the 
Legal heirs of the decea.sod member entitled for it and in 
any ca^ within one month from the receipt of claim- com¬ 
plete in all respects. 

. {No. S-35()l4/54/87-SS. II] 

*8T, m. 142 4 .—ftrnnrxT ftm fitr 

fe., 5 fe. ifl. xntfiT v)T, (rnr. 4I./2271) 

TmTT tfe w t) ^ srfenr 

ffffe wit: sTTfvf TTvatr trlnfepT) 19 5 2' 17 ( 

'mpf xffafim ife jb) ^ arrr 17 TTgro ( 2 t) % 

' xTfffff ^ fe? TTT^ % feff fenr 1 

xfiv %nrrtr rPTrtrTn' tfr inrr f fe FTgFi % 

feTf) firw sTfsTaoT m tfiffenr tt wn fefl ^irr 

surjittr 'sfi^ ifiiTT fepr ^ .^tirr % wd’-ff tfi'ow 

^iiTT ^ttFT ir T5T Tt if sfe ^ ^nNrfriff % fffr ^ 

■'jff 'tfftfe y,ttT 

1976 (feff I^.IT iggr iptr %■) % WEfriT 

f I 

tiff: ff'.-tii-'., ;3w srfnfepT ^1 arn 1 7 itfi ^nffr7T-2T 

81 fl tdlVniif tn SEft-T jtj sife . ir 

fefflw KTEff T<rm Trtfinjrf, if,- sfeij 

4: ftrr. 'pfrr fe'm t 1 

1 . T4tT Firm % rrTTOiffeiftir* sTfenr 

tPTWff ifi ^ ife; ?mT 'ctm ffeir fWipir 
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^ gOWT^f JTST^ ^TTT Vt Wi*r ?PWTT, OT^T-WT TT 

I 

2. Ppftw, inTRlr w siT^ip irnr ^ 

15 fcr ^ irfF WIT T?iTT irr ^ir wm, wr wftrftrfR ^ 
TnTr -17 irf WTTIT 51 : Iffif-fT nrflTf «TTq--TTTnT qr 

I 

3. Trrgf^ TfiTrr tt.tt •EtTwrfFr 4, wr^rfAf sniriff fr 

TTSTT TfiTT, Oiq TimT iPT f^lTT ^I 'I i. Wi TTT l+iq*t iTHf TT^nr, 

TT WTvqTnr, wrd-wq iql (flrl qT% Tnfr 

*iwl ITT fqlfpIfT JTTT ftuT 'imT'tT I 

4 . fqirEFT, iTWTr ITTT ^TfiflfcT »TTgftpF ffiTTTWlfr % 

fwrf Ti i?fr iTfiT wV srrr T'Rf wr frirr 

TfwlTR '^f irftr ^ ^jTiw irl gm % gw 

^'f qrr Ttgarnr wm % 15 iTi^TrT 1 

5 - itPt ift? giTT spRinTr qft qm'Mrfr '*rflTaT fgftr witt wt 
wfkftqTT % ^ iTfiiT fefr wm irr »rf^ Mr w wlr 

ijr WIT !^, : 3 Ti% Tirm g tgirlfw fq^rr wm t ?fl. fwIsfiT:' 
TTtgfiw gi»rrT>(fiTT % ttwt ■arm girr gTM q^TitT 

wVt '?wI Turq wttwf r, 1^4^ TrrTff.ir 3 f,q?r giTrr fgiPT irf 
gw ipTTfT 1 

6. WT w -q % TTsflq qiTfMrfwI ieI ww irpt? «r^ 

3 tT^ jl ITT, fggrsrq: jflqr Tip’.ir % tnEq q^igrfWf q?t 

gropu qrrw q qgfqq T^'q <?! gfii W wg ^ wgr^r irr^nT 
frog It wr^rEq't % fqg qrgflpp Wiqr wiq % w^iq ww 

^ 'Eiwi q tTfijr: trg^ qqq ^ wj.qqg^q 

^ I ■ 

7 . qnjl^ q.qT Tr.q qftnfjr irg jg qr uft fWl 

qnlqTTf Tpi TTW w q ^ wfiq q^q qqrq qqrqrq q w 

aff qnlqiTf qrt ■jqsTin q q4q ^1 qq q?: WT gqiq % qalq 
jjWr gt, fqqtqq qqfqrfr fVfw qrfrq/qtq fq^ftgfr qft qfqqrr 
^ q:q g qlqJ Tr^qf g: qsqq ^ imqT -wq ipr 1 ■ 

8. qpjfiirq: sfiqr ttiR % qqqqsff tH wWq m i ^Pw 
qfirHT fqfff wpjw, qqpqiq % 5^ vgq'iqq % fqqr q^ff fw 
qfTt^ gir qgt ft:# gwrqq g wfqririTf T qTSrfq^qqwiq 
qig gqrqqr^, qgr qf^w fqftr qrgqq wqqr wgqtqq 

g- gq qqfqrWf Tt ww qf^wK tw qr^g qq gPwgtti 
iTwr ^qr 1 

0. qfq fqqf.' qnwqw pqm ^ qqfqrql qriTfiq afrqq q qr 
fqqq qrt qpjfljq: q.qrTqnplq g:, fq% qqrqq q^ qqqr gw it 
*rtflq qiff 35 wttt ft qntqqFlq % wtflq wfwfcqf vl ijig 
qr^r wq^ fwff flPr g wrftf w^ft, qt qjf 7g qfl srr qqriifl ft 1 

10. qk ktfr wwqq fqqtarr isrr fqqq nTr^iq ^ qlqx aft 
qr^Tp q qlqiT qlqT fqqq fqqq' qiftj q* fl^qq qq qqrq qr^A A 
qrqwT 3^ ft hVt qrfqql Tt wfqqir ft! wA ftqr tett, ft, 

3 :^ «fl WTTOfl ft 1 

U. fftqlqT iTtr !fHgq3T ft: gqrq A fftk qft fftqlV 
wfirw ^ TffT A qq »Tq qwrf ft: qrq fqi[ft rf l tq ~i qi kfkq: 
qTkrfr qgqftqftq^grqqlTrft ftlql ql, qqq W flqqftq 
fttd I ftVqr qqq<ff ft: Wq W ■'JtTl.qTfqW fft ql q q- TT fttriT | 

1 2. qw wrqq ^ qrqrcr g fft q Tq y ^ ^qflq ftr *nft 
qiftr ftqfl wq q?! ipg fttft Tt qqft: jppqn; qfq WRftrfqiff/lqfHT 


qrftqf tI qlqrfq 3wq w wq TOTtar A fiftr qpftq: qqr H 
•qTTqlq 'jflqq sf.qrfgqq Jl^iRTliq 3 q:q TM- ^ ft; gq: qrq ft: 
tflqr gfqfftqq qftqr ^ 

[qqqrgq.-asoi ii( 5 5)/87 gq. gq.- 2 ] 

S.O 1424.^—Whereas Messrs. Bhilnwar Zila Dugdh Utpa- 
ilak Sahknri Sangh Llnaitcd, 5 K.M. Ajmer Road. Bhilwara 
(RJ|2271) (hereinafter referred to as the said establish- 
iTsent) ha-ve applied far exemplion. under »ul>section (2A) 
of Section 17 of the Employees' Provident Funds and Mi^ 
ccllancous Provisions Actt, 1952 (19 of 19521 (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are without malting 
any separate contribution or payment of premium, in enjoy- 
iwent of benefits under the Group Insurance Scheme of the 
Gfe Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
that the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (Hcreihafter referred to as 
the .said Scheme); 

Now, therefore, in exercise of the powers conferred by 
stib-scction (2A) of section 17 of the satd Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish' 
men! front the oper.itlon of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

I The employer in relation to the said estaidishment 
shall submit such returns to the ^^onal Provident Fund 
Commissioner, Rajasthan and maintain such accounts and 
provide stwh facilities for inspection, as the Central Oov* 
emment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may from time to (ime, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act. within 15 days from the close of every month, 

3. All expenses involved in. the administration of the 
Group Insurance .Scheme, incltiding maintenance of eccotmts, 
submission Of returns, payment of insurace premia, wansfer 
of accoimts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a cony of the nifes the Group Insur¬ 
ance Scheme ns approved by the Central Government and, 
a, and when an'ended, afongwith a translation of the salient 
features thereof, in the language of the majority, of the 
employees. 

5. Whereas an employee, who Is already a member of 
the Employees’ Provident Fund Or the Provident Fund of 
an establishment exempted under the said Act. is employed 
in his establishment, tlie employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary preminmi ih respect of him to the Life Insurance 

* Corporation of India. 

6 . The errspjoyep shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emr>- 
loyees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notvvithstandine anything contairpd in the Group Insur¬ 
ance .Schemq if on the death of an employee the amount 
pavnhle under this scheme he less than the amount 
that would be payable bad employee been covered under 
the s,aid Schorrs;, the employer shall pay the differepce to 
the legal heir|nominee of the cmplnvce as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan and 
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where any ametidtn»nt is likely to affect aii^'ersely the interest 
of the employees, the Regional Provident'Fund Cc>mrms- 
• sioher shall before giving his approval, give a reasonable 
opportunity to. the employees to explain their point 'of yfcw. 

9. WTiere. for any reason, the employees of the said estab¬ 
lishment do not remain covered under; the Gr^pp Jnsur- 
ancA Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employes under this Scheme are reduced in any 
manner, the ei|emplion shall be Rable to be cancelled, 

10. Where, fpr any reason, the employer fails to pay the 
premium etc, within the due date as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

. 11. In case bf default, if any made by th^ employer in 

fpayment Of premium the responsibility for payment of 
assuremance bdnefiits to the nominees or the legal heirs, of 
deceased rnemhers who would Have been covered under the 
said Scheme but fOp grant of <his exemption, shall be 
that' of the cinployer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt nayment qf sum assured to the nominee or the 
I,egal licirs of!the deceased member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

" ; [No. S-35014/35/87|rSS. II] 

1.425:—fiw-rnr^JFu^^ f?r., b- 2 , ' 
tfiz, iinls’ir ■(mr.^‘Ji243} (Mt ^ iiRTn 
w I) % vrfipm f?rfk sfh: gn- 

■ rtfafipHT, 1952 ^ '17 qrmw'' nfirfmm 

tpn t) # srm n ^ amrrr 24? % ?r#T fg'fi isrt?r 

tffTtmrfifinT't; I, .. 

^ sfiT iPT mmrPT tprr | wm' ^ 

wnr iiPsTere in iflfmw 4?r nmn fim 
■ ffirntn ufimr ^ fmoT nSV norFfitr nbn 
ahn % mi 1 rl t sfk imfwrfkf % ^ 

isn rnnkf n .nfen?. nwfn I hfr ^inr 

1976 ffr% 95^ itfr mrr |) % 

gif 1 !• 

unr: felni utipk, .gnn nf Mlrn n . ^ nm i7 # g9srm 
2ip fin nsn nrr mfPr.'‘4rr^ in gmag 

W unfl p;, g^n nam aft ^r- iw ^ 

naW % irw g#?r % mf)- gmnaT% ank % ^ I'l'^ 

i ^ . 

1. gag tnug n fmfNm sritftrm nksg firik 

Tiggak ailnik raarfurai ^'tur fk kan g#nT gar 

% fgg ^gkr 'gi %igk g7^, ggg- 

ggg.'Trftftigtei , ^ 7^ 

2. fgflng rparff gr kkr mg uy^g |r 

ts lgg %ggrg gratfr, gk gfnfggg 

gr nnr i7 ^ ggnm 3-ip % g»g-m % gifk ggg-ggg me 
fgfoj I I ^ , 

’ 3. gpfffg ftgf ?#iT % naiigg k, fgg% tkarrgf an 

ntr grgT, gg !n|;g 

?WT3il m ggpk, fg^g ggrff ggra ntfir .sfr fk, gik 
aeni fTT gfgJgnl^+STnftm win»n I ' 

29(1 Gl/87—ei 
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4. fip^kg, Wk gtang sm wg»fi^. grgfigi fkr fgftg 

%. fgggf 1^1 nip srfir afre gg ^ ggk ggkg fg*n ak, g? 
gg ggkg gfg g«rt g#sfTMf afkaar # knrr # ggfr 
gw gnff w ..tkig gnw % ggfgg vkr i 

^ ■■ i< 

' 5. gfir isli ^gi yggiTi aft gikkl gf^ fgfg w nr ggg 

■ mraraim % ggk ft tm Ml wm # gk«r fgfa w 9?% 
gggr f, ge% gmg t fggrtgg fiwr grgr t gtr fgkgg 
gigf|4? kkr #k:% gggr % mr g ggw gm fgg gg gkr 
gg45l mgg gifgsrg nirgig fkg- kkr fkgg ^ 

■ *rgg grkr i ■ 

. 6. gfg ggg gftg % nkk grfgrftgf 9>1 g9g«g 999 ^ aik 
gk t, gr fgaku? gigffg gkr gpk % nkg akftftff k 
OTgsg 9>rkf k ‘ggfgg mi k afe .ftk wk sagm ipkr 
. fgg% f% % fim ginf^ gkr rkg % gggiif 

' 999% gg mnkf % gka? fV k ggg ?#g % gkff 

ggfg 1 1 ' 

, ' 7 . gifffg gki kk % fkfr.grgkr 'fk fci k ak kk . 
ekgrrt k ka; ax ?g kk % g%g rgg, gg tgg % ^ 

I j^k akmk k gg .mm k ika ftk gg ai .gag gkg % 
gkg fkr k, fgkgg gakift % kka? mftg/grg kffgk k 
jrfkrt % gg TT gkf ggk ^..grkn ’xgg w' gma 

akar 1 ■' ■'■■■ ■ 

s gkffg kar rkg %: gaakf % kf k gkag ar^farg. : 
sikw kfg xtgraig, % 'k gakag % faai afr kkr 
aiprjTT kx ggi fakr gkag gggrfxat % ffg at afg^g ggif 
q?% k g g i a agr fl, ak akftia? gfka kfa aifk nagr g^kag ' 
k ^ ^ ankrfxk gY nagr ^kka ksg’aik w ffkak. : 
nagx kri , ' : 

9 . ak fggi gronaw gnag % araarxY grk'k- kaa fkr 
' {ggg k ^ akr ekg %, fg^ wrag ak I 

nkg aff x| grgr I ar ag ikg % nka ..ig»fgifkf k arg 
k% ak aipk fark ■dfg. % kr k gk .t, g% a| k gf 
gkftfi ■ Y .. 

'. 10 . afg fakf .grxgag fgkgg, ga fgag grkw % , kkt 

k grxgk kag kar kag kag kt kkag an gara ak Jt 
ggaig x|gT f kx aikk k katfg ft gi% faar kgt f g%, 

= @a"r?kgTggk''| 1 

- • ■ • 

11 . fgkgg ?m kfgag % ggra % aa ffk wftkg- '' 
k ggr *r gg fg gakf % grg fgfrgfgk aTfafaai arfxk k 
gl afa a? i? g ft al flk gY. gia tka % ggiag fk p' 
aYgr aiiak %? gma an ggxarfaca kkgg ax lYn 1 

, ' 12 . ggg wag % gWa irfgkgg w eka ’% nka 4ik ' 
ak Ppgl gaea k ijgj fk ax gg%' ^arx ak- fgaftfirk 
fafag- arfxtf k aYatfg xga gi gaia ggitgr k gk akg 
agi.% gikk kgg aYar fgaa % kaka aiar k, 

. i^gaig g gkx ifgffag gkr i . ■ 

. . [efWT ng-35014( 56)/87-gg.'k-2] 

V ..." /'■■.' * ■ , .. 

$.0. 142 s.—Whereas MessrL . Rajhans IncUistrie* (P) 

‘ limrled, A-2, Industrial Estate, Jodhpur (RJ11243), .(here¬ 
inafter referred to as the' said establishment) have applied 
for ekmpfiott under sub-section {2A) of Section 17 of 
the Employees’ Provident Funds & IVllscellaneous Prpvisions 
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Act, 1932 (19 of i952) Yheieinoflrr rcferr^ (o as Ihs aiiid 
A d) 1 

Aiiii whevc.is, Ific ( eiitral tj("cini'ncnl ii kallNlled lhaV 
llic employees u[ Oie said eSLablislinicnt yi'e, wilhoiit makinj; 
any separate Lontribuliun or payment of premium, in 
enjoyment of benefits under the fiioup Instirnnee Scheme 
of the Life JnsLiraiice Corporation of Inslia in the nature 
of Life Instilanee which are more favourable to such 
eniplnyees that the hcnofits admissible under the Employees’ 
Heposit Linked Insurance Scheme. 1976 (hereinafter ri^- 
fciicd to as the said Scheme); 

Now, iherel'oic in evercise of the po\ 3 crs conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed herclo, 
the Central Cjovernment hereby exempts the said establish¬ 
ment from the operation of afl the pi'visions of the said 
Scheme for a period of three yeasr. 

SCHEDIILK, 

1. The employer in relation to the said establishment 
shall .submit such returns to the Regional Provident Fund’ 
Commissioner Unjaslhan and' maintain such accounts und 
provide .such facilities for inspcclion, as the Cenlrid Ciov- 
einment may direct from lime to time. 

2. The employer shall pay such inspection charges as 
the Central tlvcrnment may. from lime to lime, direct under 
clause (a) of siib-s.ectinn f3A) of section 17 of the snld 
Act. within L*! day.s from the close of es'ei'y month, 

3. All expenses involved in Ihe ndminisUalion of the 
Ciioup Insurance . Scheme, including ninintcnance of 
ticcounls, submission of returns, payment of insiiiancc 
premia, transfer of accounts, payment of inspection fharge.s 
etc. shall be borne by the- employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules Of the Group 
Insurance Scheme as approved by the Central novernmeni 
and. as and tshen amended, niongwilh'a translation of the 
salient fcaltire.s thereof, in the language of the majority of 
ihe employees. 

.3, Whereas an employee, -who t.s "already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted tinder the said Act. is employed 
in his establishment, (he employer shall immediately enrol 
him as a member of the Group Insurance Scheme ond nav 
necc.ssiyjv premium in respect of him to the Life fnnirance 
Corporation of India. 

6 . The employer shall arrange to enhance the beucfit.s 
available to the employees under the Group Tnsiirance 
Scheme appropriately, if the henefitj available to the 
employees under the said Scheme are enhanced, so that the 
benefits irvaihiblc under the Group In.surance Scheme are 
more favourahle to the employees than the benefits 
admissible under the saii-J Scheme. 

7. Notwitltsianding anything contained in the tiroiip 
Insurance Scheme, if on the death of an employee (he 
amount payable under this Scheme be-lMs than the amount 
that would be payable had employee been covered under 
the said Sebeme, the employer shall pay the difference to 
the legal heirlnomince iif the employee as compensation, 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be mtide without the prior approval of 
the Regional Provident Fund Commissioner, Ri^a.sthaii 
and where any amendment is likely to affect adversely the 
iiitercsi of the employees, the Rdgicnal Provident Fund 
Cimimissioncr shall before giving Ills approval, give n rea¬ 
sonable-approval, give a reasonable opportunity to the em¬ 
ployees to explain their point of view. 

9. Where, for any reason, the employees srf the said 
setublishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Sebeme are reduced in 
any manner, the exeynption shall be liable to be cancelled. 

10 . WTiere. for any reason, the employer faiF to pay the 
prcroiuln etc. v.i'hin the due date, as ffxcj bv the 
Life Insurance Corporation of India, "and the policy 
i.s allowed to lapse, the exemption is liable to be cancelled. 
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11, la case of deinult," it »ny made by the ercployrr in 
' I'acmcnf of pirQuoin (I'c tesfocubililv fo; paVmNjt oi 

assurance benefits to the nominees oi ihc legal heits ol 
deceased members who would have been covUed under the 
said Scheme but, for grant of this exemption, shall be thu! 
of the employer, 

12. Upon the death of the members covered undei the 
Scheme the I ife Insurance Corporation . of India si mil 
cnsui'c prompt payment of sum asstircd to the iiornincc or 
the Legal heirs of the deceased member entitled for it and 
in any case within one month from the receipt of lIiiIiu 
complete in all respects. 

iNo. S-35014i56)187-SSIll 
94.xrf, 142 6 '—XTEPtn" nTT.lfV, 

9 fTTlRv^ 3 tT (^.tFT /663P), TUPf 'PfTPT 

^3TT ’xnrnr nTf ?1) ^ PrHi wFi tt- 

5P3 XtfuPm, 151.32 TT 17 (ftm" t7t% TrsXFT T3T xrftjhpm 
TgT Jpn &) Tl ttTTT 17 ^ TxtsJTTT 2^ T WtfffT njc isTR 
«(: fspr ffun 1 ' 

HfV xpjfYn rrnpTT cr Tmurd gl irtTf ^ fh> T 

'ptttvT, ftrfi.'TJT'r xrfifTOT ’n ^ sjtrPT-fT^ PEtt ^1, 

•fluik ajkvT "dhTT Pnrrr ifpiT 4 ^ if xn^Ytr 

^mr sft vn h nnk "3^ ^ 'iftT dT ^ -fHd P ink 

TiTtEff ^ rrfa^t S Tt 

T-Pfrr, 19713 (,fVT iAT hSTlff 7<TT ’^Urf JT^ rfin % 

xrtfiT xTdfn jf I 

apt" %?^iT JrrtpiT, 7 T-f tlfrTpm" xrl SIFT 1 7 Cl ttuft 
■ 2 t; am Tfn srPrkf ti tTet §7 atV vi% Taira w®i,‘^'i 
a PrPrk'T ml % xTififf 57 , -jxi rinda Tri Ti'a ,«Ff ti 
'CT! tfa % Fatij ■?*(=( % ’TfTf % titiffa 1 1 

1 . in mT-f % if fdftdT tnVriirT wkeg Mh 

xTitkirr Tt dtfi fTirrferat iHtt stV" 7 % ■k’inrr Tgt 
fnfisnii ip pTff ffrfl .ijfVak' ink #hr m imak '-TrTiv, jrtTT 
jpppi 'F ftifW ik I 

2, fftf fmiflvt TsTiff TT araT rrm I'Y % 

15 % ■tfiTx TOtT tYiit At mxny, tjw xrrarTTtt qFf 

am-i 7 Tia.Tx nt-n % % ifiatT 

tT" ll 

3 TFifw ^ibt 4Tin if: tnnmr h, fipTT xm4rf ?p3rrAi ifi 
vijT xtRi, pTtrxfspn'ttr fAui 111 = 11 , Afhi sflfn-w tt rj-^iir, 
t^wiAt XT sf=Tr'iT, PrfiBTvi Trim itjet xnfT 'tfl ?r, ttir tiA 
jx-qt-sikf XT trp Pufm sm kn anuTi 1 

4 . fdttl 44 , aXTIT 5 m TXRIPtTIITWf^T I’PiT 

% ktriff W dT nfff sik TW Tt'I TFT TvlTaT f>CTl TTT, rfX 

-jH rfcfttpT ^ nfd TT TaTtfrui HfTWi xP vtt'tt d tutI 

H W drali ifl d'^dl^ TXTTd % 'Jd-ll IT axlsin Tkl | 

,3, df? Ttf frin xdfdidl TrTdm-xT’4' vtkux fnfa xr xi ttt 
xTraPnm ^ xfal=T fxwf rdind" xfl vffjpgr fnfa tt <Tt(d 

iRWT’Sf, TdT Ttim d fddrfarx fipdT didi S ni.fddTTT 
irrij^fgx: uldT rdia d ttfi ^ dx it Tdxtt dtd 'ppi dA tY,4i 
afk Tdx?i didd FidxiTT ifTftTdd dimfid Tlxd |ddd tT 
dim xPxn 1 

6 . dfd TFT TXti'd dtfid TdSTlfTdlAt TW.H 944% d^lX 

anil Ar Pufunr duff^ rfl’di ^ word xkdikiff vr 

o'dvIXH TiltriT d iP^ldd dd d tUd dTif ^ X-Ydl I 
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fTrifST fT7 ^^rlTtfi % Prr^ ^ ^?Titi 

TiTiT^ ^ 'StPTf ^ trltR; !T5=f;H KT ttOit ^ 'trtfl? Tr^sk 

. . 

■7. Tltft b'i'h it fiRfr gT=T% jri 'fff uIt fn:»fr 

ipq'TTt't Tr?iT qr TH bIiti ^ ■sraiq Tfw ttb 3?t ttb tr 

^ Tft qiJtqrr^t tttt it vitq fpTi ^ 

tfrjliT st^TR'T, firqrw ^ WtR ^tf7:»T/iTTiT fiRfira)' tt 

qfFpfTJ- % n<j Tq-iff % % to»P: ii.W qTf ^fTR 

ipiTlT I 

8 €mr ^-^rir tfr 'dqwvVi 4 qtrJ »ft Rjfrair sn^NTr 

fqfd TTfeqtr % ^4 % T^rt Tiff fwr 

TTniq: inV: wr Mi wtiR ^ qiifTiftift^ fi?T qr irfr^Pf 
q^ Tf n'TTTTT qrWiiT vf^ Mi? ^rrqqq wrt w^- 

q’m if^ ^ qT^Tiftqf qti TTBr^fR^m qrj-% Tr gOtr- 
qqfT ttttt i 

9. qfq fq^t qf.qqmr btitt ^ qtRr 

Tttt Tf ^ qt*Tr tott t, fqif qqm q?lr wqrr 

I Tft RTTi I qr ?7T Rf'iT % ?TtflT qqtTtfTiff «rT 
STTR qi% 'fiq? fqqft Ttfq tf w ^'t |, m qs tIi 

arr 11 

1 0. qfq fqwl qi.Tunnrr fTiflRq:,. iJTT fTTH q.t'is tp wtilR qfl 
KTTTqtq qffTT jftq. f>mq fT®R( TB, iftfiRq qi. ftTR qn:»t tf 
ifTTR TFT., I iftr q q:t wrqqT f) TiT fw st Tr Tl 
qfl 5rr wrl ^ i 

11 . fTTm: srrr tfifwiR ^ TTiq ir fq^if f'^fi «rffr%T 
qif TTTT ir I?T IJT »F TtT f'T^fiirffTqt FT Inf^ Frlrtlt fft 

qft qfq ST T Fffft ^ ^ ^' 

nlm TiTOqt qr tsr ft ijqrrnfqR fqifnw qr jVrr i_ 

13. WNT % fTRst if fTqfTtqi ^ ^ 

RTT FR Mf TTR <Fr »n ftT TT fJTTTT Tiq fT5flWRi| 
WtiT srrfOTf <pr q.Trfq tw qir F’qrq TTtTTr tf ttIt !r?qq: 
OTT it 'ftTTTR 'SfRT TlTT fTiq tr FiTT^T TTR MT'-'S i{l4 T ifFi 
ttit t vtirTT qfqfiRT q'i^rT l 

[jjqqT 3 0 h/5 7/8 y-if T T- 2 

S,(J. 1426,—VVhcjcas McssrJ, AnifiiJa Tobacco Hro<Ju..t9, 
M.G. Road, Kodialbail, MaDgalorc-3 (KNi6638), (!ci- 

inafler refeired to as the said estublishmcn() have applied 
lor exemption tinder sub-section (2A) of Section 17 of the 
Employees’ Provident Ftmds & Miscellaneous Provisions 
Act, 1952 tl9 of 19521 (hereinafter referred to as the said 
Act’n 

And Vrhcrcas, tlie ' Central fiovemment is satisfied that 
the employees of the said establishment are. without makini; 
any sepaiate contribution or payment of- picmium, in 
enjoyment of benefits under the Group Insurance Scheme 
n[ the Life Insurance Coiporation of India in the naluic 
of Life Insurance vhich are more , favourable■ to such 
employees that the benclils admissible under the Employees' 
Deposit Linked Insurance ' Scheme, ,1976 1 hereinafter re- 
fcricd to as the said Scheme): 

Now. ihercfie. in c.veiciso of the powers conferrpti hy 
sub-section (2A) of section 17 of the said Act and subject 
to the condiiions specified in the Schedule annexej hereto, 
the Ccntial Ciovemmenl hereby exempts the said eslablish- 
ment from (he operation of ail the prvlsions of the said 
Sebeme foi a period of three yeiisT. 

SCHEDULE 

1. The employer in idalion to the said establishment 
shall submit sncti remrrs to ‘the Ragional PioviJcnl Fund 
Commissioiiei" Raj.aslhan and maintain such accotiiiH and 
provide such faciliiies for inspeCIicni. as the Central Cos- 
ernment may direct from time ■ to time. 


2. Ihe employer shall pa^ such, ia.spccliun charges as 
the Central Cverntnent may, liom time to time, direct under 
clause (aj of sub-sectino f3A) of section 17 of the said 
Aet, W'ithm 13 days from the close of every month, 

3. All expenses jiivoUed in the administration of the 
Croup Jnsuratiee Scheme, mduding maintenance of 
accounts, .submission of re'lurns, payment of insurance 
premia, transfer of accounts, payment of ih.spccllon-charges 
oic. shall bo bmiie by the employer, 

* 4. the employer shall display on Ihe Notice Board oi 
the establishment, a copy of the rules of the Croup 
insuiancc Scheme as approved by the Central Covernmcni 
and, as tmrl when amended, nlongwilh u translation of the 
salient fcalmcs thereof, in the language of the majorily of 
the employees. _ , , Af 

5. Whereas an employee, wlio is already a member of 
the I rapJoyces' Providetit Fund or the Piovidenl Fund of 
an establishment exempted under the said Act. is employed 
in hi.s establishment, the employer shall immediately enrol 
him as a member of the Croup Insurance Scheme and pay 
necessary premium in respect of Itim to the Life Insurance 
Coiporation of India. 

6. 'flic employer sliall an-imge lo enhance the benefits 
available to the employees under the Croup Insuiancc 
Scheme .ippiopriaicly, u ihe benefits -available to the 
employees uiiUer the said Scheme are enhanced, so that the 
benefits available under the Croup Insurance Scheme are 
more favourable to the employees than the bcncUii 
admissible under the said Scheme. 

7. Notwithstanding anything ' contained in the Croup 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
Ihtit would be payable had employee been covered imdei- 
the said Scheme, the employer shall pay Ihe diflereiiee to 
the legal heir|nominec of the employee as compensalion. 

S. No amendment of the provisions of Ihe Group Insur- ' 
ance Scheme, shall be made w;ilhout the prior approval of 
the Regional Frovident bund Commissioper Karnataka and 
where any iirncndinem i* likely tn aiiect adversely the in- 
teiest of the crnphiyccs. the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
approval, give n reasonable opportunity to the employees to 
e.'.plain theij print of vievy'. 

9 Where, for any reason, the employees of the said 
sctablishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation ol 
India as already adopted by thd said establishment, or the 
benefits to the employees under this Scheme are reduced In 
any manner, the exemption shall be liable to be cancelled. 

10, Where, for any icason. the employer fails to pay the 
premium etc, within the due dale, as fixed by the Life 
Insurance Corporation of India, and the policy is illowed 
to lapse, the exemption is iiablc to bo cancelled. 

11, In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
ussuiancc benefils to Ihe nominees- lu ihe legal hcir.s of 
deceased members who would have been covered under the 
Sind Scheme but fo,- gram of tliis exemption, shall he IhiiL 
of the employer. 

12, Upon iho death of the mcmbeis covered under the 
bchcnic the Lilc Insurance Corpin atkin of India, shall 
.ensinc prompt paymeni of sum assured to the nominee or 
the l.cgal heirs ot the deceased member cniilled lor ii and 
In any case within one month from the receipt of claim 
complete in all respects. 

|N-o. S-35014(.57'l/87-SS. llj 

qr iqr. 1437-Jfr Tan fq,. q'l.p . mf- 

qqv ♦I'oInTUT^'’' I'UTT 3b 3 ) | fapT TJ-JTii Tq% qs-Hli^ -qifq 

Rm ftFr qqr t) if qnfqrrr TTfam Wi xi'ii qMini vrti 
TrpTftT'lT, I'I': 2 Tl 17 (I ,T?r Tdil tJtrV TiTTlti HI trfii'PPl'tf 
TFT TqT qfr 9TO 1 7 Tl TTOPT JP T ITtfrq ^ Tp-T 
T fro xTftrq Nnr 11 
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%^rir irr >TtTTtfH ST ’rqr ^ j-^rTA' % 

JpTNrd-, 6i7Tfr ■i«r<fr strfTTJtrJT irr ififjrrr^ f-r^'^ f^Tir ^r, 

wTT^rfJT ^TiJTT ^,iTT f^TTif TTr^;f?w 4iTrr pkitt "fr ’4tii=r 
4rirr ifT N'T ir 'TiTtt tst ts # *rfT; rtA 4 

^ 'KTTTSf W 'TflST i "Tfr 'fTTf^'V fTTWT JTS:^ ^\^^ WKiR, 

1376 (firR WR W 'Ttf^Pi; W ^ W IT) ^ TTti,A 

(TTjjiir 11 

TTPr: ^TT^rTT TTTSTTT, TTW^R sfr HTTI l 1 

;!TT anr irfrwJ' th- tt^ta ’Trrff ^rr Ti'r’' 

4 f«TfTK‘-^ Tifft ^ TT^t-T ^fT. 'iM ipr ^4 vi 

% fJr'T :TifA PTIR 4r tttti TT^ar Jt w? 7?fr k i 

1- T^rrr ^ frr^sr >f fYrrrRr ht^tt ■rrf'T^ Wa 
fT^irRiTa »rr i^r fjrarf'frTTT TftT YiJrr 

w ^ f^ Titwr gf^rnf TTTTT 'r'Trrr 7ft ^rrr^.ir ^vfr-j', 

TS faF^ I 

2. fiFfr*PF, ifit fvtT.MTJT aT<rP7 iitt str^; nm “ffr Tt^nf'^ jt 

1,7 fipT ^ vfi^TT WTT ip^T TtT WTT ’TW':, 

Tp TnTt-)7 iRt -TTaTTr ,i-’7r% % TOt^r TTW q-^ T> 

I 

• 3.. RT^fetl' jffTTT T^riT T WlTta if, flp# Tt^ff TTijrrft 'Itr 
TWT TSrtqT, ff«('iTim TfT frqi ‘Ttni, af 5T‘fqir4 art wq, 
r-mrfflr tt fqfniTJi wrf 'farrq' trrfe if' I, xtk 

qwr sqjft iT3 WniT irtr frqr itTTTirf i 

4. f-rarsTTf, %^|JT rtTifTr jRf Tmifsq ?,qr n 

ift ftw T> tTifr tPt !ftr w KTfff :jqfT qaftcrq ferr ttw, 't? 
OT qrfm iR stfr qqr ^fr qrat ir -aTpiTi- 

»5W TTrff TTT TT^a- WNfT ^ ^^rTT TP.S Rt- STRtrtq RlRtl I 

5 ttF? ■Tjrr TTTf’Trfr ^fr fifqrsr \TfjTnr Mtr tr tr 
gRtr Rftrft-JiR ^ ?rR:q T^ai ttpr fefr wm rt, qrRTaT fvrfsi rtt 
^ WR t, ^3Ri:% TRiRR "F PwrfTtq fRTRT TrtRr t trr, MrTtq 

RT^ftfTT Riqr TRhR T RRFT ^ R 3RRT RTR T-tR R7f R:^ 
TJTWr RT-TT ! 1 TITOTR jffRRR RtTRiTT TfUTR sfiRT fqRR RiY 
RT^ 1 

6. rTr TTfR i^iR ^ RRiq RnjRTf^ RTt WTRa RiTlRT RRTR 
71^ ^ qt, f^rrfRT RTTJ^r^JRT RiRT RF R -F 'RtT.R RnFRTfjRrr RR 
THRVRI RiTR?'! if TR if Rfj ftt^ TtfR RTi SRRRRT RTt'If 

fffRfiY fir Raf^faRT RT FrR fTT\f^ RiRT WiR •FfTa'iq qRTTOI 
RiiR'l RfRTRt if rrfwRT TT^^TT (ft Tft qRR OFtlT R; Tfff.q WR^ 
^ ' 

7 Ri'RT TRTiR if fRTRT Rfq T7 gtR JTT ■»fr ^ fijrif, 

raNttf RTf tX ^ Rr wrq ^Rif xR3T RR RRiq if 

RTR ^ Tft RtfMTTT, Rtf RR Rittr if jft^ TtR W, ^RTTR 

% rrTr ?r=rr rt, frontR: rtr^ r fRfjqr RtfVR/qrR rqffRRr 

•rf' WfiTRlT, % TR if RIRT XR^ff %" 'RfR^' % gTTqT XRT'T RTT RTtR 
RXRf I 

8i flTTjfftT R JfT fqfq R IfRT^'rlt R Ritf ''fT fret JR ‘TT-ifTIRI 
RfRcR fqfw WTJ^R, TTJtwK ft 'JR RRifpiq R riTRT Rjfl fRTRr 
^rnpTT rtfx Rtp f^Rf fflRtaR q Rrjf'TrFxRf % RX SffRfTiR axfTR 
Tfit ^ ff'TTmT fff, tnitfiTT q-fifTR fTfa qniRR fprrtT Tf.JtftRq 
^if if 3;»f TTf'^Tfrilf T?r ff'TTT afeTtfp't FIST Rv;f xT Tj-fR^ 
tf Wt -ftflT I 


3- Tft-f fefi RTXnrJnff WTRR ^ Rff-RPT Rfr-Rq TfiRR RiRT 
fARR ifr flTlijrifF RiRf XRTfq if;, tvl TRTT'T RffY 'ffRAT =iJRTr 
^ WiR R^'r 7^ RtfTr ^ FT Vf f-RSff R RU R 'FFRlfTflf Rt RFR 

XlR qrif RRRf fRTRT 7|frf if RR St TfiR S, Rt Tf^ RT RI 

RR-ffi ff I 

III- RfR fxifi' RTTum fRiffTptt fq fRRq RTX.fl if RIRX 
Tir ■TfnR.R R.RR if.RT f-TT-T fRRff XtY TTYRRIT RT ff?TR Rixif if 
4rH'T7T ^ q'lx qTf«rq. Rf HFfTR RT Tjfif fw RTRT ^ fft, 

Vi If: Tfr JfRR, ij I 

II- fRTrRf: sTTl TfilRTfR R ffRTR if fiiR 'IR f^Ri iijfRRRf 
Rf ?F<F if ‘JR IJR TTRFff R RTF fR?fiirfWT Rf frfaR RTfXRf ^'T 
Tfr iffif ^ R ST (}r=ri Rt, 3 rR ffiR R TfRtinT ^'TR i 
q'RT 'FTRSi % R'frq irf RfTfRrffCT fRqnrF st gnn i 

12. RTR ram X qrartfj if fqqftrF xft wnr ip «r-JiR ffrif 
RiA FfTRi ffSiPT Ri ^fif q"< RFR" RTF' tR'fflffTRi/ 

Ww Rrffflt RTf qiRIJRf ■JRTR ftr qsiq flFTXRT if wlx RFifT 
SiriT if 'flfXff.q R-SR R.RT fRRR if RiRfW XRR 3RR iffR 4- 
‘ IT^7 qfq ip qXTX RfRfiTRR firfi | 

lassr i?R-3501 -i/(5 «)/m 7- q^R nq-a] 

S-O. l427._AVht;ri;«,s Mcsfis. The Juipur UUfog imiteJ, 
I'.U. Sahunagai, Shwaimadhopur (Raia-stliim) i,R,l|2(j2f, 
(lieieiiiattcj' I'ctciicd to a.7 the said cbtahUsliTiieiitJ have 
upphed for e.^emption under sub-section f2A) of Section 
1/ of llic Eiriployees‘iPiovideut Piinds & Miscellaneous Pru- 
Msions Aci; 1952 (19 ui' 1952J (.hereinafter rcierrcd to as 
the said 2 \ct); 

■Nnd vvhere.is, the Ccnhal Goveiiinient is satislied that 
the employees of the stud establishment are, without makiug 
any separate contribution *or paymebt of premium, in 
cnioymenl of benc/its undei the Group Insurance Scheme 
of the Lile Insuiance Corporation of India in the nature 
of Life Insurance which arc more favoutable to such 
employees tliat ilie benefits admissible under the Employees' 
Deposit Einked In.suriince Scheme, 1976 (heieinaHer rc- 
fericd to as the said Scheme); 

Now, thorcioic, in exercise of the powers confeircJ by 
sub-secuon (2A ( of section 17 of the said Act'and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Got eminent hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDUl.r, 

1. The employer in relation to the said cstablistiment 
shall submit such returns to tlic Regional Provident t uod 
Commis-sioner Rajasthan and mainlam such .accounts anrl 
protidc such lacilitics for in.spcction, as the Central Oo'.- 
cinmcni may dii ect from linje to time. 

2. The employer shall pay- such inspection churpes as 
the Ccniral Gveinnicnt may, from time to time, direct under 
clause (a) of sub-Bcclino (3A) of section 17 of the saldi 
■Yet, aiihin 15 days ftom the dose of every month. 

-3. All c.xptnses invoIv#d in the administration (.‘f the 
f.roup Insurance Scheme, including maiiiten.incc of 
accounts, subiiiission of lelurns, payment of in.siirance 
premia, transfer of accoiiiu-s. payment of inspcclioii charpe.s 
etc. siijdl fie borne by the employer, 

■t. The cmployci shall display on the Noliee Board of 
the cslahlishment, a copy of the rules ot (he Grou]i 
Insurance Scheme u,5 approved by (lie Cenlrul Goverumcnl 
and. as and -..hen amended, alongwith a trr-nslntion of Hr 
salient features thereof, in the hmpuape of the tnnjorily of 
tiie oratiloyecT 

,3. Whereas an employee, who is already a member of 
the Employees' Providfiu Fund or the Provident Fund of 



[tm U—arr 3(ii)] 
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uii csiabli.'ijiraeul exempted uadcr the inid Aet, is cmploieil 
]i) his c-Mabli-dirneni, the employer shall iuinicJiately enrol 
him as u member of tlie Group Insurance Scheme and pay 
necessary premium in respect of him to the Life InsLirnncc 
f C orporation of India, 

fi. The cmplojer shall ariangc to enhance the benetils 
av;i)lnble to the employees under the Oiouji Insmunce 
Sclicmc appropriately, if the be'neliLs available to. the 
employees under fhc said Scheme aie cnijanced, so that the 
bciicfiis available under the Group Insuiancc Scheme are 
more favouiable to the employees than the benefits 
admissible under the said Scheme. 

7. Noltvithstandine anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amounl payable under this Scheme be Iess*fhan the amount 
that would be payable had employee been cjoveied under 
the said Scheme, the employer shall pay the dilfcience to 
the legal heirlnomince ot ihc employee as compcnsaiioli. 

X. No amendment of tin- provisions of ilic Gionp Jnsui- 
ance Scheme, shall be made without the prior approval of 
the Regional Piovidont Fund Commissioner. Rajasthan 
and where any amendment is liXcly to affect nd\crsclv' (he 
interest of the. emplojcC), the Regional Provident Fund 
Commissioner shall hcfoie gis'uig his approval, give a rea- 
.sonahle opportunity to the employees, 
to e.xplain their point of view, 

y. Where, for any reason, the employees of the said 

tslablishmcnt do not remain covered under the Group 

Jnsuranec Scheme of the life Insurnucc Cotpornlion of 
India as already adopted by the'said establi.shment, or the 
t benefits to the employee,s under this Scheme arc reduced in 
- any manner, the c.xemption shall be liable to be cancelled. 

10, Where, for any reason, the employer fails to pay the 
premium etc, within- the due date, as fi.xed by the Life 
In.sttrancc Coriwration of India, and the policy (< idlo" ed 
to lapse, the wemption is liable to be cancelled. 

11, In cSse of default, if .-my made by the employer in 
paynicni of premium tlic responsibility for payment of 
nesurance benefits to' the nominees or the legal heirs of 
deceased members who would have been covered under (he 
said Scheme but foj- grant of thi.s c.’ceniplion, shall be lh;d 
of the employer. 

12, Upon the death of the members covered under the 

_>~4>chcme the Life Insurance Cor,notation of India shall 

ensure prompt payment of sum assured to the nominee or 
the Legal heirs of the deceased member entitled for it and 
in any case within one month from the receipt of claim 
complete in all rc.spect.s. • 

[No. S-350H(5S);S7-SS II! 
«fT.*rr. M38--—(rffpiTt:) ttT.f=r. 
99/2 tpwr as/d, tiq.urrT.Trq, (%.tr?t./ia 72 ) w'4 

'TtrqTT rirriq qqr if) q 'pqqrfi- -qfTriT fqfij 

stiff'! ^rftlfqqq, (1952 17 ) ft?! PT^U ??T?r qitqrq 

trftftqtr ip^T ?mr /;■) iff «rrn 17 >(71 tpjt?! l't % itr^fq 

tvjT % ftiT, ft?rr if i 

. iftt; %'?!!! R'tirn', qr rpirtErrq ft ?tmt k ft wppq % 
icftlft, ftlt- ’Tfttm' qr ftftqiT 971- jfifnr fifrij- fi|-=p ft 
'ffprftq ifft-q ftm ft?T?T iffr driifftr ft?rr ^ irsffq ftT-r 

ft'?TT % ?nT ?! ittnft Trsr ft ^ <ft?: fi?r infqrfftf % ftt t tcrift 
Tfq tJTsrft R xrfBTfT wreq '{ ft 

197G (ftq tl?r>! eqqr q»qPT 3qq ftm argT qqr ft) 17 ytflq 
Tift 'JTftifq I 

tn-.- ftftq RiPK, Tid trrtrfftiT ft.tirTr 17 ifi -jr^rn 
:r.r ftrq qft tj?; ftv 

ij ftfftftsr ,/ni t: -rfjfq f n-i, -ytr ri(|-7,y t,!- -f} ft 

■tTtft ft fi? 7TT Girt f. ?ift -j-ir-rr 1 .reft ft (j: ft> 
ft I 

1. WflT ft tfqsr ft fftaY.lft JITtfirR ftfareq fqftr 
mi, Tp.lfJltrft frft fqqftqpi ft^q! ’Yf?: di! jf.ipp T^m 

■ir V > 1.1 


f'qdsT'if ft ftT'T Y'ir '^f'f^f? ftM q 7 >qr qf ftft'i'T ftprrft qqq 

qqq 'TZ Flfftl 17 '“ i 

7-rq-ir-Ta-, ft ft tiftirq qqrG irr q-'fqr qrq ftr qqrhq 
ft 15 fqq ft ftfq?: qtrq a'^qr sir %??!! qfat’’ ttfi qfftFqqq, 
ftr 'qrrr 17 tif iTqrrr .pa ft '{H--? ft q'ffq qqq »rqq q'" 
firfra' 'pV I 

ft’qr ‘ftii ft qqrqq ft, fina q'-qffq ft'?Tftt 
T71 q?!! qiPf fiTG-T-ft nr qGq ff.'Tr,qrqr, qftqi ftrFqqq i?! 
ftirq, %'qrqf q'qfq, fq-'ftvTq qqra qirq q.-ft ftr Y, m 
qrft Rtfr sqfti it! i'll fftitift sr?q tftqr Ttmt i 

4. fqqfnq, ft'ftrq srqr qfftffqq qnjfqa ftfqr rftfq 

ft fqqqf ar qf Tfft ftf! q! qiTt qqq ?fftfqq ft-qr Tfr^, qq 
oq ftitaq ftr qfq qqr qrftqTFTqf ftr qjft'jqr ftr qrqr ft 
■JTftr ?^sT mr Tf q^iri ""niq ft rjq'T; if qftqrftftqfi 

5. qfq ftti 'tq! qr^qftf ftr TtqqrftT qfqr.q fqfq qf 
qfftfqqq ft qftq qr.q qct Faftf ^qnq -ftr qfqq I'qfj qr qqft 
,1! qqiT ft, 'jqft qqrqq ft fftirfqq faqr -aiqi ft, ftr, fqftruq 
qfqr^-p qrqr *ftrq ft qi?T ft qrpr qrq 

qfy Jiftr qrq-r qr^qg fttriq-T 'qrfqrr fti-fq qfqf fqqq ftr 
?!q?r qtftqr i 

0. qfq ' 3 qq ?ftrq ft q-ifd qrftqrfqqf ftr ?RTiq qqqft q?F? 
-.rrft I ftt, fqqniR qrtjfftit ftrqt *ftrq- jp qrftfq Tftqrfq-qf 11! 
V.'s!!'! ft qqpqq S’! ft faft Hlft ftr v^q»4r fttqt 
I'iiqft fir ifftqrfftftr ft fift qnjfj-a ftrir qftrq ft q-jfq TTqfsi 
qirq'f 3 -! 'Rr-irf ft 'ffraq q-iRT sf ftr 311 ft irqjfq 
^ ' 

7. Trqf^K qrft rrii"! ?! fa ftr frr ft ?r'f! r;" ftf qfi- ftaftr 

•qtr-qT'd ftf ?jfft qt.tq iftrq ft qftrq ftftr 3 t xfq ft m 
^ ft! ftr -JT qir ft fttq ffftr qi 311 rfttq ft qftrq 

gr-ir q'r. f-unT Tftqrrf ft fqftiq qtFw, m fqqiitqj- itr qFq- 
qiq ?eq ft ftrqf T-fftt ft q-GT ft qtrqc Tirq qrr ftqnc q,-t(rr i 

8. Rriyff'E' qfqr rftrq ft 3qq--ii ft ftr? ?fr ftft'rqq qrftftritt 
qiftcq fqfq qrjiq, qrq'rqar ft -q^ftrqq ft F-iir qsr Ppqr 
qrr.qr q'Fl^ f^ftr ftftr-iq ft irfqfFrqf ft fqq qr qfq,^ 
TSTrq q?ft ftr ft'ffrqqr ^'r, qqf qrftffta wiVq fqFt! qr^ri qqqr 
qqftrqq ftft ft 'ji it-iqi'rTrf ftr qrir qftrarq xrq q7?ft qrr 
q/qqifi qqqr ftqr 1 

9. qi? Ftrftr qfpqqq r.^rpT b qFqftr qrxttr ftrqq ftfqr 
tq-rq w -jq qrqFqq ftfqr Gtq ft, Fqft ?-qrTq q^ft wrqr ^i;r 
f[ qfttq qqf \\ qtr ft qr 1^(7 7^; 

,?!! qrft lirT? faftr rFFq ft *-,! ftr -irY ft ftr qq x% ftr 
qirq! J; 1 

to- qfq Ift-fr iprGTiq Fqfrqp J T Fqq! qr?‘f7 ft ftrq?; ftr 
qK-irq ftiqq qrqt firq F,i,tt 17> qrfqqq qrr ftjrq qryq ft 
qirtT x';!! qfr 'rriefr qr '^qq-Tr ftr -rrq fiqr -rtqqr ft qt, 
tl'i ftr Jtr, q‘(7qf ft 1 - 

n IrTraa qr't qYrqfi q iff# q h,T XT Fuqr .flqiq 
r,i q-irr q -i t •!=) qp'nf -t, qrq fqifi 7 rfTT,r qr ffrqq, qiFfm 
.■■I ft» 5: ,r ft >7,7 ftrit qi, 3qq q-' q-qfq ftr-r 1 

qfqf Tirq-TT ft qqrq >f7r T'qrrrfqsr fqqftsiq ix ftrqi 1 

12. 'jTq writ ft ftqq ft Fftqftitq !ftrq|ft' qftr.r qr-r 
qrft fmft ftxfq ftf qfii (ffft Tx 7 qft ^qrrx qrq fqffirfftftf/ 
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IVEpf fl-ffTHf Tl alrirrffT titit wrr w^itr ?f?TW ?r tOt stw r 
^JTT 4 ‘Ktwk ^r^TT FrT>T w vfHTiffT tth !Tr-=r km ^ 
nrff ^ 'rffFtT I 

[?rw( ^'T'3 5 U 14(5a)/' 8>^fr-2j 

S.O, 142!j.—Whereas Messrs, Batliboi Euginceis 
^Bangtilore) Privale Limited, ^912 & 9912, N.R. Koacl, 
Bangalorc-560002 (KN11972), (hereinafter referred to as the 
said establishment) have applied for exemption under sub- 
ficction (2A) of SiJcUon 17 of the Employees’ Providciu 
Funds & Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And wheieus, the Central Government ts satisfied that 
the cmplof'ees of the said establishment arc, without making 
any separate contributi/n or piayment of premium, in 
enjoyment of benefits' under the "Group Insurance Scheme 
of the Life Insurance Corporation of India in the nature 
of I ife Insurance which are more favourable to such 
employees that the benelils admissible under the Employees’ 
Deposit Finked Insurance ■ Scheme, 1976 (hereinafter re¬ 
ferred to as the said Scheme); 

Now, therefore, in exbreise of the powers conferred by 
sub-section (2A) of section- 17 of the .said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three yeare. 

SCHEDULE 

1. The employer in relation to the said cstabli»hnjcnt 
shall submit such returns to the Regional Provident Fund 
Coii.'missioncr Katnritaka and maintain such accounts and 
provide, such facilities fdr inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. 'Hie employer shall pay such inspection charges as 
the Central Gvernment may, from time to time, direct under 
clause ,^(a) of suNsectino (3A) of section 17 of the said 
Act, wuliin 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of 
accounts, submission of return.s, payment of insurance* 
premia, transfer of accounts, payment of inspection charges 

. etc, shall be borne by the employer. 

4. The employer shall display on the Notice Board of 
the esfabUshment, a copy ' of the rules of the Group 
Insurance Scheme as approved by the Central Government 
and, us and when amended, alongwith a translation of the 
salient features thereof, in the language of the majority of 
the employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establislmient exempted under; .the- said Act, is employed 
in his establishment, the employer shall immediately enrol 
him us a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Fife Insurance 
Corporation of India, 

6. The' employer shall ariange to enhance the benefit.' 
av.iilnblc to the employees under the Group Insuiancg^ 
Scheme appropriately, if the benefits available to the 
employees under the said Scheme are enhanced, so that the 
benefits- available under the Group Insurance Scheme are 
more favourable to the employees than the benefits 
admissible under the said Scheme. • 

7. Noiwiilisnnding anything contained in the Group 
Insurance Scheme, if dn the death of an employee the 
amount p.iyalrlf under Ibis Scheme be less than the amount 
that '-vonld be payable haii employee been covered under 
the said .Schcinc, the cmplovcr shall p.iy the diflercncc ii, 
(he legal hcl' nominee of the employee as compensation, 

8. No .amendment of the provisions of the Ciroup insui- 
aiiCe Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Knrnatata 
nnd where any amendment is likely fo affect adversely the 

'Interest of the employees, the Rcg'on.sl Provident Fund Cbm- 
missioner shall before giving his approval, give a reasonable 
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approval, give a reasonable opportunity to ihe employees to 
explain their point of view. 

9 Where, for any reason, the employees of the said 
esi.ihlishmcm do not remain covered under the Grunp 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said (.-sttiblbhmcnt or the 
benefits to the employee.^ imder this Scheme are reduced in 
any manner, tlie exemption shall be liable to be cancelled. 

10. Where,, for any rcteson, the employer fails to pay the 
premium etc. within the due date, as fixed by the 1 ife 
Insurance Corporation of India, and the policy is allovvcd 
to lapse, the exemption" is liable lo be cancelled. 

IF In case of default, if any made by the employer in 
payment of prcmtfmi the responsibility for payment of 
assurance benefits to the nominees or the legal heii.s of 
deceased members vvho would have been covered under the 
said Scheme but for grant of this exemption, shall bo ili.at 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporatum of India 'hall 
ensure prompt payment of sum assured to the nominee or 
the Legal heirs of the deceased member entitled for it and 
in any ease within one month from the receipt of claim 
comjtlele in all respecls. 

[No, S-3501'4(59)|87-SSJ1] 
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frift t(ipTr wnriR irr sfrrinrfT nr ii?PT frir ifr, 
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1 . % If ill if Mtitt rlMFffP stFtvt MFj 

TT4FTI1 Ft i^iff MiTPuTr fUfirr Ft: 114 trir tiJit 
trflr F Fit ft^fr ^^-trrif iTiTyFCrr rti Friffir rrPBiT. 

rimr lUTT 47 477 I 
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Fikee: nrf: i 
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7 FJF 777 4 74)7 15-1 777 f47r 1-7W7 lit ■ 7 F 4 S 7 f-ifit 41 777 



11—rrr'T■'Twr:6,1 

V w(T7 S', 'nrr^ ?f f'r'ffr-^T f^-rr ’T-'T S •■*>■ f''’^’<T 
irrMf-rr^r cm t- c 7*T5rrT mr 

Jftr -j-fTi^- ifTSTF^ TtlCfCr; fflfT^ftT '.TT^'rT ^n-TI fC'R 

rjiTfi 1 

t;, cf; ’■i:''>T 'i' ti cr 

3FI-1 '5iit k fft, fcTr^TT JTmf?c rf'rtrr "^frir % min T'fcfF'^'ff 
Tt g<FT*y f if Jfcfcrr CT ?T ^ fw cm 

fjic^ fc c’l’CrfmT c i’m. 'Ti'Tft'C ’j'T''^t’i 

'cpT^ 'j'T cKTf ij ’trFff^ ^ 

S 1 

7. mijf^ ^rm me rt feer ct^ t inm er efe Mr 
cecT^l ■fl' e'-^ ire ecte % eeree'e? rce in ’ere e 
ce S 'Cl c»Hk( ct m m e c? eee 'esle 

c jT'OTe f{ier nl feerec eeFer-'i’^r fcTw eirce/ere fe^ftrer 
cr rrfVrr’ c e rfref cifreT % ^ cncT n^n cr eere 

I 

H. er^ce ^rer«F,e c Tmef e ett e. emae rrrirf'-'m; 
•efe'-e Prftr cotc, •’rc’e,e, c ^sf c fair nk\ fret 

enrer Tfl’ r^Tt fVci '®e e cemT'cr c f^e nfere 
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kn e ^ ceerfntf cr eeer rpecte nn cr 
^et i 

n efe fce'i ■rr’eree *'erTe % Ttlere 'inhere ^ree cw ■ 
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ths Central Government hereby exempts Jh« :aid e^tablish- 
lincnt from the operation of alp the prvif,ions of»llie saiJ 
Scheme for a picrioif of three years 

SCHEDUI E 

1. The eniployei in iclaiinn lo the said cstablisinneni 
khall .submit stieh reuiins to the Reiponal Piovident I'und 
Commis'ioner Rnja.silian and maintain .such accounts and 
provide such facilities for inspection.' as the- C'cntral Gov¬ 
ernment may direct front time to time. 

2. Iho employer shall pay such in.spection charpe.i; as 
the'Central Gvernrncnt may. from time to time, direct under 
clause ta) of etib-scctino (3A) of section 17 of the sttid 
.‘\ct. within l.i dtiys from the close of every month. 

3. AH evpeiiscs involted jn the admmiitralion of die 
Liroiip Insurance Scheme, including ntainlenuncc if 
accounts, submksion of letmtis. payment of insurance 
premia, transfer of accounts, payment of inspection charges 
etc. shall he botnc by the employer, 

4. The employer shtill display on the Notice Board of 
the establishment, a copy of- the i ulcs of the Group 
Insurance Scheme as approved by fhe f entral Government 
and. as «nd when amended, alonsvvith n ti'iinslntion of the 
s.ilicnl features thereof, in the langtiage of the majority of 
llic employees. 

5- Whereas an employee, who -Is already a member of 
the Ipmployces’ Provident Fund or the Provident Piind of 
an ostiibli.shmcnt exempted iindei the said Acl. is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Sebeme and pay 
necessary premium in respect of lilm to the life Insurance 
Corpioration of India, . 


f^iP'T ^^1 m mtff,TTr ifi fttn t^tjnrr iraf-f si'R'f wr 

ft •'fiif T? Tmr 'I 4T s’T t mjin sfar^nfrtif w 

tnvd /Tif f^ttrt rm % 'pit f?t ? fft nf, ’e 

m WT' ^ I 

10 , trf^ ffrtfi WTr-reiTiT m ftrarr •rrr'ir sf:‘-if?n, 

ifmmr.lT 7f WtTfiflT fiffttr fspT=t Tt , . sflfiTillT Tf q-^f’f 
?:tyT ir attpivT -rpT ^ sri'-: qibrfTi +'r sq-jrtr^r sriir ftpTT 

sntTT ^ f? *ftr XT HTft k I 

1 ! . fJttfrXE 5TTT rwtf !r >T^ pPXr «TlrTX>«T 

OT if JET % uTfT f-ltftrfW ITT fifftr«r XTfeff <rt 

'xrdlx tnrfji ^7, ’t? n'w xr, mn rr cr % Thrtrrr i ^.rir 
TiWTf ib ffdTtr XT ynnjPm f-Tdnrx 'k i 

12. «'Tpr?r tfr Ttxtf x fxft-fx ipT ’Xi’T x xtfitt 
atrd XT% Pwi t,-fFx XI tftj Tt; yxxT’, xrtT 
fxftix XT jfi tnxx txx xt tfttrx n^jr^r. tf KflT sif^x twr 

if ^.'xr firtrH ir_ xiptsix ^xx mrx gix X wp imn 

‘ X' X XT xffrftxfr xXin i 

[X'WTI PX-3501-l(fio)/H7.tfXtrtt-->] 

S.O. 1429.^—^Whoreas Messrs, The Jaipur Udyog Ltd., 
P.O. Sahunagar. Sawaimadhopur (RJ|53), (hereinafter re¬ 
ferred to as the S'.ud cstablisliment) have applied for exemp¬ 
tion under sub-section (2Al of Section 17 of the Employees' 
Provident Funds & Miscellaneous Provision.s Act, 1952 
fl9 of 1952) (hcieinafter referred to as the said Act): 

And whereas, llie Central Government is sali.sfied that 
tile employees of fhe said c.stahlishmcnt are, without making 
any .separate conlrihution or payment of premium, in 
enjoyment of benefits under the Group Insurance Scheme" 
of the Life Insurance Ctirporation of India in the iiatme 
of Life Insurance which are more favourable lo such 
employees that the I'enefils admissible under theTimplovces" 
Deposit Linked Imuriince Scheme, 1976 (hereinafter re¬ 
ferred lo as the said Scheme); 

Now, therefore, in eierci'e of the powers conferred by 
sub-sectlon f2A) of .section 17 of the sa^d Act and subject 
to the conditions .specified in the Schedule annexed hereto 


6 The eniployci shall arrange to enhance tlie benefits 
available lo the employees under the Group Insurance 
Scheme approprjately, if the benelit.s available to the 
employee.^ under the said Scheme arc enhanced, so ihut the 
benefits available under the Group Insiuance Schepie are 
more favourable to the employees thufi the benefits 
admissible under the said Scheme, 

7. Notwilh-standiii.g ani lbiiig contained in the Group 
Insurance Scheme,'if on the death of ,hn employee the 
amount payable under ihi.s Scheme be less thtm the amount 
tbnt would be pti'yable had employee been covered under 
The said Scheme, the employer shall pay the difference io 
the legal heirinpinince of the employee as compensation. 

8. JsJo amendment of the provisions of. the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Piovident Fund Commissioner, Rainsthan 
and where any amendment Is likely to affect adversely the 
interest of the employees, (he Regional Provident Fund 
Commissioner shall before giving lii.s approval, pile a re.a.mn- 
ablc.approval, give a rea.sonable opportunity to the employees 
to explain their point of view. 

9. "Where, for any reason, the cmplovces oE the said 
establishment do not remain covered under the Group 
rn8U''ance Lchcmc of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to If.e cmployee.s under this Scheme are reduced id 
any manner, the exempHon shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by 
the Life Insurance Corporation of Indio, and the policy 
is allowed Ip lapse, the exemption is liable to b-' cancelled. 

IL In case of default, if ,^ny made by the employer ip 
payment of premium the responsibility for ravment olf 
as'.-uoince benefits- to the nominee.s or (he leeal heirs of 
deceased members who would have been covered under the 
said Senen-e but foi grant of this exemption, sboll be that 
ol the. employer. ' 


'’■’^nibeis covered under the 
scheme the Life fn.siirance Corporation of India -hcjl 
Pavment of sum a's.snred to the nominee or 
Ttie Lcg.tJ bei's- of the deceased member entitled for if and 

'f’e '■'^ceipt of claim 

complete m all respects. 


[No. s-s.-iaMfhoil^y-ssrii 
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W mr ’77(777, fWTTfnTTTt MM 773^37 fWT 37(777, WtJ77 !7lfi7773T MTT 
3 ^ 777 , '77737ii,ff MM ni'-Tm, f7T3'’: f-W 'T’<TT37 775777 3TtfX '<77 a, Tf.rM 

qq?T 77777 ^TT’TT TT WlW ffi^T fTMi 'Mimn' I 

4. fwixM, 77^3 am sr'iMffT'T Tirjffiw 5 i77T7M7i>t 

ip fqTTlft MTf TTT 77% KfiT T7M W T^tTR 371lfTaM f^TTT =377^. W 
-437 TTumiT Mli’afLl' 7T<77 'P’f 5frfW7 MTf TTTMr if' TTlT^T 

3JW MTfif =777 sTTIMTM miW % =5=557 =7^ MT MTtm .| 

5. 37f5 T7^ 7^3(7 MMTTdTf Tft JTTTimil 'flfMTM MtT T7 ttT 

■43777 srftTfTTMTT ^ 377115 7J5 TTT':? 3>T7T77 V ' UTiMm iMfiT MT 

^ M^it g<'3TTm^, F77'T37 if fTTMTpMM feMl 3(7=77^ ‘(ft, (557=3134 

MIrTp^ T: 5iJ7T3=P5 % 77535 jp K7T 77 ^37577 575 ^335 53? M7M3n 
-437=^7 57077 3TTM7J7M7 77 ftTW *7737715 771 MM 5,57 (WTr MM 
37537 577377 ( 

fi. 5f5 17577 7T.5 % 375.5 57l(mfTq7f ^ Wma MOT? 

KTif^ 57, f37’ftf375 TTTTjil^ 5.3n W.5 57 SlEim MniMTfTiff <t 

35341 ^' MTPTMl if TmfMM TTIM ^ f%7r .jni5 ^ 51753377 

fipm fV M77?5Tf33f7 % (377^ *7T7jfW 5 777 33PI5 % 3T7^\5 =3557^5 <7!75^ 

W '7n5?f 77 5^75: 373^^5 SfT 57 =357 5P 5 V 5^75 E73(W? I 

7- 3TT3|i^ 5757 33P.5 if Pm.’ 5777 5: TLW fT* # Mp? pFlpfi' 
^ 73777737 , Tpr 3f5 53 wm % 975 5 Tim 35:5 537 37 

=F5 pT ’Jfi* !r457=iL' 577 55 57777 5 (fer S>7L ‘55 5^ 555 3=17,5 % HTTflM 
pjtMT 77 T, 151773757 573 ( 573(7 if: foiw 57 ( 35/575 MfilTfV 57t - Hftr*: if: 
375 if 5(5f 3-55f. 5: 5753 ip 53753 5P5 57 77575 57^3(7 I 

■ 8. '573};^ 5577377,5 *7 555577 5 MTff »7f 5157135 5f535 
PtPj aTl'^55, 3753575 t ^ ip f057 5^1 Pp5f 5Tm5 

5(3; TTfT f55i 557-15 57 f^5 55 5pfP5 5575 5^ 55 *f'5T5 
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i^, 057 57ififl57 5P7357 fpRr 55755 5557 5 

=p3p7tf3l77 Ml'l <85377 l5p5?pT5 Tqc^ MPrff MM' 5p753p5 5553 ^ 1 

9. >nT PPOl 5f'3555 3 -,i|-<im‘ T TpifMP 5735 5 ',155 57 

f3,55 (1:77717 MlTjjirf; if|Tr7 17,5 5, NY 35755 5.7iT II'TP? yf,T 

Y 9Ttf5 5^737 4775 ■;] 5' m m 5 ir 77'f,5 =r55fp51 5 7 5F5I 
■1(75 51% 5:75'^ f'Ar, 3 pT 5 5,5 ^7 -771 ,7,57 5,7 =1 =f: 577 W,"'?: 

■ - 

m. Mft Pp5i 57357577^757557 m (3755 = 777 'IT % TTiMT 

%t 37735 5 "YiMO 5 51 fWM =p'3; 57(555 =P7 *7575' M:3:*f if 

rnmr 3757 5(3 57P5771 57 -35555 FT 575 fw “4757 S 57, q;3 

37 571 Tf7 1155 ^ I 

n. (551 4 m: J137 5^555 t: 5575 if fV% 7r5 Ppr', 35Pr55 

MTf 5517 5 t r5 If7 373357, 5T 575 f55pl7p75t 57 pTpW TrfpTff tY ^ 
K'T 5(5 55 5 57 *75 ^751' 57, WT 3,5,'5 % 7(5i'l5 m I 

51'57 5,1557 5 3(5717 mT 7 55*57(535 (555457 MT jriT I 

12. T=f5 34m 5 Yo'tr 5 (5575P T5 34lr5 ip 377(437 -575 
51% (5757 37535 5(7 1(57 575 53 T5% W573; 575 P5?fi5f55>/ 
(5(057 57(3377 57T%r5TfMT W5 55 *7575 5=53377 5 *7(5 '75^57 =77n 

Y -THTiff^ 7(455 %75T P 755 % 5Y5Tf5 3575 57*5 piY ip t:^ 575 

•(7 5753 :5f5(Ti57T 5^57 1 

[53j57 55 - :j 5II1 4 ( tl 1) .4 7-55.7^- 2) ] 

S.O. 14(1),—Wlieieiis Messrs. Sliree linyinecri, F,-2.=!, 
Marudhur Induntrinl pViom, Uajni-H. Pha.^ie (odtipur (KJ/3791) 
(luTcinafter referred to as ilie said establislirnenl) have ap¬ 
plied for exemption under sub-section (2.A) of Section 17 
of the Employees’ Provident Funds & Miscellnneou.s Provi¬ 
sions Act, 15.S3 (19 of 19.52) (heieinafler referred to as the 
said Act); 

And whereas, the Cenirul Government is satisfied that the 
employees of the said'establishmenl are, Vrithmu making any 
separate eoniribuliort or payment of premimn, in ciijoymenf 
of benefits under the Group Insurance Scheme of the-Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees that the 
hcncAls admissible under the Employees’ Deposit Linked” 
Insurance Scheme. 1976 (hereinafter referred to a-- the said 
Sclicmel; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the <Schedulc annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

L, The employer in relation to ihe said establishment sh-al,'^ 
submit such returns to the Regional Provident Fund Com¬ 
missioner Rajasthan and maintain siTch accounts ana provide 
such facilities for inspection, as the Central Government may 
direct from lime to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause la) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 

Insurance Scheme, including maintenance of accounts, snh- 
mission of returns, payment of insurance premi-a, transfer 
of accounts, payment of inspection charges etc, shall be borne 
by the employer, J 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Groiin Insurance 
Scheme as approved fay (he Central Government imd, as and 
when amended, along'vifh a- translation of ibe saliclil (r.-r- 
lures theieof. in the language of the majoiiiy oT the em¬ 
ployees. 
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5. Wifieicns an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately cnrpl him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary preraium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
nnprtip’^i.'itcly, if the benefits available to the employees under 
the said Scheme arc enhanett^ so thc\t the benefits available 
under the Group Insurance Scheme arc more favourable to the 
employees than the benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scherrie, if on the death of an employee the 
amount payable uniter -this Scheme be lefe than the amount 
that would be payable had employee been covered under the 
said Schtire, the employer shall pay the differince to the 
legal heir/nominec of the employees as compensation. 

S. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall bo made without the prior approval of 
rhe Regional Provident Fund Commissioner, Rajasthan and 
where any amendment is likely to affect, adversely the in¬ 
terest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view 

9. Where, for any reason, the employees of the said es¬ 
tablishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the (’rnhioyess under this Scheme arc reduced in any 
manner, the exenxption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the’ Life In¬ 
surance Corporation of India, and tht policy is allowed to 
!ar-;e, (he exemption is liable to he cancelled, 

11. In ctisp of default, If any niade by the employer In 
payment of prcrrtinm the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heir.s of de¬ 
ceased members who would have been covered under the 
said ,Sdv”Ti'’ b!:t for .prnnt of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Cor^ration of India shall ensvire 
nromot payment of sum nssmetT ^o the nominee or the l>gal 
heirs of the deceased member entitled for it any case within 
one mn"th f.''oni the receipt for claim complete in all tes- 
nect.s, 

rNo. S-.I5014|61|87-SS.II] 

w.m 1431.—ffinf »rn7t f^r., 73 s/i. 2 , 3 

TiRTTWr trsT.ifV .T^. rfpf, Tr^-400078 (PXT.IJ^./ 

1 3057) WPPT IPTI ^ 

Mir ifiT Wfiif xiftrftPTR, 1052 1 7)l 

(fbi% m tr 13 ’W sTTfiffiPiR >iiirr mn ^?i ERTT17 !ift 

OTRUT 2’r ^ wgliT ^ sp-ihpT fttur i 

stbr %nfrR RTTiT gfi rnrrRTR rut ^ ^ ysroH ^ 

xrfb'irTrf m jfifRUR gpTTR flm i^V, 
RPriflu ifraR ’frppt »p1 tflRiwIiT wtflR 

ifrin ^ W if ritTa^ TOT f apif’qlftlff f?n7 ^ 'filR? 

TR 'urrpfr il wTiit I 15 ft fRgbr ^irt fpIr, 

1976 (fsttr RTR.R'TRR giT, 

RRf I I 

WR- %RfilI R^TiR RRR RTTsFrUR «|fl ffiRi 1 7 ^ R'TRiTr- 2 ’fr 
IF.T sum ?tfWf iR RRPi RR,<ra Si 

wmw STRt % OTtffR ER, RW FIlTt tI tftR Rtf WRfR 
% fR(7 RRR TtIr ^ RrV ?! ^ I 

290 Gl/87—7. 
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1 RRcl RRIRR ^ HfRJR if RI^FTIIt fTFj. 

Rgrrtrjr gtl fgmPgirr '53r,rsrTp fi?r ?p 5 t 
FRTlsrR fsTR stttr gt^Ri Rt frtTtR, rr-t 

RRR IT g)t I 

2 . Piifrirgt, dft fRdtjTir surnff gn irrg gfl RRrf^^ 

15 RTfR tFrt Rfr ^R RTgRT Tg?t wr^TRITR vI 

Rni -17 gTi RTcTPT 3-gl % tg’RT.vp ^ WsflR RRR RRR 37: 

^ 1 

3. Rft^ffgt jfiRT flpiR % sriRRR if, fRR% XiMr ^Tfaif gR 

7^ RTRT, fTTt.fnpff git fgTR, afiRT, sftRt tflfRRR gT 

RTtR, ^isrf gR xpRsOT, RRigf RTIR R fit r1 ?I?r 

rrI sRiff gtr RjR finfrifgr iRf fit?' gruiR T i 

4. fRRfirR, %7 jIr JRgr^ jiT' R^RlfitR RTrjfffT rfrR' TgtlR 

% fimf gfif iTg, 5fffT apg jpflj TOiffR fg;^. srr^, RR 

RR RRlWR gfr tPr RgT gtiTRtfiriff gti IJjmiTT »kl RiRT Jf RRgtl 
RWI Rftfi gR RRlRR % R7 R?firct gi^RT I 

5 . Rfii grlf iigrr gnfRr^ gfi gR?RfTl RfRcrr fiRfsT gR ar rw 

xrfafiiRR ptfiOT fgigfl garm gfi '-TfirtR fiiftr gR 

^ RRFT t, RR% PglRR if figRtfitR fgTRT grTRT ^ fit, fiTiftTR 
RIX[,F^ ^IRT ggfiR % RRvR ^ ^ ir RRgR RPR ^TRI Tlf gl^RT 
StVt; RRgii' RTRn' gRimgt tflfilRR' VTRtffR gfigR #iRT fiPTR 
RTn gltRI I 

0. RpR RgR RlflR ^ WtftR girf^ftiff gff OTRStT 9!TR? 

'RT^ 5 ffr, fRtfWg; RTiifipP ^IRT Wi'R ^ WSflR gRfiglftjfr giT 
RR^ gSTtref R Rijf'Rcf RSR ^tgfa W -Rtil' V! SRRRRT grifitT 
fun# Ft gRfinfpRf ^ Frr ffIr % *r^iR rrr*r 

RilR^ RR Rttmif ft wFug; tfRgSR 5t Itft RW WR WtffR XfljilR 

t > 

7. RT»j;l^pF ^tRT ft RTTT ik ^ Jtf gfl, 

RRpgT^ gfv 1JRL R7 ?R RtflR RT^R TgPI, RR 

TRUT ft gPT I RRtRTd gfr RRRgrr if ^ RR R5 
’RRR pgffir Rtfw ^ tfr, fRtflRg! gtitRiff %-fRf^ Rtfirar/ 
R T R FglFu r ^ git RfintT: ^ vt if iftRf uoff "k rotp % rttri 
TgPt gR IFgTR gl^RT I 

». fgfiR ^ RRggEff ^ gtrj sfr tfifrafR, m^fiitgT 

ftftgRfilfa RPjn RitrrTPJ ft RRRtTT ft filRt R|t fgRfT 
RP^tnsitT RftfilRfY lfvhUR IT gntRTfoff ft fjpi R;t RfirWR RSpR 
Rf^ gft RRTRRT T!rt, Rifftigt RfirR fiifV tiPiger, imr 

RRlflRR 5^ ft ggf gRfOTtfrrff ^ IIRRT ^pRgffgr IW gntt gR 
s^fgfl^gfl WRITT fPR I 

9 , RfS fgnft gRTgPTR, T^TRR ^ goHlfl', iffilR gfill 

1*rR»f «5t RR ffPjf^gl tflRT TgfTR %, filff 7RTRR R?^ RRRT 
^gR 5, »NW Riff 7T[ iglff 5 , RT TR Igffitft tUfTR gt+RlF^lff 
gft apRt tfr^RT^r rrr^ fttfiV fifir ^ gtR ^ ^ rj 

Ty g!t tgT Rgifft t I 

10. Rfit fgttit fRTOTRuf, fiiRtigr RR finm trrrtgrft sfrapafr 

RTTaYlI gflRR rIrT fggR filRR ^ffiTRR gP ^RTR glT^ if gt3s6tt 
x^gr t, gft7 'Tfirff git SRRR-T jfr igr% ftgr :grm ^ ‘lit ^ tf 
gft •n Rgitfr % I . 
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11. STO aWiJiR % ir w "iira'CT 

ifr w ir, % ^iT<T MfmfOT'f iTr^ffe^r 

ipr ^ tfft !!?[ sz ^51 ^ ^sfr ^ 

5r?i% rfPrr wJuil % iff 7?rwrm fTJrnni 

^I’n I 

12. gro wi'm ^ ?rnptr if ^ wr>i ^ wif 

Ti?r f<P^ WTOT Ji?T ^1% TT TT^ Or^finfUfff/WEr^: 

T't ^ H?TK<!n sfK w if 

ffiTffii? tfiHi FrfW t TJpif srra isfff % rt^t % 

5jfTfipaRT i^fnT i 

[^PSITT 1^^-3501 4( 62)/S7-TFr.IT?I-2] 

S.O. 1431.—Wlicieas Messrs. Bharat Ropes Private Li¬ 
mited, 735/1,2,3, Rattan Indastrial Compound, I.. B. S- 
Marg, Bhandup. Bombay-400078 (MH| 13057) 
(hereinafter referred to as the said establishmentj have 
applied for exemption under sub-section (223) of Section 
17 of the Employees’ Provident Funds & Miscellaneous 
Provii^ions 2 \ct, 1932(19 of 1952) (hereinafter referred to 
as the said Act) ; 

And Whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premiuin, in enjoyment 
of benefits trader the Group Insurance Scheme of the Life 
Insurance Corporation of Ttidia in the nature of Life In¬ 
surance which arc more favourable to such employees that 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976(hcreinafler referred to as the said 
Scheme); 

No'v, therefore, in exercise of the powers ronferred by 
siib-scction (2A) of section 17 of the Act and .subject to 
the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish- 
P’ent from the operation of all the provisions of the sakl 
Schemefor a period of three years. t 

SCHEDULE 

1. The employer in relation to the establishment shall 
submit such returns to the Regional Provident Fund CorrmiS' 
'■ion'r ^t'ah■L^rashtra and maintain such accounts and provide 
simh facilities for inspection, as the Central Government may 
d'rect from time to time. 

2. The employer shall pay such inspection charges as the 
Cen'-al Government may. from time to time, direct under 
clans* (.a) of sub-sectiontLX) of section 17 of the said Act, 
wilh'n 15 days from the close of every mont’n. 

3. All exre'n^es involved in the administration of the Group 

Insm-ance Scheme, Including maintenance of accounts, sub¬ 
mission of returns. ' payment of insurance premia, transfer 
of Hccounls. payment of inspection charges etc. shall be.borne 
by the employer, , 

4. The employer shall display On the Notice Board of 
the establishment, a cony of the rules of the Group Insur¬ 
ance sichem.: as approved by the Central Govenimcnf and, 
as end when amended, aloncWith a franslalion of the salient 
features thereof, in the language of the majority of the 
emtiloyees. 

5. ytTIitreas .an employee, who is already a member of the 
E^nlovec.s’ Provident Fund or the Provident Fund of .an 
''•■tsMi^lin-^-nt exemoted under the said Act, is emn'oyed Ip 
h-'s er.abt'st’inent, the eniployer shall irnmediately enrol him 
as a i-ncmhm o^the Groun Insurance Scheme and pav neces¬ 
sary nreminm m respect of him to the Life Insurance Cor- 
noration of India. 

(i. The employer shall arrange to enhance the benefits 
avSilahF to the emnlovccs under the Group Insurance Scheme 
anmonrlaieh'. if the benefits available to , the employees 
under the said Scheme arc enhanced, so that, the benefits 
avii'.shle tmdor the Groin Insirrance Scheme arc more favour- 
aht- tn the employees than the benefits admissible under the 
said Scheme, 


7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be Uss than the amoiiPt that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely lo affect adversely the 
Interest of (he employees, the Regional Provident Fund Com¬ 
missioner shall before piving his approval, give a iea,sonablo 
approval, give a reasonable opportunity to the employees 

' to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the sa'd establishment, or the beneflt.s to the 
employees under this Scheme arc reduced in any manner, 
the exemption shall he liable to be cancelled, 

to. Where, for any reason, the employer fails (o pay the 
premium etc. within the due dale, as fixed by the Life Tnsiir- 
fnee Corporation of India, and the nojicy is allowed (o lapse, 
the exemption Is Fable to he cancelled. 

11. In case of default, if any made by the employer in 
payment of nremiuin/ the respongibilify for payment of as¬ 
surance henefils to 'he nomiinces or the legal heirs of deceased 
mrntbers who wopkl have been covered nndcr the s.aid 
Scheme but for grunt of thi.? exemption, shall be that of the 
employer. 

12. Upon the death of the members covered, under the 
Scheme the Life Insmance Cornorotion of Tnd'a shall ensure 
prompt payment of sum, assmed to the irominee or (he Legal 
heirs of the deceased member entitled for it and in anv case 
v/iihip .one month from the reepmt of claim complete in all 
respects. 

• [No. S-3.50l4(fi2)|87-SS.ni 

TT.W. 1432.—Rt^tr nu';T> TFTFfrar 1 4-1 Bfpf TFT- 
TfTTT, n>n(5r-23 (PR.'fl./lSBs) (faRt Ijrtif 

qVTPIT TW pITFR HCST iTTr rT TP'TTf!' fdfET sflT 

tFplvf TFFT XtFuFTaR, 1 9 52 TT 17 Tmlr tpT% 'prerr;^ 

gw irrufim "DtT mn S' (tRf trirr 1 7 •pI gmmr 3 ^). ^ 
xjipfd Fst % ftTff tn-wr fen- 1 

3tk %^tt gTWT tt rwrmff mn Jf fh? gw rum % 

■ fw?i ijsTip xrfrr’ntT mr in smitT Fw fV-rr fi, 

sTF^dt gl'm iflgr FTnn i^l mnrCT glm % xrdld 

tfl PT *r TFti gST T ?t ?f aftr ft?r fffwIVlff % fspT. Tt 

■wu? gg 'FPiff ^ xtF(tt ? gt wiTTfl Fg^ glni 

g^lh, 1976 (Gfff TcrSf gwig gw pqrlg gqi ^), % 

xNlg gif wgf g ^ 1 

tPT' grTR, gw xrMggh gfl rct 1 7 t 1 gmrT- 2 T 
^.T tptw ntFwtff w mfm gifts wg’ff; 4 

PtRife tntff 'cftFlg jf, gw Fim t, f.g f'F t. mFg 
flfT gw Ff.g ^ gg. gififft % ffffg ^ M ^ 1 

, 1 . gw wm % gigw if Fgtfr.fT grf'Fgg gFfSf FtFu 
xmjw, msgaffr ^ frtff FfTrFwr ’^^gr sflr; ^ itiffT 
ggr fgfrtgg % fgii if?! =jffE)Tu fTff gr grttrr 

ggg-ggg tt firfSpg 1 

2 . fmflutgr, ^ fgfltftg ma. f w wg iff ggrPg % 

1 s ftg ^ 'rffgr mtw fThg gi gTprt, ggi gFuFigg iff 
givT 17 gg-stra (3 t) % fw fgt) % w^ig ggg-ggg itt 
fgfw gtt I 
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3. HT3Tf|^ ^ ^N' % sRmnr t, ?Rrr3ff 

mj 5r5p ftfirr arrsn, ^tirr sftrfrw ^r 

%WT3ff fi sptOT, srsfiKf w. Hf?rq: |, 

^ =!?4it ■ W ^ ITO kin 3|Tq;TrT I 

4. ^raTR iro; w sRifrr?^T ^wFfi!: ^irr 

^ E>:^' afcr, ^ H3fr?iT Fpirr ^rrir, 

5W OT imraTT ^ sr& cr?rT # wpfsirr ^ wtsit t 

WRff sfiT ?iff^rrrii jr?F«rf ^):frr t 

5. jrf? ^ ^ ^i#5rrO, ^ ^ Jn 

^ % ?i#if ari:^ ffifr wm # f^fsr ^r 

t, g%% i ftqtPiRr ^qr^rqr t at fqjffsr^; 
grqfiqf almr % t??q % ¥7 # ^qrr arq aa qj^qt 
sfta ^q|| aiwa mq?qqf ql'fqqq qnaffq qfraa #Tr Pm 
qRfa qitaT i «■, 


1869) (hereinafter referred to as the said establishment) 
have applied for exeniption under sub-section (2A) of Sec¬ 
tion 17 of the Employees’ Provident Funds & Miscellaneous 
Provisions A«, 1952|i(19'of 1952), (hereinafter, referred to 
as the said Act) ; :~ 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are nsore favourable to such emproyces that the 
benefits admissible tmder the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme) 

1 

■ Now, therefore, in exetoise. of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby-exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a . period of three years. 


, 6. tfPf ^ ^ qnrqrfttff q?t 

!5iit I ff), fmfesrqt ^ ^qrFtslr 

^ qqiRf t qqFqq ft % qFs # # -sTTfirr q>>iTr 

fera& fq> -tiqqifTtff % tflqr T^rq % Trafq qiqsq 

qtm^ qq- qmr^ % ?TFErqr Trffq 1?, qr 7 tt Ttilq % sr-Tlq 

7. ttwr^q ; ^ tr qrq % fq, sfy , qp? %q> 

qtqqR) ^ qtu qti ^q T#q % Trahi tq>q qq ttht ^ m 
I tsfi tR#qK) ^ qq qqr t qt^q qq q? qq^q % 

^ 5 ft, Pqfrqqt qtqqrrt % FqFqq? qrFcq/qrqFqffqFq 
sPtqnc % FT ^ ^ qqtqf % Tpqt: % qqqq qqq qq mqrq 

I ' 

8. qw F fq % qqqfsff ^ Wt qq^TT,^ qT>rqw qFqsq 
ftfir qmq, qsqq?q% ^ qqqfeq % Fqqr q|f Fsir qr^Tt sftt 

qqfqq t qrq=qri7qf' % %r qFqfq tnrrq q?^ # ’ 
tt^rrqqr ft qfr, tn^fhF qFqm- fafEt mqqq, qqqr qqqtqq 
jq qrqqrfrqf ^ qqqr ^Prqftq qFT.tp t qTTt: hqr i 

9. qfe ^Kqqttr, Wrrq % qrqqrrt, qrTqtq ^qq 
qtqt' fqtrq ^ qq qtqff^ #qr Tqtq %, F# Frrrq qf?r qiq 
qqq I, q^ 7f ’snt t, qt qq T#q % qdtq qqqrfqff qit 
.sricq ft% qi^r f^qt ftPr ft qq ^ qit |, qt qf sr Tf 
^ qr qqqt It 

to. qfe fqqt qtRqqw Prqtqqr qqfqqqqtq'iqr% qlqq ^ 
qiT^ qtqq ^rqr' fqqq fqqq q?, qtfqqq qf -qqtq qt:% if 
sqqqtq -^1 qrfq^ ^ sqqqqft qi% Fqqr qrqr I qt, 
^ qt qqqt I I 

11 . fq^q fiq qtfqqq % qm ^ fqq qq" feqt stPraq 
^ qqr *f ^ qq qqqff % qrq fqqTqMf qr fqftrq qrftqf qt 
^ qfq qf ^ H it q| ft^ q\ qqq Tq'tq % qqqq 
qtqi qtqqf q qqrq qrr qqrsrfqtq fnq^srq qt f tqr i 

12 . qqt tqiqq qtqrq .^ fqiftarq ,5q t^q % qsfrq 

qi% fqA' q") ^tq fi%.qt qq% fqqit qrq fqqftrFq- 

sff/fpiFaq Fftqf qt qrqtfq 7qq qr qqrq qfqxqr ^ qh s^qq? 
OT If qiq#i‘q #qq q’qi Fqqq ft qtqiqq .Tqq srteq ftq % 
qq-qrq % qtqt:, gfqffqq qtqi t., 

[wit qq. 35014/63/87 t(q.qq.r2] 

S.O. 1432.—^Whereas Messrs. Modern Agrieo Indu.stries, 
14-16/A> Indu^rial Area, GOvind puht, Bhopal-23 (MP/ 


SCHEDULE 

1. The employer in relation to the said establishment 
shall' submit such, returns to the Regional provident Fund 
Commissioner Madhya Pradesh and maintain such accounts 
and provide such facilities for inspection, as the Central 

‘ Government may direct from time to time. 

2. The employer shall pay such inspection charge.5 as the 
Central Government may, from time to time, direct undei 
clause (a) of sub-secticn (3A) of section 17 of the said 
Act,, within 15 days from the close of every month. 

3. All expenses involved in Ihe administration of the 
Group Insurance Scheme, includingmaintenance of acco¬ 
unts. submission of returns, payment of insurance prerniaj 
transfer of account)?, payment of inspection ■ charges etc. 
shall be borne by the employer. 

4. The employer shall display on the Notice . B'ard of, the 
. establishment,'a copy of the rules of the Group Insurance 

Scheme as approv-cd by the fc'entral Government and, as 
and when amended, alongwith a translation of the salient- 
features thereof, in the language of the . majority of the 
employees. 

5. Whereas an employee, who is already a mefftber of 

the Employees Provident Fund or the ProVidfeni Fund of 
an establishment exempted under the ■ said Act, 
is emplo'yed in his establishment the employer . shgll 
immediately enrol him as a member . of the Group 
Insurance Scheme and pay necessary premium in 

respect, of him to the Life Insurance Corporation of India. 


6. The employer shall arrange to enhance the, benefits 

available to the employees under the Group insurance 
Scheme appropriately, if the benefit available to the err;,Plo- 
yees under the said Scheme are enhanced, so’ that the bene¬ 
fits available under the Group Insurance SiAeme are more 
favourable to the employees than the bcMfits admissible 
under the said Scheme. > / 

7. Notwithstanding anything contained jh thb Group Insu¬ 
rance Scheme, if on the death of an/edfpToyee the anspunt 
payable under this. Scheme be less tl\fa the amount that 
would be payable had employee been *vered under the said 
Scheme, the employsr shall pay th*.4|[fferetice to the legal 
heir/nominee of the employee |is^ compensation. 

8. No amendment of t^ ,pro,v^ns of the Gioup Insu¬ 

rance Scheme, shall be ifflde ttfitlrota'tlie prior-approval of 
the Regional Provident Fnncp4G[|n(lnissioner, Madhya Pra¬ 
desh and where any aiPendmenf fe-likely to affect adversely 
the ' interest of the cmnloyeg^ Jms Regional Provident Fund 
Commissioner shall before his apnroval, give a re’-' 

sonahle approval, give -a rea^^hle opportunity to the emp¬ 
loyees to explain their poM ^of view. . 

Y , ' ■■ 

9. Where, foj- any reasbh, the employees of the said es- 
tahljs’’tr>ent do not fems^tT^oyefpd under the Gtoto Insu¬ 
rance Scheme of the L^ Jnst^nCp Corporation of India as 
already adopted by riiwP^ eeWiis'HnKnt, or the benefits to 
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the employees under this Scheme arc reduced in any manner, 
the exemption shall be liable to be cancelled. 


10. Where, for any reason, the employer fails to' pay the 
premium etc. within the duic dale as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In cose of tkfault,/ if any made by the employer in 
payment of premmmi the responsibility for payusent of as¬ 
surance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have tieen covered under the 
said Scheme but for gtant of this exemption, shall he that 
of the employer. 

12. Upon the death of the members . covered under the ■ 
Scheme the Gfe Insurance Corporation of India shall ensure 
prompC payment of sumi assured to the nominee or th® 
Legal heirs of the deceased member entitled for It and m 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

[No. S-350U(63)|87-SS-II] 

TT. xrr. 1133.—prnd ^ftrfcir 'KTJrfH., 3o, spsift 
IPPTT^ ( < 111 . "ft./ 49 8fl)l ( f'sr?! 'mttf ^ 

wimr ^ fiiTT ff) if ^if=^rfl srfmsi f^rtr a^h: snplDf 
sifHfmm, 19 52 ipi 17 ^ irftifmr'T 

^ tun ^ srm 17 idlt ^am (2 t) ^ stEftn 11:4 
>511% % fntf fifTtn 

afk WTspn: <pt wtErm ^ trm | fV ^ wtR % 
itw wr»r?Tti tn jflftriw tt itoit 
sflm ftnrn ^ sfim win % trtfi>T 'jflT'i 

ir.>Tr % ^ if qsitr^ ?st 3:| t $ 

'STO% ^ WTO ?r nTntp 5 

jptnr 1976 (f^ wfr TTOri TOi ?>fln ntfjr to. 
I) spfm isnf 5;^if ??i .• 

*rer, Wn nxTrt:, tot nfferfroi itl ffm 17 grora 

2 V im sr^n TruHifli w sraVr jti ^ TO»ra 

if srA % spiin jir, ^ TOnn >p 1 din sN 

sfl WTfu fsm nnn win % nnl nnnvai % mrdn an 

1. nw TOW % if fnifWifi nr^fifw nFn«ii fnFrt 

nstrJT^ <pi fTOffumt afk nil t>ratT 

TO FnfTispir % mnn 'll %nfln rrfWT, 

rmn rmn tn: fnnfw 1 

2. fdtfhsnr, fnespiT jrsnrf w sRifip nin w toFw 

% i5f%n % TOn nr^prr stfl %aflii nxvR, nnn nFlirntm 

t 1 trm i7.>Ft 3T0Ta snt % trw ^ 

w i 

3 . iTTnfi^nT dlrfT wFin % mfrTWt ir, fDR{% wnfifn %«rarl 
>itr xm winr, ftrTtfsfqf w fwr wrnr, dFnr nirntm 

ff Tin, ^Wfafr w ^RRst, fnfiwii srsmFt TO*! w wifn ni $, iftSi 
nti^ wnt m Fnnlw Fto 3^111 - 

4. fnnhsTi!, wsln nrirn; ®kt arnnhftn nr^Fipp tflnr ?iFln 
^ Pronl Tt tpf Jtfn tfFit unr toI ^nii nufm fwn sn nn 
mnpr ^ Jifff nm nnfsrftrrf njirsar <^1 'm'xr a 

ii^sn ntdi w ar^tifTn wm% nj w swfitRr i 

s. nfn TOwfl 'Tfiiw fnfn w 

-iT nw arFafnim ^ ir*ftn_^n srien Fto'I wm nfl nfVw fnf& 


[Part ll—S ec. 3(u)J 

w ^ TOn wrTn if fnifif^T fTitt ^inf | dl, Fntfl^p 

tfi'ni wfffi % «nw % nn if ijwt mn cito 

mIt tfrnn ipTOpp sifnnh' 'iinrffn ffTn wnr fnw ^7 

TOH if%lT I ' 

6. ifPi TOT-^ ?nfltT ^ 3 t2iT TttinifTnlf irfl 

TO^ '511^ I rF. fniftro nrnf^ ^fnt ^etw % sriln sfinsrtftiff 
T'r TOTiS wnsf n nwfnn wi t nfe Fw ttp^ ‘ nfl’ atwEnr >tt 
fiuuT fn ip'rf-.^rfLtff % Fhl nmfu'F n3nr ?Ton % sttnn niTiit 
wn^ nn wirff nfEW srnpsr i|> qf! rsfw % spSn sf'jKn |i 

7. nrnf^nt sfinr fiiffn nF'ttffl .wti ^ nt nfn fiRfi 

TnFnrfl tI utt me vf Twt ^ tto % 

wr ^ qft ThTOfl O nn trsir if din sl^jt qfn w'fn 

i: srtfln tfl, fddtniT -Rdncfi 'll InFtw nifTw/ntn fdffsRf) 
ml ttfaapT % n:T if Ttfl T^df *(1 tT'.Tr % TOTT Tipn 9 tf 
dnn •nitrr i 

8 . dfnr w'in d, ijfiap'tff if sfl dsflon miFsnr 

sffTO fdFff srrnTO nsmciiff % mf w^nkn % fdnr n^I fmni 
sfi^tiT sflm ar?f fipdl dsfm inr-f-niftiit tt sriYit^ nnw 
Tiir ml dnrnnr 5I, n^f nriFiftm siFto fnFtr wrnnet nmt wn 
ndw in- d mrf^rftdlf nff trrm pisn mrd mr 

^PfnRsh Sifluc ini 1 

9. nFn fmdl miTim wiin i; mdepfr srRtflti dlnn dint 
fTOt ml.tjn' ninf^ dfnt win %, F^rd TOmr spwr 'nmr 
t wdln !T]ff T? armt I m win % wdrn rnnnrfxifi mr 
'ircff 5tn tri% wni fTfs ' d mn i[t irrd I , dr 

3tT nmdt i I 

to, rFt fmei mirtmvr fnifiwP tro Ftot mfiw % winT qfr, 
wtdln dl'SR dint fnnn fdro mt, sfifnw mr tou mrd if 
srfinwt Tgctr.fE dP: nrfddi ml wmet gl qtrdFnnT 
dr, ^ Tf ml qfT nstdl ^ 1 

n. fndTw EiTt difnnn % dnw iffmd n 5 Fmtfl snfamn 
^ mutt if wt TOdf- % nm fndfiirfifrnii nr fmfdmnrfddf 
ml,dr nfT n? 15s n dl n^ ^idr dr, nw win d fr-ndT ?rd 
drnt rntmir % dutn mi ^Tmnifnw fddnrm w ijhfr 1 

12 . ^ FTOT % luwJ it fndrTTm win % wjTn ntl 
mr^ fmdr TOn ml ti?n ?)d w nnm smTin nrn fndf,srr!Tiif| 
Mum nrfrdf rnTdrnrm tmn' mr dnrn -TOcnr & srhe sRdm 
imr if nrrdln nt-nn ninr Fnnn irdinrvd nmt srirn fid d; 
i^«p mn dtsflrn: mtnr 1 

[d®TT fn,-3 5 014 (6 4) / 8 7 -ti n, tm. - 2] 

• If. %. n^jrrtf, srnr nF'mm 

S.O. 1433.—Whereas Messrs, Tiestige Foods Limited, 30 
Jooia Compound, Indore, (MP|4988) (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds & Miscelaneoust Provisions Act, 1952 (If 
of 1952) (hereinafter referred to as the said Act); 

And, whereas, the Central Qavernmont is satisfied that 
the employees of the snij establishment are, without mak 
ing any separate contribution or payment of premium, it 
enjoyment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the nature of 
IJfe Insurance which are moie favourable to such, emp¬ 
loyees that the benefits admissible under the Employees’ 
Deposit Linked Insurance Scheme, 1976 (hereinafter referred 
to as Ae said Scheme): 
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Now, therefore, in exercise of the powers confeiTod by 
sub-scction (.^A) of seolion 17 of the said Act a^nd subject \ 
po the conditions specified in. the schedule annexed hereto, 
the Centra] Government IjeJcby exempts the said establish¬ 
ment from the operation of all the pr 9 vlsioi)S of the said 
scheme for a period of three years. 

- SCHEDULE 

1. The employer in relation to the said establishment sh.ill 
submit such returns to the Regional Provident Fund Commis¬ 
sioner M'adhya Pradesh and maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time fq time, direct 
under cUiusc,(a) of sub.scction f3Al of section 17 of the 
said Act, within 15 days frrim the close of every month. 
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12. Upon the death of the members covered under the 
Scheme the life Insurance Corporation of India shtdl en¬ 
sure piompt payment of sum assured to the itomineo or 
the legal liei's of the deceased member entitled for it and 
in any case within one month from the receipt of claim 
complete ip nil respects, 

{No. S-3S014(64)/87-SS,lIJ 
A. K. BHAtTARAI, Under Secy. 

rri (4051,, 19 1987 

TT. 'trr. 14;-4.—?litlfrpT47 FTiTT 1947 ( 1947 

14) arvf -i? wiiftTur it, trcTtr, tIRt 

if PTt%^a: wWfpN? fifdTsT Sr tn?PT3:Vf«frfiT4t *rftr- 

‘pmr, TTJ'Tjr Tdtr dif T-WFsTrf Ttitri' ^ ^VPTX 

0-5-87 if! tTFEt <Tr 1 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall borne 
by the employer, 

4. The employer shall di.splay on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 

' thereof, in the. language of the majority of tlw employees. 

>* 

5. Wlicrear an omplovee, who is already a member of the 
Emnloyecs’ Provident Fund Or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
hf.s establishment, the employer shall immediately enrol him gs 
a member of the Group Insurance Scheme and pav necessary 
premium in respect of him to the Life Insurance Corporation 
of India, 

6. The employer shall arrange to enhance the benefits 
available to fjie employees under the Group Tn.surancc Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme ore enhanced, so that the hcneiits available 
■under the Group Tnsurnneo Scheme are more favourable to- 
the empfijyees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 

payable under this Scheme be. less than the amount that 
Would he payable had employee been covered under the 
said Scheme, the employer shall pay the dilFcrenco to the 
legal heii|nomiuec of the employee as compensation. 

8. No amendment of the provisions of the Croup Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident' Commissioner, Madhya Pradesh and ■ 
where any amendment Is likely to affect adversely the inle-. 
rest of the employees, th'e_ Regional iProvidenf Fund Com- 
mis.sioner shall before giving his aporoval, give a reason- 
acle a’spToval pive a reasonable opportunity to the employees 
to e.xpl.ain their point of view. 

9 Where, for any reason, the eraolovees of the said 
establishment do not remam covered under the Group In¬ 
surance .^dieme of the Fife Insurance Corporation of India 
as alt-radv pdon'id by the said establishment, or'the bene- 
ms to (he employees under (his Scheme arc reduced in any 
manne-, the e-xe-japtioti .shall be liable to be cancelled. 

10. Where, for .any rcMon. the cmplcrger fails to nav the 
premium et'-. v.ithin the due date, as fixed by the .1 ife 
Insurance Conrporation of India, and fhe.roficv is alloweJ 
to lanp-. tlio cxeraptlrn is liable to be cancelled. 

11, In case of default. I'f any made bv the employer in 
pa upept of premium the respontibilrfy for payment of assu- 
rrnce benoflt.s to the nominees or the legal heirs of deceea- 
ed memher,. who would have been covered under the s.m'd 
scheme but for mant of this exemption, shall bo that of the 
employe’-. 


■New Delhi, the 19th May, 1987 

S.O, In pursuance of section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947>, the Central Government 
hereby publishes tlic award of the Central Government 
Indoatrial Tribunal labalpur as shown in the Aunexure, in 
the industrial dispute between the employers in relation to 
the management of Western Coalfields Limited, and their 
worl.'-ncn, which was received by the Central Government 
on the 6th May, 1987. 

t 

BEFORE SHRl V. S. YADAV, PRESIDING OFFICER, 
CENTRAL government INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, lABALPUR (M,P.) 

Case No. CGIT|LC(R)(96X>F 1985 

PARTIES : 

Employers in relation to the management of Western 
Cloalflelds Ltd., Sohagpur Area, P.O. Dbanpiiri, 
District Shahdol (M,F,) and their workman Shri 
Din Dayal Tripathi slo Shri Sadhoo Ram^ Store 
Keeper, Rungta CoUfdtty, represented tlirough the 
M.P. Koyla Mazdoor Sabha (HMS) P.O. Dhanpuri, 
Distt. Shahdol (M.P. 

APPEARANCES : 

For Workman.-—Shri P. D. Pathak, Advocate. 

For Management.—Shri P. S. Nair, Advocate, 

INDUSTRY ; Coal Mining— DISTRICT : Shahdol (M.P.> 

AWARD 

Dated; April 27,. 1987 

This is a case under Sec, 10(l)(dX2A) of the Industrial 
Disputes Act, 1947 referred by the Central Government in 
the Ministry of Labour vide Notification No. L-22012(5)1 
85-D.V. dated 31st Octoberyist November, 1985 for adjudi¬ 
cation of the following disptitc 

“Whether the dismissal from service of Shri Din Dayal 
Tripathi S/o Slmi Sadhoo Ram, Store Keeper, 
Rungta CoHiery by the General Manager, Sohag¬ 
pur Area of WCL, Dhanpuri vide their letter No, 
PDfI31|81|I6D7 dated I7th September, 1984 with¬ 
out proper enquiry and proper opportunity, is jnsti- 
fled ? It not, what relief the workman i* entitled 
to 

2. Non-con Irover.sial facts of the case are that the work¬ 
man, Shri D. N. Tripathi, was employed in the Colliery in 
Rungta Colliery', as Store Keeper. He was charge-eheeted 
for misconduct under Standing Orders 17(lXa) and J7(lXg) 
as applicable in. the colliery i.e, 

(a) 17(11 fat-—^“Theff, fraud or dishonesty in connec¬ 
tion with employers business or property”. 

(b) I7(l)fg)—"Gross neglect of work”. 

The reply of the workman was not found satisfactory 
hence a domestic enquiry waa instituted and conducted by 
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Shrl U. K. P. Singh, Deputy Personnel hi;.nager, Sohagpur 
Area (caquirye procecdihes Ex. M)3). 

3. Manaecmcnt examined four wiinesset, and the work¬ 
man gave his statement aud did not examine any witness 
in defence. Enquiry Officer found the charges proved and 
submitted his report Ex,Ml4. His Controlling Authority 
thereafter terminated the services of the workman Vide 
ordci dated 17lh .September, 11)84 tEx.M|5 and Hx.Mje). 
The workman took up the matter in conciliation. The same 
having been failed, hence this reference. 

4. I framed the following issues and treated Issue No. 1 
to 3 as preliminary issues. My S idings with reasons on 
these issues are as under :—, 

ISSUES 

1. Whether the enequiry is proper and legal ? 

2. Whether the management is entitled to lead evi¬ 
dence before this Tribunal 7 

3. Whether the punishment awarded is proper and 
legal 7 

4. Whetlier the termination]action taken against the 
workman is justified on facts of the case 7 

5. Relief and coats V 

FINDINGS WITH REASONS ON ISSUE NO. 1, 2 & 3:— 

3. I have heard parties and perused the domestic enquiry 
proceedmgs Ex.Mjl to (admuted documents^. 1 find 

that m .suppori or the following chaige managemetu exa¬ 
mined SjShri K. B. Jaggi, Outdoor Assistant, Johilla Sub- 
Area tM.W.l), B. N. Baneijee IM.W. 2) Deputy Personnel 
Manager, Shrt S. R, Sharm^ (,M,W. 3) Chief Store Keeper 
and Shri A. P. Shiikla, Cleerk (M.W. 4), Clerk Genual 
Stores, The workman was allowed full opportunity to cross- 
examine them. Thereafter the workman was asked to inter 
upon his defence. He dcclired to adduce any defence evi¬ 
dence except his own statement. 

Charges on Shri D. D. Tripathi : 

An order No. MCB: WCL: C-2(D): SE: (QUlPiCanvas- 
Boot8ll9l80l415 dated 7-4-80 was placed on M/s 
Indian Leather Works, Faridabad for the supply of 
2280 Nos. of Canvas Shoes. The documents wore 
retired on L.S.C. Basis i.e. 98 per cent tjirough the 
Bank. M|S Indian Leather Works had sent G.C. 
Note No. 1302 dated 17-3-81. You did make the 
entry in the R. R. Register as "door delivery re¬ 
ceived gudewn” on 9-I-Sl. As a delivery clerk it 
was your duty to make the entry in the R. R. Re¬ 
gister and after making the entry in the R. R. Re¬ 
gister the G.C. Notes of the consignments are to 
be given to the Store Receipt Clerk to ensure re¬ 
ceipt of the material In the'stores. In the particu¬ 
lar Case of G.C. Note No. 1302 dt, 17-3-81, yOu 
made the entry in. the R. R. Register putting the 
remarks '‘I>oor Delivery received godown on 
9-4-81 meaning that the consignment in reference 
to Q,C. Note 1302 dt. 17-3-81 was rocceived in 
the stores. You have made the above, entry in the 
R. R. Register without confirming that the mate- 
riallconsignrSent was received In the stores, You 
did not bother to enquire whether the material] 
consignment was received in the stores. The result 
of your negligence is that the payment for the 
consignment of G. C. Note 1302 dated 17-3-81 was 
made to the party without the material copslgn- 
raent of G .C. Note 1302 dated 1,7-3-81 was made to 
the party without the material consignment hav¬ 
ing been received in the Store*. This is a serious 
misconduct on your part to have put the remark 
of "Door Delivery received godown without con¬ 
firming the same". This lapse on your part has put 
the management tb a loss of about Rs, 83,000]-. 
You arc charged for your affedged misconduct 
under clause 17(1)(a) and 17(1)(g) which reads as 
follows.” 


6. it is not denied by the workman that the entry in the 
A. R. Register Door Deliveiy Godo,wn on y-4-19Si was in 
the hand of the workman. In. fact in para 7 of his depoii- 
lion which has also bCcu reproduced by the Enquiry Officer 
the workman has admitted that he had made the cntiy on 
the statement of leccipf clerk Shri Chakraevorty (be has 
also been dismissed from service) and he further stated 
"BUS, IfNEE MERl GALTl HAI JO KI R.R. PER APNA 
REMARK LIKH DIYA”, Thus learned Counsel for the 
workman was unable to point oul any liicgalily oi pro¬ 
priety in the conduction of domestic enquiry. In fact, lie has 
not seriously challenged the enquiry proceedings. His main 
contention is that the punishment awarded is excessive. 

7. In this connection, it is pertinent to note thatc the re¬ 
levant portion of the chaigo against the workman was in the 
foUowhiK words :— 

“You have made the above entry in the R. R, Register 
without confirming that the materialjconsignment 
was received in the stores. You did not bother to 
enquire whether the material (consignment was re¬ 
ceived in, the stores. The result of your negligence 
is that.” 

Thus the charge was only of negligence i.c. Clause 17(l)(g) 
of the Standing Orders. The charge of theft, fraud oi; dis¬ 
honesty perhaps was levelled us a matter of abundant pre¬ 
caution in the alternative. The findings of the Enquiry offi¬ 
cer clearly go to show that he had found the act of the 
workman as negligence. He nowhere says in specific words 
that the charge of fraud or dishonesty etc. is proved against 
the workman. Therefore general words that the charges 
against the workmdn arc proved are not sufficient. He 
should have been specific about it. 

8. However, the competent authority i.e. the General 
Manager in his punishnient order (Ex.Mjfi) stated that since 
me charges levelled against the workman arc grave, and 
serious it warrants severe disciplinary action. To my mmd, 
there is no basis- for such a remark whe le the charge 
against the workman, proved is only of negligence. In case 
of negligence consequences which result on account of negj 
ligchce are irnniatcrial because they are not intended by the 
culprit. Besides this, the competent authorily i.e the General 
Manager also did not issue any notice of show cause against 
the punishment to be awarded to the workman. Therefore 
also the order of punishment is bad in law, 

9. Thirdly, the note sheet Ex.M|5 goes to show that the 
competent authority did not extrcisc his own mind or dis¬ 
cretion into the matter. He acted on the recommendation 
of the Deputy Chief General Manager (See notes sheet 
dated 29-8-84 Ex.M|5) which is improper. 

10. Thus I find that the punishment of dismissal award¬ 
ed to the workman for merely being negligent is too much 
and excessive. 

11. Question arises whether the workman is entitled to 
be reinstated with full, back wages or partial wages or no 
wages at all from the date of terminalioii. In this regard 
an Article on reinstatement and Labour Law by Shri Durga 
Prasad Lecturer of Law, Banaras Hindu University at page 
43 is when, the principle of full back wages br any part 
thereof is denied are:— 

(1) a discharge workman must find out work elsewhere 

and if he does not he should not be given fuU 
back wages. 

(2) There should not be any guilt of his own leading 

to his discharge. 

Similar view has alr.O been commented bv the learned 
Author Shri O. P. Agarwala in his book "Conditions of 
Employment and Disciplinary Action against workmen” at 
page 451 (relying on an authority) in the following words;— 

‘The concerned workman must be' reinstated but with¬ 
out back wages. In Colaba Land and Mills Com¬ 
pany Ltd. case (1955-I-LLJ 318-LAT) the punish- 
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mint of discharge was held loo sevei'o and re¬ 
instatement was direcied but the worker was re¬ 
fused back wages because ho was found guilty of 
negligence.” 

"From what has been stated above, it is sufficient 
cleaer that in the case of reinstatement of a worker 
it is entirely a matter of discretion with the in¬ 
dustrial tribunal or the Labour Court to award 
back wages, with or without dearness allowance, 

‘ and whether from the date of termination of, em¬ 
ployment or from the date of reference or from 
the date of the award, and each case will be decid¬ 
ed on its own merits, object to what haa been 
stated above." 

'Ihus when this Tribunal in the instant case found the 
\ orkrnnh to be negligent, be is not entitled to back wages. 

12. Tn the circumstances there is no question of affording 
onportimity to the management to adduce evidence before 
this Tribunal to prove misconduct. Consequently I decide 
the ir.KiicE .accordingly. 

13. The reference which has been made to this Tribunal 
whether the dismissal without proper enquiry and oppor¬ 
tunity i.s not rustifi'd. I have already held that the enquiry 
was proper and proper opportunity was given to the work¬ 
man but my finding further is that the punishment of .dis¬ 
missal awarded to the workman is cTcessii'c In view of 
these facts T answer the reference as under : — 

That the dh.mis.sal from service of ,Shri Din Dayal Trl- 
pathi S|o Shri ,?Hdhoo Ram, Store Keener, Rnng^a Colliery 
by the General Manager, Sohagnur Area of W.C.L. Dhan- 
pu''' '/ide <beir lc(»er No. PD/1-31/81/IfiO? dated 17th Sep- 
+-mher, 1084 is not iiistlfled as being excessive. Therefore, 
the workman' is entitled to be-reinstated with confinnitv Of 
sei-'MC" hir t’-'e nurnoses of gratuity and incremenrs etc. hut 
without back wages, No order as to costs. 

V. S, YADAV. Presiding Officer 
[No. L-220t?/5'S.5.DV1 
V. K. Sharma, Desk Officer 

rtf fttFft, 25 Pf, tils? 

»[T. TTf. 143^ —sAtCffW frPTTC STfuIhau, 1947 ( 1947 
TT 14) fft OTH 17 ^ ^pprrvT if, qrnr, 

!pfl^ hW JfPTT, wh^fr wfi', 'fflrrgTC 

fsprr (^Prqpjrr) ^ fmfpsniif sftr gohpnq 

^ jftq-, iffrrf^ afWtPpiT fTTlT if ^nftqrrrtpn: sfti!ftfir<P 
wfwt'tT, q=4Tc smfypT sinTff ^ 

12 pf, 1987 4:1 aw 2YT 'IT I 

New Delhi, ibe 25th May, 108: 

S,0. 1475.-—Tn nursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern- 
ivcnt her'by publishes the avva-d of the Centraf Govern¬ 
ment Indus-trial Tribuual Chandigarh, as shown in the 
Annexnr,’ in the industrial di.spute between the emnloyers 
in -elation fo the management of Mis. Siishil Kumar Pramod 
Kumar, Lease holder of Ankhir Stone Quarry, Faridabad 
Distl (Han'anal and their workmen, which- was received 
hv the Central Governmeut on the 12th May, 1987, 

TtpFr'.p- fHRT M. K. BANSAL, PRESIDING (OFFICER, 

c^ntrat. govt., industrial TRIBUNAL-CUM- 

lABOUR COURT CHANDIGARH 
Case No. IT). 2 j|84. 

P,',RT1FS ; 

Employers in relation to the nranagement of Ankir 
Stone Quarry in Faridabad District (Haryana), pf 
MU. Sushil Kumar Parraod Kumar Lease Holder : 


l.igsy/itite 16)1009 


AND 

Their Workmen . 

APPEARANCES ; 

For the Employers,—^None. 

For the workman.—None. 

INDUSTRY : Mines. STATE ; HARYANA. 

AWARD 

Dated the 27ih April, 1987 

Tie dispulc No. I-29011125183-0. III.B dated the 
13th of June 1984 between the workmen and the Ankir Stone 
Quarry in Faridabad district was leferred to this Court for 
decision which is as under : 

‘‘Whether th-; demand of the workmen of Ankhir Stone 
Quarry in Faridabad district (Haryana) of Messrs 
Eushll Kumar Pram.od Kumar, Lease Holder, for 
increasing the present rate of Rs. 71 per 150 C.ft. 
of stone filling per truck to Rs. 100 per truck load 
is justified ? If so, to whqt relief .irc the workmen 
concerned entitled and from what date ?” 

2. The workmen in their claim statement alleged that they 
are'being paid Q R.-i. 71 per tuick load for broken atone. 
That after making illegal deductions workmen only get 
Rs. 39 out of Rs. 71 which is unjust and unfair. It was alleg¬ 
ed that nianage-pent is not entitled to deduct any amount. 
U was ubso alleged that - as the rates of tlio necessities of 
living have increased so rales are rcquiicd to be increased 
from Rs. 71 per truck to Rs. 100 per trurck. 

3. The management in their reply alleged that President 
and Secetary of Labour Union ha.s no locirs standi to file 
the pre.sent petition that no industrial dispute exists. "That the 
management operated he quarry on conract basis between 
9th June, 19R1 to 31st March, 1984. That the dispute about 
deduction of Rs. 32 was never raised in general demand 
notice dated 18tli December, 1982 so cannot be raised now ; 
!hnt one demand about enhancement pf rates have been dis¬ 
allowed. It was alleged that there is no ground to increase 
the rales. 

4. Thereafter the case was listed fer evidence hut no one 
appeared on behalf of the workmen inspite of notices. In 
view of the fact that no evidence was adduced by the work¬ 
men in riupport of their contention that there is increase in 
price*, and as such they are entitled to iucrea.se in rates 
cannot be accepted. So reference is answered ngain.st the 
workmen for want of prosecution. 

riiBodigarh. 

Dated ; 27-4-1987. 

M. K. BANSAL, Presiding Officer 
[No, L-290U/25/83-D,in(B)] 
. V. K. SHARMA, Desk Officer 

' . 1> n fff-, 19 8 7 

'6T. m. 1.-13 6-—71=477- rf tru' rmiiTPr gt srri it; 
fSp 1 ihn TTW xrtfaFr irr, ^rftifv.qrr, 

1947 (i;--17 47 14) 9?' HTU 2 T {z) ^ (vi) % 

^ rpTUTvi 1 '*7-771 iTTxnTi: ^ Tyji T'anTfR V 
ifwi 47. sp. 4057 21 ppi^rr 1986 am TIPTS tapp 

l34fpT 4113571 prEffmTP *il fPR 21 1986 I' 

w: PTfl 16 47m4^ T fr-pr tIp TTprl.' Ipi RtflU fed PT 1 

wh: pTTTi: V. vpi ^ ft: rftr^r 1 TicriMij 4 I 

pi; PIP 16 wV iRUilTlftr Ip ft-n i;--F.T TRT sftfifltF ft, 

XFl, PP. p'lrimf fti-Fn Clf-lflpB, 1947 (3947 47 14) 
sn'(ri\-r 2 41 (t) TTITtyfvi) i^Tlra/tiaKlt ^rip iilf47tfl41T 
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iCT ^ gfTT.^rfkPr^Tsi % 

swtarrf % 21 ^rf, i,98 7 ?r^: »rrfr tti JCT^rTftr % 

^>fr WT?r ^i5T> ^ I 

[l!T, ^f.-l 10l7/4/9S~¥r-l(il)] 

New Delhi, the 20th May, 1987 

S.O, 1436.—Whereas the Central Government having been 
satisfied that the public interest so required had. In pur¬ 
suance of the provision of sub-clause (vi) of , clause (n) of 
sec.iOn 2 of the Industrial Disputes Act, 1047 (14 of 1947), 
declared by the notification of the Oover'iment of India In 
the Ministry of Labour S.O. No. 4057 dated the 21st Nov¬ 
ember. 1986 the Phosphate Mining Industry to be a public 
utility service for, the purpose? of the said Act, for a period 
of six months, from the 21st November. 1986; 

And whereas, the Central Government is pf opinion that 
public ihtcrest requires the extension of the said period by 
a further period of six months; 

Now, therefore, in, exercise of the powers conferred by 
these proviso to sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby declares the said industry to be a 
nublic utility service for the purpose of the said Act. for a 
further period of she months from the 21-4 May, 1987. 

itNo. S-1101714185-D.1(A)1 
rrf fipttrr, 22 qf, 1997 

w. 143 7.—tmrrT tpl tPtiwM 5 V Tr 

fV Jr TTtrr xrtfsm <tt, xftxftfhT ftaie xrftrft'q>T, 

1947 ( 1947 "TT 14 ) tpl ffl’t 2 ( 7 ) T (viE»P 

^'Eff V xrtjHTvr Jr, vtirfr rtwr % ept q'jrrtTtr 

VT. m, 3952, firrtj 12 rrfrsrr, i98fl nirr ^ 

ftrTTi ^hrrmnK Tt ^ xrftrPrtpT % trflTpff % fbiT( 29 qtxrsrr, 

19 8 fi Jr <TT?T »pt xnwrfh' ^ fJrri tfH tjqtfpfr Jr^rr qWtir fiFtn 

XTT I 


xftr tnsrrr Trq ft ftr Jf t^itr 'rrorqftr 

^0;tTrfT tprwftt 471759418 T Piftr asPTT tJrmT WqPiDT ft; , 

tPT:, xr?, xft4ftfiRT fwif rTfsfrFr, 1947 ( 1947 49' I 4 ) >pr 

trnr 2 tpws ( 5 ) ^ (- 1 ) srer w?r tn 

Wirr arr# jq, qranT; 4^1 tjan rtfhffRn 

JUfftr^f % fpr 29 tr^, ,1987 iT®; ■trTO sfr pftr iM'Ttrafh % Fpi 
OTT hfi Jt4i rflFr^ tttT- fti- 

[nn. H.TFT.-i lon/io/gi-wl-i (q^] 
trrt^, sPTr rtfeq 

New Delhi, the 22nd May, 1987 

S.O. 1437.^Whcreas the Central Government haring 
been satisfied that the Public interest so required had, in 
piir ufluce Ilf the provision of sub-clause (vi) of clause fn) 
of Section 2 of the Industrial Disputes Act. 1947 (14 of 
1947), declared .by the notification of the Government of 
India in the Ministry Of Labour No. S.O, 3952 dated the 
12th Nov., 1986 the Security Paper Mill. Hoshangabad, to 
be a public utility service for the purposes of the said Act 
’for a period of six months from^ the 29th November. 1986: 

And wherea.s, the Central Government is of opinion that 
public interest requires the extension of the 'said period by 
a further period of six months; 
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Et 21 rrf, 1987 


471. Xt7. 143 8.—fstfliiT *171: ftpar 
riftnfl % iTSfEtwtT Jl 5(4^ fqifFraff aiftr anTaviff fspr^iT 
qftiMww TlfE,7r6 ^4^’: JjEnPi (4^47) 477^1 ft iti 41^ 

qnt arkflfii'T Pwf fanniq ft; 

sik 395 fri’aFpcI siftr tiNtrI ft arlfllfftai finrp; wraiftqE, 

1947 (1947 47 14 ) ffra 10 4ft 734Ern:i (i) % TJrftsff % 

XRETVT Jr U4T ftTfrSir 4r5iT fflri :J47r fftqr? aft qiE3Tm % fq-q 
fft?fiiTcT 47Tft 47r arvR arr ffrar ft iffEspram tpflfr 4 ft 

q47 srfd q HTXTn- aft qf ft; 

WIT' wq, srft?ftrq47 rrlEfftipT, 1947 ( 1 947 471 14) 4ft WKT 
j o4t 4ft OTEt^r (3) % eqsiEft % W’jiR'>i ft, tjw 

tffRppaW IIR\T «f;T qairfitpr 4771^1 ft I 

(47i:rr) 

(artjftfqat fft4T« wrEtfftqq, 19 47 4ft Pm 1047 ftl WtftTl) 
'T«T47T'’ft ftqiE' 

It 

fqiftnruft ^ 5tfrfqfHc4 iTtrft aiJi'— 

* 

« 

wi ft, %. siriff, TIT'J4'T 47Tfft4; 
STftar, 5f7‘W>filETE 

fETftiftx 47rqfefq, ftwl- 
' fiql I 

2 . «sfl HR, %. f*Pfl, life's 

’DfOT: XrfERTlfl 'PT«tT 47ftfEr- 
feft 47ftflT8iv7TT fH. 
TT47tR qriflt'wfl, fSx^Tl— 
qiTTTT I 


47ft47Rft spt SlfufftfEtPT 477:ft Hlft' 

1 . Hi ftl .uq. , 
ftft:lfl,47ftfE11Til HTTfr iJ^fippT, 
(xsx!) , xrriprfttH i 

nfSTHirft ip fqrqTlftait qftftirq47 fT4T4 4ft 'fti t^. HR, 
WTSlft, HlftlTtl?; HH H''1T47T (^^aln) vnrpiEftEl ftT'qWfHq ftr fJiq 
fTpffliR 4Rft 471 4r-Tr Tatar qai fti 
l.fqfMW f44T4 Hrq fTHq'- — 

tfqi'ftTTft 47ft’TiftmH f’RpTIX lift 1441 Tlfrift, *14747 

r7lft'<l7[T'fl, rJlRT qftqrq 744 HftfiftTT 47rf 14(1411^ 

fqqTiRqft,'fTi'RT, ertio';, ^ 471 ft 4Rft ^7 fRq 

(fq?FTTq Tit 47 ) hYji) tixeA -¥\ rr^rr rft HRi iRft ife 
fTTUR ft HI afl'n'R 11? raiftlCT'-i f,V’ , 

2.1441* % THTTRf 47T frrrq ■ 

farqftaf?^•^fR?lE4l4n^4^^'T- 
4>H 471 HTU EtIi 431 xft 


biow, therefore, in exercise of the powers ronfened by the 
proviso to sub-clause (vi) of clause (n> of Section 2 of Ihe 
Industrial DiSnutes Act, i947 (t4 of 1947), the (Central 
Government hereby declares the said industry to be a pub¬ 
lic utility service for the purposes of the said Act for a 
further period of six months from the 29lh May, 1987. 

fF. S-110t7[10l81-D.l(A)l 
NA'ND I.AL, Under ,5ecy. 


uEuEm ft I 

ft^, 47lfRrrft HR 57 TjffPPT, 

(^47) *T4iH7 I f^jRH?, 

fTTRT Tftarq 

IHR 
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3. -fn}TTT TT ^IT Iff TT^T, f^i ifT'Tf^TJTfl, 

^ if a^iWiFf ^ ifT Or. TT^r^r'- 

w^’Frrt »f7T^. T^r*, ferr irtTi^r 
htt jfffrr^Ftj^^ fft, ir^CT>, ■plfRpi'Fy, -tt^t 

4 . iT'flifipT 7 m ir f'nfrfVr 2400 

43FnrTff'f:-f^f 7T®n 

s.fiTr a^Tifsnr tt Titr^TT h4 

WvrrfifTi iTtSf mmi 

^ mwfir^TfwT 

jTsm mr fr itr^r 4 ^ Tr^^rir irr sf'n % 
wFn’;, ^ft ^ifr^ tTFm,T f^r^fr-priT: 7 m ^jnrr ^rrtr tni 1 
jffi; ^ >TfVT rr^nWR % vfIfF 'riz- sunr Ffr, mBm 

% f'Ti’, PT%»r 7 ^ ST ifrif'rr sflr ^ ^fiT jjTEqp^Tf ^ f^j-T 

«rrfnfin ^?|- ^‘ffl , 

•rCTirtit if: ^1(17 

i 

^./-(*n7. ^r. ffTi^T) 

■ Tifirip wfwi^l 

f^T •rrfjT'iT^ 

^37 f:ifwir«t tfiT, 
i^A 4rtr7i^:?StT fFTfir?7, 

•PtfWl IfTTfr 

»TTH1.' 

.'l.W./- 

2.f./- “' ■ 

[fT . ".'r. 1 so 1 2( 2)/s7-f,.-4 ifl] 
■srrf. if:. :TC(r, 

New Delhi, Ihc 2Ut May, J987 
ORDER 

S.O. 14_18.—Whereas ,an incliislrial dispute e\ists between 
the employera in rdation to the Mutmeenient of Niasha 
Colliery of Mis. Eastern Coalfields, l.td. and their workmen 
represented by Secretaiy Colliery .Mazdoor Union t,fNTOC) 

And whereas, the said employers and Ihi'ir workmen 
have by a written agreement under sub-section (it of sec¬ 
tion ]0.\ of the Industrial Di.sputcs Act ,.1047 (14 of 1947),. 
agreed 10 refer the said dispute to aihitratio i and have for¬ 
warded to the Central Liovernment a copv of the .said ar- 
.bitration agreement; 

Now therefore, in pursuance of sub-section Oi iif section 
lOA of the .said Act, the Central fiovernment hereby puh 
lishea the said agreement, 

AGREEMENT 

(Under section lOA of the Industrial Disputes Act, 1947) 
BETWEEN 

N.ames of the Parties : 

Representing employers,—!. Shri A'. K.. Ranerjee. Dy. 

Chief Personnel Managei, ECI.IHQ.. sanctoria. 

2. Shri R. K. .Sinha. Sr. P. O.. Ningha Colliery, ECI. 

PO. Kalipahari, Dt. Biirdw'an. , 
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Representing workmen,—Shri B. N. Chutterjee, Sec¬ 

retary, Colliery Mazdrior Union (JNTUCi, AsansoJ, 

it us hereby agreed between ihc parties to refer the fol¬ 
lowing dispute to arbitration of Shri G. R. Majhee, Re¬ 
gional Eahoiir Comtnissioncr (Ccntial), .Xsansol. 

(i) Specilic matters in disputes.—Whether the surface 
trammels of Ningha Colliery of. Mis. Eastern Coalfields 
Ltd.. PO Kalipahari. Distt. Buidwan are entitled for higher 
category of wages (from existing rale.sl for doing additional 
jobs i.c. Clipman, .Switchman, Signalman, rripplcr, Khalmi 
Galeman or the present category of wage.s is justified 

(ii) Details ol the parties to the dispute incliitbng address 
of the establishment or undertaking involved : — 

The Secretary, Colliery Mazdoor Union (INTUC), P.O. 
Disbci'garh. Distt. Burdwan. 

Vri. 

The Agent, Ningha Colliery of Mis. H.C.- l.tsk, P.O. 
Kalipahari, Distt. Btudwan. 

liii) Name of the workman in case he himself is involved 
in the dispute or the name of the union, if any, represent¬ 
ing the woikmen 01 svorkman m question. 

The Secretary, Collirry Mazdoor Union ITNTUC)^ 

(iv) toal number of workman employed in the iinc'er- 
laking affected about 2.400. 

(v) Estimated number of workmen uffecled or likely to be 
afl'ected by the dispute; 64, 

• The arbitrator .shall make his award within a pei’iod of 2 
months or within such further lime as is extended by mutual 
agreement between tis in writing. In case the award is not 
made within the period nforemention»d; cancelled and we 
shall he free to negotiate for fresh arbitration. 

Signature of the parlien 
(A. K, Banei'jee) 

Dy. Chief Personnel Manager, eCU 

■Sd[- 

Sccretary, Colliery Mazdoor Union ,(INTUC) 
Sdl- . . ' 

(R, K. Sinha) 

Sr. P.O. Ningha Colliery 
\Yatncsses : 

(1) Sdl- 

(2) Sdl- 

|No. L-19()12f2)/87-D 1V(B)] 

R, K. GUPTA, Desk Officer 

47T m. 1 l.'!9: sTl!frPl>T: f^K 1 9.t7 (19-17' Tf 

14 ) 8^1 UIM ,17 % ii, fprfiq 

kr fiflis' fan 1441 iilv Tnjr.sp'f ip 

tJ-TW'd if frrbp^ STfiairClT fTTTT if Trtfin T'TIF arw'Tfffpr 
xffy4,714 na-l'P ip tf-TT?" TT TTrfi'FT arrrfl ■51J * 1741(7 Tf 

7-S-.S7 4:1 ■PT'Tr tfl I 

S.O- 1414. -In pursuance of section 17 of the Industrial 
Dwpules Act, 1947 tl4 of 1947), the Central Government ‘ 
hereby publishes the award of the Central Gosen ment In¬ 
dustrial Tribunal, labtilpur as shown in the Anne.xpre in 
the industrial d'^pute between the empKieis in relation to 
the Central Bank of Tnd'a and their worl'mcn, which was 
received hv the Central Government on 7-.4,a7. 
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BEFORE SHRl V. S. YADAV, PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
GUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CG1T/LC(R)(37) of 1986 


P ARTIES 


Employers hi relation to the Central Bank of India, 
Divisional Office, Raipur (M.P,) and their workman 
’ Shri Tulsi- PrasM Sharma, Sub-staff of Vivekananda 
' Branch represented through the State Bank of 
India and Subsidiarv Bank Employees Union C/o 
State Bank of India, Main Branch, Raipur (M.P.) 

APPEAIUANCES : ' 

For Workman—Shri S. D. Phadke, 

For. Management—Shri S. Kotbandraman. .. j 
INDUSTRY ; Banking DISTRICT ; Raipur (M.P.) 

; AWARD 
Dated, April 24, 1987 

By Notification No. L-I2012/146/85-D.II (A) dated 26th 
February, -1986 the Central Governmehl in the 'Ministry of 
l abour has lefefred the following dispute, for adjudication :— 

“Whether the action- of the management of Central 
Bank of India, Raipur in terminating the services 
of Shri Tulsi Prasad Sharma, Sub-staff of Viveka- 
nanda Branch is justified ? If not, to what relief 
the ^employee concerned is entitled to ?’’ 

2. Non-controversial facts of the case are that the worU 
man, Shri Tulsi Pra.sad Sharma, was employed as Peon in 
the Central Bank of India since 8-5-1972 at .Raigarh Branch. 
That he was served with charge-sheet on 9-8 1982 for gross 
miseonduct as laid down in para l9.5.(j) : of the Bipartite 
Settlement dated 19-10-1966 in the following words :— 

“While he was working at Raigarh branch he misappro¬ 
priated Bank’s money by writing flttitious/super- 

fluous entries in despatch register, votTching the same 

amount of expenses more than once, and thus tak¬ 
ing more money than the amount Jictually spent on 
postage etc. The amount so far reported to'have 
been misappropriated by him is to the tune of Rs. 
2445.25 (Rs. Two thousand four hundred forty five 
arid Paise twenty five only) during the period' of 
August 1980 to May 1981, as per the statement en¬ 
closed.” 

., ' 1 • 

His show cause reply was not found'satisfactory, hence Shri 
K. GopaJaknshnan was appointed an Enquiry Officer to hoid 
domestic enquiry against him. The Enquiry Officer conducted 
the enquiry and submitted his report dated 19ih November, 
1982 to the Disciplinary Authority who in turn gave him a’ # 
heading on 21-2-1985 arid passed the order, of dismissal ori 
7-3-1983. The workman moved the matter in conciHation 
brit It elided in failure report. Hence this reference. 

3. I framed the following issues and tried Issue No. 1, 2 
and 3 as prehminary issues. Mv findings with reasons’ on 
these issues are as under 


ISSUES 

I.^Whether, the .e,nqu:ry is proper and legal ? 


the other hand, management has tried to justified the domes¬ 
tic enquiry and the order of dismissal. 

5. Learned representative of the Union _wnu argued the 
case has only pressed certain grounds before me. .1 wilt 
take up those grounds only. 

6. Firstly -it had been contended that allegations against 
the ftTrkraan were for a jieriod of August 1980 to May ISSl 
and workman- was transferred from Raigarh to Raipur on 
2-6-1981-. The charge-sheet was served on the workmair 
nearly 15’nioiiths after on 3-8-1982. This delay is fetal 
In this connection, workman, in his pleading had relied on 
the case of Mohan Lai Duarbhia Parmar Vs. Y. P. Zal^and ■ 
another {198i0 Lab, IC 89), C. N; Ramaswami Vs. Chief 
Engineer (1981 L.LC. J280) and State of M.P. Vs. Mansmgh 
Rao {1958-11-LLJ 585 M.P.). In the first case of Gujarat 
High Court it was held that having regard to very nature 
and content of the charge,' a delay of 1/2 years must be 
considered fatal from the point of view of affording reason¬ 
able opportunity. It was a case against a Policeman. But 
in. the instant cas? charge against the workmaj is based on 

. the documentary evidence In tht* Madras case (second case 
referred to above) misconduct was know.n to. the manage¬ 
ment. In the instant case, the workman did not bring out 
Ibis fact in the cross-eamination. of the witnesses that when 
this misconduct came to be known and what is the reason 
this Fact in the cross-examination of the witnesses that when 
hatchet is being unearthed as has been laid down in the 
case of Man Singh (snpr'a). In his Book “Law and Proce¬ 
dure on Departmental Enquiry’ learned Author Shri. C. R. 
Gaiye in Chapter IV, Note 21 has commented as trader - 

“Mere delay in giving the charge-sheet is, however, not 
fatal unless the circumstances are such that presump¬ 
tion of condonation can be drawn as e.xplained in 
para 13(d) of Chapter III. When the charge sheet 
was given after ten days because, the workers was 
on leave then the delay is not material. The charge- 
sheet may be delayed on account of ignorances of 
the facts. The fraud dr misappropriation may come 
to the notice of the employer after a loiig period. 
It may .be also delaved because the matter might be 
pending for preliminary investigation or it can be. 
delayed due to preoccupation^ of officers. It has 
to be investigated or it can be delayed due to pre¬ 
occupations of officers. It has to be seen on the 
■ facts of' each case whether ah inference of condo¬ 
nation can be drawn.” i 

In the circumstances it cannot be said that deLiy of 15 
months in .the instant case on documentary evkIenCe is fatal 
especially looking to the fact that the cases of misappropria¬ 
tion came to light after long time. 

7. Next it has been contended that it was a case of mis- 

app’iopriation. .As Such, complicated in nature which required 
assistance of an expert like lawyer or an educated union 
leader to defend him. But the management did not allow 
either of them. This contention is baseless. 1 have gone 
through the record and l find that nowhere in the proceedings 
the workman requested that he wanted to avail the seryices 
of an AdvtKate or Llnion Leader. In fact, the only demand 
he made was of interpretO'- and that request was granted 
and services of, Shri N. J. Brahma, Sub-.Accounlant, Divi¬ 
sional Office was made available to him (See page 37 of the 
enquiry proceedings). . -- 


2. Whether the punPshment '' awarded i.s proper and 

• legal ■ 

3. Whether the management is entitled to lend evidence 

before this Tribunal ? 

4. Whether the, tenrimation of the workman is justified 

on facts of the case 7 , 

'5. Relief and costs ? ' , , 

FINDINGS with REASONS : . 


4. ’Issue No. L 2 and 3.—-The workman has chsUensed 
the domestic enquiry and order of dismissal on various 
grounds which I will take^ up at the appropriate stage. ' On 


S.'Thifdiy, it has been contended ffiat the workman was 
not effectively anowed to cross-exainine the management’s 
w'itnesses and before the close of management’s evidence the 
delinquent official was questioned on pertain points. Tliere- 
for he was hampered in his defence and prejudice , is caused 
to him. In this regard, order ffiect dated 22-9T982 (see 
page 7 of the enquiry proceedings) is pointed out. Therein 
Question cropped up of proving the managemenf’s documents. 
Enouiry Officer asked the delinquent officer that he was given 
chance to corn pa re and scrutinise the relev.anf entries roun¬ 
ded of in exhibits. No. ME-2/I and ME-2/n. and does he 
have anything to sav in this re.eard. The delinquent officer 
swq moto stated (hat as instructed by the clerk concerned T 
have made the above siiperflnom entries.’ On this 
the mana^ment’s representative requested that' the 
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be given an oiipormniiy to question the elerh in this regard 
and he was rerihitted. Tltcrcfore later on he was recalled 
and the management's rcpitscntalive asked him whether he 
had ever instructed the delinquent oirieer to write anything 
in the letter despatch book and he replied no. In cross- 
examination the delinquent olllcer showed him page 166 .of 
the letter and asked him whether it is in hts hand writing. 
Management's retnesentative objected that he can only pul 
question on the points lor which he was lecalled and deposed 
because he had, ample opportunity to cross-e.samine him 
before. This obiection was upheld. Now this cannot be 
said to be improper and unjust iSec page 11 of the proceed¬ 
ings'). The record shows tlitd the delinquent officer was 
allowed to cross-examine the witnesses freely without any 
hindrance. 

S. This also goes to show rliat the workman w.'s not only 
supplied with (he copies of the relevant documents hut he 
was given ten days to scrutinise and study them (Sec page 
28 and 30 of the proceedings!. As I have already poinled 
out the delinquent official was asked whether he has to .sjy 
■anything hnd it was he himself voUintarily stated that those 
entries are made by him. Thdrcfoic if caniiot be said that 
any prejiidico was caused to the workman. Le.imed Author 
Shri huranjan Cluakravcrti in his hook ‘Law of Wrongful 
Dismissals, 6*Ii f-'ln. TIRO page 23-1 li.is icferrcd to a t^sc 
wherein it has been laid down as under '* 

‘The situation is different where the accusation is based 
on a matter of record or the facts arc admitted. 
Ih sucli 11 case it may he periniwil’lc to draw: tb.e 
attention of the delinquent to the evidence on the 
record which goes against him and which if, he 
cannot satisfactorily explain must lead to a conclu-, 
gion of guilt. In certain ciiiies it may even be fair 
to the delinquent to take his version first so that 
the enquiry may cover the point of difference and 
aspect of the case suggested by him. It is ail a 
question of justice and fairplay." (AIR 1968 SC 
266-pT’ential Bank of India, ltd, 'V. Kariuiiinoy 
Baiierjee, relied on). 

9. It has further been contended that the Pnouiry Officer 
relied on 212 documents without the same being proved. 
This is not correct. Firstly they are Bank’s record and 
extract thereof duly certified copies can be taken in evidence 
without formal proof. Secondly, as already pointed out. the 
workman himself admitlcd that the entries are in his own 
hand. Besides this, Shri D, N. Tlwari Despatch Clerk MW-2 
A. B. Athelef Sub-Account ant MW-4 proverl the despatch 
register entries (See pages 18 and 22). Shri "V, S. Bhat. 
Chief Cashier MW-5 also proved vouchers to be in the hand 
writing of the workman (See page 23 of the enquiry pro¬ 
ceedings). Thus it cannot be said that those evidence were 
considered without being formally proved, 

10 . It has been ftuther contended that tile enquiry report 
was not furnished to the workman. In this regard, it wdll 
suffice to say that the third Bipartite .Settlement which laid, 
down the procedure for enquiry in the c.ises of Bank em¬ 
ployees in piiia 19 docs not say that a co-y of the enquir" 
report i.“ to lie fuiuishcU to the workman, Therefore it 
cannot be ,said that this omission is fatal. 

11. L 4 StIy, it has been contended that the nuni.shnient is 
severe and fie was not given'a show cause notice proposing 
the punishment. Tn .Art. 31] of the Constituthin an amend-, 
ment has been incorporated as a proviso to Clause II of the 
Article stating (hat it shall not bo necessary to aive such 
fierson any opportimity of making representation on the 
penalty proposed. Yet the Disciplinary Authority did give 
him an opportunity and hnivd him personally on 21-2-1983 
before inflicting ntin'sbmculi It is -j ease of misanpn'pria- 
(rnu of Bank amount. Therclore the punishment of dismix- 
ral n] no way can be said to be severe. Consequently I 
conclude that the enquiry and the niinishment is proper and 
legal. Therefore the question of giving a nopportunity to 
the management to lead evidence does not arise. I decide 
these issues accordingly anri answer the reference ns under:— 

That the action of the management of Central Bank oj 
Indin, Raipur in terniinting the services of Shri Tulsi Pmsad 


bharmu, Sub-staff of 'V'ivekananda Branch is justified. Shri 
Sharraa is not entitled to any relief. No o-Mer as to costs. 

V. S. VADAV, Presiding Dllicer 

INo. L-12012/145/8J-D,I1 (AiJ 

N, K. VJ:kma, Desk Offlccc 

wr- qr. 4 40 ---q-'Ttfrftrq; nfififfiqa', 1047 (1947 

tfT 14) 4 ?) tin 1 7 % stfAnif. Trjltnftffv,'graitlflT tUffT’Tfi 

ifjTfqut tiuT , if; ^ nifg fTUTTpff 

ark ariinT) ifr fwT fi 

’T'fqtiv sfTinitT'ff xtruTfiT, fft5'TT*2, yTtrr? % n 

HTtfgnr -qt 14 1 987 'ffi SIFJ 

Ixn^iT 1 

S.O. 1'440.—In pursuance of .section 17 of the Industrial 
Disputes Act, 1947 (I4 of 1947), the CcDlr.il (joverninent 

hcrebi publishes the following award of Hic Central Govern¬ 
ment ludusuiul Tribunal No. 2, Dhanbad as shown in the 
Anne sure, in the industrial dispute between the employers 
in relation to (he management of Bhagabaud Colliery of M/s. 
Bharat Coking Ciial Limited apd their worknlcn, vyhich was 
received liy the Central Governmem on tlie I41h ISfay, 1987. 

BlirORL TUI CtNTRAL GOVDRN^IENT INDUSTRIAI. 
IRIBUN.M (NO. 2) \l’DtL-\NBAD 

Rcrereiicc No, 171) of 19,So 

In the matter of industrial dispute under Section ,10(1 Kd) 
of the I. D, Act, 1947 

parties : 

Employers in relation to the manaenient of Bhagiiband 
Colliery of Missrs Hiiarai Coking Coa) Limited and 
■their workmen. 

APPEARANCES ; 

On .bchaJl of the workmen—Slui R. P.. Singh, Working 
President Colliery Kfuamchari S’angh. 

On behalf of the employers—Shri B. Joshi, Advocate. 
STATE : Bihar INDUSTRY ; Cod 

Dhanbad, Ihe 8tb Afay, 198 ? 

■ AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(1) (dj of 
the 1. D, Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Grder No. L-'20012/299/ 
85-D.Iir (A), dated, the 28th April. 1986 

SCIILDULL 

■■Whether the actioq of the management of Bhagaband 
Colliery of M/s. Bharat Coking Coal Limited in not 
giving cniploymcnl to the son of Smt, Laxmi De' 1 
is justified If not- to what relief the workman 
is entitled ’!" 

The concerned lady ,Sml. Laxini Devi was woiking as a 
Cruchc Aya at Bhagaband Colliery of M/s. B.C.C.'.L, She 
was deployed on cumiiussionaie groimd alter the death of 
her-husband wlio died in harness while working. She sub¬ 
mitted an application dated J 7-3-77 for ’Vohinmry retirement 
under the circular dated 1-7-76 and on the tau':^ of the said 
application of the concerned lady she. was allowed to volun¬ 
tarily letiic W'Hti effect from .30-9-77. 'Ifie case of the work¬ 
men ij (hut (lie “^aid scheme sought voluntary leiiremenl 
from both hii.d'.ind and wife jointly with a pioviaion of job 
to one of their dependent. The concerned lady was asked 
to retire by the management under vofimtaiy letiremenl 
scheme dated 1-7-76 and she was virtually forced to rclin' 
on the assurance and impression th;it her. dependent would 
be provided with a job. The concerned lady complied vvitfi 
(lie managcinenf's instructions not knowing about the Impli 
cations of retirement under the said scheme dated 1-7-76. 
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After retirement she sought employment in favour of her, 
son and met lire official of the BCCL but with no result. 
She was toid subsequenily that the'scheme under' which, she 
retired did not entitle her to seek employment in favour of 
her son. The jiianagemenl circulated another notice dated 
12/14-12-77 two months after the retirement of the con¬ 
cerned lady by which any female engaged in any job and of 
the age upto 57 years couid opt for retirement it 'she desires 
by nominating one of her son/son-in-law having age up^P 
the limit of 35 years. The management .bad at first tried to 
seek reiirement of ail tiie femaie workmen under the circular 
dated 1-7-76 b'y depriving them of their job and later also 
not giving any job to her dependent. When the said scheme 
old not become very successful, the management gave up 
the said scheme and brought out a modifisd version of the 
scheme dated 12/14-12-77. But by the time .-the circular 
dated 12/14-12-77 came iijto force, the concerned lady 
already retired. The scheme dated T7-77 under which the 
concerned lady was forced' to retire is invalid because of 
the force and deception applied oh her by the management. 
When she did not get any job for her dependent son, she 
af)proached the union which raised the present industrial 
dispute before the ALC(C), Dhanbad. The; conciliation failed 
and after a failure report was sent to the Government of 
India/ Ministry of Labour the present dispute was referred 
to this Tribunal for adjudication, It is submitted that she 
was given an impression that a dependent of her will -be 
given job on her voluntary retirement. The management 
had not clarified to her the contents of the voluntary, retire¬ 
ment scheme dated 1-7-76. The concerned lady was not paid 
anything beyond her normal entitlement on her voluntary 
retirement. It is furth-ir submitted that the scheme dated 
1-7-76 he declai'sd null and void and she should be extended' 
the facility, of the voluntary retirement scheme dated 12/ 
14-12-77 and that her son be given employment with effect 
from January, 1978 along with payment of arrears. 

The case of-the management is that the concerned lady 
had herself submitted an application dated 17-3-77 enclosing 
therewith the option fOLm for voluntary retirement duly 
filled in tin the ground that she was unable to continue in 
the service due to her ill health and heart trouble. She 
had slated that she wanted to be retired from her service 
under the voluntary retirement circular dated 1-7-76. The 
management had issued the circiiiar dated 1-7-76 with-an 
idea of giving extra benefit to some workmen who' were 
otherwise old and infirm and were suffering with disease or 
having ill health due to which they were imabls to perform 
Jtheir duties. The attraction of the circular was that such 
voluntarily retiring employees were ,to,^ be paid 15 days wages 
for one completed year of service and 50% to 20 per cent 
of the above calculated amount would be paid as ex-gratia 
payment depending upon number of years of service put by 
them. Besider that there were certain other financial ad¬ 
vantage over them. It was further siibmifted in the said 
circular that where the husband and wife both were work¬ 
men and both of them opted for voluntary retirement, Ih^ 
female would get the advantage of one of their de.pendent 
employed under the management. Ttie concerned lady was 
aware of the fact that on her retirement she was not entitled- 
for employment of her dependent son under the scheme and 
as such she did not .a,pplv for the ernjjloyment .of her depen¬ 
dent son in her application dated 17-3;73. The manage¬ 
ment was re]uctant-,to_accept her application for voluntary 
retirement on the earlier occasion but on her repealed re¬ 
quest her praver was accepted by letters dated 16-9-77. She 
was paid all her dues according’to the retirement scheme 
dated 1-7-76. Subsequently' BCCL found that there was. 
surplus of female workers in view of the deployrnent of 
mechanical' loaders on wagon loading and introduction of 
earth movdng machineries in open cast working and the 
surplus female workers c.puld not be-employed underground- as 
Miner/loader and tfjeir strength had to be reduced and 
fhereforejthe management issued, circular dated 14212-12-77. 
giving the benefit of emplo^ent to the son/son-in-law of the 
female wdrker retiring voluntarily/ -The said circular was , 
subsequently withdrawn on the. objection from ‘the union _ 
but in the meantime large number of female workers opted " 
for volunt.-rry retirement and a dependent son'son-in-law- , 
■was given c.mrloyment in their place under the circular dated , 
14/12-12-77. The mana,gement ■ had introduced .several 
jchemes of retirement of different kind at different times- 
with the object of efficiency'^ jbf w'orking and reducing the 
surplus strength of certain categories of workmeni The said 


ichei^es wci e nicLly of temporary nature confmeci to a limited 
period. Unucr these schemes it was purely at the discretion 
of the management to accept or reject any application under 
those scheme. 'Lhe concerned lady is demanding for employ- 
nieht of her dependent son under the voluntary retirement 
scheme dated 14/12-12-77 when she had already viffuntarily 
retired imder the voluntary retirement scheme dated 1-7-76. 
after taking ail the monetary benefits provided under the said; 
scheme. Uh the above plea it is submitted that the depen¬ 
dent son of the concerned lady is not entitled for einploy- 
mentr - 

The only point for consideration is whether the dependent 
son of the concerned lady Smt. Laxmi Devi is entitled for 
any empioymcul under the management, when the concerned 
lady retired under the voluntary retirement scheme dated 
1-7-76. 

The management and the w orkmen each examined one wit- 
ne.ss' in support of their respective case. The management's 
documents have been marked Ext. M-i to M-9 and the docii- 
mcnis of the workmen have been marked E.xt. W»1 to W-2. 

The concerned lady Smt. 'Laxmi Devi was admittedly a 
permanent-Creche Aya in Bhagaband Colliery and she was 
retired under The voluntary retirement scheme dated 1-7-76 
with effect from 30-9-77. As the basis of retirement of the 
concerned lady in the scheme dated 1-7-76 let us examine 
the said'-schenie which an admitted documents and is inarke'd 
Bxt. M-L ft will appear from Ext. M-1 vide para 1.1 
dated 1-7-76 that any permanent female/time rated male 
employee who intends to voluntary retire was to be given 
an-ex-gratia amount equal to 15 days wages for every com¬ 
pleted year of service. They w ill be further given ex-gratia. 
amount equal to 50% of the amount in para 1.1 above. 
Besides that there were some other provisions which were 
i4|o to be paid to tlie retiring employee under the said scheme 
and the tame was to very in accordance with the number of 
year of service put by the workmen. Para 6 of, Ext. M-1 
provided that if both hu sband/wife opt for a retuCment, tney 
will be given usual retirerhent benefit besides- one of their 
dependents will also be provided with job. So far para 6 
•of Ext. M-1 is concerned, the case of the concerned lady is 
not covered by the same. It will appear from her evidence 
as \YW-I that she had entered the. service on the death of 
her husband and as such there was no question of voluntary 
- retirement of' her husband along -with her. The provision 
of para 6 of Ext. M-l therefore was not applicable, in the 
case of the concerned lady and she cannot claim employment 
for her dependent son under para 6 of E.xt. M-L WW-l 
has stated that she had received payment of some amount at 
the time of her voluntary retirement but she was unable to 
say about the exact amount of benefit derived by her.' MW-l 
who is the Personnel Officer at Bhagaband Colliery 
has stated that the concerned lady had applied fo rhe vplim-- 
tai-j' retirement as per circular Ext. M-l and her case was 
processed in accordance with the said scheme and all 'the 
dues falling dues under the said scheme ExL M-l was paid 
to her. The fact that the concerned lady had received all 
♦ the dues in accordance with the circular Ext. M-l has not 
been denied. Thus if appears that the concerned lady had 
already derived the'benefit of the scheme which she should 
get on her voluntary retirement under the said scheme. 

It is staled in the W.S. of the workmen that the concerned 
lady was forced to retire under the said scheme on the’ 
assurance and impression that her dependent son would be 
provided with a job. Now let us look to her application 
filed before the management for her voluntary retirement. 
Ext. M-2 dated 17-3-77 is the application of the cc^cerned 
lady by which she had applied for her voluntary retirement. 
It will appear from this application that .she was unable to 
continue in service due to her heart trouble and ill health 
and so she desired to opt for voluntary retirement scheme 
dated 1-7-76 and she requested for her retireriient for pay¬ 
ment oT her dues as per the scheme. There is no request 
in this application for providing employment to her depen¬ 
dent son. Had she been assured by the management for 
giving the employment to her deperidenf son in case of her 
voluntary retirement she must have also requested in her 
application dated 17-3-77 that she may he retired and her 
dependent son be given employment as supige^ted or agreed 
by the management. Ext.. M-3' is the Form dated 1-3-77 
filled up' by the concerned lady. Here also she has stated 
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that she has opted tor'voluntaiy reiiremeni under the volun- 
lary rclircmcnt scheme circulated vide letter dated 1-7-7^ 
and ugiees to abide by the rules [herein and she requested 
I net she may be tcfircd and the dues may be paid to her as 
per the scheme. Here also there is no mention that her 
dependent son be given employrnont on tier voluntary retire¬ 
ment, WW-l m her c oss-examination has stated that Shanti- 
raoy Goswanii, and Balai Chattetjec of the I'crsonnel depart¬ 
ment had'told her that if she goes for voluntary retirement 
her one dependent son will he given eniploytncnt by the 
managenicnt. These two persons do not represent the 
managomcni even if they had stated so moreover it is clear 
front her application and the I'orm Ext. W-2 and W-3 that 
she liad been in full know of the contenls of the circular 
dated i-7-7t) and as such she had only approached for the 
dut-'; iindci the said circular and" hud not pri^yed for giving 
employment to licr dependent con. She lias further stated 
ii 5 tVVV-1 that she vyas in need of money for the marriage 
dr her d.iirghter. It '...v simgesitd to her on behalf of the 
nianagemcni that she had applied for vohintaiv retirement 
so that she may gel the moin v benefit under the scheme to 
meet the expenses of the mairiafie of her daUHhler. The 
suggestion ritfr^le on behalf of the management although not 
accepted bv the concerned lady, the fact remains that she 
had applied for voluntaiy retiremem with a reqrrcst for all 
the money benefits to be paid to her under the scheme. Under 
the circumstances it svill not be tvidc from the niaik- if it is 
said that the concerned lady was actually iti need of money 
for the marriage of her daughter and as such she had applied 
for her volimtary retirement so that she may get additional 
benefit of money umler the Scheme. 


It has been stated on belialf of the workmen that the 
manaECihent had forced the concerned lady to voluntarily 
retire. This suggestion is not borne from the document in 
the case, E\t. M-4 dated 8-4-77 is a letter from,thie Manager, 
Bhagabaitd Colliery to the Senior Personnel Ollieer Area No. 
VU. It will appear that the resignation of the concerned 
lady was not accepted under the voluntary retirement scheme 
a? she was a creche aya who.se post was a stnuitorv require¬ 
ment. i'\f. M-5 is a letter date.d 28-3-77 by the Manager to 
the concerned lady by which she fvas informed that with 
reference to’ her letter dated 17-3-77 (E.tt. M-2) for her 
voluntaty retirement scheme her application was not accep¬ 
ted. Ext. M-7 is a letter dated 30-9-77 by the Dy.' Person¬ 
nel Manager to the Manager Bhagaband Colliery’ regarding 
the voluntary retireincnt of the concerned lady 'which also 
shov,, that till then her application for voluntary retirement 
was not accepted and some querries were mad? -and on 
receipt of the reply ki the qtierry vide Ext. M-8 her volun¬ 
tary reiiremeni wa.s accepted vide the Older Ext. M-fi with 
cITcct from 30-9-77. There is no evidence adduced on behalf 
of the wofkniaii that any force, inducement or deception w'n.s 
played upon the conc<rncd lady in obtaining her application 
fOr toliinlai'v reiiremeni. On the contrary the document of 
which the reference has been made above will show that the 
management was rather reluctant in allowing her to volun- 
larv' retire under the scheme dated T-7-76, and it was long 
aftei she applicil tliat her requb.st was finrilly accepted by the 
management. I hold therefore that the toncerned lady had 
voluntary applied for ictirement under the' scheme dated 
l-,7-t6 and lliat she h.id not been given any false a. 5 sur 8 nce 
by the nianagetnent that if she voluntarily retires one of her 
dependent son will be given employment. 


Ext. \V12 is the notice ot' the scheme dated 12/14-12-77 
'this- came into effect after the concerned lady voluntary re¬ 
tired tmder the voluntary retlreniert scheme dated 1-7-76 
and as she had alreadv retired with the benefits nndrr the 
scheme dated 1-7-76 the concerned lady cannot claim the 
benefit of subsequent -circular of Voluntary retirement dated 
12/14-12-77. After she retired wich clTccf from 30-9-77 and 
she had alreadv obtained the monetary benefits arising out 
of tlic scheme dated 1*7-76 she was no lomrcr in the service 
of the BCCT to claim the benefit of the subsequent circular 
winch V'as nii| retrospective in its t'ltcct. 


In the result T hold-that the nclion of the mnn.sgemejit of 
Bhacabanii C oilier^ nf M/s. B.C.t'.T,. in not giving cmplov'- 
mcr.l to the sort of the concerned lady ,Smt. Lixmi Devi is 
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justified and consequently the dependent son of the Concerned 
Indy is entitled to no relief. 

This is my Award. 

-Dated ; 6-5-1987. 

I. N. SINHA, Presiding Officer 
{No, L-20012/299/b5/D.lir (A)] 

w. 'tlT M-li ftfSTPr wrgftpTrr, 19_47 (l947 
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fTT’Klf h'Wl-L', gil'gIT V tfUTE '1^ JTKlFirt 
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S.O. 1441. —^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern- 
nyent hereby publishes the followina' award of the Central 
Government Industrial Tribunal No. 2. Dhanbed as shown 
. in iIh3 Aimexure, in the iridr«lrial dispute between the 
emproyers in relation to the management of A.iea No, HI 
‘->f Mfs. Hhar.rt CoGng Coal Limited and ■ thoir workmen, - 
whi. h was received by the Central Government on the 
12ih May, 1987. 

BEFORE THE c liNlKM, GOVERNMENT INDUSTRIAL, 
TRIBUNAL 'NO. 2) A1 DHANBAD ‘ 

Refcici’c No. 81 of 1979 

In th<i matter of . industrial dispute under Section 
10(1) (dj of the I D. Act., 1947. 

PARTIES ; 

Employers in relation to the uianagement of Area No. 

■ 111 of Messrs, Bliufat Coking (Trial Limited, PrKt 
Office Sonardih, Dist. -Dhanbad and their workmen. 

APPEARANCES 

On behalf of ihe worknjca.—Shri B. T,al, Advocate 
and.Shri j>. K. Verma. Advocate. 

On bebalf of the employrrs.-^hri B, JoshI, Advocate. 
STATE : Pihar. INDUSIRY : Coal, 

Dated, Dha uiad, the 7th May, 1987 
AWARD 

Tlie Gdvt. of India, jMinistiy nf Labour in exercise of 
(he powers conferred on them under Section 10(l)(di of 
the I.' D. Act.. 1947 had referred the following dispute to 
the then Central Govt, Tndusi' iul Tribunal No. 3, Dhanb^ 
vide their Order No, L-20O12|86|77-D. III(A), dated, tJw 
I9th October, 1977. But’subsequently the said reference 
was transferred lo thi.s T.ibunal by the Ministry of Labour 
vide their Order No. S-11025(2)l79-D, IV(B) dated 22-6-79. 

SCHEDULE 

- “Whether the iiciinn of the man-agement of Area No. 
HI of Mc.ssrs Bhamt Coking Coal Limited. Post 
Office Sonardih. District Dhanbad in stopping ’Shri 
D. P. Singh, Office Peon, fiom work with effect 
from the 15th November. 1976 is justified 7 If not, 
to what relief is the said workman entitled 7” 

The ca>c of the wnikm'cn i.s that he concerned workman 
Shri Dcopui.in Singh was appointed bv the erstvvhile owners 
nil 3-12-72 .at Pure .Toyramdili Colliery. Prior io .the take 
liver of the vaid collicrv Iw the Central Govi. on 31-1-73, 
Ihe .said colliery w;i« aiiyalgamatcd whh othci coBicry and 
If formed a unit known os Beiicoih C'ollitty. Jn June 1975 
the concerned workm.in was transferred from Benedih 
Colliery to the Regiomil Stores, Kharkbaree in Arfca No. 111 
\\ffien the Regional Stores at Khai’kharec was shifted to 
.Siniifih trrwaids Ibe cnvi of 1975 the concerned workman 
w.it posted at Sinidih. Benedih colliery Is in Area No ill 
of prcL- In the month ,if November, 1976 Ibc concerned 
woikman was fr.iti.sferre,! froni Sinidih Regional Stores to 
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the then headquarters of BCCL at Bhuggatdih as Officer 
iPepn. The concerned workman worked at Bhuggatdi 
bidding upto 13-1 l-7t). He was stopped Eojii work on 
14-11-76 by the order of the (jenerar Manager, Area JNo. 
Ill vide his letter dated 12113-11-76. The letter of the 
General Manager Area No. HI alleged that the concerned 
workman had been identified ait imposter by a team of 
officers of the headquarters and therefore he was being 
stopped from work. By the application dated 30-11-76 the 
concerned workman lequesiefi me Director of Personnel of 
BCCL to allow him to .e;>ume duty on the basis of the 
certificafe with his attested photo granted by tlje Circle 
officer of ■ Garkiia Block in the disEict of, Saran and a 
copy of the certificate wag also submitted to the General 
Manager Area No, 111. The management did not make 
any response to his application and thereafter he approached 
his union, namely, Koyala Ispat J^azdoor Paiichayet which 
is a. trade union regis'lefed under the Trade Union Act, 
1926 with the Registrar of Trade Union, Bihat. The 
said Paiichayat is an industrial'union fuiiCtioning in the 
Coalfields of Bihar and has its units at Area No. Ill of 
Mjs. BCCL. The said Panchayei vide letter dated 29-12-76 
requested the ALC{C), Dhanbad to take up the matter 
in conciliation for the reinstatement of ' the concerned 
werkainn with retrospective effect. The ALCfC), Dhanbad 
had several meetings wiffi. the parties on Various dates 
from January, 1977 ttf March.. 1977 but the conciliation 
failed and thereafter a 'failure report da,ted 2S-3-77 ^as 
submitted to the Ministry of Labour, Govt, of India at 
New Delhi and Thereafter the present reference . Was made 
to the Geiifr# Govt. Industrial Tribunal No. 3, Dhanbad 
for adjudication.. The concerned workman and his onion 
r^Uested the managenicnt to slio.w that the concerned 
workman Was an impostef but the management ■ did not 
jaroduce any evidence to establi|h that the concerned' 
' workman was an imposter. The concerned .workman i had 
produced certificate to establish hi^ identity audit was 
open to- f^e ma|iagement to get it verified through any 
agency but the ; roanagement merely kept silent over the 
matter. The order of tiie General Manager of Area. tip. HI 
stopping the concerned workman from work without estab¬ 
lishing the charge or allegafton is illegal aiid unjustified. 
The management believing that the dispute was ' sure to* 
be referred to the Tribunal managed to get some dispute 
raised by other unions and they entered into some anree- 
ment with the only motive- of shutting the door of justice 
of. the concerned workman. The so-called agreement being 
arrived at between the management and the two unions 
is not binding upon the con^rned workman as he was not 
a member of either of the two- unions who arrived ai a: 
settlement with -the management. Moreover, file concern¬ 
ed workman had already been transferred iiom Benedih 
Colliery Area No. I to Kharkharee in Area .No. in and 
was thereafter transferred to the headguarters of BCCL at 
Bhuggatdih Building. The maiuagement of Area No.. Ill or 
the Headquarters ,of BCCL was not a party to' the settle- 
ffient with the two union and. as .such the said settlement 
could not bind the; concerned W'orkman. On the above 
pfea it is prayed that , the concerned workman be reinstated 
with full bade Wages on a declaration that the action of 
the .management, in sropping the ooncerned workman from' 
work was illegal ,ind unjustified. 

The case of the management is that the referecne is 
not legally maintainable because of the fact that there 
is a valid settlement arrived at in the curse of conciliation 
settlement-under .Section 12 of the T.D. Act., 1947. During 
the subsistence of the said settlement recorded under Sec¬ 
tion 12(3') of the LD. Act. no industri^^^dispute can 
be referred to any Industrial Tribunal foWBJtiaication. It 
was pointed out to the head office of BCCL that a large 
number of workmen were impdsterslinducted in the Small 
collieries which were; ultimately amalgamated into Benedih 
CMliery. The said collieries wer^ taken . over with' effect 
from 31-1-73 'and for some reason or other the screening 
work of the workmen W'as -not carried out in ail these 
collieries. In 1976 the relevant documen* were examined 
and the manacenrent detected a larce nnmher of inductees! 
imposters workino in various units of Benedih Colliery. Tire 
inanagcmcnt stopped all such workmen who wc.c found to 
he inducmelimnoster. Thereafter the tfade imions operat¬ 
ing in: the colliery gave a strike notice and thereafter Ih.e 
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Conciliation inachinery acted with diligence to avoid strike 
and conciliation settlement was arrived at between the 
management and the union before the ALC(C). In the 
■ said settlement the workmen who had been stopped from 
their duties as inductee lirrsposter were divided into three 
groups and their namca were listed in GroupVA’, and ‘C’. 
By the said comprebeiivivc settlement the workmen named 
in Group ‘A’ and ‘B’ were rc-cmployed with the condition 
of setvice siipulfited in the above settlement. The work¬ 
men listed in Group-C were dropped and were not given 
employment. The Concerned workman was in the list of 
Group-C and as such his work was stopped. The concerned 
workman was an inductee|imposter and all the relevant 
documents produced before the-authoiise proved the same. 

- He was an imposter and Ug a result tlie name of the con¬ 
cerned workman was included in Group^C list of the settle¬ 
ment. The concerned vt'orkman had got his name entered 
in the statutoiy registers after manipulation and fal'isifica- 
tion of the documents after erasing and striking out in 4he 
registers. This wag done after -the take over of die manage¬ 
ment with the connivance of some .interested persons. The 
name of the concerned workman did not appear in the 
initiai man power list. The action of the management in 

■ stoppping the concerned workman is justified and he is not 
entitled to any relief. ■ 

An Award dated 6-8-80 vras passed by my Predecessor-in- 
.Offlee holding that the action Of the management of Area 
No. HI of M/s. B.C.C.L. in stopping the concerned work¬ 
man from work with effect from 15-11-76 is justified and 
accordingly no relief was granted to him. Thereafter the 
union filed a Writ being numbered as CWJC No. 776 of 
1980 (R) before the Hon’ble High Court of Judicature at 
Patna, l^anchi Bench. His Lordship Mr. fustice U. P. Singh 
by order dated 31-7-86 set aside the award an4 the matter 
was remitted back to this Tribunal to decide the issue in 
accordance With the law and direction indicated in his Lord 
ship’s Order. 

TheAioikmcn examined two witnesses and the management 
examined three witnesses in support of their respective pases. 
Two documents were marked on .behalf of the workmen and 
one document was marked on behalf of the management. 

The point for consideration in this case is whether (1) 
•the reference ; was maintainable in view of the settlement 
which was in operation -at the time when the .reference was 
made, (2f whether the management of Area No, III of M/s. 
BCCL Was justified in stopping the concerned workman with 
effect from 15-11-76. 

Some facts are admitted. The settlement dated' 18-7-77 
was arrived at between the management of Area No. I and 
the workmen represented by R.C.M.S. Benedih Colliery Branch 
and koyala Mazdoor Union under Section 12(3) of the 
I D. Act. The said settlement is marked Ext. M-1 in this 
case. Admittedly, the said settlement w as arrived at bet-, 
ween ihe-^management of Benedih Colliery Area No. I 
and the. two union namely Koyala Mazdoor Union and 
R.C.M.S. It is also admitted that the concerned workman 
had been transferred from BencdiK Colliery to Regional 
Stores Kharkharee in Area No. Ill in June, 1975 and there¬ 
after he was shifted to the Regional .Stores Sinidih in the same 
Area No. Ill towards the end of 1975 and thereafter he W’as 
transferred to the headquarters of M/s. B.C.C.L. in Novem¬ 
ber, 1976 at Bhuggatdih Building as Office Peon, It is also 
admitted that the concerned W'Orkman was stopped from work 
with effect, from 15-11-76 by the General Manager of Area, 
No. Ill while the . concerned workman was working at the 
headquarters. It is also the admitted case of the parties 
that the Koyala Ispat Mazdoor Panchayat raised the industrial 
dispute in respect of the concerned workman in December, 
1976 and after conciliation by the ALC (C), a failure, report 
"Was submitted to the GoYemnicnt of india in March, 1977 on 

■ tile basis of which the present reference was made on 
19-10-77, It is also admitted that Koyala Mazdoor Union 
and R.C.M.S. served a sVike notice dated 6-7-77 and 7-7-77 
on die Senior Manager. Benedih Colliery and thereafter-ALC 
fC) on receipt of the strike notice called the parties in con¬ 
ciliation proceeding for discussion for an amicable settlement 
and after prolonged discussion the parti^ agreed to a settle¬ 
ment in accordance'with the terms of EW. Akl. One of the 
(Icmaud of the two unions was that the workmen 'who were 
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alleged to be imposters should be reiusiated with bact wages 
Us they had been forced to Mt since 1975 and 1976. It is 
also admitted that the Koyaia Ispat Mazdoor Pa«chayat 
which has espoused the industrial dispute in respect of the 
Concerned workman was no a- party to the said dispute raised 
by the two unions and the settlement arrived at between those 
two unions and the management of Bcnedih Colliciy. The 
contention ol the management is that the reference was 
not legally maintainable in view of the valid settlement 
arrived nt in course ol i.bnci|raiu>n proceedin'' imder section 
12 of the 1 1). .^et. 'J’hc case of the Koyaia Ispat Mazdotu 
I'.mchayat on the other band is that the said union was not 
a papty to the settlement Ext. M-1 and as such he said 
settlement ■was not binding on the union representing the 
concerned workman. 

Admittedly, Koyaia Ispat Ma/door Panchavat had taken - 
up the case of the concerned workmen ind had i-aiscd an 
industrial dispute on 29-12-76, The ALC (f) after being 
unsuccessful in conciliating the dispute suhiuiltcd a failure ■' 
report on 2S-3-77. Tlic settlement Ext. M-) was arrived at 
on 19-7-77 between the management of Benedih Cplliecy 
and Ihe two union.s; namely, R.C.M.S. and Koyaia Mazdoor 
Union. .Admittedly Koyaia Ispat Ma/door Panchayat at 
which the concerned workman is a niember was not a party 
to the said settlement. It will furiher appear that the indus¬ 
trial dispute between the concerned workman and Genev-sl 
Manager Area No, III had already been raised by Koyaia 
Espat Mazdoor Panchayat and a failure report was sent to 
the Government of India by' the AEC tC) on 28-3 77. The 
two Compromising unions namely, ROMS and Koyaia Maz¬ 
door Union'Could not have represented the concerned work¬ 
men in' the settlement Ext. M-1 when the concerned workman 
was already being represented by the Koyaia Ispat Ma'zdoor 
Panchayat and the failure report was already pending before 
the Government of India for referring the industrial dispute 
for adjudication to the Tribunal. It is clear therefore that 
the concerned workman was not being represented by either 
of the two unions namely, RCMS and Koyaia Madoor 
Union. 

E-fora the facts already stated above it will appear that the 
concerned workman who was originally employed in Benedih 
Colliery of Area No. 1 had been transferred from‘Benedih 
Colliery of Area No. I to Regional Store, Kharkharee in 
Area No. Ill on 25^6-75 and thereafter he was transferred 
- to the ■ headquarters at Bhiiggatdili Building as Office Peon 
in November. 1976, The General Mazdoor of Area No. Ill 
who had passed the oreler stopping the concerned workman 
from work with effect from 12-11-76 or Koyaia Ispat Maz¬ 
door Panchayat which had raised the Industrial dispute on 
behalf of the concerned workman prior to the industrial 
dispute being raised by RCMS and Koyaia Mazdoor Union 
were not parties to the' settlement Ext. M-1. The manage¬ 
ment of Benedih Colliery of .Area No. I were not competent 
to settle the dispute -in resect of the concerned workman 
who had already been transferred from Area No, I to .Area 
No. Ill, The management of Area No. Ill and the union 
working in Area No. TTI were not party to the settlement 
^ Ext. M-I and as such the settlement Ext. M-l cannot bind 
the concerned workman and hi.s union Koyaia Ispat Mazdoor 
Panchayat. Settlement Ext. M-1 was not a valid settlement 
arrived at between the management of Aren No, Ill and the 
union working in Area No. Ill where the concerned work¬ 
man was working and had no concern, with Bcnedih Colliery 
at the time of settlement. In the above view of the matter 
1 hold that the settlement E.xl, M-1 cannot cover the case 
of the concerned workman and will not- debar the union from 
raising the industrial dispute and the case of the concerned 
workman cannot be covered by the said setflemicnt. Accord¬ 
ingly it is held that the reference cannot be .said to be not 
maint.ain.ablc iii view of the fctflement Fvt. M-I, 

■In his connection I hiny further mention that it will appear 
. from the deffnifiOo of ‘'Industrial E^’fablishment or imder- 
mking" under Section 2fka) of the I. D, Act that if anv 
unit of such establishment or underlriking carrying on anv 
activity, being an industry, is severable from the other unit 
■ or units of such establishment oi undertaking, .such units ' 
shall be demand to be a si'oaratc e^iablishrvcnt or under- 
fating. On the basis of the said definition of industrial esta- 
bllshtncnt if has been submitted on behalf of the workmen 
that Benedih .Area No, I of .M/s, B.CC.E, is a .separate in- 


37/'4«5 1 6,1900 e065 


dusirigl establishment from Kluirkhaiee Area No. Ill and 
accordingly the bcttlemcni arrived at between the ntanage- 
meni of Bcnedih Area No, I with its workmen being rep¬ 
resented by the two union cannot bind the, concerned woik- 
man .who was working in a separate industrial establlshmcut 
of BCCL namqly In Aic.a No. III. WA\~Kis Shii S. K. 
Sliarbla Vice President, Koyaia Upat Mazdoor Panchayat 
who had raised the mdusirial dispute on behalf of the.work¬ 
man. He has stated that the settlement Ext, M-1 was 
arrived at hetw'ecn the ntnna.pement of Bcnedih Colliery Area 
Area No. I and their workmen and the union working at 
Benedih Colliery had iin .uithority to enter into agiecment 
with the man.igemcnt of the headquarters of BCCE at 
Bhufigatdih Building. MW-1 Shri A, P. Sinha, is one of 
the signatories- on bchalUof the management on Ext. M-1. 
Be has stated that the'^snresentaitve of Koyaia Mazdoor 
Union and RCMS had ‘■itmed the .setllcmem on behalf of-the 
union of th<' workmen. In his /i oss-examiiiatlon be has 
stated that the first bpsc of BCOE's organisLitional structure 
is the colliery, the next level in this .stnictiiro is the area 
office and then corttes the headquarters, of BCCT.. He has 
further stated that the colliery Manager have their jurisdic¬ 
tion over their own collieries and not over .\ny other colliery 
and such a colliery cannot initiate any disciplinary proceed¬ 
ing or anv other discinbnary action coneerninj; the workmen 
of another colliery. He has also stated that the area Gonenil 
Manager of one .arrt cannot interfere in the working of an 
other area. He has stated that the concerned workman was 
emnlojed imsler the jurisdiction of Aren No. I. MW-3 has 
slated that he was working in .Sinidih Regional Stores in 
Area No. Ill where the concerned workman was also work¬ 
ing as Office Peon after being transferred from .Area No. I. 
He has further s*afed thal in 1976 the concerned workman 
was transferred 'o Bhnggntdih Buildin.g w^i'ch was the head¬ 
quarters of BCCf. He has stated that in 1976 a letter wh,s 
received from the General Manager of his Area i,e; Area No, 
Til to the Stores Office for stopping the concerned workman 
but by that time the concerned workman h.id already been 
tramferred to the headquarters and therefore an information 
W'as sent to the headquarters. He has slated in his cross- 
examination that ns the concerned workman had already 
been transferred to the he,idquarler3, the General Manager 
of Area No. TTI had no power to .stop the concerned work¬ 
man from work ns Bhuggatdih Building was not within his 
Areas. Tt will thus appear that the order stopping , the con¬ 
cerned workman from work was passed by the General 
Manager of Area No. TIT. According to the evidence of 
MW-1 it will appear that the Area No. TTI was a .separate 
industrial establishment of BCGT. where the concerned work¬ 
man was w'orking on 19-7-1977 and the management of 
Benedih colliery .Area No. T which wa,s a seperaie industrial 
csb;blislimenf could not settb' the drspiife in respect of the 
coT'cerned workman -working in Area No. TTI or nt the head¬ 
quarters of BCCT. at Bhuggatdih Buildings, 

Now T take up the issue whether the management of Area 
No. ni of Mis. B.C.C.L. was justified In stopping the con¬ 
cerned workman from work with effect from 15-11-76. 

Tt will appear from the W.S. of the management that the 
management stopped all such w'orkmen who were found to 
be indiiclee.slimPoster.s including the concerned workman. In 
para-1 1 of the W.S. of the management It is stated that the 
concerned workman was an inductee (imDO,ster and all the 
Tolevant document produced before the authorities concerne'd 
■ proved the contention of the management that the concerned 
■vi'orkman was Inducteei'impostcr. The management have also 
taken inm con.sideration .snnexure-O of the settlement Ext. 
MW-1 it will appear that the Area No. Ill was a separate 
whose case were dropped hV the union rcprcsentnflve as per 
settlement This list'inckudes the name of the concerned 
workman in SI, No. 28 of Annexnre-.,C to Ext. M- 1 , It will 
akso appe.ar from the note in Annexure-C that some of the 
persons narned in Anne\mf-C out of the 28 persons were 
Blrraitv working .and therefore they vere to contlrtne work¬ 
ing. It will appear thebefnre that annexure-C is pot a list to 
show that the pnrtfes had .'igrced fh-at all Ihe persons named 
in It wetc indiicteeslimnosters, of the Other hand some of 
them were .admittedly working and weie allowed to work in 
Benedih Colliery. It cannot therefore he said that annexurc-C 
fs a list To show that the persons named in it y-en- mducteesi 
' imrosters. It Simply shows that the namee all those persons 
incli.ded m annexure-C was dropped and this means that 
■ their case were not considered. As the concerned workman 
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had already been transferred from Benedih colliery, bis caie 
^v,:is also not considered and his case was dropped by the 
union and the management, In the above view of the matter 
f hold that anncJ^ure-C of tlie settlement Ext, M-1 does not 
show that the concerned workman was an inductee!imposter. 

It will appear from the case of the management fh.at the 
allegation aKiiinst the concetned worklr.'m was that he was 
an indusiee] imposter and this cirmes within the mischief of 
misconduct for which a chargoshecl has to be snbrnitted and 
a domestic enquiry held before stopping or dismissing the 
concerned workman jfrom service. MW-2 has stated that the 
union registers were checked by the Area Personnel Manager 
in his presence before categorising the workers into three 
groups as mentioned in the settlement Ext. M-1 but the 
management has not produced any paper to show that the 
concerned workman was un imposter or was an inductee. 
There is absolutely no oral evidence produced before this 
'Irihunal to show that the concerned workman was an In¬ 
ductee or imposter. Principle of natural justice require that a 
domestic enquiry should have been held against the concerned 
workman in respect of the charge of being inductcc|Imposter 
and on the establishment of the said fact the management 
could have dismissed or stojsped the concerned workman frohr 
service. ^ The management having mU following the principle 
of natural justice, the stoppage of the work of the conccrneil 
workman was not iustified. In view of the above I hold that 
the ‘stoppage of the concerned workman from his service by 
the Ocnefal Manager of Area No, 111 was illegal, improper 
and imjuslified, 

Tn the result, I hold that the action of the management of 
Area No. Ill of Mis, B.C.C.L. in stonning the concerned 
workman Shri D. P, Singh. Office Peon from work with 
effect from 1^-11-76 1= not justified. The concerned work¬ 
man is therefore entitled to he reinstated with effet from 
15-11-76 with full back wages and other conseqtiential 
benefit.s to which he is entitled. The management is direc¬ 
ted to reinstate' the concerned workman within one month 
from the date of publication of this Award with the benefits 
as Indicated aboyc. 

This is my Award. 

Dt. 7-5-1987. 

I. N. SINHA, Presiding Officer 
fNo. L-20012[86I77-D. I1II A)1 
P, V. SREFDHARAN, Desk, Officer 

fj’tsfl, 22 irf, 1986 

WT. 1 4 42.—flTwfiT^fV5fiT*rfafTtf*r, 1947 ( 1947^^1 
I t) WITT i7%*rifR®r ff, Rt:iTrF, vtfktnfl 

pipj. TTRw Vlfprr iffUT furfafare % sRfSTW ^ EfifnpFt 
aiV if siVlErv fknritt if 

.Mit siVlfiTtp erfuTTvi '^'wit 2 , v rCatf 

trttrrfaPT tviti ta't ^^irR.irrt: tT 1 8-5-87 w) n'r;T jxri in 


New Delhi, the 22nd Iflay, 1987 

S.O, 1442.—In pursuance of section 17 of flip Indu'trial 
Disputes Act. 1947 (H of 1947), 'he Central Government 
hereby pubfishes the following .award of the Central Govern¬ 
ment Industrial ’(Vibunal, No. 2, Dhanbad as shown in 
the .Xnnexure, in th.; industrial dispute between the em¬ 
ployers in relation to the management of Miiraidih Collieiy 
of M's. Bhatat Coking Coal Liiniied. and their workmen, 
which was received by tlie Ccnlial Guvemment on the 
18fh nGv, 1987, 

BEFORE THE CENIRAL GOVHRNMEJJT TNDUSTRI.AT 
TRIBUNAL (NO. 2) AT DHANBAD 

Refeirence No. 35 of 1984 

Til the matter of industrial dispute under Section 
lOCDfd) of the F13- Act,, 1947. 



PARTIES : 


■ ' Employers in relation p the management of Muraidih 
Colliery of Melsis, Lharul Cokinyi Coa[ Gmited 
and their workmen. 

APPEARANCES 

On helialf of Ihe workmen.—Shri S. Bose, Secretary. 
R.C.M.S. Union. 

On behalf of the cmploycn.—Shri B. losbi, Advocate. 
STATE ; Bihar. Industry ; Coa), 

Dated, Dhanbad, the llih May, 1987 

AWARD 

The Govi. of India, Ministry cl Labour & Rehabilitation 
in’ exercise of the powers conferred on them Under Section 
10(1 r(d) of the I,D. Act. 1947 has refeired the foltowin.g 
dispute to this Tribunal for adjuslicatiou vide their Order 
No. 1.-20012( 122)|S4-D. IIKA). dated, the Iblh Jnlv, 
1984. 

SCHEDULE 

“Wliether the dem.and of Rashiriya Colliery Mazdooi 
Sangh that keeping in view tiro nature of duties 
performed by Shri Patlchu Monia in Muraidih 
rulhierv of Messrs, Bliarat Cotins Coal Limited, 
he should he'placcd by tire management in Tech¬ 
nical and Supervisory Grade-B with elleci fioni 
23-5-1982 is justified “! 11 so, to what relief is the 

workman cnutled '?”. 

Tile ca,sc of the woikmcn is ihu( the cotJSeriicd work¬ 
man Shri Panchu Nonia is, a permanent employee in the 
Coal Loading Section of Inc management of Mc'f'aidih 
Colliery of M|s, B.C.C. Ltd. He was engaged 'u work in the 
post of Sampling Supervisor in Joirii Sampling conducted 
by BC'CL and J>VC io respect of the coal being degpfttched 
to Chandra Pnra Thermal Power Station of D.V.C. from 
May, 1981 till August, 1981. The concerned vrorkman 
was sent for joint sampling of coal on behalf of Mis. 
B.C.C.T. By the office order duied 29-8-81 the management 
iransfeired the concerned woikmaii from Ohandrapura 
Tlicrma] Power Station (CT.P.S in short) ' to Muraidih 
Colliery in soft coke section with effect from 21-8-Kl. Phe 
management confirnicJ llie concerned workman' in the 
post of Supervisory in the soft coke augmentation planf 
with effect fronx 23-5-82 with special responsibilities to keep 
tiack of nil activities and .supervise all the works .ind lie 
was directed .to report for his duly to the ,\.,,stl. Colliery 
Manager, Soft Coke Section, The concerned workman 
complied with the said ordei. The concerned workman was 
entitled to Technical and Supervisotv Cirade-B with cjfect 
from 23-5-82 in respect of the pO‘i of Supervisor (o wliich 
he was confirmed.. The raanapcmciit of BCCL has got its 
specific grade of sc.tle of pay and allowance in respect of 
ench iob and denial of Technical and Supervisory Grade-D 
and its scale of pay and allowances 10 him by the maiiage- 
nyeni is iinjirsiified, arbitrary and .llegal. The union of the 
workmen tried to convince the man.npemenl to do ju.stice 
to the concerned workman and thereafter an industrial 
dispute .was raised and on faihne of concilial'on the present 
reference w'as made for adjndication. On the abo''e plea it 
hoK been pravd that the manae'ement may He directed to 
place the concerned workman in Technical and Supervisory 
Grarle-R with effect from 23-5 82 with conseqneiUial ed'ecl. 


The case of the mana.gemcnt is that the demand of the 
workmen for placement of the concerned workman in 
Technical and Supervlsoiy Grnde-H with effect from 33-5-82 
is withoii! any basis. Thy concerned ivorkmati is a MUnshi 
and is entide.'l to Clerical Grade-lIT and cannot claim in 
Technical and Snpervisorv Grade. TTe does not possess ’’any 
Technical Oixilification lor the said er.a ’e. He was working 
IS n l\Iiinshi in ’he denot and was looking af<ei the loading 
of Soft Coke, He 1ia,l worked for ftw mom's at CTP.S, 
prior to 29-8-81-and avain started .vorking at (he Soft Coke 
depot from 29-8-81 in place of Shri A. K. Khosla who 
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was posted at C.T.P.S. Shri Kiiosla was also a Munshi 
and the concerned workman who was posted in his place 
W’as also working as Mnnshi. The concerned workman was 
posted at Soft Coke Augmentt^gp Plant with effect from 
23-5-82 and he was described^^^® supervisor by the office 
of the SuperinteBdent of the Muraidih Colliery. 
During the course of inspection and checking it 
was fopnd that no post pf Supervisor had been, 
sanctioned at t^e soft coke aiigmentation plant as there 
was no necessity for the said post. The Superintendent of 
the coIKery who had passed the order had no authority to 
create any new post without obtaining approval from the 
General Manager of the Area in which the colliery was 
constituted., New posts are created by the higher level 
of the miftagement after taking into consideration sever^ 
factors. The Supdt. had also no power to depute a Munshi 
to work as Supervisor without obtaining prior approval 
from the General Manager. When the Superintendent *of 
Muraidih Colliery found his order of pdsting dt. 13-5-82 
without any authority, he by his order dt. 21-6-82 posted 
the (fencerned workman back at the soft coke depot to 
work as Munishi, It was submitted on behalf of the 
management that the concerned workman cannot take ad# 
vantage of the mistake committed by the Superintendent of 
the colliery for describing the concerned workman as Super¬ 
visor and allowing hiilT to remain at the soft coke augmen¬ 
tation plant for a period of less than one month. The 
union cannot take advantage of the letter of the Superinten¬ 
dent dt. 23-5-82 and. claim TSCinical and Supervisory 
Grade-B for the concerned workman. On the above plea 
it is prayed that the concerned workman is not entitled to 
any relief. ' . 

The point to be decided in this case is whether the con¬ 
cerned workman is entitled to be placed in Technical and 
Supervisory Gfade-B with effect from 23-5-82 keeping in 
view-the nature of duties beipg performed by him. 

The management and the workmen have each examined, 
one witness, to establish their respective case. .The docu¬ 
ments produced on behalf of themanagement were marked 
. Ext. M-1 to, Ext. M-4 .and the docurnents mrodufed on. 
behalf of the workmen Were iparked Ext. W-1 and W-2. ■ 

. K wdll appear from the pleadings of the parties that nsosl 
of *lhe facts are admitted. Admittedly the concerned work¬ 
man was formerly working as Mnnshi in Clerical Grade-Ill. 

It is .also admitted in para 4 of the W.S. Of the manage¬ 
ment that the concerned workman worked for a few 
months at the C.T PiS. prior to 29^,8-81 and started work¬ 
ing again at the soft coke depot from 29-8-81. In parat5 
of the W.S. of the management it is admitted ihat the con¬ 
cerned workman was posted at Soft Coke augmentation 
plant with effect from 23-5-82 and that he was. described 
as supervisor and was posted by the order of the Superinten- 
dant of Muraidih Colliery. Ext. W-1 dt. 29-8-81 is a 
certifleate from the Senior Mining Engineer, Eafora area< 
-who was Chief of the Joint Sampling team at C.T.P.S. 
which shows that the ; concerned workman was working as 
Sampling Supervisor in the joint samplin.g being conducted 
under the Joint agreertieht between D.V.C. and B.C.C.L. 
at C.T.P.S, Chandrapura frqp May, 1981 and was continu¬ 
ing. Thus it is clear from this certificate that the concerned 
workman was working as Sampling Supervisor in Joint Sam¬ 
pling at C.T.P.S. Cbandrapura from Mav, 1981 and the 
said fact finds support from the WS.Agf the management 
itself. Ex. W-2 dt. ;23-5-82 is the office order uoder the 
sjenature of the Superintendent of Muraidifi colliery which 
shows that the. concerned workman was directed to work 
as Supervisor in' Soft Coke Augmentation plant with im¬ 
mediate effect and he was directed to keep track of all 
the activities and superyis*’ all the work and was to re¬ 
port for his duty to the Asst. Colliery Manager. Soft’Coke. 
The nionagemenl in the W.S. has admitted that the concern¬ 
ed workman was directed to work as Supervisor in the Soft 
Coke Augmentation plant. WW-T is the concerned work¬ 
man who has also stated that he was appointed as a Load- 
Xfunshi ifi Muraidih Collier/ and in May, 1981 he 
was sent to Cbandrapura Thermal jPower Station‘of D.V.C. 
for joint samnUn"' of coal and he worked there till August, 
1581. He has further stated that On 29-8-81 he vm 
transferred hack to Muraidih Colliery and was employed “s 
290 GI/87—9, , 


Soft Coke Supervisor in Soft'Coke .Augmeniatiori plant of 
Manner Soft Coke Plant. .The said statement of WW-l 
,is quite inconformity with the documents and the , ease 
of the management as well. ’ - 

The question which has been' raised'on behalf of the 
managerraent is that no post of Si^ervLsor had been sanc¬ 
tioned at the soft coke ,augementaticn plant ,ns there was 
no necessity for the same and that the-Supdt. of the colliery 
had no aiilhority to create a now post without obtaining 
approval from 'be General Manager of the Area and that 
when the mistake wa's realised the Supdt. of Muraidih 
colliery posted the concQjied workman back to work a's 
Mimshi at Sufr Coke depot vide order dr. .21-6-82. It 
Avill. thus appear that the concerned workman had in 
ifact been . posted as Supervisor in the Soft 6oke augmenta¬ 
tion plant with a direction that he will keep track,of all 
the activities and supervise all the works. Thus a duty 
Was assigned to the concerned workman to supervise and 
there is no denial by the. management that he did not 
work as Supervisor .so long he was designated as Supervisor 
in the Soft Coke 'Augemsntation plant. 


MW-I Shri Arjun. Sinha was-Superintendent of -Mines 
of Muraidih Collierv and was a Manager of the colliery 
.under the Mines Act.'He was there from latuiary, 1980 
to'November, 1983 and again from May, 1984 to Noveiri- 
ber, 1985. It will appear from his evidence that the con¬ 
cerned workman wa® workin.g as Munshi in C.T.P.S.-. and 
also in the Soft Coke Augmentation plant. According to 
him the concerned workman did, not work as" Soperyisor. 
He was Supdt. of Mines under Whose signature the office 
order Ext. W-2 was. issued directing the concerned work¬ 
man to work as Supervisor in Soft Coke Augeroentation 
plant. In cross-examination he has stated that Supervisors 
of BCCL and C.T.P.S. look after the collection of samples 
for quality control at C.T.P.S. and He hirri.self had no- 
knowledgt if any scientific staii of BCCL used to attend 
the laboratory_^t the time of analysis of the sample' of 
•coal. He Was unable to sav about the duties Wing perform¬ 
ed by the; .conceTned workmtari at the dump of G.T.P-S. 

, He ha® only Stated that the duty of the concerned workman 
primarily tvas to keep ah account of the track of coal, 
Although MW-i had hiihself signed the office order Ext- 
M-2 , directing the concerned workman to work as Super¬ 
visor in Soft Coke Augementation 'plant he has, stated in 
his cross-exam,'nafioji that he cannot say at , whose orddr 
the concerned wo.rkman was Tetnmed hack to the colliery 
• from C.T.P.S. He has stated that the Soft Coke Angemen-' 
tation plant was started In Muraidih Colliery during his 
tenure as Ma.nager but was not sure of the exact year .when 
■ it was started. He has stated that the said soft coke 
augmentation plant was,..under the charge of Asstt, Colliery 
Manager who used to supervise and control the operation 
■ of the plant. He was not in a position. to say if the con¬ 
cerned workman supervise the operation .of the plant in 

the shift which is now- working at present. Thus the only 

witness ..examined oh behalf of the- mfinagenxnt is not in a 

position to sav that the concerned workman was not vvork-' 
ing as Supervisor in the Soft Coke Augmentation plant. 
He was thoroughly incoinpetent witnes;; to de.nv,' that the 
.^concerned workman was not W'-orkin.e as. Supervisor in the 
Soft Coke Auementation nlant after hi.s direction contained . 
in Ext. W-2. ' 

The mana.eement has filed Ext. M-1, Attendance Regis- - 
tCr of Soft Coke.of Despatch Section of Muraidih collieiy . 
from January, 1977 l‘o 1.5-12-82 and* Ext. M-2 to M-2|5 
series which aVe Form E Register of Muraidih ^ Colliery to 
show that the concerned worknian was described as Munshi. 

•So far Ext. M-1-is concerned I have\ carc-fully looked into 
the entries as-aihst the n;ime of tbs' concerned workrihan. 

In same month design atiori-kcf. the concerned workman has, 
been shown as Munshi in the Register but on careful ins- 
. pection of the said entry it appears that it was: was not . 
written in due course and it was written in a ,different ink 
nn 1 -up-erer' -x.-n. Fxh IVI-S to M-3|4 have also been fifed 
to -show that jl>e concerned W'orkman was described as 
Muii'ni. Fx(, M -4 is the photo copy of the identitv card 
regi.sfcr in which <he d.'sisnation of the concerned workman 
has been, shown as Loading Munshi. .This designation in 
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Ext. ^1-4 was iioiid down at the time when the ideatity 
card 'was issued to the concerned workman and it cannot 
give a picture of the designation or work bejn^ done bv 
the concerned workman at the relevant time. Moreover, 
it is a fact that the management was treating he concerned 
workman as a Munshi as he was in fact working as Munshi 
prior to his tratisfer for taking aamtples at C.T.P.S. Thv» 
thfc description of the designation of the concerned work- 
man as Munshi in these registers Jo not represent the true 
pictuie of the otsignation and work beinp performed by 
the concerned Workman at the time in respect of which this 
dispute is concerned and as such those docuraelits are of 
no real help In arriving at a correct decision. 


T have already discussed above that there i,s a positive 
evidence -of WV/-t that he waj workipg us Supervisor and 
tliefe is no Competent witness examined on behalf of the 
management to deny the same on the contrary the docu¬ 
ments of the' management themselves whiiih have been 
exhibited by the concerned workman as Ext. .W-l and W-2 
show that the concerned w'orkman was working as Super¬ 
visor, Considering the entire evidence it appears that the 
concerned W'orkman was working as Supervisor in the Soft 
Coke Augmentatipfi plant with effeet from 23-5-82 and 
even before that he was working as Sampling Supervisor 
in the Joint S.nir^lihg being'Conducted by the D.'V.C. and 
B.C.C.L. at CiT.P-S-Chandrapura from Mnv, 1981. The 
case of the niantgement is that the concerned workrr.'.iii 
is not a Techhical Person and hence he will not get Tech¬ 
nical and Supervisory Grade-B. From (he evidence discuss¬ 
ed ' fibbVfe it , win appear that the concerned w'Orkman was 
in fact' working as a Supervisor for vvhich he is claiming 
the scale Of pay of Supervisor and Technical Tiradc-B. 
The management do not deny that a person is not entitled 
to supervisory, and Technical Crade-B if he is working 
as Supervisor in the Sof-t Coke Aogmen'ation plant and thus 
it appears that the workman have rightly claimed the stale 
of pay of Tecbrical and Supervisory Grnde-ll far the con¬ 
cerned 'Workman in respect of the work which is being per- 
form<(d by him. 


It the result, I hold that the denwnd <f ihe R.C.M.S. 
thaf the concerned workman should be placed in Technical 
and Supen'i.swy Grade-'B' with effect from 23 - 5(82 keeping 
in 'yjew the nature of dudes beliia performed by him in 
Muraklih Coi’lierv of Mis. B.C.C L. is justilied and the 
management is directed to place the ccuicerned workman 
Shri Panchli Noiua in TecHuical and Sii'ptrviosry Grade-B 
wf(h eTc'-ttfrom 23 ( 5 -'S 2 and .should .dsn pnvi.Ie' him with 
all cortse 4 uetitia) IVnefits. 

This is my Award, 

t)t. 11 - 5-87 ’ 

I. N. SINR\, presiding Officer 
[No. l_- 20 O 12 |l? 2 l 84 -D,IIHAf] 
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S.O. 1443,—fn pursuance of section 17 of the foJu.strial 
Disputes Act, 1947 (14 of 1947), the Central Government, 
hereby publishes the following award of (he Central Goy- 
e-nnient Industrial Tribunal, No. 1, Dhanbad as shown in 
the. Annexurcr in the Industrial Dispute between the emplo- 
s'crs In telatietn to the management of Alktisa Colliery of 
M's Bharat Coking Coal Lfmiled and their workmen, which 
wr* received by the Central Gvernment on the 18th May, 
US7, 


BEFORE ITIE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, 1, DHANBAD. 

In the matter of refetence under Sec, 10(1)(d) of 
the .Industrial^tispufes Act, 1947, 

Reference t-lo. 69 of 1983. 

PARTIES : 

Employers in relation to the management of Alkusa 
Colliery of Messrs Bharat Coking Coal Limited. 

AND 

Their Workmen. 

PRESEN T : 

Sri S. K, Mill a—Presiding Officer. 

APPEARANCES: , 

For the Employers.—Sri B. Joshi, Advocate. 

For the Workmen.—None, 

ST.-fTE : Bihar INDUSTERY ; Coal. 

Dhanbad, the 8th May, 1987 
AWARD 

The present reference arises out of Order No. L-20012 
<142)|83-D.III(A) dated, the 21st September, 1983, pasMd 
by (he Central Gyernmeiit in respect of an industrial Dis¬ 
pute between the parties mentioned abov'e. itibject 

matter of the dispute has been specified in the schedule to 
the said order and the said schedule runs as follows:— 

‘•Whether the demand of the workmen represented 
through R'ashtriya Colliery Mazdoor Sangh, 
Dhanbad for promotion of Shri Sri Ram Singh. 
Gradc-I Clerk to special grads from the date his 
hud been promoted by the management of .Bhaga- 
band Area of Mis. Bharat Coking Coal Limited, 
Dhanbad- is justified ? If so, to what relief is he 
entitled 7" 

2. The dispute has been settled out of Court, A memo¬ 
randum of settlement has been filed in Court. I have gone 
through the terms of -settlenicnt and I find them tjuite fair 
and reasonable. There is no reakm why an award should 
not be made on the terms and conditions laid down in the 
memorandum of settlement. I accept it and make an award 
accordingly- Tbe memorandum of settlement shiill form 
part of .the award. 

3. Let a copy of this award be sent to the Ministry as 
rccjuircd under section 15 of the Industrial Disputes Act, 
1947. 

S. K, MITRA, Presiding Officer 
[No, L. 20012 | 142 | 83 -D,in(A)] 

MEMORANDUM OF SETTIFMFNT UNDER RUIE 58 
OF THF central INDUSTRIAL DISPUTF RULES OF 
THE ID ACT. 

PRESENT; 

Management Representatives : 

1. Shri R. M. Lull; Personnel Manager, 

2. Shri D. Rumar, Manager, Alkusa. 

3. Shri A. K. Mitra, Sr. PO, .Mkusa, 

Union I Workmen Representatives ; 

1. Shri T, N. Yadav, RCl^ft, 

2. Shri Sreerarti Bingh, Afkusa. 

SHORT' RECITAL OF THE CASE 

RCMS raised an Industrial Dispute over non-grant of 
Clerical Grade Special to Shri Sreeram Singh who is said 
to be superseded by S|Shri T. C. Prasad and S. S, Thakur, 
This dispute culminated in Reference No. 69|83 which is 
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pending before the Industrial Tribunal No. 1. Durini; the 
pendancy of the reference, the case was discussed between 
the parlies and after lengthy discussions it is agreed us 
under : 

TERMS OF SETTLEMENT 

(1) Shri Srocrain Singh is promoted, with effect front 

1-3-1980 i.e. the date Shri T. C. Prasad was pro¬ 
moted in Clerical Onide Special Glade He will 
ge.t national seniority from 1-3-1980 and Ibe mone- 
try benefit will accrue to him from d'1-1986. 

(2) Copy of the settlement will be filed before the 
Industrial Tribunal No, 1 with the prayer fiom 
both the partie.s for acceptance of the settlement 
in full ami final settlement of fho above Reference 
before the H’ble Tribunal. 

(3) There is no subsisting dispute as the dispute stands 
settled. 

Signature of the Parties; 

B, M'., LALL, Personal ^lanager 
D. KUMAR, Manager, Alkuaa Colly. 

A. K, MITRIa, Sr. PO, Alkusa Colliery 
T. N, VaDAV, R.C.M.S. 

SREERAM SINGH, Alkusa Colliery 

Witness; 

Ca . Presiding Officer; Industrial Tribunal No, 1, Dlianbad 
Cc : Asstt, Labour Co^imissioner (C), Ohanbad 
Cc; Central Labour Comniissiner (C), New Delhi. 

Cc: General Manager (Personnel), BCCL, Dhapbad, Koyla 
Bhawan, 

Cc: Person concerned, 

Cc: Personnel Manager (NEE)—BCC Ltd, Koyla Bhawan.' 
Cc; Personnel Manager Bhogaband Area, 

•PT. tn, 14 44.-Sllo)fwnWiTWrflfv,tiv, 1947 ( 1947 TT 
14) ifl 17 ^ Jr 
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S.O. 1444.—In pursuance of .section 17 ot the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Centra) Govern¬ 
ment industrial Tribunal, Kanpur, as shown in the Annex- 
ure, in the industrial dispute between the cn^ployer* in 
relation to the management of National Sugar Institute, 
Kanpur and their workmen, which was received by the 
Central Government on the 14th May, 1987. 

BEFORE SHRI R. B. SRIVASTAVA PRESIDING OFFI¬ 
CER, Central government ' industrial tri¬ 
bunal CUM LABOUR COURT, KANPUR 

Industrial Dispute No. 81 of 1981 
Reference No. I.-42012|80l85-D. 11 (B) 

In the matter of dispute between; 

The Secretary, 

Rashtriya Sliarkara Sansthan Karamchari Sangh, 

Kfllyanpur, 

Knnpur 

AND 

The Director, 

National Spgar Instiluie, 

Kalyanpur, 

Kanpur. 


im 


APPEARANCE : 

Sbri R. K. Chatuivedi—for the workman. 

Shri Narendia CtiaUdhary—for the Management. 

AWrVRD j 

1. The Central Government, Ministry of Labour, vide 
its notification No. 1,-4201218?iSO-D. Il(fl) . dated 29th 
June, 1981 has referred the lollovving dispute, for adjudica¬ 
tion to this ti'ibunul; 

Whether the action of tiie management of National 
Sugar Institute Kanpur in terminating the Services 
of Sarvashri Devi Singh, Raraeshwar Paul, Chander 
Bhushan Tuwati, Pianiod .Kuivtar Tripathi and 
Jawala Prasad daily rated wntchnwn w.e.f. 15-11-79, 
16-11-79, 1-3-80, 30-4-80 and 1-3,80 respectively is 
legal 7 If not to what relief is the workmen 
. entitled ? 

2. It is common ground that the persons named in the 
reference order are employees of the National Sugar Insti¬ 
tute- Kanpur. They were removed from services by way 
of punishment. According to workman the termination was 
illegal as principles of Natural Justice were not complied, 
with, whereas according to the tijjnageinent- the same 
was brought about by affording nil rea-sonable -opportunity 
to the workman and was made according to law. At a 
latter stage the management pressed the plea that the same 
was not an industry but simply Research Institution not 
covered under the definition of- industry which was deni¬ 
ed by the workman ami evidence was led on this- poiirt by 
both the sides. If the institution turns out not to be an 
industry the reference under industrial dispute act would be 
bad and parties will be relegated to the general civil la'W 
for their remedies and the reference under the special law' 
would become bad luidcr ID Act being not appricable, 

3. The pro.spectus of N.uional Sugar Institute Kanpur, 

1986 in para 1 where historical background it wag on re¬ 
commendations Indian Sugar Committee appdinted by 
Qovernnticint of India 1920 and ciriphasizcd by Royal Com- 
mission on Agriculture that the need for Central Research 
lijstitu-lion was considered and the Govt, of India accordinaly 
established Imperial institute of Sugar Technology in Kanpur 
in 1936, This iiislittilion w’li.s placed under the adminis¬ 
trative control of Imperial Counsil of Agriculture Research 
when Indian Cenlraf Sugar CanC Committee was formed 
in 1944. the contiol of Imperial Institute of Sugar was 
transferred to it. After independent it came to be known 

ns Indian In.sti'itc of Sugar Technology From Ist 

January, 1954, the ndministiative control of the institute was 

transferred to the government of India in the Ministry of 

Food and Agriculture and in 19.52, .the name of the Insti¬ 
tute was again changed to National Sugar Instifirte and 
the same is housed 'n its present premises at Kalyanpur 
since 1963, ^ 

3. Paragraph 2 of the same lays down tlie main functions 
of the institution which comprise* of (i). Providing techni¬ 
cal education and training in research in all branches of 
sugar chemistry, sugar technology, .sugar -engineering, and 
allied fields and provide training in research, (iiy research 
on probrem.s pertaining to sugar technology sugar and sugar 
cane chemistry and .sugar engineering in general and those 
of sugar factories in particular and (h) utilisation of by 
products of sugar .industry and (iii) to give technicnl advise 
and assistance to sugar, factories with a view to improving 
their efliciency and to nssist and guide them in their day 
to day problems Assistartce is also provided to Central 
and State Governments in matters lelating to sugar and 

• illied induslrie.s. 

4. Thus the common function of this institute was to 
give all possible assistance for better protection to the su^ar 
industries. The definition of industry appearing in section 
3(j) of the Act which catnc to be examined at length in A 
Paijappa Versu, Bangalore Water Supply reported, iu 
1978fs) LLJ page 349, which laid down the triple test 
namely that there suould be systemetic activity, cooperation 
between employer and employee a'nd production .^and distri¬ 
bution of goods services calculated to satisfy ffumap wants 
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a»iu vvibhes. taese. gdiae iuics lesearcii lastitules - 

v,.->u.a Came .imuei the aciiiuiion of industry. Workinaa 
wiicie case nave oeen iB»:e»re<l ic Uiia itiounai for aiijumca- 
tiun woaia iioi. oe a woiiOiian and enuUed to ueneiii of ui- - 
uusaiaf aispu'»e act unless they are employed in an industry, 
iiie irue tocus to imd out- it an institution ;s industry or 
iioi Is lunctionai .and the decisive test is the' nature of the 
a^ovity with special emphasis on the employer enipioyee 
leiai.oiisaip. Vvneie a coitipiex of atdviiics, soipe of vvnich 
quauiy tor eitaminatidu .otaci;s not involves employees on-the 
total undertaiang some of whom are not workman or 

some ueparimenis are not productive of goods and services 

It isolated, even, then tne preaominani nature of the ser¬ 
vices and in tegi a tea nature of the departments, will tiue - 

ausvver. the wiioie unacnaking will be inaustry althougti 
those who are not workmen by hetinition may not beneiit 
by the status. In second appeal no. 1767 of 1973 of , 
Allahabad High Court filed by the nianageirjeiit it has 
oeeu field “applying this creteria to the facts of the instant 
case , we find tnat the National Sugar Institute |s predomi- 
pentiy a research institute and its objective is to device 
ways and‘means of economising in sugar production and' 
also to design machines and machine pavtg so as to make 
.file working of tne sugai mills moie eihcient. It also helps 
file industry in solving their specific problems and ttf advise 
,the' mdusiry iii various other ways to make , the whole 
industry elfedtive and vioble.” ' 

5. Evidence has been led on behalf of the workman that 
the sugar insiitute sells sugar being a proauce oi; the ex¬ 
perimental sugm institute which is a part of national sugar 
mstilute. Evidence has furthet been led that the advice and 
services .are aenaeied by instiWte on remuneration. Even if 
it is. ,so mere salfe of sugar, on techmcai skill or opinion will 
not lender if an industry from a technical institution the 
main, object of which to provide skill'or knowledge of the 
research mstitution to industries may be on payments. The 
isolated facts of sale of sugar produce in the, experimental 
sugar mill m the op^oaite party institution or sale of opinion 
and skill will hot,make.,it an industry so long the main 
function of the institution are research and advisory. It is 
the totality of the object of institution which has to be seen 
and not isolated; facts of the sale of the products here and 
there. Probably it was with this view that the definition of 
industry was sought to be changed by act 46 of 1982, which 
definition excluded educational, Scientific and Research of 
Training Institutes but uufortimately the Same has not 
become expression of law of the land having not been 
ascented as yet.; 

6 . In view of the discussion made above I hold that the 
opposite party' management of the National Sugar Institute 
Kalyanpur, Kanpur, is not an industry and hence, the re¬ 
ference under the industrial dispute act is bad in law. The 
parties having been relegated to the general civil law are 
free, to seek redress in competent court of law. 

7. I, therefore, told that the . reference is incompetent 
under the industrial dispute act hence it can not be decided 
whether the action of the management in terminating'the 
services is legal or not in thig reference under the I.D. Act. 

,8. I. therefore, give my- award accordingly. 


S.O. 1445.—In pursuance of. section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Cpyernment 
ment Industrial Tribunal, New Delhi, as shown itt Annex- 
herpby publishes the following award of the Central Govefn- 
ure, m the- industrial dispute between the employers in 
relation to the management of Executive Engineer. Civil 
Construction Wing, Division No. 1, A.I.R., New Delhi and 
their workmen, v/Bich was received by the Central Govern¬ 
ment on the 7th May. 1987. - . 

BEFORE. SHRI G. S. KALRA, PRESIDING OFFICER, 
CENTRAL GSyr. INDUSTRIAL TRIBUNAL, 

NEW DELHI 

' I.D. No. 29186. - , , 

In the matter of dispute between ; 

Shri Surinder Kumar’’ Sharma, Carpenter Village 
Dhanbad.Mohommed Pur, Delhi-110045. 

Versus 

The Management of Civil Construction "Wing, All 
India Radio, New Dellii-l 10001. 

APPEARANCES: 

Shrt O. P. Arora—for the workman. 

Shri Narinder Chaudhary—for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its notification No, D420l2(56)i84-D.'H(B) dated 111-12-85 
has referred the following industrial dispute to this Tri¬ 
bunal for adjudication : 

“Whether the termination of services of'Shri Surender 
Kumar Sharma. Carpenter we.f. 31-1-84 by the 
management of All India Radio, New Delhi, ,» 
legal and. ju^stified ? If not to what relief the 
workman concerned is entitled to ?” 


2. Some of the undisputed facts are that the workman 
Surender Kunaar Sharma wa^ employed as a Carpenter on‘fr 
muster roll with the Management ,of All India Radio w,e.£. * 
17-11-82 and his services were terminated on 31-1-1984 
afternoon and that no notice for termination was served 
upon the workman nor any notice pay nor any retfench- 
rnent compensation was paid to him at the time of termina¬ 
tion and that the payments on this accounts were made to 
the workman sometime in November, 1984. 

3. The case of the workman is that the termination of 
his service was illegal and yoid as it was in violation of 
Sections 25-F and 25-G of the I.D. (hereinafter referred 
to as the Act) since no notice was served upon his nor any > 
wages in lieu, of notice or any retrenchment compensation 
was paid to him and that his junior Shri Prem Carpenter 
was retained in service. 


9. Let six copies of this award be sent to the Govt, for 
its publication. ’ ' 

K, B. SRIVASTAVA, Presiding Officer • 
lNo..L42012/85/80-D.II(B)j • 

Dated : 5-5-87 . 


4, The contention of the Manag^ent is that the-^ work¬ 
man was not sponsored by- the Euiployment Exchange and 
he . had not worked for 240 days in a year and had not 
completed one years continoous service with the Manage¬ 
ment;, that the respondent is not an Tndustiy’ and that the 
persons junior to the workman have not been retained in 
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HIT the question whether the respondent 

is set atfest by the authority 
MGMT. Of All India Radio, Chattarpur and P.O. Central 

<='™-Labo«r Court and another 
1987 (54) F.L.R. 58 Madhya Pradesh High Court wherein 
IL*,bat All India Radio is an ‘Industry’, 
iKcre cannot be any doubt that the claimant is covered by 
the definition of vrorkman as given in Section 2foo) of the 
LD. Act. Although the Management has denied that the 
workman had worked for more than 240 days during the 12 
calender months preceding the date of his termination 






V 

[un’T 11 —w't 3 (ii,)] 


»rrTFi wTrsTim ; e, i987 


/tS^$ 


16, l‘i09 


2071 


"(C) Industrial Disputes Act 11947), S. 2J-F (a)—Notice 
pay—Payment of—Payment of notice pay must pre¬ 
cede actual terniiudiiou of service and not follow it. 


31-1-1)4 yet the Management has mn furnished any satis- 
tical data in support ot its coniention On the other band 
it is squarely admitted by the Manaflcment that the work¬ 
man had rendeicd service for the period . 17-11-32 to 
31 -1-84 which svould show that the workman hud clearly 
pul in more than 240 days of service during the 12 months 
proceeding the dtite of hij termination 31-1-84, Hence the. 
provisions of section 25-F of the Act are clearly attracted 
in the piesent case, as it was a clear case of retrench¬ 
ment.' Now as Stipulated in section 25-F of the Act 
that no workman shall be retrenched by the employer until 
(at the workman has been tuven one month's notice in 
writing iudicating Ihc rcasonsj for rctienchmeut and the 
period of notice'lias e.xpircd, or the workman has been paid 
in lieu of such notice wage.s for the period of thj notice 
and (b) the workrttao has been paid at the time of termina¬ 
tion rcticnclmient compensation which shall be equivalent 
to 15 days pay for every completed year of Continuous service 
on any part thereof in excess of six months. It is an admitted 
case of the Management that no notice was served upon 
the workman nor any wages in lieu of Ihe notice nor any 
rctienchment compensation wgs paid to the workman at the 
time of termination of his service.. The contention of the 
Management that the payments in this regard wore made 
sometime in November, 1984 is po compliance with the 
provison;! of section 25F (a) and (b). In this regard m 
Ihe authority cited us Pepsu Transport Co, Private Ltd, Vs. 
Stale of Punjab and others AIR 1968 Punjab and Haryana^ 
High Court 90 wherein it was held as under : 


One month's notice pay is required to be paid when an 
employer docs not wish to serve the advance notice 
as required Inii in lieu thereof he chooses to pay 
one month’s wages. It may be open to an employer 
not to give a notice, but in that event it will be in¬ 
cumbent On him to pay on« month’s wages in lieu of 
notice, that is. for the period of the notice, This is 
to be done before the actual retrenchment. It is to 
precede the retrenchment and not to follow it.” 

6 . In view of the above authorities I have no hesilimion 
In helding that the Management did not comply vvilh the 
mandatory provisions of section 2.5-F of the Act and, there¬ 
fore, the termination of the services of the workman is clcaCly 
illegal and void ab-initio. , The workman has not led any 
evidence to prove that any juniof to him was retained to 
service and tins has clearly been denied by the Management. 
Hence no violation of section 25-Cl of the Act lias been 
proved. 

7. In view of the discussion nindt; above it is held that the 
termination of the services of the workrnan w c.f, 31-1-84 by 
the Management of All Irwlia Radio, New Delhi Is not legal 
nor jusiifiad,- Hence it is direcled that the workman shall be 
reinstated with continuity of service and with full back wages, 


“Industrial Disputes Act, (1947) Ss. 25-F, 33-G and 
25-G—Conditions precedent to retrenchment of 
workmcn-Payment of compiensation AIR 1964 Cal. 
194. Disconted. (Constitution of India, Art. 226 
and 227), 

There are two conditions, laid down by S, 25-F, which 
have to be satisfied by the employer before he can 
retrench a workman who had been in Continuous 
service for not less than one year in his industry. 
The first is that he should bo given one month’s 
notice in writing mentioning the reasons for his ret¬ 
renchment and the period of notice had expired or 
it no such notice .was given, then he should be paid 
in lieu thereof wages for the period of the notice. 
The second is that the workman should, at the time 
of retrenchment, be paid compensation which would 
calculated in accordance with the principle laid down 
in sub-section (b) of S. 2.5-F, The time of retrench¬ 
ment will, .in the case of a workman who had been 
given one month’s notice, be at the end of that peroid 
and in the case of the workman, who was to be paid 
wages for the period of the notice in lieu of suoh 
notice. It will be the one fixed by the employer. 

If the workmen does not come to receive the compensa¬ 
tion on or before the due date when called upon to 
do so, the employer should send the same to hh^ on 
that date if possible, otherwise on the next day and 
it is only then that it can be said that he complied 
with the conditions laid down in the section. The 
employer must actually tender the amount of wages 
to the employee and if the letter then does hot accept 
the same, he cannot later on say that no wages had 
been paid to him by the employer. Tender docs not 
mean calling the workmen to receive payment on a 
particular date, but the amount has actually to be 
offered to the workman concerned. 


Further it is ordered that the requisite number of '.'Oples of 
this Award may be forwarded to the Ceniral Government for 
necessary action at their end. 

April 20. 19^7, 

G. C. KALRA, Pre.siding Ofllccr 
[No, L-42012/56/84-D.II (B)l 
HARl SINGH, De.sk Officer 

5Tf 1 1987 
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New Delhi, the 1st lunc, 1987 

S.O, 1446.—In pursuance ot section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govein- 
, -tnent hereby publishes the follovvjng award of the Central 
Government Industrial Tlibunal. Chandigarh, as shovyjj in 
the Annexure, in the industrial dispute between the em¬ 
ployers in relation to the management of Bhakra Beas 
Management Board and thdr workmen, which was received 
by the Central Government on the 12th May, 1937, 

BEFORE SHRI M. K. BANSAL PRESIDING OFFICER. 
CEN-TRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
L/\BOUR COURT, CH.ANDIOARH 

Case No, I.D. 9l|85, 


Here pending notices calling upon the workman to receive 
payment before the due date and then equating such 
an offer to actual payment, might lead to har-sh 
results, because if the employer coiild riot come to 
the day fixed to receive the payment for some good 
reason, an obstinate employer may refuse lormake 
the payment on the next day on the plea that the 
notice Itself was equivalent to payment and his obli¬ 
gation to make the payment had ceased on the Orc- 
vioiTs day,’ 

Similarly in Air 1968 Rajasth.in 227. Vijey Knmar Majoc ’Vs. 
otate tind others it was helil as under : 


f>ARTlES : 

Emptoyci'fi in relation to the managernent of Bhakra 
Bens Management Bo.ird Nahgal Township-Puniiib. 

AND 

Their l^orkman : Sat Pal Singh. 

.APPEARANCE.S : 

For Ihe Employers.-Sli. C. LaT. 

•For file Workman.—Sh. R, K. Singh, 

INDUSTRY : B.B.M B, STATE ; Punjab. 
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AWARD 

Dated 30th Apiil, 1987 

.Under Section 10(,l)(d) of the Industrial Dispute.^ Act, 
1947, the foDowinn dispute No. : L-42012(3)|82-D, 11(B) 
dated 13th November 1985 was received from the Labour 
Ministry for decision : 


“Whether according to the Award dated 8th liecember. 
1983 of CGIT Chandigarh in case No, ID 761 
831117 of 1983 published sub-section (ii) of the 
Gazette of India dated 7th January, 1984 the 
worfeman Shri Sat Pal Singh was entitled to reins¬ 
tatement to the post of T'MatelChowkidar; if so 
whether the action of the managenjent in not giving 
him appointment to tltc said post and offering him 
reinstatement as n worker on daily wage basis is 
justified? If not, to what relief the workman is 
entitled to?” 

“Further whether the workman remained gainfully em- 
pfoyed in Anandnur Sahib Hydcl Project in Punjab 
during the period from 1-9-81 to 30-11-84. If so, 
whether the action of the management in refusing 
to re-empIoy hina with attendant benefitu is justified? 
If not, to what relief the workman is entitled to?’’ 

2. TTiis reference was fixed for heaving at Nangal on 
29-4-1987. Mr. C. Lai who appeared for the Manitgement 
staled that Workman Sh. Sat Pal Singh has been re-instated 
on daily wages as Chowkidar. Workman’s Representative' 
Sh. R. K. Singh stated that iff view of the re-inslatcment of 
Sh. Sat Pal Singh as Chowkidar Reference has become 
infriictuous. 

3. In view of the above staloment of tl^e parties, reference 
is returned having become infructuous. 

Chandigarh. Camp, at Nangal. 

29-4-1987. 

M, K. BANSAL, Presiding Officer 
[No. L-42012|3|82-D. TI(B)1 
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S.O. 1447.—In pursuance of section 17 of the Industrial 
Di.spiucs Act, 1947 (14 of 1947), the Central Government 
hereby pubfishes the following award of the Central Govern¬ 
ment Industrial Tribunal. Chandigarh, as shown in the 
Annexurc, in the indii.-ffrial dispute between tht employers 
in relation to the management of Bhakra Bea» Management 
Board und their workmen, which was received by the Cen¬ 
tral Government ,7n the 12th, May, 1987. 

BFFORE SHRI M. K. BANSAL, PRESIDING OFFICER, 
CENTRAL GOVT, INDUSTRIAL TRIBUNAL-CUM- 
LABOUR court, CHANDIGARH 

Case No T.D. 9218.5 

PARTIES : 

Employers in i elation to the management bf Bhakra 
Beas Management Board. Nangal Township-Punjab. 

-AND 

Their Workman.—Jcgirrdcr Pal, 

APPEARANCES : 

For the Employers.—Shri C. Lai, 

For the Workman,--Shri R, K. Singh. 

INDUSTRY : B.B.M.B. STATE : Punjab. 


AWARD 

Dated SOth April, 1987 

Under Section 10(1 )(d) of the Industrial Disputes Act, 
1947, the following dispute No, L-42012(2)1S2-D. U(B) 
dated 13th November 1985. was received front the Labpur 
Ministry for decision ; 

“Whether according to tite -Award dated 81h Decem¬ 
ber, 1983. of CGIT Chandigarh in case No. I.D. 
75|83|115 of 1983 pubristied- in part II. section 3, 
Sub-section (ii) of ,the Gazette of India dated 7th 
January, the workfitan Shii Joginder Pal was entitl¬ 
ed to reinstatement to the, post of T-Mate|Chowki- 
dar, if so whether the actiou of the rnaiiagement 
in not giving him appointment to the said posit 
and offeritig him reinstatement as a worker on 
daily wage basis is justified? If not, to what re¬ 
lief the workman is entitled 

2. This reference was fixed for hearing at Nangal on 
29-4-1987. Mr. C. Lai who appeared for the Management 
staled that workman Sh, loginder Pal has been re-instafed 
on dally wages as Chowkidar. Workman’s Representative 
Sh. R. K. Singh stated that in view of the re-insthtement 
of Sh. Jogiiide,- Pal as Chowkifiar Reference ha« become 
infructuous. 

3. In view of the above siaterrjent of the parties, re¬ 
ference is returned having become mfructucus. 

Chandigarli Gimp, at Nangal. 

29-4-1987. ■ , . ’ 

M. K. BANSAL, Presiding Officer 
[No. L-42012|2|82-D. 11(B)] 
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S.O. 1448,—In pursuance of Mtetion 17 of the Industrial 
Dispirtes Act, 1947 (14 of 1947), the Central Government 
‘hereby publishes the lollowing award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, as shown in the Anne- 
xure, in the industrial dispute between the employers in 
relation to the management of Gun Carriage Factory, Jabal¬ 
pur and their workmen, which was received by the Central 
Government on the 12th JVlay, 1987. 

BEFORE SHRVV. S. YADAV.-PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT. JAB'ALPUR, (M.P.) 

Case No. CGlT/LC(R)(U6) of 1985 

PARTIES : 

Employers in relation to the management of Gujl Carri¬ 
age Factory, Jabalpur and their workman, Shri 
Rajendra Jha, Chargeman Gr. II and General Sec¬ 
retary, Gun Carnage Eactoiy Employees Union, 
T/92/21- Chilranjan Marg, G.C.F. Estate, Jabaipur 
(M.P.) 

APPEARANCES : 

For Workman—Shri P..S. Nair, Advocate. 

For Management—Shri-A. K, Chanbcv .'\dvocate. 
INDUSTRY ; Gun Carriage Factory DISTRICT : Jabal- 

pu[ (M.P.) 



Im’i II— W¥ 3 (,ii) ] 


wrrnCIttirW 0, 10, 1909 


award 

Dated, May 4, 1987 

This is a reference made by the Central Go\criiment vide 
Notification No. L-14012(18)/85-D.IJ (B) dated 11th Decem¬ 
ber, 1985 for adjudication of the following dispute :— ■ 

“Whether the action of the management of Gun Carri¬ 
age Factory, Jabalpuj- (MP) in punishing the work- 
. man Sri Rajendra Jha, Cliargeman Gr, 11 and 
General Secretary of Gun Carriage Factory Em-, 
ployees Union by order No. 237918yA/81/VO dated 
30th January, 1982 is justified? If not, to what 
relief the workman concerned is entitled ?” 

2. Parties have filed their respective pleadings Pnd docu¬ 
ments. The position that‘emerges out from the admitted 
and proved documenls .appears to he that the G.C.F. Fm- 
ployecs Union (hereinafter referred to as the Union) was 
established and registered in the year 1970. 5ihri Rajendra 
lha was the acti”e member and the General .Secretary of the 
Union. 

3. Sbri B. K. Ghal joined as the General Manager of 
the Gun Carriage Factory. Jabalpur (hereinafter referred to 
as the Factory) on or about 9th July, 1981) and somehow 
there developed a tussle between the active members of 
the Union, aird Shri B. K.-Ghal. Union not only snbmittcc’' 
Memorandum to the Defence Secretary but made some com-' 
plaints aho against Shri fl K. Ghai and re'oifed to hunger 
strike and notices of strike, taking out Hand Bills. News 
Items etc. against him. On the other h.-md, Shri B. K, Ghal 
jn his capacity as Gcr.erd Manager of the Factory 'ssned 
several chapce-sheets acn'nst members of the Jtninn tnclud- 
ing Shri Rajendra Tha. The followine charges (E\. Ml2) and 
Fx. M/3 on 29-7-1981 were framed (and nnni.sbment imnosecl 
on Shri Jha v^V o.'t'I.’s Ord-r da'ad 30tb Tannafv. 198? 
iFs.. M/5, F.x. M/fi and Fx. M/7) 

Chttrge? framed: Smternent of Tinnufattons 

fAnnexurcD' (Anncxnre ID 

Article of Charge No, 1 

That the said Shri Rajendra Tl is alleged that on 17-7-81 
rha, while functioning as Shri Rajendra Jha. C/Man. 
Chargeman Or. II. Fdv See- Gr. IT, Fdy Section, delibcra-, ■ 
tion, GCF, Jabalpur, during tely neglcfctcd to go to his place 
the month of Toly 1981, com- of dutv and did not perform an 
miffed ‘‘Gross Misconduct- iota of work. This tantamounts 
deliberately left his place of to “Gross Misconduct-Wilful 
work—:onduct wilful neglect Neglect of Duly", 
of duly. 

Article of Charge No, 2 

Thtaf the said Shri Rajendra Tt is alleged that on 17-7-81 at 
Jha, while functioning ns a about 8.50 A.M. Shri Rajendra 
Chargemen Gr-. II, Fdy Sec- Jha Cai gcman Gr. 11, Fdy 
tion GCF, Jabalpur, during Section, arranged to gather 
the month of July 1981, com- workers in fronr of MPE’s 
initted “Gross Misconduct- office, accompanied by union 
arranged to gather workers, office bearers and forced MPE 
forced MP to initiate nego- to initiate negotations along 
tiatlons along with the crowd with the crowd, and also shouted 
and also shouted in a manner during the course of negotia- 
of unbecoming of a Govt, tions in his office in a manner 
servant-condnet Supversive of unbecoming of a Govt, 
of Discipline:” servant. This tantamounts to 

“Gross Misconduct-Subversive 
■of Discipline ” 

Article of Charge No. 3 

That the said Shri Rajendra It it alleged that on 17-7-81 
Jha, wliile functioning as a Shri Rajendra Jha, C/M. Gr.IT. 
Oiajgcinan Gr. JI, Fdy Sec- Fdy Section, passed insinuating 
tion, GCF, Jabalp-jr, during rema"'ks against Sliri K.C. Sinha 
thefnonth of July 1931, com- Managei, who entered MPEs’ 
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milted ‘‘Gross Misconduct- office. This tantamounts to 
passed insinuating irmarks “Gross-Misconduct Subversive 
against Shri K.C. Sikka, of Discipline.” 

Manager—conduct Subvcr.sive 
of Discipline.” 

.A.i ticlc of Charge No. 4 

That the said Shri Rajendra it is alleged that on 17-7-81 at 
Jha, while functioning as a about 2 PM Shri Rajendra Jlia 
chargeman Or. IT, Fdy .Sec- Chargeman Gr. JI, Fdy Section, 
lion, GCF, Jabalpur, during unautHorisedly and illegelly 
the month of July 81, corn- lead the work rs to Rilrround 
mitted “Gross Miscondner- Ihe Car in which GM, GCF, 
unaulhorisedly surrounded was seated, physically obstructed 
the Car in which the UM was tlie Car to move by sirctching 
seated and phy.sic,’illy ob- his arms. This tantamounts to 
striicfed its movement con-. Gross Mi'^conduct Siibcrv.sivc 
duct subversive of discipline.*' of Discipline.” 

Artii'lc of Charge No. 5. 

That thy said Sliri R ijcndra It is allegcJ tiiat on 17-7-81 
Jha, while funclion'iig as a Sliii Rajendra Jha, C/Man 
Charge G’’. 11, Fdy Section, Gr. If, Fdy Scct'on, at about 
GCF, Jabalpur, dui'ii'g the 2 PM shouted offensive slogans 
montliof July!9Sl,committed inside the factory. Thit tanla- 
“Gross misconduct- shuuled mourds to “Cross Mfseonduci- 
tlogans inside tile ^Factory— subveiv.ive of diseiplme,” 
conduct siiliversi' e of 
discipline.'' 

Charges Imputations 

.Article Charge No. 6 ' 

That the said Shi i Rajendra II is alleged that on 17-7-81 
Jha, while functioning as a Sliri Rajendra Jha, C/M. Gr. II, 
Chargeman Gr. II, Fdy Sw- Fdy Section, at about 2 PM 
tion, GCF, Jabalpur, during ran towards the OM, who was 
tlicmonthofJuly |9St|Com- walking towards the Gate and 
mitted “Gross MiiConJuct— playjically stopped liiiii by catch- 
■ piiysically obstructed GM, irig liis arm and incited other 
GCF-conduct subversive of workers to surround the GM 
discipline.” to prevent further movement 

thereby wrongfully reatrained 
the GM from following hi.s 
legitimate path. Ijiis tanta¬ 
mounts to “Gross Mi.sconduct- 
Suhversive of Discipline.’’ 

Article Charge No. 7 


■fhat the said Shri Rajendra It i.s alleged that on 22-7-81 at 
Jha. while functioning as a about 12.40 PM Shri Rajendra 
Chargeman Gr,,Il, Fdy Sec- Jha, C/M Qi’. 11, Fdy Section 
ti.on, GCF, Jabalpur, during along with the workers obs- 
llicmonlh ofJuly l981,com- Irucled the Car in which the 
mitted.“Gross Misconduct- GM was seated and after pre¬ 
lead a group of workers with venting its movement on either 
ulterior motive, prevented side lead the workers to wrong- 
ear in which GM was seated fully restrain the movement of 
incited the workers to shoul the car from 12 50 PM to 3.00 
provocating s'ogans conduct - PM and also incited them to 
subversive of disepline." shout, provocating slogans. 

. This tantamopnfs ‘to 
“Gross Misconduct Subversive 
of Dis cipline." 
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A.I tL'k Ch;\t-Ee Nn. S 

Thai ihc sail! Shi-i Raiendra T is alleged tlial on 2J-7-S1 til 
Jha, while funedoniug as a about 5.00 PM Shri Raj^dra 
Chargeman Gr, II, FdySec- Jha, Chargeman Gr. IJ, Fdy 
tion, GCF, Jabalpur, during Section, unauthorisedly addres- 
thc month of July 1981 com-' sed the workers in PRS Shop, 
niittcd Gross Mitcoaducl This taniomounls to “Gross 
unanlhoi'isedly delivered a Misconduct-Subversive of Dis- 
speech inside the Shop-con- dpline." 
duct subersive of Discipline.' 

4. Shri Rajendra Jha, ■workman concerned, submitted the 
following with respect tg the above mentioned charges and 
imputations made against him vide letter dated 19-8-81 (Ex. 
M/1) 

(1) That the Article of Charge 1, If, III, IV, V 
VI, VII and VTII as cited in the Memorandum 
imdi'r reference are not denied, 

(2> The statement of imputations of misconduct or mis¬ 
behaviour contained in Anncxnre II citing my in 
volment in the alleged nets of misconduct or mis¬ 
behaviour while nof/being denied were in pursuance 
of ventilation of legitimate and genuine grievances 
of workers and were an integrtil part of trade union 
activities decided and called upon by the GCF Bm- 
■ ployecs Union. 

(3) That being the General Secretary of the Employees 

Union there do arise circumstances and exigencies 
when activities initiated in defence of the genuine 
problems and grievances of workers are'construed as 
.Gross Misconduct or misbehaviour and as such 1 
do mot deny these activities. 

(4) However, T wish to state with all the emphasis ai 

any command that in all my alleged activities oi 
otherwise I have not acted advcrtanilv or other 
wise with any subversive or ulterior purpose and 
there had existed no design even to undermine oi 
defy, flv airlliority and respectability of ihe GM, 
GCF, J,abnlpur. 

(5) The ttndersigned therefore requests you' to fake a 
lenient and benevolent view in the circumsttmees 
of allged incidents/aclivities, 

16) The undersigned further requests you to cause ex¬ 
peditious action to undo the suspension at the 
earliest. 

5. T'^c General Manager, Shri B, K. fihm, passed an ordei 
dated 30-1^1982 (F.x. M^) as under 

"On careful consideration of the written statement of 
defence to Memorandum referred to above, wherein 
the Government employees has admitted the charges 
and examination of the prima facie evidence avail¬ 
able on record, the undersigned holds that the 

articles of charges ... 

framed against Shri Rajendra Jha, Chargeman Gr 
n, Foundry Section, Gun Carriage Factory, Jabal¬ 
pur. are proved. In this connection a copy of 
GM’s findings dated 2T8-8I are enclosed. 

The General Manager has further ordered which is as 
under 

“2. The undorsigned, therefore, impose the penally of 
Reduction nf pay by three stages for a period of 
two years with eumulrnive effect. This penalty of 
reductirm of pay will be effective after iniplemen- 
taflon of previous penalties, if any. 

3. The snsnension of Shri Raiendra Jha, C/Man Gr. TI 
is also hereby revoked with effect from 30-1-1982. 

' He shall report for duty at O.F. Bhusawal, on the 
revocation of suspension subject to the following 
terms namely, that the stistpension will be deemed 


to be revoked w.e.f. the date of service hereof on 
Sliri Rajendra Jha and simultaneously with the revo¬ 
cation of suspension. Shri Rajendra Jha Chargeman 
Gr. II, shall stand struck off the strength of GCF. 
Tile movement of ^li Rajeudrq Jha from GCF to 
O.F. Bhusawal shall be treated as transfer in public 
interest." 

Jii Ills findings dated 21-8-1981 the General-Manager, !s?iri 
fl. K. Ghai, has observed as under :— 

“On scrutiny of the papers referred to above (Charge- 
sheet and statement of defence of the workman), 
It is observed by the undersigned that none of the 
chargc.s framed against 'Shri Rajendra Jha, haVe 
been denied by him vide his .written statement of 
defence dated 19-8-81. Since the 'said charges are 
not denied, it is not mandatory to institute a Court 
of Enquiry for thorough probing. However, the 
imdersigntd, has carefully examined the relevant 
papers, listed at AnnexurC III, based on which all 
the Eight charges framed against Slirl Rajendra Jha, 
are proposed to be sustained. Each documents, as 
apparent from its thorough scrittipy contains ample 
substantial material evidence corelating to charges 
framed against him. The findings of the disciplinary 
'authority, in seriatim, on each charge are as under,” 

6 . The case of the workman further is since the inception 
of the Union, G.C.F. Employees Union, it was fighting for 
the cause of the workers and agitating against various illegal 
policies of the management. The Union also highlighted 
the various corrupt practices that were prevailing in and 
around the Factory as and when occasion aro.se. Because of 
these activities of the Union, some of the authorities in the 
management had become hostile and prejudice against the 
active workers of the Union including Shri Rajendra Jha. 
Jt is also alleged that on the personal interest and order of 
Shri B. K, Ghai the management tried to evict Sri Rajendra 
Jha from his house illegally but they failed to do so because 
of tile support of the Union. 

7. The workman h.as further contended that he was work¬ 
ing as a Chargeman Gr, II in the Factory and because of 
the Trade Union activities and his activo participation he vrai 
traiisferred to Ordnance Factory Bhusawal and his pay was 
reduced by tlirec stages for a period of two years. No en¬ 
quiry was held, nor witnesses weie examiner! it; the presence 
of the workmen concerned nor was he given an opportunity 
to cross-examine these witnesses. The Oenenr Manager in 
his findings referred to various evidence collected by him 
and relied on certain documents. Shri B. R. Ghai could not 
have issued the charge-sheet dated 29-7-81 nor could he 
hav'e given the findings and the pimishment dated 30-1-1982 
because in most of the charges levelled against the work¬ 
man Shri B. K. Ghai is the aggrieved person. Moreover, 
he himself was the complainant. A person cannot be a 
Judge fOr his own cause. Therefore Shri Ghai is totally a 
biased person. 

8 . The case of the workman further is that ,a strike ballot 
was taken out on 1178-1981 on behalf of the Union and 98 
of the workers of the factory voted in favour of the strike. 
The management, therefore, came to the conclusion that 
their action was not proper and n.cgotiafed settlement on 
13-8-1981 settling the charter of demands of the Union and 
regarding the pending charge-sheet General Manager stated 
that domestic enqmiies will be prolonged and neither party 
will gain thereby and therefore suggested and gave personal 
assurance that if the workmen give r'-ply to show cause 
notice admitting the altegatibns he wiU not impose any punish¬ 
ment bill will merely give an oral warning Believing the 
nsstuance and with a view to maintain good atmosphere and 
good industrial relation the workmen gave reply to show 
cause notice as suggested by the General Manager. 

9. Thus the punishme'it imposed on the workman Is bad 
in law on the following grounds amongsts others - 

1, Shri B. K. Ghai being the complalriant could not 
have issued the charge-sheet or impose the pimish- 
■ oicnt, particularily when the G.M, gave an oral 
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undertaking for no punishment. The O-M. was 
therefore, estopped from imposing any punishment. 

2. The punishment was impo.sed without holding any 
domestic enquiry. 


gone through tlie i ccords filed in this case as well as docu¬ 
ments Ex. VV'-l to T-.s. \V-39 tiled in other case which clearly 
goes to show that tl’is movement of the Union members 
was directed against the General Manager, ’^ihri B. K. Ghai 
and he was at least one of the aggrieved party and peisonally 
preiudiced against^thc active members of the Union. 


3. He took into consideration venous documents and 

statements produced behind the back of the work¬ 
man and which were never made available to him. 

4. The management could not have taken into considera¬ 

tion of these documents/evidence without giving an 
opportunity to the workman to defend himself. 

3. There was no legal evidence against the workman and 
hence he could not have been held guilty. 

6. The transfer of the workman was again.st (he laid 

down policy of the Government and there was no 
necessity or justillcation for the transfer. There¬ 
fore the transfer is illegal, arbitrary and is an act 
of victimisation, 

7. l or one misconduct two punishment luis been im¬ 

posed. 

iX, An order of transfer made with malafide intention 
Or for some ulterior purpose like punishing an em¬ 
ployee for his trade union activities should be vitia¬ 
ted because of tire malalidc c-vcrcisc of powers. 

!>• Charge-sheet and punishment was nnpo.vd wholly 
with personal grudge of Shri Cihai, General Manager 
and on the trade union activities and therefore it 
was a colourable e.xcreise of powers. 

10. Transfer of the workman and reduction of pay are 
all act of victimi.sation unfair labour practice and 
malafide and is liable to be set-aside. 

1,0. The management of G.C.F. .labalpur m its written 
statement did not refute the allegations pui awj.se. However, 
the contention of the management turther in its .statcnienl of 
claim is that the action taken against Slui Rajendra Jha vide 
order dated 30-1-1982 is fully justilied and does not violate 
the natural justice nor it is vindictive or subversive of union, 
aclivitie.s, because after pciusal of his past misconduct and 
thorougli examination of the relevant documents the order 
of penalty of reduction of pay by three stages for two years 
with cumulative effect was passed on 30-1-1982 Shri Rajendra 
Jha was subsequently tianslerrcd to O.F. Bhusawul and his 
suspension was revoked. The acts of misdeed on the part of 
Shri Rajendi-a Jha are unwai-ranted and do not conform to 
Or reconcile to union activities. He is, thereloic, not en¬ 
titled to any relief as prayed for by him. 

IT On the above pleadings of the parties the following 
issues were framed :—■ 

ISSUES 

1. Whethci’ the enquiry is proper and legal ? 

2. If not, whether the punishment imposed on the work¬ 

man arc justified on facts of the case ? 

3. Whether the punishment awarded is because of the 

trade union activities pf the workman or not 7 

4. Relief and cost.s ? 

Findings with reasons 

12. Issues No. 1 to 4. —Parties relied On the documents 
tiled in this case. The workman gave his own statement on 
affidavit and relied on ccitain documents filed in Reference 
Case No. irr/1985 (Marked E,\. W/l to Ex. WV39). 

13. 'the main challenge to the show cause notice and the 
departmental punishment is that Shri B. K. Ghai was him¬ 
self in (he position of complainant and a witne.ss, Therc- 
tore he could have neither issued the charge-sheet nor could 
liavc imposed the punishment awarded by him . I Imve 

290 GT/87—10 


14. On behalf of ihe management, it has been contended 
that active members of the Union went beyond the legiti¬ 
mate activities of the Union and they had absolutely no right 
to act HI the manner as they did. Therefore they made 
ilicnrsclves liable to the punishment awarded to them for 
ilieii misconduct subversive of discipline as charge-sheeted- 
Ihis may be tine, but the law of natural justice requires 
that such activities of the Union menibcrs or office bearers 
as aie subversive of discipline amounting to misconduct has 
U> be proved by legal evidence before a person could be 
punished. In the instant case, except the allegatiorrs in the 
ciiargc-sheeu there is nothing on record at least hetore this 
Tribunal ui substantiate the allegations of the manage¬ 
ment. On the other hand, applicant woikman htis filed 
lus own affidavit and he has been cross-examined by the 
management on it. But nothing material is brought out in 
his cross-examination to discretlil his plea in relation to 
the charges levelled against him. If the management 
wanted to rebut the allegations of his allidavil it should 
have either tiled the counter allklavit of Shri B. K. Ghai 
or at least of some responsible ofiicei to refutb or rebut the 
allegations but nothing has been done. 1, iberctore, see no 
reason to disbelieve the affidavit of the applicant workman 
(Pratap Singh Vs. Slate of Punjab AIR 19t>4 SC 72 para 14 
relied on). 

15. The bulieiu feutiues of the affidavit of Slui Rajendra 
Jha are that he was the General Secretary of the Union. 
The Union made repealed representations agitating 
against the illegui policies and actions of the management 
and various coirupt practices followed by tha management 
Was highlighted. The Union submitted charter of demands. 
Since no action was taken the management vvas informed that 
the Union will go on hunger strike to press their demand. 
Shii B. K. Ghai who joined as Gencitd Afanayev on or about 
9th July 1980 was unhappy with the Union activities and has 
been hai passing the Union workers fiom time to time. The 
Union also submitted a Memorandum to the Defence Sec¬ 
retary and the D.G.O.F. complaining against Shri B. K. 
Ghai. Union brought out hand bills, several new,s items in 
daily news papers, I'csoiied to Jtunger strike and gave a notice 
ul strike, series of cliarge-.sheets were given to the office 
bearer.s of the union and the workers were harassed re¬ 
gularly, vtnkc ballot was taken on 11-8-81 on behalf of the 
union and 98% of the workers voted in favour of the strike. 
After Ihe strike ballot the management found that their 
action vv.is not correct they negotiated a settlement 
on 13-8-81 settling the charter of demands. No enqpiry was 
held. Shri B. K. Ghai, General Manager, had personal 
grudge because of the igitalion of the Union. Therefore 
even after the assurance that he will not impo.se any punish¬ 
ment but merely give ii oral warning, the workman has been 
punished because of his activeness in the Trade Union 
activities by Shri B. K. Ghai, General Manager. Shri B. K. 
Ghai being the complainant could not have issued the charge- 
sheet or impose the punishment. The worknmn has further 
stated on oath that he was appointed by the D.G.O.F. 
Calcutta. Whereas the punishment orders were issued by 
the General Manager, G-C.F. who is not his appointing 
.Authority. On 3-10-1983 he was removed by the General 
Manager, Orduance Factory, BhusawaV and .subsequently taken 
back with effect from 31-5-1984 with an assurance that he 
will be liunsfcrred back to Jabalpur. The transfer of the 
workman was against the laid down policy of Ihc Govern¬ 
ment and there was to administrative neecssitv or justiffca- 
tion for his transfer, 'fhe punishment imposed on the w'ork- 
nian reducing his wages and transfer to Bhusawal are wilh- 
iiiit any necessity and justilicalion whatsoever. 

Ifi. In the case of Gujarat Steel Tubes T.td, Vs. Mazdoor 
.Sabha (ATR 1980 SC 1896) facts were on all fours with the 
facts of the present case. Relevant extracts of the above 
case arc being reproduced below ■-— 

“The form of the order of teiniinaliou or ihc language 
in which it is coiiclied is not conclusive. The Court 
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will lift the veil to see the true nature of thei 
order. 

The Court tvill find out from other proeeedings or doeii- 
raenls connected witi) the formal order of termina¬ 
tion what the true ground for the termination 
is. 

A disciplinary inquiry resulting in punishment of parti¬ 
cular delinquents eunuot but he illegal if the evidence 
is of mass misconduct by unspecified strikers led 
by leaders who arc perhaps not oven work¬ 
men. 

The workmen were on sirike. The strike was illegal. 
The management was hurt becauac production was 
paralysed. The strikers allegedly indulged in ob¬ 
jectionable activities. The exasperated management 
hit back by ordering their discharge lor reasons set 
out in several pagps in the appropiiate contempo¬ 
raneous proceeding. Misconduct after misconduct 
was Hung on the Workers to justify tlie drastic 
action. 

Held,— the orders oi discharge wcie iinpiopcr on this 
score alone.” 

17. In view of the above, it is crystal clear iliat the action 
of the Gvneral Manager, Shri B. K. Ghai, tigain.st the active 
members of the union amounts to victimisation and 
unfair labour practice in all the chaigcs levelled against the 
workman. 

18. Now 1 wilj briefly lake up the statement given by the 
workman on allidavii regarding tiic charge-sheet issued to the 
workman and punishment awarded and under what circums¬ 
tances the General Manager did so. The workman has 
deposed in his affidavit that the Union resorted to hunger 
strike in support of the charter of demands- Since no 
action was taken a strike ballot was tak{n on 11-8-81 and 
98% of the workers \oteJ in favour of strike. Thereafter 
a settlement look place on 13-8-81 when a meeting of the 
union took place with the General Manager. The General 
Manager assured to solve all the problems of the workers 
and further assured that he will not impose any punishment 
but will merely give a oral warning. But contrary to this 
assurance the General Manager punished the employees. As 
already pointed out there is no countcr-aflidavit to deny 
this allegation. Therefore this goes to show that the plea 
of the workman was obtained on misicpresentation and in¬ 
ducement. Since the workman has submitted his reply on 
this assurance that the General Manager will not take any 
action on the disciplinary cases it cannot be said that it 
was an admission of guilt LJagdish Prasad Saxena Vs. State 
of M.P. (AIR 1961 (MPj 1070 relied on], 

19. Coming to the charges levelled and the so called en¬ 
quiry held against the workman, 1 have already pointed out 
the charges levelled against the workman and punishment 
awarded to him. He was also transferred from G.C.F. Jabal¬ 
pur to O.F. Bhusawal. 

20. I have gone through the findiug.s and the order passed 
by Shri B. K. Ghai and I And that Shri Ghai acted not 
only as a prosecutor but also as a Judge and sat over the 
judgment in his own cause. It is pertinent to note that the 
General Manager has considered the report of one Shri 
Jagjit Singh, Jt, G.M.’s report dated 19-7-Sl in his findings 
with respect for Charge No. 5 and 6, but what the report was 
has not been produced before this Tribunal nor tried to 
produce him as a witness here. Even there is no mention of 
the report submitted by Shri Jagjit Singh either in the 
above mentioned two articles of charge (Annexuro I) of 
statement of inpiitation (Anne-vure IT), But I find that the 
General Manager was directly involved in these incidents, 
if any. Similarly for other articles of charges no report of 
M.P.E, has been produced before this tribunal. Therefore 
I find that the workman was not given proper opportunity to 
defend himself. From all this conduct of the General Mana¬ 
ger it appears that he w.as highly prejudiced and went out 
of the way to victimise the workman. 

21. The workman has plcadcj that Shri B. K. Ghai 
General Manager being the complainant should not have 


acted as the disciplinary authority. For such a contingency 
the Government framed instructions in C.C.S. (C.C.A.J Rules 
1965 p. 60 item No. 3(ii) which reads as under :~ 

■‘(,3) When President’s power for noiriinating an ad hoc 
disciplinary authority to be imoked— 

UJ . 

'(li) When the competent autlioiily is unable to func¬ 
tion as the disciplinary authority— 

In a case where tlie prescribed appointing or discipli¬ 
nary authority is unable to function as the dis¬ 
ciplinary authority in respect of an oiTlcial, on 
account of his being personally concerned with the 
charges or being a material wimesses in support 
of the charges, tlje proper coiiise for lhat autho¬ 
rity is to refer such as case to Government in the 
normal manner for nomination of an ad hoc 
disciplinary authority by a Presidential Order 
under the provisions of Rule 12(2) of the C.C.S. 
(C.C.A.) Rules 1965.” 

Under Ihis Rule Shri B, K, Ghai shoiild have referred the 
matter to the Government for appointment of an ad hoc 
disciplinary authorily to conduct just, legal and impartial 
domestic enquiry against the workman but instead of doing 
so he himself became the prosecutor and a judge at the 
same time. It is now well settled that no person could be 
a judge in his own cause and no witness could testify that 
his own testimony is true as has been held in the ca.se of 
P. J. Warkari Vs. K. V. Kararajkai' (1980-11-LLJ p, 270J; 
S Tiwari Vs. Slate of M.P. [1986 SLR (1) 558|. This is 
what has been done by Shri B. K. Ghai. Therefore the 
entire proceedings are vitiated being contrary to law. 

20. As for the punishment of transfer to Bhusawal in u 
similar case of this very Gun, Carriage Factory, Jabalpur, 
one M Hussain was transferred by the management from 
Gun Carriage Factory, Jabalpur to Metal and Steel Factory, 
Ishopara. In that case of M. Hussain Vs. Union of India 
imd others in Misc, Petition No, 879/84 his Lordship Hon’ 
bic Justice Shri Gulab Gupta while quashing the transfer order 
held as under :— 

*‘ll is common ground that the maitei in so far as 
disciplinary action is concerned, is covered by the 
provisions of Central Civil Services (Cla.ssific:i- 
tion. Control and Appeal) Rules. Rules 11 of 
these Rules provides for imposition of penalty on 
a goveinment servant for good and sufficient rea¬ 
sons. These penalties do not Include transfer as 
as punishment. Under the circumstances, impos¬ 
ing penalty of tran.sfer would not be in accordance 
with these rules and would be beyond the jurisdic¬ 
tion of the disciplinary Authorily. Since the im¬ 
pugned transfer order is the direct outcome of the 
Disciplinary proceedings and is founded upon the 
same, the same must bo held illegal and outside the 
scope of the respondents.” 

In para 6 of the same, it has been furlher held— 

"The Courts have been reluctant to sit in appeal over 
the exigencies of buslnc.ss and find out whether they 
demanded the transfree or not. It is generally con¬ 
ceded that the management is in the best position 
to decide these qujstions. Inspite of it, the law 
courts have been Interfering with the transfer if the 
same was arbitrary or maJafide. In Prakash Chan¬ 
dra Vs. State of M.P. (1980 MPLJ 251) this Court 
bad the occasion to consider a malafide transfer” 
(C.i,ses cited—1981 MPLJ 9; 1983 MPLJ 527 and 
1966—T-LLJ 440). 

23. Applying the above law to the facts and circumstunccs 
of the present case, I am of the opinion that the order of 
Iransfer of the workman was also not only illegal but was 
aibitraiy, an acl of viclimisiition and unfair labour practice. 
Theieforc it was not justified and is quashed. 
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7 ( Jd the instant rasn managfinciit in their written 
satement has nnt snuftht an opportunity to prove miBConduct 
before this Tijtnmal. Therefore they arc not entitled to 
tl'C same. 

25. Consequently J hold that the action of the mnnape- 
nient of Gun Carriage Factory, Jabalpur (M.?,! in punishing 
the workman Sri Rajendra Jha, Chargeman Gr. If and Gene¬ 
ral Secretary of Gun Carriage Factory Employees Union bv 
Older No. 237918/A/811VO dated 30th January. 1982 is not 
justified. The orders regarding penalty of reduction of p.ty 
by three stages and transferring Shri Rajendra Jha from 
G.C.F. to O.F. Bhusawal vide orders dated 30-1-1982 arc 
quashed being contrary to law. The workman, therefore, 
he restored to his original post and pay and allowance at 
Jabalpur. Management will pay all back wages, continuity 
of service and all other benefits including promotions cic., 
if due. within three months from the date of this award 
failina with it will carry 9% interest from the dale of 
award. No order as fo costs, 

Dated ; 4-5-1987, 

V. S. YADAV, Presiding Offleer 
[No, L-14012/18/8.5-D.IJ (B)] 

tjf 22 Ri 1987 

"311. . 14 49:—1 961 ^ WfjtTir 1 ] % 

(2) stVt (3 ( JR, Frfwfr tp, trtffir jp, 
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drttijtf.p sfiv (‘spr f^srrp) «t7l 21 

tPFffT, 1 984 fif VT. m. 2847 *1 JRTlaP 

^ I 

2 ^ fr Sr Tqfifr " 2 ” if 

^»irh!T[>fkr% RjTP <R fRrtjf'Trwjt jrffrfe? JtftR'nfijir TrTppf), 

“>tfl % rr?T. P«m, 

TPitTST 4- tpriir firtro, 

TfrirfirsT llTr (jfTpr) fpfptlT, 

3 nr pwiturp, 

IT. afi. PFpr rf, 34 , 

5TTqpT-4490(l 1 

[prtrn P.-230t 2 / 2/84 pTf-l] 
PR. iy. 'Ttiir, ITT tTyt 

New DcJlri, the 22nj May, 1987 

S,0. 1449.—In exercise of the powers conlerred by sub- 
regulations (2) and (3) of regulation It of the Mctallifereus 
Mines Regulations, 1961, the Central Government hereby 
appoints Shri K. L. Lufhra. a« a member of the Board of 
Mining Fxanilnation vice Shri R. P, Kapur a.nd makes 
the following amendments in the notification of the Govern¬ 
ment of India, in the late Ministry of Jaboiir and Reha¬ 
bilitation, Deparimcnt of Labour S.O. No. 2847, dated the 
21rt Au.aust, 1984. 

2, In the said notification .igainst the lieadinG, ‘Members’ 
against serial number ‘2’ for the existing entry, the following 
entry shall he substituted namely :— 

'Shii K. L. Luthra, 

Chairman-ciim-Managing Director. 

Manganc.se Ore (India) I^imited, 

3. Mount Road Pxtension, 

P.O. Box No. 34, 

NAGPtIR-44(100r’. 

[No, V-23012/2/84-M.J,J 
R. T. PANDEY, Dy. Secy. 


2 5 1987 

57.511. 14 50l—aTMftTTrfWTtt Yftrf'BTR, 1947 (1947 511 
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New Delhi, the 25th May, 1987 

.5,0. 1450.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the award of the Industrial Tribunal, Orissa 
as shown in the Annexure. in the Indusliial Dispute between 
ihs employers in relation to the New India Assurance Co., 
Ltd., and their workman, which was received by the Central 
Government on the 12th May, 1987. 

INDTSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
Industreial Efispute Case No. 4 of 1986 (Central) 

Dated Bhubaneswar, the 1st, May, 1987 
BETWEEN 

The Management of New India 

Assurance Co. Ltd. 

Represented through the Divisional 

Manager, New India Assurance Co. Ltd, 

Mangalabag, Cuttack (Orissa). 

.First Party. 

AND 

. Shri Dinesh Chandra Mishra, 

At-Mishra Lane, Kanchan Bazar, 

P.O. & Disk Dhenkanal. 

.Second Party. 

APPEARANCES ; 

Sri C.M.K. Murty, Advocate—For the Management 
First Party. 

Sri Dinesh Chandra Miehra—^Thc Second Party-work¬ 
men himself. 

award 

1. This is Ca reference under section 10(1) of the Industrial 
Disputes Act 1947 made by the Central Government vide h.s 
order No, I.-17012/55/85-D dated llth April, 1986 for ad¬ 
judication of a dispute mcnetioned in the schedule of refe¬ 
rence which icuds as follows :-— 

“Whether the action of the man/igcment of Ney' India 
Assurance Co. Ltd. Calcutta in terminating the 
services of Shri Dinesh Chandra Mishra, Jr. Inspec¬ 
tor, with effect from 1-1-1979 is justified 7 If not, 
to wha relief the workman is entitled ?’’ 

2. The case of the workman, is that he wa.s initially appoin¬ 
ted as an Insurance Agent and subsequently appointed as 
limior In.spector by the First Party-Manageniml with effect 
from 21-11-1977. He completed necessary training. As per 
the letter of appointment he had to undergo a period of 
protection for one year. His salary was fixed at Rs. 250 per 
month.. He completed his period of probation on expiry of 
one year from 21-11-1977. The Management, however, in a 
most illegal and, unjustifled manner terminated his services 
with effect from 1-1-1979 by the order dated 13-12-1978 on 
the ground of an satisfactory performance. It is stated that 
the Second Party has done business for the First Party- 
Management in a pruden: and diligent manner. The imme¬ 
diate authority of the Second Party tried to harass and brine 
ruins to the business of the Second Party. At the pick of 
business his kit-bag and all documents pertaining to insurance 
business were withdrawn from him in a deceitful manner 
and was retained in the Office for a considerable period which 
brought positive damages to the business of the Second Party 
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to say that the performance of the Second Party was not 
satisfactory. The action of the Management it is fuither con- 
tended is otherwise illegal and unjustified for violation of the 
mandatory pre-requisites of Section 25-F of the Industrial 
Disputes Act 1947. He had rendered continuous service for 
one. year proceeding his illegal termination of service. He 
was however not given any notice or wages in lieu thereof 
nor lie was paid any compensation as contemplated under 
the law. 

3. The case of the Management on the other hand is 
that the Second Party is not a workmen under section 2(s) 
of the Industrial Disputes Act and for that reason the 
Assistant Labour Commissioner refused to initiate the con¬ 
ciliation proceeding at his request. He however moved the 
High Court of Orissa In CIO No. 636 of 1980 and their 
lordships in these judgment dated 7-12-1984 directed that the 
second party is a workmen under section 2(s) of the Industrial 
Disputes Act and issued a mandamus to the Assistant Labour 
Commissioner to act in accordance with law. It is contended 
that the nature of the duty of the second party was that of a 
saleman for procurement of Insurance business and was of 
Supervisory nature and as such he was not a workman under 
the Industrial Disputes Act. Under clause 9 of later of 
appointment the continuation of his services was subject to 
review of the performance of his work if found unsatisfac¬ 
tory to terminate his services. The Management has termi¬ 
nated his services on the ground that his performance was 
poor. The probationary period of the second party should 
be deemed to have continued till his services are terminated 
in as much as in the very letter of appointment-, it is speci¬ 
fically mentioned that the confirmation is not automatic un¬ 
less the company issues a letter of confirmation. The allega¬ 
tions that the second party worked in a diligent manner 
and he was subject to harassment by the Management have 
been denied. The submission on behalf of the workman that 
be was rernoved from service in contravention of the provi- 

. sions of Section 25-F of the Industrial Disputes Act has no 
basis, The termination of the services of the Second Party 
was in accordance with law. He has also no right to claim any 
arrear, wages. 

4. The following two question have come up for consi¬ 
deration in this case :— 

(1) Whether the Second Party is a Workman within 
the meaning of Industrial Disputes Act 1947 ? 

(2) Whether the termination, of the services of the 
Second Party is justified and if not, fo what relief, 
the workihan is entitled to ? 

5. Admittedly, on the refusal of the A.L.C. to initiate a 
conciliation proceeding the second Party moved the Hon’ble 
High Court in CJC No. 636 'of 1980 and the Hon’ble Court 
have held that he is a workman within the meaning of 
Section 2(s) of the the Industrial Disputes Act. This finding 
clearly operates as resjudicate and it is not necessary to 
traverse the various grounds mentioned in the rejoinder filed 
by the Management to say that the Second Party is not a 
workmen within the meaning of section 2(s) of the Industrial 
Disputes Act. It is also not necessary to discuss the appli¬ 
cability of the principle laid down in AIR 1984 S.C. 1462 
(relied on hv the Management) to the facts of the pre.sent 
case. This issue is aUswe'red in favour of the second party- 
workman. 


6. The next question is whether the termination of the 
services, of the workman is jnstified. Admittedly, the second 
party was appointed as a Junior Inspector with effect from 
21-11-1977 as provided in nara-2 of the letter of appoint¬ 
ment f-vide Fxt, 1). He was on probation for a period of 
one year initially which could be extended, if nece.s.sary iw 
to one more year at the discretion of the Company. The 
terms of the appointment. were also to the effect that the 
services of the second narty-workman were liable fo be 
terminated without assigning any reasons, during the- initi-al 
andjor extended, probationary period. In p»ra-9 of the 
apprintrrien.t order hs'i further pro.v-ided that his perform- 
ance .should be reviewed from time to time, and if he falls 
to complete the premium expected from him in the original 


Or the extended probationary period, or if on a review, in 
the opinion of the cpmpan}' he may not be able to com¬ 
plete the premium, his service is liable to be terminated 
forthwith. The Management’s decision in this respect is 
final and binding on the second party. The Management 
as it appears on a review of the performance of the second 
■party came to the conclusion that his swvices were not 
satisfactory and therefore, passed the order of termination. 
This order of termination, as it appears from Ext. A was 
on- the basis of a calculation made by some' officers. The 
order of termination is contained in Ext. 3. Tliis order 
reads as follows;—■ 


According to the Second Party this order of termina¬ 
tion is bad firstly, on the ground that it violates the pro¬ 
vision of Section 25-F of the Industrial Disputes Act and 
Secondly, this action as it is evident from Exts. 4 to 18 was 
clearly a victimisation of the workman. The Management’s 
stand on the other hand is that the order of termination is 
in terms of the appointment. It can not be said to be 
“retrenchment” within the meaning of Section 25-P of the 
Industrial Disputes Act and therefore the question of com¬ 
pliance of provisions contained therein does not arise. The 
Management has also disputed the allegation that the ter¬ 
mination is an act of viefimisaiton. The Supreme Court 
in the case of Management of Karnataka State Road Trans¬ 
port Corporationi Bangalore 'Versus M. Boraiah and another 
reported in AIR 1983 S.C. 1320 had to deal with a case 
of termination of a probationer. It was urged on behalf 
of the Management that the employees were probationers 
and the order of discharge was on account of unsatisfacofry 
service and that such termination of service was not re¬ 
trenchment within the meaning of Section 2(oo) of the 
Industrial Disputes Act. Their lordships on a review of a 
number of decisions in the field held, “Retrecnhment as 
defined in Section 2(oo) of the Industrial Disputes Act 
covers every case of termination of service except those 
which have been embodied in the definition, discharge from 
employment or termination of service o'f a probationer 
would also amount to retrenchment. As such where while 
discharging a probationer, requirements of Section 25-F of 
the Industrial Disputes Act had not been complied with the 
same was void.” In the instant case the workman was a 
probationer and it is during the extended period of pro¬ 
bation the order of termination was passed on the ground 
that his performance was not satisfactory. It is admitted 
that the Management has not complied with the provisions 
of Section 25-F of the Industrial Disputes Act. On the 
authority of the aforesaid decision of thq Supreme Court 
it must be held that the termination of the services of the 
workman for nOn-compliance of the provisions of Section 
25-F was void. In view of this finding it is not necessary 
to go into the question whether the action of the Manage¬ 
ment was by way of victimisation. 

■ 7. To sum up the action of the Management in terminat¬ 
ing the services of the workman is not justified. The work¬ 
man is entitled to reinstatement. 

8. On the question of back wages the learned counsel for 
the Management has drawn my attention to a decision re¬ 
ported in 198.7 (I S.C.W.R. 55) and on an unreoorfed de¬ 
cision of our own High Court passed in OJC 867 of 1979. 
In the case before the Supreme Court it was found that 
the workman has failed to show that the enquiry held by 
the Management was neither fair nor proper. It was how¬ 
ever urged on behalf of the workman that the punishment 
of termination of service was not in consonance with the 
nature and gravity of the charges and demanded a lesser 
punishment. The Tribunal on consideration of fhL sub¬ 
mission made an order of reinstatement with continuity of 
service but without back wages. This order was challeng¬ 
ed before the Supreme Court apd their Lord'^hips were not 
inclined to disturb the order passed by the Tribunal. The 
facts of this case are entirely different from the facts of the 


“As pre clause of the letter of appointment dated 
15-11-1977 issued to you, your service is subject 
to review from time to time. We find that your 
performance is unsatisfactory and Management has 
decided to terminate your services with effect 
from 1-1-1979.” 
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present ease and therefore the aforesaid deeision has no 
application. In the unreported deeision of our own High 
Court passed in OJC 867 of 1979 on the question of pay¬ 
ment of back wages their Lordships took into consideration 
tile pendency of proceeding befotc the High Court for a- 
considerable period and directed that the payment of back 
wages should be to the extent of fifty percent. In the ins¬ 
tant ca.se the order of termination was made effective with ■ 
effect from 1-1-1979. In the meantime about eight years 
have elapsed. The present reference was received on 
2g-4-I9g6. It appears that the delay was on account of the 
refusal of the Assistant Labour Commissioner to entertain 
the dispute for conciliation and the consequent institution 
of writ petition in the High Court in which the second partv- 
workman was declared a workman. The entire blame for 
delay can not therefore be placed on the management. It 
would therefore be appropriate to direct the Management to 
pay fifty t^rcent of the back wages from the date of ter¬ 
mination till the dale ot reinstatement. The workman sha'U 
hijiivcvcr be treated to be in service during the entire period 
licginning from the date of termination of his .service. 

9. An .^waro is accordingly passed. 

P. N, PANDA, Presiding Officer 
[No. L-17012/55/85-D,IV (A)| 
K. ,T. DYVA PRASAD, Desk Officer 
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New Delhi, the Lst .fmie, 1987 

S.O. 1451,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribtmal, No. 2, Dhanbad, as shown in the Annexurc, 
in the industrial dispute between the employcis in relation to 
the management of Tapin Soulh Colliery of M/s. Central 
Coalfields Limited, and their workmen, which was received 
by the Central Government. 

BDFORE the CENTRA!. GOVERNMENT INDUSTRl.AL 
TRIBUNAL (NO, 2) AT DHANBAD 

Reference No. 61 of 1985 

In the matter of industrial dispute imder Section 10(1 )(d) 
of the l.D. Act., 1947 

PARTIES: 

Employer.s in relation to the management of South 
Colliery of M/s. Central Coalfields l.imited and 
their workmen. 

APPEARANCES; 

On behalf of the workmen—Shri J. D. Lull, Advocate. 

On behalf of the employers—Shri R, S. Murthy, Advo¬ 
cate, 

state ; Bihar, INDUSTRY ; Coal. 

Dhanbad. the 27lh .April. 1987 
AWARD 

The Government of India, Ministry of l.abour in e.vercisc 
of iho piiWLi.; coiiitritd on them upder Section 10tl)(d) ol 
the LD. ,A.. (, 1947 has referred the following dispute to this 
Tribtmal for adjudication vide their Order No. 1-24012/(1) ■' 
85-DlV(B). dated, lire 20th May, 1985. 


SCHEDULE 

“Whether the action of the management of Tapin South 
Colliery of M/s. Central Coalfields Limited District 
Hazaribagh in denying higher category/regularisa- 
tion to S/Sliri Chainan Yadav and 24 others as per 
aunexure>hen they are working in higher category 
for the Inst so many years inspitc of wages paid by 
the management is legal and justified ? If not, to 
what I'olicT are the w'orkmen entitled V” 

ANNEXURE 

1. Oodan Mahlo 

2. Roop Chandra Saw 

3. Shiv Charan Paswan 

4. Chamao Yadav 

5. Surajdco Saw 

6. inderdeo Saw 

7. Baijnath Mahto 

8. Hanif Mian 

9. Chandradeo Saw 

10. Kesho Thakur 

11. Ramchandra Dusadh 

12. Buddhan Manjhi 

13. Pandya Manjhi 

14. Sitavam Manjhi 

15. Faiku 

16. Baliraj 

17. Jaddti Ram 

18. Dinesvvar Mahalo 

19. Sahdev Yadav 

20. Kishun Ram 

21. Thakur Manjhi 

22. Sona Ram 

23. Sohar Mahto 

24. Rajcndra Prasad Sinha 

25. Bimul Singh, 

The case of the workman is that the 25 concerned work¬ 
men named in the annexure to the schedule of the order of 
reference are permanent workmen of Tapin South Colliery 
of M/s. C. C. Ltd. Their wages and other service conditions 
are goveiucd by Coal Wage Board Recommendation and 
NCWAs, I, II and HI. The concerned workmen at S). No. T 
to 14 of the anncxiifc to the terms of reference are working 
as trammers on permanent basis regularly since sometime 
in 1980 when underground Project No. 44 was started in 
the Tapin South Colliery, They are still working as trammers 
in the said imdergroiind project of Tapin South Colliery. 
Although the management designated them as piece-rated 
trammers hut their work load and tramming rate as provid¬ 
ed under the provisions of NCWA-11 and III have not been 
fixed by the management. Consequently they arc being paid 
full back wages fixed for piece-rated trammer per day irres¬ 
pective of their Output resulting in great financial loss to 
them. The management did not,fix the work local and tram¬ 
ming rate deliberately to deprice them of their proper wages. 
According to NCWA-IT the average workload is ealclated 
for 6 weeks piece during the date from which NCWA-III 
came into effect and in accordance with such average work¬ 
load the tramming rate is to be fi.xed. The workload In 
respect of 14 concerned workmen should be fixed 
on the basis of average workload per day during the period 
of 6 weeks starting from the time when underground pro¬ 
ject No, 44 was started and their basic tramming rate should 
be fixed on the basis of .such averaged workload. They should 
be fi.sed dift'ciencc uf wnfies/arrears of wages on the basis 
1)1 siKli traiuKiiirg rates for the period stailin.g fix'm 1980 
to December, 1982. They should be paid from 1st January, 
1983 at the tramming rate which has to he calculated on the 
basis of average workload for the period of 6 months from 
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July, 1982 to December. 198Z as provided under NCWA-UI 
and they should be paid arrears of wages from 1st January. 
1963 calculated on ,the basis of tramming rate so worked 
out. 

The concerned workmen Faiku in SI. NO. 15, Baliraj in 
SI. No. 16 and Jaddu Ram in SI. No. 17 of the annexure to 
the order of reference are working us Timber Mistties since 
1981) when underground project No. 44 was started but an' 
being paid wages of Cat. III. As per W.ige Board Rccorh- 
mendation Timber Mistry has been placed In Cal. IV and 
as Such they are entitled to be paid Cat. ]V wages since 
1980 with the benefit of annual increment. They arc also to 
DC regularised on the post of Timber hiistry as they are 
working as Timber Mistry since 1980 continuously and regu¬ 
larly, As per provisions of the Certified Standing orders, if 
a workman works for 3 months continuously on a post he Is 
entitled to be made permanent on that post. 

The concerned workman Dineshwar Mahuto ut Si. No. 18 
of the annexure to the order of reference is working as a 
Timber Mazdoor smee 1980 but is being paid wages ot Cat. 1 
although he is entitled to he paid wages of Cat. HI since 
1980. He Is also entitled to be regularised as Timber Maz¬ 
door in Cat. in from 1980 and is also entitled to arrear-s 
of wages since 1980 with the benefit of annual increment 
since 1960. 

The concerned workman Shri Sahadeo Vadav at SI. No. 

19 and Kishun Ram at SI. No. 20 of the annexure lo the 
reference are working as Pump Khalasi since 1980. They arc 
being paid Cat. 1 wages although they - are entitled lo be 
paid wages of Cat. HI since 1980 with the behefit of annual 
increment. They are also entitled to be regularised on the 
post of Piunp Khalasi in Cat, III since 1980. 

The concerned workman Thakur Manihi at SI. No, 21 of 
(he annexure to the order of reference has been working as 
Mechanical Fitter since 1980. He is being paid wages of 
Cat. ni although he is entitled to the wages of Cat. IV 
since 1980 with the belief'' of annual increment. He is also 
entitled to be regularised on the post of Mechanical Fitter. 

The concerned workman Sona Ram at SI. No. 22 and 
Sohar Mahato at SI. No. 23 to the annc-turc of reference 
have been working as Electrical Helper since 1980, They 
arc being paid wages of Cat. I although they are entitled 
to the wages of Cat. Ill since with benefit of annual in¬ 
crement. They are also entitled to be regularised in the post 
of Electrical Helper in Cat. HI. 

The concerned workman Rajendra Pd, Sinha at Si. No. 
24 of the annexure to the order of reference has been 
Working as Electrician since 1960. He is being paid wages 
of Cat. IV although he is entitled to the wages of Cat. VI 
since 1980 and is entitled to be regulaiised on the said 
post since 1980. He is also entiled to be paid the arrears of 
wages with the benefit of annual increment since 1980. The 
concerned workman Shri Bimal Singh at SI. No. 25 of the- 
anncxm'c to the order of reference has been working as 
underground Mnnshi since 1980 although he is designated 
as Fitter Mazdoor and is being paid wages of Cat. I only 
He is entitled to get Clerical Orade-III wages till December, 
1982 and from 1-1-1983 he is entitled to Clerical Grade-ll 
wages as per NCWA-II and 111. He. is also entitled to be 
regularised on the post of underground Mnnshi with effect 
from 1980, 

On the above plea it has been prayed that the action of 
the management in denying promotion|reguIarisatioa of 
the concerned workman on the post on which they have 
been -working for long and denying the payment of proper 
Cat. wages to them is illegal arbitrary and unjustified and 
that the management m^ be directed to regularise the 
concerned workmen in their post of working. The management 
should also be directed to pay the arrears of wages conse¬ 
quential to regularisation with effect from the date they are 
working on such po.st. 

The case of the management is that the reference is bad 
in law and not maintainable. The concerned workmen arc 
not the members of the sponsoring union and the said union 
has no existence in Tapain South Colliery and right to 
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lake the prc.sent dispute. Tire constitution of the sponsoring 
union does not provide that trammers can be its member 
SI. No. 15 to 18 belong to Timber trade and 31. No, 25 who 
is Working as Munshi cannot also be enrolled as member 
of the sponsoring union under its constitution a.s the spon¬ 
soring union ‘Indian National Coal Mines Engineering 
Workers As.sociation’ is an association of the workmen ot 
Coal mines engineering, The said union had not raised any 
demand on the management in regard to the matter covered 
by the present reference and as such there can be no valid 
industrial dispute. The reference order is vague regarding 
the alleged higher categories as referred to therein. 

Tapin South Colliery has an underground incline which 
Was newly started. The incline driving was entrusted lo 
contractor and the job was execiued by the contractor up 
to the second level. The said incline started working on a 
very small scale trom 3rd level in April, 1982. The mine 
wa.s developed gradually and even now it is being run on 
a very small .scale with a daily out put of about 90 tonnes. 
'Presently the operation are going on in the 25th level. The 
mine wa.s closed from July, 1983 to Scplember, 1983 for 
3 months tor widening of the incline. 

The ca.se of the management in respect of the concerned ■ 
W'orfcman at SI. No, I lo 14 of the schedule of the order 
of reference is that presently the total numbers of tramiwer.s 
in Tapin South incline is 18 and previously the number was 
less. The concerned workmen No. 1 to 14 are piece rated 
trammers who work both in the underground and on the 
surface of all the trammers are getting underground al¬ 
lowance. The management was confronted with many diffi¬ 
culties in carrying on the mining operations in the produc¬ 
tion of coal as the number of facts is extremely limited 
in extiaction of coal, there is heavy absentism of miners 
for loading coal, there arc frequent breakdown of power 
disclocating the mining operation and production of coal, 
ihcie is only one small tugger haulage of capacity of 
35 H.P. for hauling loaded tubs. The nroductivity of mine 
is very low, the gradient in the mine is one in 7 and there 
was no lipler or bunker till 1983 and coal was loaded 
into trucks through chute by manual unloading coal from 
the tubs. The number of tubs in the mine is 24, Consider¬ 
ing the fact that the mine is new and working caondition 
including the tramming distance, if the workload had been 
fixed for piece rated trammers it would not have been 
less than 10 tubs during 1982-83, 8 tubs during 1983-84. 7 
tubs in 1984-85 and would not have been less than 6 tubs 
as at present per head. The management was unable to 
provide adequate work to the trammers actually working 
due to the constrains and in the normal caursc they would 
have been entitled only to the fall back wages of Groiip-V. 
The actual out put of trammers was much less. The fall 
back wages of Group wages of trammers are the same and 
as such the trammers were not at disadvantage at all. In 
fact the mangcraent had to .suffer as the group wages and 
fall hack wages are higher than the initial wages payable 
to time rated trammers who arc in Cat. TIT. NCF.W-TTI 
which came into force from 1-1-83 provided for the piece 
rated allowance for piece rated tr.lnuners ®0.70 P. per 
working day being an annual increment in the~ group wages 
as against annual increment rate of 0,65 P. per day admi.s- 
sible to lime rated trammers. The trammers and their re¬ 
cognised union, RCMS were fully aware of the above posi¬ 
tion and they accepted the existing arrangement with the 
exception that the workload would be fixed later on at a 
proper time when the working and other conditions hecamc 
lavourflWc for work load lo be fixed. The existing arrange- 
ment is more advantageous to the trammers. It was for 
trammers nor their recognised union, 
RCMS nor other trade unions operating in the colliery 
took up the said issue. The union of the trammers, the 
sponsoring union, is ? craft union and has illegally taken up 
the iVue and raised the dispute. 


The terms of reference in the present case do not cull 
for any detcrminaition of rate of wages to piece rated 
trammers in as touch as the terms of reference referreil 
to higher category .and regularisatiou of the concerned 
workman. Even tefore the ALCfC) Hazaribagh the spohsor- 
ing union had pleaded only for the higher category|reguIa- 
ri-sation tor the trammers and other concerned workmen 
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and the union had not raised any plea for dcteimination 
o£ workload for piece rated trammers and payment ot 
wanes accordingly. Thu.s this issue of determination ol 
workload for piece rated trammers falls, outside the scope 
of the present reference and the plea raised by the work¬ 
men in the W.S. for determination of workload for piecq 
rated trammers and the payment of wages to them ac¬ 
cordingly with arrears cannot arise and (he said claim is 
liable to be rejected. The concerned 14 trammers are not 
entitled to any relief. 


Tapin South Colliei-y has also open cast mine which has 
been working eversince the nationalisation of the colliery 
since before the nationalisation of the colliery in 1973. 
Previously it was a manual quarry being worked on a small 
scale and later on if was mechanised. It has different cate¬ 
gories of technicians like Fitter, Mechanics, Hlcctricians 
and their helpers besides pump khalasi etc. The manage¬ 
ment transfers the workers or post them temporarily from 
quariy to underground section and vice-versa according to 
their requirement. The concerned workman at SI. No. 15 
to 16 were Timber Mazdoors in daily rated category-ill. 
They were previously working in Gidi-A colliery of CCI- 
and were transferred to Tapin South Colliery in luly, 
1983 and April, 1982 respectively. Even after the transfer 
to Tapin South colliery they were working as Timber Maz- 
door, From ECbruary, 1984 they were deputed to work as 
Timber Misfiy in Cat. IV in daily rated and since then 
they are being paid the difference of wages of Cat. Ill and 
IV, They arc to be regularise^ in due course as Timber 
Mistry as. Cat. TV subject to fulfilment of conditions. The 
concerned workman Jadu Ram at Si. No. 17 of the annex- 
urc was previously Cat. 1 Mazdoor, Since February, 1984 
he was deputed to work as Timber Mazdoor in Cat, ,11 and 
since then he is being paid the difference of wages between Cut. 

II and I. He has to be regularised in Cat. II in due course Shri 
Dineshwar Mahato at SI. No, 18 of the anexure was Cat. I 
Mazdoor. Since February, 1984 he was deputed to work as 
Timber Mazdoor Cat. II and is getting the difference^ of 
wages between Cat, II and Cat. 1. He has to be regularised 
in Cat. II in due course on fulfilment of conditions, Shri 
Sahadeo Yadav at SI. No. 19 gnd Kishan Rum at SI. No. 20 
were Cat. I Mazdoor, From February, 1984 they were de¬ 
puted to operate small pumps of 15 H.P. capacity and 
since then they are being paid the difference of wages lict- 
ween Cat. U and Cat. I. Pump Khalasi operating pump of 
15 H.P, capacity are entitled to Cat, TI wages under the 
Coal Wage Board Recommendation anj NCWAs. They arc 
to be regniarised in due course in Cat. II subject to fulfil¬ 
ment of the conditions. Thakur Manjhi at Si, No, 21 of the 
annexurc was working as Pnmp Khalasi in Cat. III. Since 
February, 1984 he was deputed to work as Mechanical 
Fitter in Cat. TV and since then he is being paid the diffe¬ 
rence of wages between Cat. IV and Cat. Ill, He will be 
regulaiiised as Mechanical Fitter in Cat. IV in due course 
On fulfilment of the conditions. Shri Sonaram at Si. No. 22 
of the annexurc was Cat, I Mazdoor. Since Februarv, 1984 
he was deputed to work as Electrical Fitter in Cat. II and 
since then he is petting the difference of wages between 
Cat. rr and Cat. I. He will be regularised in due course in 
Cat. II subject to fulfilment of conditions, Sobar Mahato at 
S(. No. 23 of the annexure was a Cat. 1 worker. In Februarv 
1984 be wi»s deputed to work as Electrical Fitter in Cat, II 
and since then bp is getting difference of wages of Cat, TI 
and Cat, I. He has to be regularised In Cat. II in due course' 
subject to fulfilment of the Conditions, Shri Rajendra Pra¬ 
sad Sinhp at Si. No. 24 of the annexure b an FJecIrical 
Fitter in Cm. TV and is working in the same job. He is get¬ 
ting the proper Wages of Cat. IV for the Electrical Fitter. 
He IS not working in anv higher category. JBCCI has laid 
the promotion rules, condition,s of eligibility and method of 
.selection to the next higher category. His case will be con¬ 
sidered m futnic When a vacancy arises in the post of Fleclri- 
cran ( at, V along with other electricians. There is no justi- 
ca workmen to demand for the promotion of 

hhri Raiendra Prasad Singh. The concerned workman Shri 
Bimal Sinj^ ,it SI. No. 25 of the annexure wa.s a Cat I 
Mazdoor. From February. 1984 he was deputed to wort’as 
^mshi ,n the post nr CIc.icfti Ciade-IU. He Ls being paid 
tile dilTereiioe ul wages of Clerical Orndc-TII and Cat I 


since February, J984, His case for rcgularisalion will be con¬ 
sidered in due course subject to fulfilment of conditions. 


None of the concerned woikmen who have been stated to 
be gettmg difference of wages have acquired experience for 
appomtinent to the higher caiegory of post but even then they 
are being paid the difference of wages. They had not been 
selected tor the higher post according to the normal ptoce- 
dutc, otherwise they would have been considered for suit¬ 
ability by a selection committee for promotion to the higher 
post. The rcgularisalion will depend upon the employees 
being found suitable for regitlai' appointment in the post sub¬ 
ject to availability ot sanctioned post in the relevant higher 
category. The management has difficulty in creating additio¬ 
nal post because of the ban and restriction imposed by the 
Central Government in regard to creation of additional post. 
The additional posts were not available to cover the con¬ 
cerned workman in the higher category when they were 
asked to do such jobs. The management is trying to get the 
additional post sanctioned. Whenever, the workers working in 
higher category were being paid the difference of wages 
nothing further has to be done at present. Admittedly, the 
concerned workmen are being paid the wages of the higher 
category. The management of CCL had issued instructions 
for dealing with the case of workers working in higher cate¬ 
gory and action will accordingly he taken. The said instruc¬ 
tion have been issued us a result of the joint decision taken 
by the management of CCL with the representative of RCMS 
which is the recognised union. On the above plea it has been 
submitted on behalf of the management that the workmen 
concerned arc not entitled to any relief, 

Tlie points to be determined in this case are whether the 
concerned workmen are entitled to the higher category and 
reguiarisation in the higher category in which they are work¬ 
ing and are getting the difference of wages. 

'Ihe management have examined two witnesses and have 
exhibited documents Ext. M*1 to M-7 in support Of their 
case. The workmen have examined eight witnesses in sup¬ 
port of their ease. No document has been e.xhibited on be¬ 
half of the workmen. 


In para-3 of the W.S, of the woikmen it is staled lhat 
Si. No. 1 to 14 of the annexure to the reference have been 
designated as piece rated trammers but the management has 
failed to fix their work load and truming rate a.s provided 
Under the provisions of NCWA-II and III and consequently 
the concerned workmen are being paid only full back wages 
fixi'd for pieec rated trammers per day irrespective of their 
output as a result the concerned workmen have suffered 
great financial loss, it has been staled that the work load in 
respect of the concerned workmen (SI. No. 1 to 14) should 
he fneed on the basis of average workload per day during 
the period of 6 weeks starting from the time when under¬ 
ground project No. 44 was started and their basic tramming 
rale should be fixed on the basis of such average workload, 
Jl is further stated lhat they should be paid difference of 
wages on the basis of such traniing rate for the period start¬ 
ing from 1980 jo December, .1982 and from 1st January, 
1983 at the rate of lianuniiig to bg calculated on the basis 
of average workload for the period of 6 monihs from July. 
.1982 to December, 1982 as per NCWA-lII and they should 
be paid arrears of wages from 1st January, 1983 on the 
basis of tramming rate so worked out. On perusal of the 
schedule to the order of reference it will appear that the 
reference has been made for adjudication on the point whe- 
ther the management was justified in denying higher cale- 
gory/rcgularisalion, to the 25 concerned workmen when they 
were woiking in the higher category for w many years and 
were being paid wages of the higher categories by the man¬ 
agement. There is no mention of the fact that the Tribunal 
has to decide about .the tramming rate of the trammers in 
accordance with the provisions of NCW.A-U and /JI, l/i 
pata-fitf) of the W.S, of the management it is stated that 
the terms of reference in the present case Jo not call for any 
aelcrminntion of rate of wages to piece-rated trammers in as 
rniTcIi as the terms of reference referred to iiigher category 
It IS further stated that even when the dispute was raised 
in ilie sironsonng union before the ALCIG) Hnzaribagb the 
ulea was for higher category for trammers and other wor- 
feis apd there was no ckiim for determination of workload 
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for piece-rated trammers Or payment of wages to ihem ac¬ 
cordingly. tt IS submitted, on behalf of the management that 
the said issue of determination of workload for piece rated 
trammers or payment of wages to them accordingly falls 
outside tile scope of the refciencc and the said claim does 
not mise and is liable to be rejected. No paper has been 
produced by the workmen to show that the demand regard¬ 
ing the li.sation of tramming rate for piece rated trammers 
wa.s made either before the management or had been faised 
in the indu.strial dispute rai.scd before the ALC(C) Hazari- 
bagli. As the terms of reference in the schedule are quite 
clear I do not think that there is any scope for this Tribunal 
to decide about the tramming rate of the piece-rated trammer 
as is being raised by the workmen before this Tribunal for 
the first lime. In the above view of the matter the fixation of 
the tramming rate of the trammers is outside the .scope of 
the terms of reference. 

Admittedly Si. No. ] to 14 of the anne.xurc to the refer¬ 
ence arc piece rated trammers in Group V wages. It is also 
admitted that their workload had not been fixed as required 
under clause 5.7.1 of NCWA-II and clause 3.7.1 of NCWiA-III 
in which a procedure is laid down for fixation of the wages 
of piece-rated trammers. The claim of the trammers is from 
19R0 and a.s such NCVVA-lI was inforced at that time. It is 
also admitted that as no tramming rale for the trammers has 
been fixed by the managcnicnt they arc getting group wages 
which is the same as the fall back wages. I have already dis¬ 
cussed above that as it is not the scope of the reference to 
fix llie tramming rale, it is not pos.sible for thi,s Tribunal to 
fix the tramming rate as is being claimed by the workmen 
in the W.S, The v\ ages of Group V in NCWAdI is Rs. 18.15 
and the same amount is fall hack wages in respect of the 
piece rated trammers. Clause 5,7.1. of NCWA-Il or Claiiso 
3.7,1 of NCWA-IIT will apply only when a workload is fi.xcd 
but as the workload lias not been ftked by the management 
it will not he possible to go into the question regarding the 
fixation of the tramming late, The trammers are getting 
guaranteed wages which is equal to the fall back wages and 
as such there appears to bo no reason to conclude that the 
trammers are put to loss in respect of the wages, 

It is submitted on behalf of llio manasement that the work¬ 
load of iramtners and tramming rate has now been fixed from 
Jst September, 1986, ft was put to WW-8 who had raised 
the industrial dispute in respect of the concerned workmen 
whether he knew that the rate of trammers has been fixed 
from Isf Septcmlrer, 1986 to which he expressed his ignor¬ 
ance. If Ihe management had not fixed the rate of trammers 
with RCMS, WWi8 should have stated clearly that no such 
tramming rate has been fixed from 1st September, 1986. 
It appears therefore that now tramming rate has been fixed 
and the management will be paying the wa.ges to the fram- 
rners in accordance wilh the traraing rate fi-xed with the agree¬ 
ment of the recognised union and the management, 

7h(‘ workmen ha'c cx.arained \VAV-2 who was working 
as Trammer in Tapin South Colliery. It will appear from his 
evidence that .since about 2 years he is working as Fan 
Khalasi as he had suffered injury in his head. The work¬ 
men did nol examine any trammer who is presently-working 
as Trammer in Tapin South Colliery. WW-2 has stated that 
the trammers had requested to the management for fixin.e 
■ the workload orally about 4 years ago. Admittedly no re¬ 
quest was made by the trammers in writing to the nianage- 
' ment for fixing the workload at any time and the said matter 
has been raised for the first time in the W.S. of the con¬ 
cerned workmen. It will appear from the cro.ss-examination 
of WW-2 that the underground mining of Tapin ^uth Col¬ 
liery was started about 6 years ago. He has stated that it 
takes sometime to develop a new mine. He ha,s stated about 
the diflicLiltics in working, the new mines which is almost 
.similar to what has been slated by MW-J. He has .slated 
that as the mine continues, working it goes deeper and the 
tramming distance incrc.nsc. He has slated that in new mine 
working coal faces arc less and there is often failure of elec¬ 
tric power in the colliery. He further states that in the begin¬ 
ning the production of coal was low and it has increased 
fU'adually. He has .also admitted the management's case that 
in 1983 llicrc v..k some stoppage of woifc in block No. 44 
of Tapiiv Soiidi Colliery. It is staled in para 6(c) of the 
VvkS. of the management that on considering the facts that 
the mine is new and the working conditions difflcnlt, if the 


1,1987/JYAlSTHA 16, 1909 [Part, 11— Sec. 3(ii)J 

woirfc load had been fixed for piece rated tr ammers they would 
have been entitled to the fall back wages as the actual out 
put of trammers was much less and as the fall back xyages 
and the Group wages are the same, the trammers have not 
been put to disadvantage in respect of their w.nges. NCWA-ill 
which came into force from 1st lanuaiy, 1983 provided for 
the piece rated allowance for- piece rated trammels @ 0.70 P- 
per working day being an annual increase in the group wages, 
i he fact that no written dispute was raised on behalf of the 
iranimcis regarding the fixation of the iniuiming rate it 
appears that the union working in the mines and me tram¬ 
mer!, had accepted the existing arrungemerd wiih an under¬ 
standing that the tramming rate will be fixed later or. when 
the woiking conditions are favourable. In view of the 
above it appeals that the claim of the irainmers (SI. No. I 
to 14 of the annexurc to the reference) for higher wages 
is not justified and they are not entitled to higher wages, 

1 may mention here that the trammers are claiming that 
they are Working in Tapin South Colliery since 1980. But 
according to t’le management thcyai'c working there some¬ 
time after 22'.t .82 when they were transferred to work a*, 
piece rated trammer m iap.,ii south colfitry after the mioe 
was being gradually impiovefi. MW / has suited, in his 
cross-examma.ivti that ariual pirduction was started in the 
underground mine,, in June, 1981 and thereafter 14 concerned 
iiammer.s were working in the underground and prior to 
that they were working as Mincr/loader in other mines. 
The management has tiled Ext. ^-2 dated 22-4-82 which is 
iho office order sliowing the transfer of the 14 concerned 
trammers along witli two others to work as piece rate 
trammer with effect from 12-4-82. This office order there¬ 
fore shows that the tiammers concerned in this case were 
transferred to Tapin joutli underground mines with effect 
from 12-4-82, The workmen have tiled no other docu- 
menis to show that they were transferred to Tapin South 
colliery by any office order issued prior to 22-4-82. I 
hold therefore that the concerned 14 trammers weie trans¬ 
ferred to Tapin Soutli underground colliery with effect from 
12-4-82 and as such they cannot claim any arrear lor 
the period prior to their transfer to Tapin South colliery, 

The case of the concerned workman (Feku Si'. No. 15, 
Baliraj SI. No, 16 and Jadu Ram SI. No. 17) is that they 
arc W'orking as Timber Mistiy since 1980 when underground 
project No, 44 of I'apiii South was .started and were getting 
Cat. HI Wages although according to the wage board re¬ 
commendation Timber Misiry nas been placed in Cat. IV 
They therefore claino wages of Cat. IV since 1980 with 
the benefit of annual increment and they also claim regulnri- 
sation on the post of .Pimbof Mistry since 1980 in adcor- 
dance witfi the provisioas of the Certified Standing Orders. 
WW-5 Jadu Ram SI. No. 17 of the anne.xuie has deposed 
on behalf of all the Timber Mistry. He has stated that he 
is working as Timber Mistry since about 6 years and the 
other concerned workmen Feku atid Baliraj are working 
along with him since 4 yeans. In cross-examination he 
h;« staled that ho was working as O.B.R. in the open cast 
liiinc. He ha* slated that Feku w'as formerly working in 
Gidi-A colliery from where he was transfetred to Tapin 
South in July, 1930 and that Balirnj was formerly working 
m Gidi-A colliery and was transferred to Tapin South 
colliery from* March. 1972, It will thus be clear that Baliraj 
was transferred to Tapin South Colliery in March, 1982 
and he cannot claim from the year 1980. Ext. M-7 series 
arc the photo copies of service registers of the workmen 
other than the trammers. It will appear from Ext. M-7 
that Jadu Ram wa^ placed in the post of time rated cal. 1 
vide office order df. 19|2fr5-82 Baliraj was transferred to 
Tapin South by the order dated 22-2-82 and Eckii was 
transferred in June, 1983. Adjniittcdly as it will appear 
from the Hindi version of tlie annexure to the reference 
that Fekif, Baliraj and Jadu Ram arc in Cat. HI. They arc 
demanding Cat. IV, The case of the n-xmagement is that 
the said three persons werp formerly working as Timber 
Mazdoor and they were deputed to work as Timber Mi-stry 
in February, 19.84 and sincei them thcv are beina paid diff- 
rence of wagcj, of Cal. Ill and IV. it appears trora office 
ohIl',- dated 25-3-84 Ji'ti. M-,1 that itie above llirce concern 
vd workmen were .?ctting the diflemiTp of .v.-jces of Cat. IVk 
The chaiT prepared by the manwgeincnt Ext, M-4 will show 
that Feku, Baliraj and liiduram were deputed to work as 
Timber Mistiy in Cat. IV from, February, 1984 .and were 
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getting the difference of wages of Cat. lU and' Cat. IV. 
MWt-1 has stated that Ext. is regarding the regularisa- 
lion issued from the area office. Ext M-5 dated !2-11-84 
shows that the isnion had made a representation that there 
were number of case* where workers were working in higher 
categoryidesignation but were not regularised in. the higher 
post and therefore the luanagemeht “a^tcr examining the 
issue decided that the employees will be considered for re- 
gularisation if they continuously worked in the higher post 
for a period of one year and that they will be granted in¬ 
crement after one year of regularisation. ft was further 
stipulated that whenever situation of acting in higher grade 
is resorted to steps will have to be taken to get the post 
created and the area management will take dvance step 
as far as possible lOf getting the posts created in case of 
regui'ar projects etc. Ext, M-6 is dated 19-4-82 from which 
it will appear in para-C that from pow onwards if any 
worker is required to w:ork on higher category or from 
piece rated to time rated he will he paid minimum wages 
of category on which he is performing the job and that 
when he will complete minimum attendance of 240 days in 
a higher post or piece rated''to time rated, post, bis case 
will be taken up lor regularisation if there is any vacant 
post otherwise area will have to submit in advance the 
proposal for creation of post so-that the same may be finali¬ 
sed within the stip^ilated date. Thus according to Ext. M-5 
and M-6 the management’s policy for regularisation has been 
laid down. , It appears from Ext. M-3 datej 23-2-84' that 
the workmen named in it were getting the difference ot 
wages of the higher. category to which they were deputed 
to work and as such in accordance with the Ext. M-5 and 
M-6 they were to be regularised in the higher category after 
one year. As SI. No. 15, 16 and 17 were already getting 
the difference of wages between Cat. Ill and Cat. IV there 
is no question Of payment of anv arrears hut they are 
entitled to' be regularised from 23-2-85 when they completed 
one year in their higher category and yearly increment 
since one year after their regularisation on 23-2-86. 

Dinesh Mahato at SI. No. 18 is working as Timber Helper 
Mazdoor and was getting the wages of Cat. I and the 
demand is for Cat. HI from 1980. The service sheet of 
Dinesh Mahato shows that be was placed to work as Timber 
Mazdoor from February, 1984 and that he was getting diffe¬ 
rence of wages since then. A Timber Mazdooj; is ipi Cat. 
II. He is therefore getting the difference of wages of his 
proper grade of Timber Mazdoor as he has been deputed 
to work as Timber Mazdoor since February, 1984. As 
appears from Ext. M-7 he is entitled to be regularised in 
Cat. II from February. 1985 and thereafter he is entitled 
to the yearly increment in accordance *vith Ext. M-5 and 
M-6 with effect from 23-2'86. 


Sahadeo Yadav and Kishun Rami at SI. No. 19 and 20 
to the anriexure of the reference are working as Pump 
Khalasi. They were getting wages of Cat. 1 and their de¬ 
mand is for the wages of Cat. Ill from 1980. Admittedly 
they are getting difference of wa.ges cf Cat. I and Cat. II 
since February. 1984. A Pump khalasi i, entitled to the 
wages of Cat. H if he is operating a pump unto 35 H,P. 
and a Pump Khalasi Who operates pump of 35 H.P. and 
abo'^e is entitled to Cat. III. MW-1 has staled that upto 
1984 there were 2 pumps iii the underground which were 
of • 15 H.P. WW-1 Sahadeo Yadav ha?, stated "'that be is 
working in Tapin South Colliery as Pump khalasi along 
with Kishun Ram. Tie has stated that since aboirt 2 years 
he is getting difference of wages of Cat. I and Cat. TI. 
He has stated jhat they are working four pumns at a time 
and as such thsv are clairoing Cat. TIT wages. In hk cross- 
examination he has stated that pumps are located at differ¬ 
ent places of the mine and that a pump khalasi has tn he 
present near the pump for his entire duty hours and - that 
one piuTip khalasi v.'orks only on one pumn. Thus it is 
dear from his evidence that one ptinxp khalasi can work 
on onlv one numn and that hic statement that he was work¬ 
ing in the four pumps at .a t'mo i, not tnie. as if was not 
rossiWe for him to operate four, pumns placed at different 
places. There is no denial bv him th'it the rnmr which 
he WPS o’-erafing was of 15 H.P. Xiiere is no specific evi- 
-tenep hv I’im that tho Pump T-'Indasi were oner.atine humns 
of 35 H.P. or aho-'c. There is no such case in t^e W.S. 
of the workmen. I hold therefore that Sahadeo Yadav 
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end and Kishun Rans were working as Pump Khalagi on a 
rtjnip of 15 H.P. and as such their proper category is 
Cht.'ll. Tlie man.ngement has lightly placed them in Cat. 
11 and is paying them the difference of Cal. I and II. Ext. 
M-7 will show that . Sahadeo Yadav and Kishun llam were 
pTaced in time dated Cat. I vide order dated 26-5 84 and 
that they were paid difference of wages of Pump Khalasi 
Cat. II from 24-2-84. Thus the two concerned workmen 
therefore are entitled to be regularised in Cat. II from 
24-2-85 and they should get the annual increment from 
24-2-86. As they were already getting difference of wages 
of Cat. I and Cat.Tl they are not entitled to any difference 
of wages prior to 24-2-86. 

The concerned workmen Thakur Manjhi at SI. No. 21 
of the annexure to the reference is working as a Mechanical 
Fitter. His case is that he is getting the wages of Cat. Ill 
although he should get the wages of Cat. IV from 1980 
since when he Is working as a Mechanical Fitter. The case 
of the management is that Tliakur Manjhi is working as a 
Mechanical Fitter from ,23-2-^84 and is getting the differ¬ 
ence of wages between Cat. Ill and Cat. IV from Febru¬ 
ary, 1984. Ext. M-7 shows that Thakur Manjhi has been 
allowed payment of difference wages of Mechanical Fitter 
vide office order dated 23-2-84. 

Thakur Manjhi has deposed as WW-7. He has stated 
that lie is getting difference of wages of Cat. Ill ant IV 
since February, 1984. He has stated that he has no paper 
iiith him to show that he is working as Fitter since 1980. 
He has not even produced bis authorisation under the Coal 
Mlines Regulation to show that he was working-as Fitter 
s.iace 1980. Ext. M-3 shows that Thakur Manjhi was 
vrorking as Mechanical Fitter and getting the difference; of 
wages vide order - dated Ext. M-3 dated 23-2-84. In ac¬ 
cordance with Ext. M-5 aiid M-6 Thakur Manjhi is entitled 
to be regularised as Mechanical Fitter in Cat. IV from 
23-2-85 and he is entitled to the annual increment from 
23-2-86. As- he was already getting the difference of wages 
of Cat. Ill and Cat. IV, he is not entitled to any arrear 
prior to February, 1986. 

The concerned workman Sona Ram and Sohar Mahato 
at SI. No. 22 and 23 of the annexure to the reference are 
working as Electric Helper. Their case is that they are 
working as Electric Helper since 1980 but were getting 
wages of Cat. I although ihey are entitled to the wages 
of .Cat. III. It is admitted that they are working as Elec¬ 
tric Helper for which they are getting the difference of 
wages of Cat. I and Cat. 11 from February, 1984. An 
Electric Helper is in Cat. ll according to NCWA-I and they 
are not entitfed !o Cat. III. WW-4 is Sona Ram. He has 
staled that since 23-2-84 he is getting the difference of 
wages of Cat. land II along with Sohar Mahato. He has 
slated that his demand is fcj- Cat II since 1980. It appears 
therefore that being aware of the Category of Electric 
Helper .his demand is only for Cat. II and has given up the 
demand of Cat. III. From his cross-examination it wifl 
appear that prior to !?82 Sohar Mahato was a Coal Cutter 
and as such it appears that Sohar Mahato could not have 
worked as Electric Helper prior to 1982. Ext. M-7 shows 
that Sona Ram and Sohar Mahato were placed in time 
rated Cat. I vide office order dated ■ 19/26-2-82 and that 
they were being paid the difference of wages of Electric 
Helper Cat. IT since 23-2-84. It is clear therefore that 
Sona Ram and Sohar Mahato werj posted in time rated. 
Cat, I in 1982 and not prior to it. Thus the claim that 
they v/ere working as Electric Helper since 1980' is not 
correct. As they are working as Electric Helper since 
23-2-84 they are entitled to he regularised as Electric Helper 
in Cat. II since 23-2-85 and they are entitled to get 
annual increnuent from 23-2-86. They .art not entitled to 
arrears of wages prior to 23-2-86. 

Rajendra Prasad Sinha of SI. No. 24 of the annexure 
to the reference is wcfkin.g as Electrician in Cat. IV and 
his demand is for Cat. VT since 1980. The case of the. 
management is that Rajendra Prasad .Sinha is working as 
E'lectric Fitter iij Cat. IV and as such his claim for Cat. VI 
is not correct. Ext. M-7 shows that he was regularised to 
the post of Electric Fitter Cat. IV by the order dated 
2/6-7-79. Rajendra Pras.ad Sinha ha.s been .examined as 
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W\V-^ He has ttafed ahat he wan gcttin;; the wage* of 
Cat. 1\" vheii b*', L-wamo electricmn anj that his denianicf 
is for Cat. VI sitiCo July, 1981.. He has stated that EleC' 
triiiian juiiiof to him got Cat. V althotjgh they hud not 
obtained High Tension licence. He has stated that he is 
working in High fension line and us such he should get 
Cal. VI. It tvill aptKa,- from his cross-examination lhat 
the chain of promotion of Electrician is frOm Cat. JV to 
Cut, V and then from Cat. V to Cat, \T. He has further 
staled that he got Cat. V' in Eebnmiv, 1986. As he has 
been pronnled in Cal V in F-Tiruaiy, 1986 his case will 
be taken up for promolioii in Cal. VI in accordance with 
the promotions rules of th^ Company. He has staled that 
lie possesses High Tcn.sion certiftcatc but he did not file 
the said eertiflctite to show that he had a H.T, eeriHlcatc. 
HT.. certiheate is ucceasary fo 7 Cal Vt Efectrlcian, It 
appears that the promotion is being demanded in respect 
of Shri Rajcndra Erastul Sinha which matter has to be 
taken up by the tnanagemesrt m due course in eccordance 
with their promotio.n policy, lie already got promotion 
in Cat. V in Febniary, 1986 and he has not coinpleted 
minimum' experien'le In Cat. V for being considered for 
promotion in Cat. VI, In the ibosie view of the matter 
the claim of Rajcndra Prasad Sinha for Cat. Vf is not 
justified £uid tile same cannot be allowed. 

The concerned workman Bimal Smpb at SI, No. 25 of 
the annexui'e to the reference is working; as Munslii. His 
claim is that he was working a,; und rgro,uiid Munshi since 
1980 and was paid Cat. I wages although he is entltlckl to 
the wages of Clerical Grade III till December, 1982 and 
clerical Grade-fl from 1-1-83. He has been examined as 
WW-6. He has stated that he is working as underground 
Mun.shi in Tapin South Collkiy 3mce 1980. He has stated 
that he is getting the ditferervee of wages between Cat, T 


and Grade III s'ncc Februaiy, 1984 He has further stated 
thal hl« demand is fot repdarisation m Clerical Gradc-lII 
front* 1980 and for payment of arrear. He has stated that 
he has papers to show tn.ii he had woiked a^ Munshi 
prior to February, 1984 but he has not produced the same. 
F.-rt. M-7 shows lhat he naa berin allowed to dr.tw differ¬ 
ence of wagts of Clerical OradC-lIl, vidt office order dated 
23/24-2-84, Ext. M-3 shows tuat Bimal Singh was de¬ 
signated as Munshi in Ckiical Giade-TII auj wa^ gelling 
the difference of wages of Cat. I and Cle.-ical Grade-Ill. 
It appears tlicrefom that Bimal Singh is working as Munshi 
since 23-2-84 and there is no paper to show that bd was 
working as Munshi prior to that and accord'ngry he is 
entitled to be regularised with effect from 23-2-85 and is 
entitled to get his annual increment from 23-2-86, Ai he 
was iilreadv petting the difference of wages betweln Cat. 

F and Ciciical Grade-UI from 23-2-S4 he is not entitled 
to any arrears except that he .vill get the annua! increment 
from 23-2-86. 

In the icsult. T hold the tromment in SI. No. 1 to 
14 of the annexure to the .icheduE cf order of reference 
aic entitled to no iCllef and that the other workmen from 
Sr. No. 15 to 25 except SI. i.o 24 of the annexure to the 
schedule of the order of reference are entitled to be regu- 
latised in the higher categories u; vhich r.bev are working 
and they are also entitled to ibe a.iiiual iucremcnf as in¬ 
dicated almve in respect of e.ich Individual wcrktrsin. 

This is my Award. 

27-4-87 

I. N. SINHA. Presiding Officer 
[No. L-24012/3/85-D.IV (B)] 
R. K. GUPTA, Desk Officer 
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